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FOREWORD

The Indan Council of Forestry Research éEducation (ICFRE)a societyregistered
under the Societies Registration Act, 1, is an autonomous body of Ministry
Environment, Forests and Climate Che. The ICFRE was granted autonormwith effect
from 01.06.1991.

The council being under the ainistrative control of Ministry of Environmer
Forests and Climate Change, generally follows thesrlaid down by the Government
India from time to time. However, as per requiratrend to enable it to function in a way
fulfill its mandate, the auncil with the approval of its Board of Governdmas beel
formulating rules for effective functioning. Th&€HKRE having completed a journey
around 27 years, the archive of various rules agalations has grown substantial The
instant effort isabout consolidation of all such rules and regufatietamed by the ICFR
from time to time which are otherwise availableapdndently in office records

This compilation named as ICFRE Compendium Rules Regulations enlists tf
references of notifications / orders / Board megtisince year 1991 ti June 2018. The
rules and regulations have been modified as peaithendments / rectifications madom
time to time. All measures have been taken togmtethe rules and regulations in the ins
version of the compendium in the form as they sthobhhve been after undergoi
amendments over a periodtohe.

| hope that the compilation shall proto be a useful tool to ensure implementatio
rules and regulations at the ICFRE and its Inggutl take this opportunity to complime
Dr. Rajeev Kumar Tiwari, Secretary, ICFRE and t@am for doing all the hard work
bringing out this edition athe compendiun

Dr. S.C. Gairola
Director General, ICFR
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Indian Council of Forestry Research and Education
(An Autonomous Body of the Ministry of Environment, Forests and Climate
Change, Govt. of India)

P.O. New Forest, Dehradun — 248 006

PREFACE

| am glad to present this “Compendium of Rules ®edjulations” updated as per
notifications / orders issued till 31.03.2018.’s Hn endeavor to provide updated information
on the Rules / Regulations of ICFRE to all stakdad. In pursuance of this objective, the
circulars/notifications/office orders pertainingttee Rules / Regulations of Indian Council of
Forestry Research and Education (ICFRE) are beimglemavailable on the website
icfre.gov.in. However, for the purpose of offlireference this compilation of ICFRE Rules /
Regulations is being brought out. The ICFRE slsalive to bring out such updated
compilations annually.

Apart from other rules, this compilation includée iCFRE Technical Service Rules
2013, Rules for Junior Research Fellows / Senior Resedetibws and Research Associates
and also ICFRE Group ‘A’ (Scientific Posts) Rule@18. The compilation includes the
references of meeting of Board of Governors, carexroffice orders and notification
pertaining to enactment / amendment in respectilesras footnotes. Due care has been
taken to format the contents and present themcongprehendable manner with an elaborate
index of the document. Suggestion for improvementhe format and content of this
compendium is welcome.

| would also like to place on record, appreciatdithe efforts of the officers and staff
of Secretary Office, who worked hard to compile thlevant orders issued by the Council till
June 2018. | hope that the compilation would leseful tool for all administrators and staff
of the Council.

Dr. Rajeev Kumar Tiwari
Secretary
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DISCLAIMER

Though all possible care has been taken to ensaregacy. Howerver, in the event
of a conflict between the Rules brought out in¢benpendium and the Orders / Instructions

issued by ICFRE / Government of India on the sttbjbe latter will prevail.

Any information given herein cannot be cited in ahgpute or litigation, nor is it a
substitute for a legal interpretation / evidencehe user will be solely responsible for any

consequence of the decision taken on the basigaation contained in this Compendium.

It may further be noted that any request for dieaiion / redressal of grievances etc.

should be taken up with the concerned administativthority.
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The Memorandum of Association

THE MEMORANDUM OF ASSOCIATION *

1. Name of the Society:
The name of the Society shall be the Indian CountilForestry Research and
Education.

2. Registered Office
The registered office of the Society shall be ahfadun. The postal address will be
as follows:

Indian Council of Forestry
Research and Education,
P.O. New Forest, Dehradun - 248 006

(Uttaranchal)

3. Aims and Objectives:

The aims and objectives for which the Society taldshed are to: -

0] carry out forestry research in the country

(i)  promote, supervise and coordinate forestisesech and education in various
forestry research institutes of the country.

(i)  select and prepare outstanding and talenteehsists and Research personnel
for forestry research in the country.

(iv)  meet the needs of forestry and forest-relatellistries and commerce of up-
to-date information on forest research through aede and publication of
literature for translating forestry research intaqtice.

(v) assist, institute and carry out research espect of matters concerning
techniques and methods conducive to the developrokribrestry in the
country.

(vi) institute and award fellowships, scholarshipszes and medals in accordance
with Rules and Bye-laws.

(vii) confer honorary awards and other distincsion

(viii) establish, maintain and manage buildingd &boratories for forestry research
and education.

(ix) create administrative, technical, miniséérand other posts under the Society,
other than the post of Director Geherand to make appointments
thereto.

(x) Co operate with educational or other insitng in any part of the world,
having objects wholly or partly similar to those tbk Society, by exchange
of Scientific and Technical and Research stafthsit it is conducive to their
common objects.

(xi)  Create partnership, affiliation and otherclasses of professional or honorary
membership or office, as the Society may consideessary.

(xit) Make rules for the conduct of the affairsthe Society and to add, amend,
vary or rescind them from time to time.

(xiii) Acquire and hold property.

(xiv) Deal with any property belonging to or vasia the Society in such manner as

the Society may deem fit for advancing its objects.

! 11 meeting of Board of Governors dated 24.07.1991]
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The Memorandum of Association

(xv) Raise, accept and expend money for all oy parpose of the Society
consistent with its objects.

(xvi) Deposit all money in such State Bank of imdsroup of banks or other
nationalized Banks or to invest them in such maraserthe Society may
decide.

(xvii) Prepare and maintain accounts and othesvesit records and to prepare an
annual statement of accounts including the Balaheet of the Society.

(xviii) Forward annually to the Central Governmehé accounts of the Society as
certified by the duly appointed Auditor.

(xix) Do all such things as may be necessaryjdemtal or conducive to the
attainment of all or any of the objects of the 8bci

(xx) Constitute  such Committee or Comnestas it may deem fit for the
disposal of any business of the Society otdadering advice in any matter
pertaining to the Council.

(xxi) Delegate any of its powers to Beard or any of the Committee or
Committees constituted by it.

4. Area of Activity:

In order to fulfil the aforementioned aims and akijes, the activities of the Society
may be taken up anywhere in India.

All the income, earnings, movable or immoeaploperties of the Society shall be
solely utilized and applied towards the promotidnt® aims and objects only as set
forth in the Memorandum of Association and no mortthereof shall be paid or
transferred directly or indirectly by way of dividgs, bonus, profits or in any manner
whatsoever to the present or past members of tb@i{gar to any person claiming
through any one or more of the present or the pesnbers. No member of the
Society shall have any personal claim on any ma&abimmovable properties of the
Society or make any profits whatsoever by virtué¢hes membership.

The Central Government may issue such diestio the council or the Board of
Governors, as it may consider necessary, for thindrance of the objects of the
Council and for ensuring its proper and effectiuadtioning and the Council or the
Board of Governors shall comply with such directive

The names, addresses and occupations of the frsitoers of the Board of Governors
of the Society to which by the rules of the Sociehe management of its affairs is
entrusted are:

Sl. | Name Address Designation | Occupation
1. | Secretary to the Govt. | Ministry of Environment & | Chairman Govt. service
of India, Forests,
Ministry of Paryavaran Bhawan,
Environment & Forestg C.G.O. Complex, Lodi
Road,
New Delhi — 110 003.
2. Inspector General of | Ministry of Environment & | Vice Govt. service
Forests to the Govt. of | Forests, Chairman
India Paryavaran Bhawan,
C.G.0O. Complex, Lodi
Road,
New Delhi — 110 003.

|| ICFRE Compendium || June 2018 ||



The Memorandum of Association

Sl. | Name Address Designation | Occupation
3. | Secretary to the Govt. | Technology Bhawan, Member Govt. service
of India, New Mahrauli Road,
Ministry of Science & | New Delhi — 110 016
Technology
4, Director General, ICAR Krishi Bhawan, New Delhi| Member Govt. serviq
5. Director General, CSIR  Anusandhan Bhawan, RaMember Govt. service
Marg,
New Delhi
6. | Chairman, UGC Bahadur Shah zZafar MargMember Govt. service
New Delhi — 110 002
7. | Vice Chancellor, Birsa Agriculture Member Govt. service
Birsa Agriculture University,
University Kanke, Ranchi, Bihar
8. Vice Chancellor, Guru Ghasi Das University,, Member Govt. service
Guru Ghasidas Bilaspur (M.P.)
Universi.ty
9. Representative Member Non- Official
Forest based Industries
10. | Principal Chief 17, Rana Pratap Marg, Member Govt. serviceg
Conservator of Forests, Lucknow
Uttar Pradesh
11. | Principal Chief Aranya Bhawan, Member Govt. service
Conservator of Forests, Malleswaram,
Karnataka Bangalore (Karnataka)
12. | Director, IIFM Nehru Nagar, Bhopal Member Gmdrvice
13. | Director, Institute of Mandla Road, Jabalpur Member Govt. serv
Deciduous Forest (Now
TFRI), Jabalpur
14. | Director, Institute of 12/10, Nandanvan, Member Govt. service
Arid Zone Forestry Chopasni Housing Board,
Research (now AFRI), | Jodhpur
Jodhpur
15. | Joint Secretary & Ministry of Environment & | Member Govt. service
Financial Advisor, Forests,
Ministry of Paryavaran Bhawan,
Environment & Forestg C.G.O. Complex, Lodi
Road, New Delhi
16. | Director, Wildlife Chandrabani, Clementown, Member Govt. service
Institute of India Dehradun
17. | Director, Kaulagarh Road, Dehradun  Member Govt. sery
Forest Survey of India
18. | Director, IGNFA P.O. New Forest, Dehradun Membe Govt. service
19. | Dr. Ramesh Dayal, P.O. New Forest, Dehradun Member Govt. seny
Scientist ‘SF’
Forest Research
Institute
20. | Dr. Jamaluddin, Mandla Road, Jabalpur Member Govt. serv
Scientist ‘SE’
IDF, Jabalpur
21. | Director General, P.O. New Forest, Dehradun Member- Govt. service
ICFRE Secretary

|| ICFRE Compendium || June 2018 ||
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The Memorandum of Association

8.

We, the several persons whose names and sasddreare given above, having
associated ourselves for the purpose describdteiMemorandum of Association set
out our several and respective hands hereuntoanddurselves into a Society under
the Societies Registration Act, 1860 (Act 21 of @BGs applicable to the State of
Uttar Pradesh, this seventeenth day of Februany,tbousand nine hundred ninety
one.
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Rules of ICFRE Society

RULES OF THE INDIAN COUNCIL OF FORESTRY
RESEARCH AND EDUCATION
(ICFRE SOCIETY)?

Short title, extent, Commencement, application
1. (@) These rules may be called the Rules of Itltkan Council of Forestry
Research & Education ( ICFRE)
(b) In their scope and application, these Rulgteral Headquarters, all the
Institutes and other units of ICFRE.
(c) These Rules shall come into force after apgr by the Government of
India and with effect from such date as theyspecified by the Govt. of
India.

Definitions
2 €) "The Society" means the Indian Council Fdrestry Research and
Education (ICFRE) Society, a Society registered eundhe Societies
Registration Act, 1860.
(b) "The Council" means the Indian Council of FongfRkesearch and Education
(ICFRE)
(© "Board of Governors" means the body constituteder Rule 17 of these
Rules as the Board of Governors of the Society.
(d) "The President” means the President of theamdCouncil of Forestry
Research & Education Society.

(e) "The Director General means the person apgainy the President of the
Society with the concurrence of the Govt. of Intticbe the Director General
of ICFRE.

() "Director” means Director of any of the Instiés under ICFRE.

(9) "The Constituent units of the Society" means t6FRE Headquarters, its
Research Institutes and any other units set upruhdesociety.

(h) "Institute” means any of the Research Instguteder ICFRE.

0] "Year" means the financial year of the Govtlmdia.

Headquarters of the Society
3 The Registered Office of the Society shal fituated at FRI campus, P.O. New
Forest, Dehradun, Uttaranchal

Admission Qualifications for Membership
4. Admission to the membership of the Socistpmly by nomination from identified
Central/ State/Ministries department/and non-cadfibiodies.

Member of the Society

5. The Society shall consist of the following mearg)
(1) Minister-in-charge of the portfolio of Forests, President
Govt. of India
(i) Secretary, Ministry of Environment & Forests Member

2 [1%" meeting of Board of Governors dated 24.07.1991]
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Rules of ICFRE Society

(i) Secretaries in-charge of the following Member
Ministries/Department/ Organization’s of Govt.
of India or any other officer from these
Ministries / Department/ Organizations,
designated as ex-officio Member of the Society.

Expenditure,

Science and Technology,

Rural Development,

Agriculture,

Bio-Technology,

Non Conventional Energy Sources,
Planning Commission.

(iv) Director General of Forests Member

v) Director General, Indian Council of AgriculturalMember
Research (ICAR)

(vi) Director General, Council of Scientific & Member
Industrial Research (CSIR)

(vi)  Chairman, University Grants Commission Member
(UGC)

(viii)  Two Vice-Chancellors of Agriculture Member
Universities imparting forestry education (To be
nominated)

(ix) Director, Wildlife Institute of India Member

(X) Director, Indian Institute of Forest Management  Nbem

(xi) Four Principal Chief Conservators of Forests (TMember
be nominated)

(xi)  Two Managing Directors of Forest Developmeriember
Corporations (To be nominated)

(xiii)  Four Scientists/Foresters from Research Member
Institutes under ICFRE (To be nominated)

(xiv) Two Representatives of Forest Based Industriéember
(To be nominated).

(xv)  All Directors of the Research Institutes under Member
ICFRE

(xvi)  Director, Indira Gandhi National Forest Member
Academy

(xvii)  *Two retired Forest Officers not below the rankMember
of the PCCF (to be nominated)

(xviil) *Two members representing non Government Member
organizations (to be nominated)

(xix)  *Three eminent persons in the field of Member
Ecology/Forestry (to be nominated)
(xx)  **Progressive Farmers (to be nominated) Member
(xxi)  Director General, ICFRE Member
Secretary

(xxii)  Additional Director General (FC), Ministry ofMember
Environment Forests and Climate Chafige.
(xxiii) Additional Secretary & Financial Advisor, Member

% added by the Ministry vide its letter No. 17-14B6RT dated 27.04.2016
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Rules of ICFRE Society

Ministry of Environment Forests and Climate
Changé

(xxiv) Deputy Inspector General Forests (RT), Ministiember
of Environment Forests and Climate Chahge

The representations may be by name or by desgnatiWherever nominations are
made, these would be made by the President ofdbiet$.

Register of members.

6. The Society shall maintain a roll of membersidgating their full names, addresses
and occupations and every member shall sign the.sHm Member or the Society
changes his address he shall notify his new addoei®e Director General, ICFRE
who shall have the entery in the roll of membersange accordingly. Where,
however, a member does not notify any change aofdress to the Secretary of the
Society, his address as given in the roll of memspbshall be deemed to be his
correct address.

Rights of a Substituted Member

7. Should any member of the Society be unable tendta Member meeting of the
Society, the President shall be at liberty to appbis hominee as a substitute to take
his place at that meeting of the Society suclstuites shall have all the rights and
privileges of a member of the Society for that rnmegonly.

Termination of Ex-officio membership

8. Where a person becomes a member of the Sogjetyrtne  of  his office  or
appointment, which he holds, his membership ofthe Society shall terminate
when he ceases to hold that office or appointment

Termination of Membership
9. (@) Membership of the Society shall stand teatad on the happening any of the
following events:-
(1) On the expiry of the period of membership¥drich nominated;
(i)  Death, resignation, insolvency, lunacy omeiztion for a criminal offence,
involving moral turpitude.
(i)  When a member himself declines to servetbea Society or his employer
refuses to grant him permission to serve on thée§oc
(iv)  When a member does not attend three consecuteetings of the Society
without proper leave of the President.

The President may at any time terminate the merhipecs any one or more
of the members or at one and the same time terenthat membership of all
members other than the ex-officio members withagigning any reason.
Upon such termination, the vacancies shall bedfille accordance with the
relevant provisions of these Rules. A member whasembership is
terminated shall be eligible for re-nomination.

* added by the Ministry vide its letter No. 17-14/B6RT dated 27.04.2016
® added by the Ministry vide its letter No. 17-14B6RT dated 27.04.2016
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Rules of ICFRE Society

Terms of Membership

10. Subject to the provisions of Rules 7 and 8pminated member of the Society shall
hold office for a period of two years from the date his nomination or till his
successor is appointed whichever is later.

Filling of Casual vacancy and its terms

11. If a casual vacancy arises during the two peaiod referred to in Rule 9 above, such
vacancy shall be filled in like manner as thgioal and its term vacancy and the
person nominated/ appointed to fill the vacancyllsisabject to the provisions of
Rule 7 and 8, hold office for he un-expired portajrihe two years.

Resignation from membership and date of its effect

12. When a member desires to resign his membeaoshipe Society, he shall forward his
letter of resignation to the Member-Secretary whidhfvith submit the same for the
consideration of the President. The resignasiwall take effect from the date of its
acceptance by the President.

Validation of Act by Members etc.

13. The Society shall function not withstanding argcancy in its body and no act
direction or proceeding of the Society shall beaid/ merely by reason of such
vacancy or any defect in the appointment of anysaihembers.

Powers of the Society

14. The Society shall have, subject to such wgins as the Government of India may
import and to such guidelines as the Governmenhdih may issue from time to
time in this behalf, full authority to perform altts and issue such directions as
may be considered necessary, incidental orwwowne to the attainment of the
objects enunciated in the Memorandum of Associatiorthe Society.

Review of progress and performance of the Constitung

15. The Society shall review in its meeting at feasce a year the progress and
performance of the constituent units of the aondiety and give such policy
directions as it may deem fitto thBoard ofthe Governors and the
units and the Constituent units of the Society.

Notice of Meetings

16. a) A notice or any other information may leeved upon a member the society
either personally or by sending it through posaind envelope addressed to
such member at his address as noted in lihef members.

b) The Society shall meet at least once in a geasuch date and at such time
and place as may be determined by the President.

C) The President shall convene a special geneeating of the society on a
written  requisition of not less tharedhird of the total members of the
Society.

d) All meetings of the Society shall be calledrmtice in writing to be given by
the Member Secretary.

e) Every notice calling meeting of the Societylistate the date, time and place
of the meeting and shall be served upon every mewofbethe Society not
less than fifteen clear days, before the day appdifor the meeting.

f) Any notice or other communication issued thitoygpst shall be deemed to
have been served on the day five days after theodayhich letter, envelope

8 || ICFRE Compendium || June 2018 ||



Rules of ICFRE Society

or a wrapper containing the said notice or comnatioa is posted, provided
the notice has been sent under certificate of pgsti
0) One third of the members of the Society shalinfa quorum.

Board of Governors

17.  The General superintendence, direction andaowitthe affairs of the society and its
income and property shall be vested in the Boarth@iGovernors. The composition
of the Board will be as follows:

(1) Secretary (E&F) Chairman
(i) Director General of Forests & Special Secretary Wce

the Govt. of India Chairman
(i) Secretary, Science & Technology Member
(iv) Director General, ICAR Member
(v) Director General, CSIR Member
(vi) Chairman, UGC Member

(vii) Two Vice Chancellors of Universities imparting Member
forestry education

(viii) One representative of forest based industries Membe
(ix) Two Principal Chief Conservators of Forests Member
(x) Two Directors of the Research Institutes of the Member
Council
(xi) Joint Secretary & Financial Adviser, Ministry of Member
Environment & Forests
(xit) Two scientists/ foresters from ICFRE Member
(xiii) Director, IIFM Member
(xiv) Director, FSI Member
(xv) Director, Wildlife Institute of India Member
(xvi) Director, Indira Gandhi National Forest Academy  M&m
(xvii)  Director General, ICFRE Member
Secretary

(xviii)  Additional Director General (FC), Ministry ofMember
Environment Forests and Climate Charige.

(xix) Deputy Inspector General Forests (RT), Ministrydember
Environment Forests and Climate Charige.

Nomination of Members shall be by rotation.

Terms of members

18. The member of the Board of Governors shall lodlide for a period of two  years
except the ex-officio members whose terms of agp@nt are controlled by the
concerned appointing authority.

¢ added by the Ministry vide its letter No. 17-104B-RT dated 27.04.2016
" added by the Ministry vide its letter No. 17-14IBERT dated 27.04.2016
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Cessation or termination of membership

19. A member of the Society or the Board shall edasbe such a member if he (a)
dies, or (b) resigns his membership, or (c) becomesmsound mind, or (d) becomes
insolvent, or (e) is convicted of a criminal offeniavolving moral turpitude, or (f) he
is removed by the President of the Society from bmenship of the Society, or (g) if,
he accepts full time appointment in the Instituté@i§ provision is, however, not
applicable in the case of D.G., ICFRE, Directortlud Research Institutes and four
Scientists/Foresters from Indian Council of FaxeResearch & Education, (h) if
he fails to attend three consecutive meetingshef Society or the Board of Governors
without the leave of the Chairman.

Substitution Membership

20. An ex-officio member shall be at liberty to apg and authorize a representative to
take his place at a meeting of the Board of Guwexr and such representative shall
have all the rights and privileges of the membehefBoard of Governors.

Function

21.  The affairs and funds of the Society shall lmagement administered, directed and
controlled, subject to Rules, Byelaws and orderdhef Society, by the Board of
Governors.

Powers

22. (a) The Board of Governors shall exerciseexicutive and financial powers of
the Society including those vested in or conftwe may be conferred on it
by or under any statute subject, neverthelessraspect of expenditure
to such limitations as Government of India frotime to time may impose.

(b) In particular and without prejudice to the getiey of the foregoing

provisions the Board of Governors shall have theveyosubject to the
provisions of these Rules and Bye-laws framed tbhader to: -

0] Consider the annual and supplementary buddateg before it by the
Member Secretary, from time to time and pass theith wuch
modifications as may be deemed necessary.

(i) Encourage the pursuit of learning particulamglating to forestry,
forest product and related Sciences and for thepgsa; fund
scholarships, prizes, medals, awards etc. andficatéis and other
academic titles.

(i)  Create posts, categories of posts subjedimatation of Rule 14 and
appoint personnel in the Council.

(iv)  determine the conditions of service of thepbogees of the Council,
fix their remuneration and define their duties.

(v) prescribe the cadre strength of Scientiststifier Council as a whole
with the apportionment for individual or group atdiplines for each
institute for a period of five years at a time.

(vi)  subject to limitation of Rule 14, determineetproportion of posts in
different grades or groups of grades in scienéifid technical posts.

(vii) enter into arrangements with the Governmaitindia and through it
with foreign and international agencies and orgaions, for securing
and/or accepting grants-in-aid, endowments, donator gifts to the
Society on mutually agreed terms and conditionyidea that such
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terms and conditions shall not be contraryortanconsistent with
the objects of the Society or the policy of thev&mment of India.

(viii) take over, acquire by purchase, gift, exche, lease or hire or
otherwise from Government of India and through @evernment
from foreign and international agencies and org#ions, the State
Government and other public or private bodies amganization or
individuals, institutions, libraries laboratories nda museums,
collections, immovable properties, endowments beofunds together
with any attendant obligations so that neithee tilansaction nor the
terms and conditions where under it is concludedirmzonsistent with
the objects of the Society or the Policy of the &ownent of India.

(ix) The Board of Governors may, by resolution,pa@ipt Boards,
committees, Sub-Committees and panels consistingesdons who
may or may not be members of the Board of Governoemployees
of the Council, for such purposes and periods aild such powers
and on such terms as it may deem fit.

x) dissolve, reconstitute and/or substitute allaay Board, Committee,
sub-Committee or panel, functioning or set up unsigb-rule (ix)
above and issue such directions to them as it megmdfit and
necessary.

(xi) delegate by a Resolution such administratifieancial and other
powers to the Chairman of the Board and the DireGeneral or any
other officers of the Council, as it may considece&ssary and proper.

(xii)  *In the event of disagreement between representatithee Ministry of
Finance and the Chairman of the Governing BodyGFRE on the
financial matters beyond the delegated powers ef Khinistry of
Environment, Forests & Climate Change the mattdr lva referred to
the Minister, (Environment, Forests & Climate Chahgand the
Finance Ministry for decisian

Delegation of powers to the Directors of Institutes

23.  The Board of Governors may delegate to thedibreGeneral of ICFRE/Directors of
the Institutes/ Laboratories such powers for theictioning, as may be prescribed by
Resolution.

Powers to frame, amend or repeal bye-laws on certamatters
24. Subject to the provisions of these rules arti wie approval of the Government of

India, the Board of Governors shall have the poteefor the administration and

management of the affairs and funds of the So@etyin particular to provide for the

following matters: -

(1) preparation and sanction of budget estimatesnctioning expenditure,
execution of contracts, investment of funds of sleeiety, purchase, sale or
change of such investments and maintenance of atcand their audits.

(i) procedure for recruitment and training, exaation, assessment, clearance of
probation, confirmation and promotion of personneland in the service of
the council.

(i)  terms and tenure of appointment and assigrms)eemoluments, allowances,
rules of discipline and other condition of serviokthe employees of the
council.
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(iv)  terms and conditions governing :
@ the grant of scholarships, fellowships etc.
(b) deputations within the country and abroad.
(c) grants-in-aid for research schemes/projeats Rarestry Education.
(d) Establishment of research Centres
(v) such other matters as may be necessary atental to the administration of
the affairs and funds of the Society.

Frequency of meeting
25.  The Board of Governors shall meet as ofteneagssary, and in any event, at least
once in each half of the yér.

Notice for Meetings and its service

26. All meetings of the Board of Governors shalldadled by notice in writing given by
the Member-Secretary. Every notice calling a mgetihthe Board of Governors
shall state the date, time and place of the meetmty shall be served upon every
member of the Board of Governors not less thaedift clean days before the day
appointed for the meeting.

Validation of proceedings meeting
27.  Any inadvertent omission to give notice to non-receipt or late receipt of notice
by any member shall not invalidate the progegsiof the meeting.

Chairman of the meeting
28. Meeting of the Board of Governors shellpbesided over by the Chairman. In his
absence the Vice-Chairman shall preside over treginge

Quorum of meeting
29. One third members of the Board of Governorssgmt in person or through their
representatives, shall constitute the quorum faeting of the Board of Governors.

Determination of matters by majority vote

30. Each member of the Board of governors shalehone vote. The matters to be
determined shall be decided by the majority votewided that in the event of there
being equality of votes on any question to be datioy the Board of Governors; the
Chairman shall have a casting vote.

31. The Director General, ICFRE shall be the Chiedcutive Officer of the Society.

32.  Appointment to the post of Director GeneralFIRE® shall be made by the President
of the Society with the concurrence of Governmdrihdia from a panel to be drawn
up by a Search-cum-Selection Committee to mstdated for the purpose from
amongst the eminent Foresters/ Scientists, withloidhg eligibility and
gualifications:-

A) Officers/Scientists of the Central/State Governrs#khiversities/Recognized
Research Institutes/Semi-Government or Autonomorgaidzations serving in the
pay scale of HAG Rs.67,000-79,000/- (annual incrén@3%) or equivalent grades
or above, should not be above 57 years of atgch the Competent Authority may
relax in cases where the age of superannuatiobd&sincreased by the Government

8 [Notification No. 58-21/XXXVI111/2008-ICFRE dated7206.2008]
° [Notification No. 58-21/50/2014-ICFRE dated 16 2®15]
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of India/State Governments/ Autonomous Bodies/ @Gawent Undertakings, and
possessing the following qualifications.

B) For Scientists:

(a) First class Post Graduate degree in Forestry/BoAgmiculture or other related
Sciences or equivalent OR First Class Bachelorgrete in Engineering or
Technology from a recognized University or Instiat

(b) A minimum of 30 years of service with referencethie date of appointment as
Group ‘A’ Scientist having background in ForestryedRarch which should
include administrative experience for at least &rge

(c) Evidence of published research papers

Desirable:Doctorate in Forestry or other related sciences.

C) For members of Indian Forest Service:

(a) An officer of the Indian Forest Service servinglra level of Additional Principal
Chief Conservator of Forests or above in a Statee@ment/U.T. Administration
and having completed 30 years of service with egfee to the year of allotment.

(b) Should have atleast 5 years experience in ForeRggearch OR 3 years
experience in Forestry Research and 2 years experie Forestry Education/
Forestry Extension.

Desirable:Doctorate in Forestry or other related sciences.

Term
33.  The term of the Director General, ICFRE wilrmally be for a period of three years
or till the age of superannuation or till furtheders whichever is earlier.

Other terms and conditions
34.  The other terms and conditions of Director GalhéCFRE would be determined by
Board of Governors in consultation with Govt. oflig

Other terms and conditions
34.  The other terms and conditions of Director GalnéCFRE would be determined by
Board of Governors in consultation with Govt. ofliga

Powers and Functions
35 (a). Subject to any order that may be passdbéovernment of India, the President of
the Society and the decisions of the Board of Gowey; the Director General as the
Chief Executive Officer of the Society shall bepessible for: -
(1) the proper administration of the affairs dndds of the Society;
(i)  Prescribing the duties of all employeestod Council,
(i)  Exercising supervision and disciplinary ¢osl over the work and conduct of
all employees of the Council;
(iv) Coordinating and exercising general supgéoviover all research activities in
the sphere of forests and forest products, researdtiorest education; and
(v) advising the Govt. of India, state Governnseahd the administration of
Union Territories on all matters connected with ekiry research and
education referred to him
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(b) The Director General may, in writing, delegsteh of his powers as he may consider
necessary to any other officer of the Council.

Appointment of Directors of Research Institutes

36. *The Director General would be assisted by the DepbDirector Generals and
Director (Research) of ICFRE Hgrs. and DirectorsRésearch Institutes of ICFRE
and other officials. The appointment to the pasdtshe Deputy Director General,
Director (Research) and Directors of the Institutesl Scientist ‘G’ shall be made by
the President of the ICFRE Society on the recomatends of the search-cum-
selection committee with the concurrence of theidétiyn  Any deviation from the
recommendations of the Search-cum-Selection Coeawill require the approval of
the Appointments Committee of the Cabinet (ACC).

However, the Deputy Director General and Directarsposition on deputation and
Scientist ‘G’ working on regular basis on the dateamendment would continue to
hold the post(s) as per the terms and conditicimei present appointment

Establishment and maintenance of offices, Instituteetc.
37. The  Society shall take over, essibli and maintain its own office,
research Institutes and laboratories, regionalsatdstations etc.

Recruitment Rules

38. *Recruitment and appointment to the various posthénCouncil shall be made in
accordance with the Recruitment Rules framed doyetdramed for the purpose in the
Council and duly approved by the Board of Govermmevided that appointment of
Director General, Deputy Director General, Direct@Research), ICFRE, Directors
of the Institutes and Scientist ‘G’ in the Insté@situnder the ICFRE shall not be done
without the concurrence of the Govt. of India/Mirys

Funds of theSociety

39.  The funds of the Society shall consist of ti®Wwing:
M Lump-sum and recurring grant made by the Go¥tndia.
(i) Contributions from other sources.
(i) Income from investments and other sources.

Bankers ofthe Society
40. State Bank of India, Group of Banks or othdiamalized Banks.

Unless otherwise authorized by the President oir@aa of Board of Governors, no
new account shall be opened.

No amount shall be withdrawn from the Society'soaot in a Bank except by
cheques signed and countersigned by such offieensay be duly empowered in this
behalf by DG, ICFRE.

Auditors

41. The accounts of the Society shall be auditedumh person or persons as may be
nominated for the purpose from time to time by®@uwt. of India in consultation with
the Comptroller and Auditor General of India.
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Annual Reports

42.  An Annual Report on the working of the Sogiehd all work undertaken by its
constituent units during the year shall be prepdrgdhe Board of Governors for
information of the members of the Society and togetvith audited accounts of the
Society along with the Auditor's report thereoshall be placed before Society at its
Annual General Meeting. After adoption of the Repwy the Society, the Member
Secretary would forward the Report to the Govinatia for laying it on the Tables of
the Houses of Parliament.

Seal of the Society

43.  The Society shall have a seal, which shall $edun accordance with the bye-laws
that the Society may make in this behalf, its usmdp generally limited to in cases
where under any law or convention or custom, iitasessary for the Society to affix it
on a document.

Alteration or extension of the purpose of the Socig

44, Subject to the approval of Govt. of India, poegly obtained, the Society may alter
or extend the purpose for whiadhis established or be amalgamated either whally o
partially with any other Society by following the@der mentioned procedures: -

(@) The Board of Governors shall convene a spexesdting of the members of
the Society, according to these Rules for the cemation of the said
proposition;

(b) The Board of Governors shall submit the prapws for such alteration,
extension or amalgamation as aforesaid to the mesdfethe Society in a
written or printed report.

(© Such report shall be delivered or sent by po&very member of the Society
at least 15 clear days prior to the said speciale@e Meeting.

(d) Such proposition shall be deemed to have laggeed to if voted for by not
less than 2/3rd of the members of the Society ptesmed voting and also by
not less than 2/3rd of the total members votingtivaein person or by proxy.

Alteration/Amendment of Rules

45. The Rules of the Society may with the previsaaction of the Govt. of India be
altered at any time by a resolution passed by aniyapf the members of the Society
at a meeting of the Society convened for the pwpos

Change ofname of the Society

46.  The Society, may with the previous sanctiothefGovt. of India, change its name by
a resolution passed by majority of the memberdefSociety at any meeting of the
Society convened for the purpose. The memberstiipone body will not be bar to
the membership of other bodies.

We, the following members of the Governing Bodytifgerthat the rules of the
Society given above are correct copy thereof.

|| ICFRE Compendium || June 2018 || 15



Rules of ICFRE Society

16 || ICFRE Compendium || June 2018 ||



GENERAL

1.

ICFRE Bye-Laws

INDIAN COUNCIL OF FORESTRY RESEARCH AND

EDUCATION, DEHRADUN
BYE-LAWS *

These Bye-laws may be called the Bye-laws haf Indian Council of Forestry
Research & Education.

The Bye-laws should be read with the Memouwamaf Association and Rules and
Regulations of the Indian Council of Forestry Reskea Education and definitions
therein are applicable here also.

ADMINISTRATION AND LEGAL

The general administration of the Societyllsha looked after by the Secretary
Indian Council of Forestry Research & EducatiomoiOfficer nominated by Director
General, ICFRE whose responsibilities shall include

)

Vi)

vii)

viii)

assisting  the Director General in imt@ning the records of
proceedings of the Society, the Board of Goveraosits Committees.

assisting the Director General in the cusaodhip of records and such other
properties of the Society.

assisting the Director General in issuinfjath notices, convening meetings of
the  Society Board of Governors and other Workimmmittees appointed
by the authorities of the Society.

assisting the Director General in condugtine official correspondence of the
Society, Board of Governors or Working Committetes

assisting the Director General in represgnthe Society in all legal suits or
proceedings by and against the Society, @&nfibning such other duties
as may be specified in these rules, bye-laws okiwgrrules, from time to
time by the authorities of the Society.

assisting the  Director General imntering into agreements, signing
documents and authenticating records on bebfalhe Society and
exercising such other powers and performing satbler duties as shall be
prescribed by the rules, regulations, bye-lawsadtthe Society.

assisting the Director General in general madstration, personnel
management, security etc., of the Society.

any other functions as may be assignedito by the Director General from
time to time.

19115 meeting of Board of Governors dated 24.07.1991]
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B. FINANCE AND ACCOUNTS

PREPARATION OF BUDGET ESTIMATES

3.a) Not later than the First August of eagtear, the Director General shall prepare
detailed estimates of receipts and expenddnckethe anticipated opening and of
closing balance the Society for the ensuing rfom year. These estimates shall be
prepared in two parts.

Part | Relating to capital works and other itemsaybital nature.
Part Il Relating to income and expenditure on reeaccount including a detailed
personnel budget. A performance budget shouldtssattached to it.

4. Should it be proposed, during the courstheffinancial year to finance any scheme
approved by the Board of Governors which has nehbecluded in the estimates for
that year, the sanction of the Board of Governdial e obtained to the method
proposed for financing it, whether that be by meairs supplementary grant from the
Govt. or by re-appropriation within the sanctiorestimates.

SANCTION OF THE BUDGET ESTIMATES

5. In the first week of August every year, Dieector General shall place the Budget
Estimates for the ensuing financial year beforeBbard of Governors for sanction.
The Budget Estimate approved by the Board of Garerrshall thereafter be
submitted to the Govt. of India for sanction of igran-aid not later than the 30th
September in each year.

6. One copy of the finally sanctioned estimatball be supplied to the Controller of
Accounts, Ministry of Environment & Forests. Allanations in the estimates
sanctioned by the competent authority during theryshall be similarly
communicated.

7. The approval of the Board of Governorsesessary to all schemes proposed to be
financed from the funds of the Council.

APPROPRIATION

8. The funds of the Society shall not be appated unless approved by the Competent
Authority as designated by the Board of Governorsekpenditure on any item under
these bye-laws.

9. The funds provided in the sanctioned estié® shall be deemed to be at the disposal
of the Director General. All expenditure withinetlbudget grant shall be approved
and sanctioned by the Director General or by onenore members of the staff
authorized for the purpose by the Board of Governor

10. The format of budget will be as formulated thg Board of Governors with the
approval of the Government of India.

REAPROPRIATION
11. The Director General shall have power to neragriate funds from one unit of
appropriation to another subject to the following:

i) Re-appropriation to augment the provision emthe head "Salaries, Wages,
Allowances, etc. "shall require the prior conserthe Board of Governors.
i) No re-appropriation shall be made from thead of Capital expenditure to

the Head of Revenue Expenditure.
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i) Re-appropriations within the Heads of Caliti@w services, expenditure to
cover expenditure on a new project not includethen budget shall require
the prior consent of the Board of Governors.

EXPENDITURE SANCTION

12. No expenditure from the funds of the Sgc#ttall be incurred without the sanction of
the competent authority.

13. Subject to the general superintendencettamdaontrol of Board of Governors and
subject to adequate budget provisions, the DireGemeral shall have full powers to
sanction the details of expenditure on any saneti@atheme.

14. For the efficient functioning of the Countlie Director General may delegate
powers to other staff for sanction of expenditugich delegation of powers shall be
reported to the Board of Governors.

15. Expenditure in excess of the net appatipn for the year shall require the sanction
of the Board of Governors.
16. Sanction to the expenditure will notdree final until there has been appropriation

of funds under these bye-laws to cover it.

PERMANENT ADVANCE

17. A permanent advance of a sum to be fixenh ftime to time by the Director General
may be kept with officers as may be determined Hey Director General for cash
payments, Imprest for field stations etc.

CONTRACTS

18. All agreements, contracts etc., whiclyra necessary for the proper conduct of
business of the Society shall be executed on betialie Society by the Director
General or an Officer of the Society authorizedtly Board of Governors for the
purpose.

19. Director General shall take appropriatgaledvise before finally approving the form
and substance of all contracts.

20. Director General shall sue and be suetiemtime of the Society and shall have the
power to initiate and defend suites or other prdoegs on behalf of the Society and
shall be competent on behalf of the Society to comgse, settle or refer to
arbitration any dispute relating to any contractgansactions of the Society.

INVESTMENTS

21. The funds of the Society may be investaahly such manner as may be prescribed
by the Board of Governors.

22. All investments of the funds of the Socislyall be made in the name of the Society.
All purchases, sales or alterations of such imaest shall be effected on the
authority of the President or a Member of the Baafr@&overnors designated by him
for the purpose. All contracts transfer deeds threlo documents necessary for
purchasing selling or altering the investment @& 8ociety Funds should be executed
by the Director General on behalf of the Sociefjhe safe custody of receipts will
remain in the personal charge of an officer desaghdy the Director General. The
receipts will be verified once in six months withet Register of the Securities
maintained and a certificate of verification wik lpbecorded by another officer of the
Society in the Register.

|| ICFRE Compendium || June 2018 || 19



ICFRE Bye-Laws

23.

The Director General or any other perasmmay be authorized by the Director
General on his behalf shall maintain a Registesemfurities held by the Society in
which any transactions effecting the securitiedl sfearecorded.

DRAWAL OF FUNDS

24,

25.

25.

27.

28.

29.

Receipts:
All money received for/or on behalf of the Socishall be placed in a current account

or savings bank account or fixed deposit accounhénname of the Society with the
Union Bank of India/or any other Nationalized Baatkmay be directed by the Board
of Governors or any other person authorized byBbard of Governors and issue
receipts for the same.

Tariff for testing and other services rendered g Society shall be as fixed by the
Board of Governors. The Board of Governors hatharized the Director General,
ICFRE for fixation/revision of tariff for testingnd other services rendered by
ICFRE, from time to time

Payments:
Payments made by and on behalf of the Society eikugds.500/- shall be made by

Cross or Accounts payee cheque, as far as possfilecheques will be signed by
officers as may be authorized by the Director Galnar by the Head of the Unit.

All cheque Books will be kept in the persooastody of an officer of the Society as
may be authorized by the Director General or tharBof Governors.

All claims of Pay, Allowances, Travelling AlWances, Contingent Expenditure,
Capital Expenditure etc. will be presented in then of bills. All bills will be
checked and passed for payment by the Accountseédffiinance Officer or a regular
officer nominated by Director General, Indian Cauraf Forestry Research &
Education.

Payment will be made by means of Demand [@héique/Cash, as the case may be.

ACCOUNTS

30.

31.

The accounts of the Society shall be maiethin such a form and annual statement

of accounts compiled in such a form, as may becpiesd by the Govt. of India.

The Society shall have full time services @fualified Finance/Accounts Officer/ or a

regular officer nominated by the Director Generidian Council of Forestry

Research & Education whose responsibilities shalude:

a) assisting the Director General in the prepamadf the annual budget and
balance sheets of the Society.

b) assisting the Director General in the correaintenance of all accounts as
prescribed by the Government.

C) assisting the Director General in evolving abié procedures for
procurement of goods and service;

d) assist the Director General in ensuring theeotness and propriety of all the
expenses incurred by the Society.

e) assist the Director General in such areasasls management, cost control,
tariff setting, collection of receipt and alsotire observance of the correct
financial and account procedure.

f) any other responsibilities that may begresd from time to time by the
Director General.

20
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The Finance/Accounts Officer so nominateddappd shall apply a check of the
nature of pre-audit of all payment from the fundstl®e Society and maintain the
Registers.

ANNUAL ACCOUNTS AND RESULTS OF AUDIT

33.

34.

35.

36.

37.

Il.
38.

The accounts of the Society shall be subdean annual audit by an Accountant
General or by a Chartered Accountant from a pahatleast three CAG empanelled
Chartered Accountants willing to take up audit©FRE and based at Dehradun to be
provided / nominated by the Comptroller and AudiBeneral, Governemnt of India.
The remuneration payable to the Auditors shall eé&emnined by the Board of
Governors',

The Ministry of Environment & Forests, Gawaent of India may conduct audit

through its internal finance wing as and whda found necessary.

The audit shall ensure observance of tbkowing stipulations of the Central

Government.

i) Proper accounts of expenditure incurred fr@avernment Grants and all
other sources be maintained.

i) An adequate system of internal check and rbrghould exist to ensure that
purchase of stores and execution of works ane avith due regard to broad
principles of financial prudence and in accordanosith procedures laid
down by the research projects, the full co$tehich are payable by the
sponsor, in accordance with the working ruleghaf Society for contract
appointment. Such appointments shall be reportediedoard of Governors
at the earliest possible opportunity.

iii) A proper record be maintained of all assatguired from Government grants
and all other sources together with the cost ofistiipn against each item.

iv) Proper store accounts and maintenance otwuoable stores be kept and
physical verification under proper supervishmncarried out at periodical
intervals.

V) A system of reporting to the Board of Govembe followed on loss of cash,
stores and other assets after proper investigation.

To achieve these tasks, the Accountant Generali€bkdr Accountant shall
have the right to demand production of accountsk$oconnected vouchers and other
documents.

The accounts of the Society as certified thg Accountant General/Chartered
Accountant and along with his comments, if any Ishalforwarded annually to the
Board of Governors and to the Government.

All sanctions, orders of delegation of powo competent authorities under the Rules
& Regulations or these bye-laws effecting the aot®wf the Society shall be
reduced to writing and be made available for thditats.

POSTS & APPOINTMENTS
In respect of the employees of the SocietyBbard of Governors will lay down, in
the form of working rules:

a) Categories, designations, pay scales andatlices.

M [Clause 33 amended vide notification No. 58-212846-ICFRE dated 22.02.2017]
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39.

40.

41.

42.

43.

b) Recruitment procedures.
C) Terms and conditions of service including sapauation and terminal
benefits.

d) Conduct rules and disciplinary rules.

In this regard, the Board of Governors stale into account what obtains for
similar categories in comparable scientific ingtdns and the general instructions
issued by the Central Government from time to time.

Subject to the provisions contained in RuBeo8 the Rules & Regulations of the
Society, Director General shall be the appointintharity to all other categories of
officers and staff. Provided that the Director Gahenay prescribe an Officer not
lower in rank than that of a Senior Group ‘A’ le¥et making appointment to Group
‘C’ & Group ‘D’ posts in the Society.

Equal opportunities shall be provided to kafl advertising the vacancies of posts
and/or notifying the employment exchanges, sciengisol etc.

In the filling up of posts due reservatiom facheduled Caste and Scheduled tribe
candidates will be made in accordance with the guore laid down by the
Government of India.

The Director General shall be competent tgage Scientists/Technicians on contract
in respect of research projects, the full costa/ich are payable by the sponsor, in
accordance with the working rules of the Society dontract appointment. Such
appointments shall be reported to the Board of @Gurs at the earliest possible
opportunity.

The Director General shall be competent fgage Scientists/Technicians in respect
of normal research projects to the extent consactices have been provided in the
Scheme/project approved by the Board of Governos ia accordance with the
working rules for contract employment.

HONORARY FELLOWS

44,

The Director General may appoint Honorarydves. Honorary fellowships may be

conferred on eminent Scholars in recagmiof their distinguished contribution

of knowledge in subjects in which  the  Socistynterested or on persons who
have rendered eminent service to the Institute rorpersons who have made a
noteworthy and lasting contribution to the smwf research. Honorary Fellows
shall enjoy such privileges as may be decided bybtinector General, ICFRE.

VISTING PROFESSORS, VISITING SCIENTISTS, FELLOWSHIP S, ETC.

45.

46.

47.

Scholars may be invited or admitted to thei&yp as visiting Professor, Experts,
Research Associates, for participating in the wafrthe Society. Visiting Professors,
Experts, Research Associates may be paid such &rma@s may be decided by the
Director General from time to time.

OTHER MATTERS OF ADMINISTRATION & MANAGEMENT
SCIENTIFIC CONFERENCES

Members of staff may be deputed by the MDoreceneral to attend Scientific
Conferences, Symposium and Congresses in Indidgoaradspecialized training work
of the Society.

The participation of officers and staff ICFRE in conference / seminar / congress
workshop/ training/ deputation in India and radad shall be with the prior
approval of D.G., ICFRE. Director General will @lpermit availing of fellowship

22
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/scholarships/grants/special programme  aid etd-or going abroad DG will
require permission of the Chairman, Board of Gowesn

FELLOWSHIPS, SCHOLARSHIPS, GRANTS-IN-AID SPECIAL PR OGRAMME

ETC.

48.

In order to carry out the objectives of theciSty as set forth in Memorandum of
Association, the Board of Governors may institutdogarships and fellowships,
sponsor and finance deputations within the couatrgl abroad, give grant-in-aid,
establish research schemes and projects and spesidrch Centres in its own
establishments or in research institutions, unitiess technical and technological
colleges and industrial establishments.

49. The Director General may invite Scientisténdia actively engaged in research in the
field of interest to deliver lecture and particgpat the activities of the Society.

50. The terms and conditions governing actisitiader rule 24 shall be laid down by the
Board of Governors from time to time.

51. Scholarships and Fellowships shall be asttito Indian citizens normally residing
in India.

GENERAL

52. The Director General may delegate such pottatsmay be considered necessary in
the expediency of work to other officers of the i8c

53. Subscription to the Society in respect ofdiicio members will be paid by the
Society.

54. These Bye-laws can be altered by the Boa@asernors with the prior approval of
the Government of India.

55.a *Except in regard to matters for which specific pscan has been made in the Rules,

Bye-laws, Regulations or Orders made or issuechbyI€CFRE Society. The service

and financial Rules framed by the Government ofalrahd such other Rules and

Orders issued by the Government of India from ttmdime, shall apply mutatis

mutandis to the employees of ICFRE Society in gkgarmatters concerning their

conditions of service

b. *Notwithstanding anything contained in this Bgers, Board of Governors
shall have the power to relax the requirement of ame mentioned in (a)
above of this Bye-laws to such extent and subpestith conditions as may be
considered necessary
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(B)

Delegation of Administrative and Financial Power

DELEGATION OF

ADMINISTRATIVE AND FINANCIAL POWER

TO DIRECTOR GENERAL, ICFRE AND
DIRECTORS OF INSTITUTE OF ICFRE *

ADMINISTRATIVE POWERS

1.

The powers of the Head of Department in @¢énGovernment under the
Fundamental Rules (FR), Supplementary Rules (SBypént code and other
rules and regulations as ammended from time to shadl vest in Director
General, Indian Council of Forestry Research & Edioo and the Directors of
the Institutes of ICFRE, subject to the conditibattwhere, if any, specific
delegations have already been made by the Govetrnimddirector General,
ICFRE and where specific delegation made heretoh specific provision
shall prevail.

The Director General shall have the pow@gppoint a person in any category
of posts in accordance with the Recruitment Ruldg dpproved by the Board
of Governors provided that appointment of Direct@eneral, ICFRE and
Directors of the Institutes under ICFRE shall nobe done without the
concurrence of Government of India, and Directoit mave the powers to
appoint a person in any capacity upto the pajesof Rs.5500-9000.
Director General, ICFRE and Directors of igtitutes may authorize exercise
of the powers vested in them by this delegatiorsuloordinate authority as is
necessary to the proper conduct of the businesthefCouncil/lnstitute.
Director General, ICFRE and Directors of the Ingé&twill continue to be
responsible for the correctness, regularity andpnety of the powers
exercised by the subordinate authority.

All  administrative powers not specificallgldgated to any authority by or
under this delegation, shall vest in the Direct@n&ral, Indian Council of
Forestry Research & Education.

FINANCIAL POWERS

(1)
(2)

@)

(4)

The budget of Indian Council of Forestry &agh and Education shall be
passed by the Board of Governors.

The expenditure shall be incurred eabjo the availability of budget
provision  within  the sanction of Director Gealeor any subordinate
authority to whom the powers have been delegated.

The powers of the Head of the Departihin Central Government under
the delegation of Financial Powers Rules (DFRRy, General Financial
Rules (GFR) and other financial rules andul&tpns, as amended from
time to time  shall vest in the Director Geateand Directors of the
Institutes under it subject to the condititimat whether, if any, specific
delegations have been made hereto, such sppaifitsion shall prevalil.

The Director General, ICFRE shall havepgbaers to make re-appropriation
of funds from one sub-head to another. No re@pyation shall be made

12115 meeting of Board of Governors dated 24.07.198ntification No. 58-21/55/2017-ICFRE dated
25.01.2018 also updated]
13[Amended as per Notification Nio. 58-21/95-ICFE&etl 04.07.1996]
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Delegation of Administrative and Financial Power

(5)

(6)

without the approval of the Board of Governowmi the head of Capital to
the head of 'Programmes expenditure and wcgav oOr in any manner so
as of augment the provision and the Head 'SalaNages and Allowances'.
The Director General, ICFRE and Directofdlrestitutes under ICFRE may
authorize subordinate authority to exercise the ggovested in him by this
delegation, as is necessary to the proper ainofuthe business of the
Council. Director General, ICFRE will continue toe bresponsible for
correctness, regularity and propriety of the poesgrcise by the subordinate
authority.

5(@) The Directors of Institute under ICFRE mayhauize a subordinate
authority to exercise the powers vested in himty tlelegation, as is
necessary to the proper conduct of the businesshef Institute.
Director of the Institute will continue to be resyible for correctness,
regularity and proprietary of the powers exercibgdthe subordinate
authority™

The Deputy Director Generals of ICFRE Headtprar Dehradun
authorize to exercise the financial powers as @¢éehto and being
exercised by the Directors of the Institutes of REF- All the Deputy
Director Generals are declared the Heads of Degatsnfor this
purpose.

All financial powers not specifically dektgd to any authority by this
delegation shall vest in the Director General, IEFR

5(b)

DELEGATION OF ADMINISTRATIVE AND FINANCIAL POWERS T O

DIRECTOR GENERAL, ICFRE AND
DIRECTORS OF INSTITUTES UNDER ICFRE

(A) ADMINISTRATIVE POWERS
Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General| Director
1. | Grant of special pay to LDG/  Full Power Full Powernl Subject to the
UDC appointed to the post of condition laid down
Cashier by the Govt. of
India. Ministry of
Finance and rate
prescribed for the
purpose from time
to time
2. | Powers to dispense with -do- -do- In case of employge
medical certificate and fitness for whom DG/
before appointment in Director is the
individual case (FR-10)" appointing authority
3. | Powers to suspend a lien -do- -do- Provided that the
(FR-14) DG/Director is the
authority to make
appointment to the

141Amended as per Notification Nio. 58-21/95-ICFE&etl 04.07.1996]
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Delegation of Administrative and Financial Power

—

[2)

Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General| Director
post for which lien
is held

4. | Powers to transfer a lien to -do- -do- Provided that

another post (FR-14(b) DG/Director is
appointing authority
for both the posts

5. | Powers to transfer a Govt. -do- -do- -do-
servant from one post to
another (FR-15)

6. | Powers to fix pay and -do- -do- Provided that
allowances of an employee DG/Director is
for the period for which he i empowered to mak
treated to be on duty (FR-20) substantive

appointment to the
post with reference
to which the pay
and allowances are
to be regulated.

7. | Power to sanction annual -do-0 -do- To allow an annua|
increment (FR-24) increment in all

cases and crossing
of efficiency bar for
which DG/ Director
is appointing
authority.

8. | Powers to allow an employee -do- -do- Where DG/Directo
to count extra-ordinary leave is the appointing
for increment (FR-26) authority.

9. | Powers to grant premature -do- -do- Grant of higher
increment on the time scale initial pay on an
of pay (FR-27) initial appointment

not exceeding five
increments in the
case of direct recru
only where
DG/Director is the
appointing
authority.

10 | Power to reduce officiating Full Full Where DG/Director
pay of an employee (FR-35 is the appointing

authority.

11 | Powers to sanction the -do- -do- The monetary limit
undertaking of work for for Director is
which honorarium is offered indicated in
and grant or acceptance of SI.N0.16
honorarium (FR-46 (b)

12 | Powers to appoint employee -do- -do- The exerdiskeed
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Delegation of Administrative and Financial Power

)y

Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General| Director
to hold temporary post or to powers will be
officiate more than one post subject to the
and to fix pay of subsidiary conditions laid
post and the amounts of the down in FR-49. Fo
compensatory allowance to Group ‘A’ posts
be drawn. power will rest with
Board of Governors
13 | Power to require a medical -do- -do- Where DG/Directo
certificate of fitness before is empowered to
return from leave (FR-71) grant leave
14 | Power to sanction transfer of -do- -do- Where DG/Directo
foreign service in India (FR- is the appointing
110 (e) authority
15 | Power to fix foreign service -do- *Nil Subject to
in India observance of rules
and orders issued k
the Ministry of
Finance/Home
Affairs
16 | Grant of honorarium (FR- | Rs.5,000/- per | Rs.2500 pet
46(b) person per annu| person per
in each case annum in
each case

POWERS UNDER SUPPLEMENTARY RULES

Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General| Director
17 | Powers to sanction Full powers Rs.10000/- | In case of recurring
undertaking of work for except in his ownin each case fees the limit would
which fee is offered and the| case for which | except in hig apply to the total
acceptance of fee SR-11 + | approval of Boar{ own case fof amount of recurring
SR-12%° of Governors is | which payment made to ah
necessary approval of | individual in a year
DG is subject to provision
necessary | laid down in SR —
11 and SR -12
18 | Power to decide the shortest Full Full
of two or more routes (SR-30
(b)
19 | Power to allow mileage Full -- Provided that the
allowance to be calculated by selection of such

the route other than shortes

or cheapest (SR-31)

route is in the

interest of Council.

51item SI. No. 17 - amended in accordance of Nzaifon No. 58-21/55/2017-ICFRE dated 25.01.2018]
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Delegation of Administrative and Financial Power

Sl.

Nature of Power

Competent Authority and
Extent of Power

Director General

Director

Remarks

20

Power to sanction travel by
air to non officials 9SR-48

(b)(ii)

Full

Subject to
observance of
economy measures
issued by the
Ministry of Finance
from time to time

21

Power to sanction refund of
cancellation charges on air
ticket (including himself)

Full

22

Power to prescribed
headquarters of the
employees of the Council
(SR-59)

Full

23

Power to define the limits of]
sphere of the duties of the
employees of the Council
(SR-60)

Full

24

Power to decide whether

particular absence is on duty

(SR-62)

Full

Full

25

Power to restrict the
frequency and duration of
joining time (SR-63)

Full

Full

26

Power to grant exemption
from the rules limiting a halt|
on tour to 30 days (SR-73)

Full

Subject to provision
in SR-73

27

Power to sanction TA for
journey on tour to employesg
of the Council who is
required while on leave in
India to perform any duty fof
the Council or any public
duty at place other than one
where he proceeded on leay
(SR-135)

Full

Full

TA shall not be
granted for journey
while proceeding of
leave or while
returning from leav¢

—

D

28

Power to allow the actual
cost of journey to appear for
Medical Board preliminary t
voluntary retirement and
invalid pension SR-160 (b)

|}

Full

Full
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Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General| Director

29 | Power to decide the rates of Full Full If the period of
TA admissible to employees training does not
of the Council deputed to exceed 90 days
undergo course of training in duration and if
India (SR-164) allowances of an

officer deputed for
training have been
increased to meet
the expenses of
training he may be
allowed TA/DA as a
sliding scale as on
tour viz. (1) first 30
days full DA (2)
beyond 30 days
upto 180 days half
rate Beyond 180
days nil

30 | Power to sanction hire Full Full --
charges when an employee| of
the Council is provided with
means of locomotion at the
expenses of
Central/State/Public Sector
Undertaking etc. but pay all
cost of its use or propulsion
(SR-183)

31 | Power to declare who should Full - Subject to provision
be controlling officer (SR- of SR-182 and 183
191)

32 | Power to make rules for the Full -- --
guidance of the Controlling
Officer (SR-195 (e)

33 | Powers to accept a certificate Full Full --
signed by any Registered
Medical Practitioner as
evidence of the fitness of ar
employee of non-gazetted
status (SR-213)

34 | Power to grant leave to an Full Full Where DG/Director
employee of the Council in is empowered to
respect of whom medical grant leave.
committee has reported tha
there is no reasonable
prospect that he will ever be
fit to return to duty (SR-233
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Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General| Director

35 | Power to grant maternity Full Full Subject to

leave conditions
restrictions laid
down by the Govt.

36 | Power to grant hospital leave Full Full -do-

37 | Power to permit the Full Full --
calculation of joining time by
route other than that which
travelers ordinarily use (SRA
296)

38 | To sanction tour programme Full Full --
and countersignature of TA
bill including himself

39 | Power to sanction Full Full --
reimbursement of
cancellation charges on
unused railway ticket

40 | Authorizing an employee of Full Full --
Council to proceed on duty to
any part of India

POWER TO MAKE APPOINTMENT AND DISCIPLINARY POWERS

Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General | Director

41 | Power to make officiating Full -- To be exercised
appointment to the vacant only in very
post in a vacancy (including exceptional
those in continuation chain of circumstances
vacancies) each of one month
or more.

42 | Power to make adhoc Full Full --
appointment

43 | Disciplinary powers Full Full According to

Classification
Control and Appeal
Rules applicable to
Central Govt.
employee
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Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General | Director
44 | Participation of officers and Full Full powers
staff at Conferences/ for
Symposiums/ Congress/ nominating
Training/depurations in Indig officers and
and abroad staff at
Conferences
/
Symposium
/ Congress
within
India'®
45 | Sanction ex-India Leave in | Director No The cases of 'Al
respect of Scientists and General, ICFRE India Service

Officials of ICFRE"’

is authorized t0

sanction exr
India Leave to
Scientists  and
Officials of
ICFRE

excluding  All
India Service
Officers, whilg

visiting abroad
in their persong
capacity
including
participation in
the Internationa
Seminars,
Workshops,
Meeting,
Training etc.

dealt
to

Officers' would be

applicable to them.

with according
the rules

6TAmended as per Notification Nio. 58-21/95-ICFE&et 04.07.1996]
" [Notification No. 58-21/50/2014-ICFRE dated 26 2014]
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(B) FINANCIAL POWERS

Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General| Director

1. | Purchase of office and Full Full power
scientific equipment for purchase
including computers and of office and
vehicles purchase as well as scientific
replacement (DFPR equipment
Srl.No.26 (m)26(b)26(a) 10 except
and 22. vehicle and

where
foreign
exchange is
involved.

2. | Purchase of books and Full Full

journals, reprints, periodical
newspapers etc. (DFPR 15(2)

w

3. | Purchase and repairs of Full Full
furniture and fixtures (DFPR
Srl.No.5)

4. | Incurring of expenditure on Full Full
publications and journals etc.

(Srl.No.14)

5. | Incurring of expenditure on Full Full powers
printing of annual reports subject to
technical reports, manual, availability of
books, brochures eté funds.

6. | Expenditure on legal matter Full Full

concerning the Council

7]

7. | Rewards for presentation af Full Full
official function to staff
members’ etc.

8. | Hire of the building for the Full Rs.20,000/-
use of Institute/Council in each case
(office-building)*?

9. | Stores required for works Full Full
(Srl.No.22)

10 | Repairs and removal of Full Full Subject to the
machinery and scientific condition that
equipment (Srl.No.17) expenditure

involved is not of
capital nature

11 | Maintenance of motor vehicle Full Full
including payment of
insurance charges (Srl.No.10

(ii)

'8[Item at SI. No. 5 — as amended in vide NotifisatNo. 58-21/55/2017-ICFRE dated 25.01.2018]
¥Item at SI. No. 8 — as amended vide Notificatidm 58-21/55/2017-ICFRE dated 25.01.2018]
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Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General|  Director
12 | Staff paid from contingency Full Full Staff to be
(Srl.No.20) appointed only for
work of casual
nature subject to
restrictions imposed
by the Govt./Board
of Governors from
time to time.
13 | Purchase of stationary for Full Full
official use
14 | Purchase of liveries and Full Full
badges for staff (Srl.N0.23)
15 | Expenditure on advertisement Full Full
16 | Payment of electricity, water, Full Full
telephones, house taxes and
other taxes payable under the
law
17 | Expenditure on postage Full Full
including speed post and
Courier service and telegram
and commission of money-
order and bank drafts
18 | Power to sanction subsidy as Full Full
financial assistance to
departmental canteens
(Srl.No.2)
19 | Condemnation of type- Full Full
writers and other stores
20 | Freight and Full Full
demurrage/warfare charges
21 | Write off stores (other than Full Full
motor vehicles)
22 | Power to write off Full Rs.50,000/-
irrecoverable losses of for writing
stores/public money off stores not
including losses of stamp¥. due to theft
fraud or
negligence ir
each case al
Rs. 10,000/-
in each case
of theft fraud
and
negligence.

2 ltem at SI. No. 22 - amended in accordance ofifiation No. 58-21/55/2017-ICFRE dated 25.01.8)01
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Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General|  Director
23 | Advance payments against Full Full Subject to provision
supply of GFR-256 and
258
24 | Power of incurring Full Recurring
contingent expenditure not Rs.4000/per
specifically covered under annum in
any sub-item mentioned each case.
therein in each ca$e Non-
recurring
Rs.10000/-
per annum in
each case.
25 | Purchase and repairs of Full Full
bicycle
26 | Conveyance hired Full Full
27 | Repairs and alteration to hire Full Rs.5000/per
and requisitioned buildings annum for
non+ecurring
and
Rs.1000/per
annum
recurring
28 | Indent, contracts and Full Full
purchase
29 | Miscellaneous expenditure of Full *Rs.1000/4n
unusual nature each case
30 | Investigation of arrears Full. Powers Full Up to 3 years of its
claims up to six years of its | may be becoming due.
becoming due. exercised
subject to
provision GFR
and orders of the
Gol.
31| To execute contracts/deeds Full Subject to
and other instruments for and approval of
on behalf of Board of the DG,
Governors ICFRE
32 | Form of Surety Bond to be Full Full As per Central
executed by the employees|of Govt. rules
ICFRE handling cash/storeg
etc. and acceptance thereof:

Z[Iitem at SI. No. 24 - amended in accordance ofifldation No. 58-21/55/2017-ICFRE dated 25.01.2018
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Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General| Director
33| Grant of advance for Full Full Subject to provision
purchase of conveyance of budget allotment
and observance of
rules laid down by
Gouvt. of India from
time to time
34 | Grant of advance of pay and Full Full Subject to provision
TA on transfer of budget allotment|
and observance of
rules laid down by
Gouvt. of India from
time to time
35 | Grant of advance for Full Full -do-
purchase of warm clothing
and table fans
36 | Grant of advance of official Full Full -do-
tours and LTC
37 | Grant of festival advance Full Full -do-
38 | Grant of advance in Full Full -do-
connection with natural
calamities
39 | Grant of advance in Full Full -do-
connection with law sulits to
which ICFRE is a party
40 | Grant of advance to ICFRE Full Full To the extent
employee for departmental sanctioning
expenses authority is
competent
41 | Grant of temporary advance Full Full Subject to the
and withdrawal from the conditions
provident fund rules admissibility laid
down under
provident fund
rules.
42 | Grant of advance in lieu of Full Full --
leave salary
43 | Grant of house building Full Full Subject to the
advance conditions laid
down under HBA
rules applicable to
Central Govt.
employees and to
the extent of the
budget provision
approved by the
Board of Governors
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Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General|  Director
44 | Sanction of pension to Full* Full Where DG/Director,
ICFRE employees is the appointing
authority
45 | Grant of OTA allowance Full Full Subject to the
conditions and
restrictions laid
down by the Gouvt.
from time to time.
46 | Sanction of fellowship in Full Full As per approved
ICFRE rules and budget
provision
47 | Sanction of Forest Advance Full Full --
48 | Sanction of research grants Full Full --
49 | Civil Works (Departmental Full Rs.12,50,000 -
including fencingj® /- for non
residential
and rs
2,50,000/4or
residential in
each case

2 pPowers delegated to the DDG (Admin.), ICFRE wdeer No. 57-20/2018-ICFRE dated 05.04.2018]
% Item at SI. No. 49 - amended in accordance ofifiation No. 58-21/55/2017-ICFRE dated 25.01.8)01
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Sl. Nature of Power Competent Authority and Remarks
Extent of Power
Director General|  Director

50 | To accord administrative Full For administrative approval --
approval/ expenditure and expenditure sanction.
sanction for estimates of Rs.12,50,000/- for non-
work? residential Rs.2,50,000/- for

residential buildings.
For Technical Sanction

Non Residential buildings
Rs.5,00,000/-

Residential buildings
Rs.2,50,000/-

Note:-In case of the work
being done departmentally
Directors of the Institute will
have the power to accord
Technical sanction upto
Rs.2.50 lakh for residential
and Rs.5.00 lakhs for non-
residential buildings in each
case. Technical sanction for
beyond these limits in each
case will be obtained from the
Technical Departments like
CPWD, State PWD, CCU etc¢.

51 | Sanction of telephone for Full Full for office telephones only -
officers in ICFRE in office as subject to economy orders
well as at the Residence issued by Ministry of Finance

52 | Incurring expenditure on Full -- --

serving of lunch in the
official meeting

53 | Condemnation and auction Full Condemnation of vehicles and
of motor vehicles and motor motorcycles fulfilling the
cycle etc. after their conditions as stipulated in
stipulated life is ovef® Schedule VIl of Power to

Write off Loss in Delegation
of Financial power Rules
1978. Subsequent auction of
the vehicles shall continue tg
be done with the approval of
the DG, ICFRE.

% 1tem at SI. No. 50 - amended in accordance ofifldation No. 58-21/55/2017-ICFRE dated 25.01.2018
% Item at SI. No. 53 - added in accordance of ifiéation No. 58-21/55/2017-ICFRE dated 25.01.2018]
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GENERAL CONDITION

1.

2.

3.

The exercise of these powers will be subjedigervance of Govt. instructions on the
subject.

The powers which have not been delegatedrecidir General, ICFRE may vest with

the Board of Governors of ICFRE.

Director of Institutes may exercise powers daled to Heads of Department in

respect of items which have not been listed.

Powers of Director of the Institutes in excessthese delegated to them may be
exercised by them with the approval of Director &ah ICFRE to the extent that

such excess falls within the delegated authofithe Director General, ICFRE.
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Rules and Regulartions for Deputation of IFS/SFfcéxfs

RULES AND REGULATIONS FOR
DEPUTATION OF IFS/SFS OFFICERS IN THE
INDIAN COUNCIL OF FORESTRY RESEARCH AND
EDUCATION AND INSTITUTES UNDER IT *°

The posts of Conservator of Forests and re@uannservation of Forests of Indian
Council of Forestry Research and Education areetdfilled on deputation from
amongst the officers belonging to the Indian FoBestvice/State Forest Service. The
IFS officer on deputation to the council would beated on Foreign Service terms
and filled under Non-Central Staffing Scheme. TAle India Service Officer(s)
appointed on deputation would get grade pay/dejpuatggtay in accordance with the
DOPT O.M. N0.20011/2010/AIS-II dated 2%March 2012 amended from time to
time.

The Board of Governors shall be the contrgllauthority for the purpose of
appointment against these posts. The appointméatl e made on the
recommendations of the Selection Board of the mdiauncil of Forestry Research
and Education from out of a Panel of names recenaed the Government of India in
respect of the IFS and from State Governments coadein respect of the SFS
officers. No IFS/SFS officer will be considered fppointment in ICFRE without
clearance from the cadre controlling authority.

The constitution of the Selection Bodrshall be as below:-
l. Director General, ICFRE Chairman
I D.D.G./Chairman (Recruitment Board) or any otlodficer to | Member

be nominated by Director General, ICFRE

[l | Two Directors of Institutes of ICFRE 2 Member
IV | Two Experts of repute to be nominated by Diredteneral,| Member
ICFRE

% Representative of the MoEF to be nominated byMhestry Member
The Secretary, ICFRE will function as Non-memberr8ery of the Selection Board

All vacancies will be notified along with tispecific duties, responsibilities required
gualifications and experience required to the Statest Departments/Principal Chief
Conservator of Forests and nominations/ applicatiowited. Government of India
would forward to DG, ICFRE names of suitable off&cdor consideration of the
Selection Committee. The particulars of the offsceill be collected in the proforma
prescribed for the purpose as in appendix Il.

The normal period of deputation of officefgpainted to these posts shall be as
below:-

(A) | Posts of the rank of Conservator of Forestseguivalent &| 5 years
above

(B) | Posts of the rank of Deputy Conservator of Btweor| 4 years
equivalent

Deputation period may be extended upto a mmaxi period of two years for the post
of Conservator of Forests, three years for the pbBieputy Conservator of Forests in

%1% meeting of Board of Governors dated 24.07.1991]
27 [Notification No. 58/21/XXIV/2001-ICFRE dated 18.2002]
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10.

11.

12.

case of IFS officer, and as per prevailing rule§offernment of India in case of non-
IFS officer for the post of Deputy Conservator arésts by DG, ICFRE, in the
interest of the Council, with the prior approvaltbé cadre controlling authority, i.e.,
Government of India in case of IFS officers andé&@overnment concerned in case
of non-IFS officers. The period of deputation, lewer, may be curtailed at the
discretion of the DG, ICFRE.

The officers so appointed will be entitledatballowances admissible at the station of
their posting under Central Government Rules amiégrsras admissible from time to
time.

In case the officers appointed on deputatph for absorption in the ICFRE on
completion of the term, subject to their fulfillithe eligibility conditions for such
absorption, the ICFRE may forward proposal for sabkorption to Government of
India in case of IFS officers and to State Goveminu®ncerned in respect of SFS
officers. After the approval of the authoritiesncerned, the officer concerned shall
be inducted into the service of the ICFRE as Sigeat the appropriate level and on
such absorption, the service rendered by him wirledeputation with the ICFRE
shall count for purposes of review and promotioth®next higher grade.

The officers already working in Indian Courafiforestry Research and Education on
deputation on the date these rules come in fora# sbntinue to be governed by the
deputation terms on which they had been posteGRF&RE.

The period of deputation already completethenICFRE before notification of these
rules plus the period of deputation under thesesrahall be subject to the provisions
of Rule 5 read with Rule 6.

ICFRE, shall pay the leave salary, pensiantrdmition etc. to the department/Govt.
from whom the services of deputationist are boriwae admissible under Foreign
Service terms and orders of Government of India.

The posts at the level of the Conservatdfarests/Dy. Conservator of Forests shall
be filled by suitable officers having requisite tfigations and experience.
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ICFRE GROUP 'A' (SCIENTIFIC POSTS) RULES, 2018 #*°

In exercise of the powers conferred by the proeisBRules 38 read with Rules 22 (iv)
and 24(ii) of the ICFRE Rules and in supersessioalldhe rules in so far as they relate to
the scientific posts in Indian Council of ForesRgsearch & Education in the pay scale of
Level 10 and above, except things done or omitbelet done before such supersession, the
Director General, ICFRE with the approval of theaBb of Governors is pleased to amend
the ICFRE Group ‘A’ Scientific Posts Rules in tteHRE and the Institutes under it with
following provisions:

1. Short title and commencement
1.1These rules may be called the Indian Council okeBity Research & Education
Group 'A' (Scientific Posts) Rules, 2018.
1.2 These rules shall come into force from the dateodification.

2. Definitions

® “Appointing Authority”, in relation to appointmernb the posts of Scientists means
the Director General, ICFRE.

(i) “Board of Governors (BoG)” means the Board of Goees of ICFRE a body
constituted under Rule 17 of Rules of the Boar@ofernors of the ICFRE Saociety.

(iii) “Competent Authority” means the Director Generaldibn Council of Forestry
Research and Education

(iv) “Council” means the Indian Council of Forestry Raed and Education (ICFRE)

(v) “DDG” means the Deputy Director General of ICFRE

(vi) “‘Departmental Peer Review Committee (DPRC)” medms Departmental Peer
Review Committee constituted for Level Il Assessmerder Rule-9.

(vii)  “Director” means the Director of the Institutes endCFRE

(viii)  “Director General (DG)” means the Director Genel@FRE — a person appointed by
the President of the Society with the concurrerickeGovt. of India.

(ix) “ICFRE” means Indian Council of Forestry Researatd &ducation, a Society
registered under the Societies Registration Add018

(x) “Institutes” means research institutes under tHeRE.

(xi) “Internal Screening Committee (ISC)” means Interratreening Committee

constituted for Level-l Assessment vide Rule-9.
(xi)  “MACP” means to Modified Assured Carrier Progressio
(xiii)  “MFCS” means to Modified Flexible Complementing 8ate.

3. Application
These Rules shall apply to the Scientific Group pa&'sts of Scientists from Scientist
‘B’ to Scientist ‘G’

4, Name of posts, designations and pay scale
The designations and pay scales of the Scientificu@® 'A" Posts in the Indian
Council of Forestry Research and Education andngsitutes under it shall be as
defined inTable-I.

B Initially approved in ' meeting of Board of Governors dated 24.07.19%r lamended vide notification No.
31-25/99-ICFRE dated 27.07.2001 and notification. Ni8-21/XLIV/2011-ICFRE, dated 24.08.2011,
Instant rules notified vide Notification No. 52-6/26-ICFRE(Vol.ll) dated 24.01.2018]

2 Amendment to Para — 8 and Para 9(iii) of the rdtase vide notification No. 52-6/2016-ICFRE (Vo).tlated
31.05.2018 and have been updated at appropriate.pla
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5. Number of Posts
(i) The total number of posts of Scientists at the Cus 280.
(i) The distribution of posts of Scientists within th@FRE shall be done by the
Director General, ICFRE depending upon the workladdvarious institutes
working under ICFRE®

6. Educational qualifications and experience
The educational qualifications and experience reguifor the posts shall be as
specified inTable-l.

7. Method of recruitment:-
The post will be filled up by Direct Recruitmentdrotion and by Deputation as the
case may be.

7.1 Direct Recruitment

0] The candidates possessing the educational québisaand experience as
specified in thelable-1 shall be eligible for appointment to the post nect
recruitment.

(i) The upper age limit for appointment by direct réonent to the posts shall be
as specified inTable-1l. Relaxation of five years can be considered fer th
Departmental candidates of ICFRE, who have comglékeir probation
period.

(i)  If a departmental candidate is selected for appwent to any post by direct
recruitment, such post shall be deemed to have Hidled by direct
recruitment.

(iv)  Every Scientist who is appointed to the servicedlogct recruitment shall be
on probation for a period of two years which may dsdended by the
Competent Authority/Appointing Authority in accortze with the
instructions issued by the Central Government ftone to time. In case, the
orders of confirmation are not issued within sixmis after completion of
probation period, the scientist will be treateatasfirmed.

(v) The confirmation of candidates who are on probasiball be considered by
the Departmental Recruitment Committee, constitbiethe DG, ICFRE.

7.2 Promotion

0] The minimum educational qualification for protron to the grade of Scientist
'B' from the eligible feeder grades shall be azifige in Table-I.

(i) There shall be no upper age limit for piamon.

(i)  The promotion for the posts of Scientist 'B' shmdl made on selection basis
having 03 years regular service as Research Officade-I in ICFRE and its
Institutes in the Level 7 of Pay Matrix as pef TPC and possessing
educational qualifications and experience as sigelcih Table-l and the
eligibility list for promotion shall be prepared twireference to the date of
completion of the prescribed qualifying servicetheir respective grade or
post. There shall be one time provision to the réxte allow promotion to
only such number of Research Officers Gd | who hegptd not to join the
Technical Service and are to be retained in thesefdice to pursue Scientific

30 [updated distribution of posts is at Annexure-Il]
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services with a condition that such quota of proamotin the Scientific
Services shall cease to exist soon after theseaR#sefficers Gd | are
promoted as Scientist ‘B’ and hence forth the pamsiof Scientist ‘B’ shall be
filled only through direct recruitment/deputationdaonly after the vacancy is
available on the superannuation of promoted satmti

(iv)  The probation period for the scientist promotedldfe@one year.

7.3 By deputation (including short-term contract)

) Scientists/Officers belonging to any other Ministoy Department of the
Central Government or a State Government or Ureaiitaries or Universities
or Public Sector Undertakings or semi-Government statutory or
autonomous organizations or research organizatiomsstitutions funded by
the Government may be appointed on deputationgsulp the fulfillment of
following requirements, namely:-

(@) possessing minimum educational qualifications am@esence as
specified inTable-I; and

(b) holding analogous post on regular basis in the npacadre or
department.

The procedure is to be followed shall be as ped#tails given below, subject

to the fulfillment of following requirements, nanyel

(i) The upper age limit shall not exceed fifty-five y@a

(i)  Period of deputation including period of deputatiorany other ex-cadre post
held immediately preceding this appointment in 8s@ne of some other
organization or department shall ordinarily be ¢hngears, which may be
extended for a further period of two years with dpproval of the Competent
Authority, in accordance with the instructions orders of the Central
Government issued from time to time.

(iv) Maximum of 10% post of scientists can be earmarfadfiling up on
deputation basis in the specified field decidedthmsy appointing authority at
the time of recruitment.

(v) Departmental officers in the feeder category whe iar the direct line of
promotion shall not be eligible for considerationr fappointment on
deputation. Similarly, the deputationists shall beteligible for consideration
for appointment by promotion.

(vi)  The minimum level of scientists to be appointed aeputation shall be
Scientist ‘C’.

7.4  The experience specified Trable-1 for the post shall be the experience obtained by
the candidate in research and development in adadmstitution/ industrial or
scientific and technological organization after ggssing the minimum educational
gualifications required for the post.

Provided that the competent authority shall decdehe area of such experience at
the time of recruitment.

8. In-situ Promotion under Flexible ComplementingScheme®
All Scientists shall be eligible for consideratifor in-situ upgradation to the next
higher grade under Flexible Complementing Schemehenfollowing conditions,

31 Amendment done vide Notification No. 52-6/2016-REE(Vol.l) dated 31.05.2018.

|| ICFRE Compendium || June 2018 || 45



ICFRE Group ‘A’ (Scientific Posts) Rules, 2018

provided that such officers who are doing manageémeadministrative work in the
Council shall not be considered for upgradation ennBllexible Complementing
Scheme, but shall be given the benefits of upgmadatnder Modified Assured
Career Progression Scheme :-

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

The Scientists appointed on deputation against dwerdsed post of

Administration/Management nature shall not be Blai for Flexible

Complementing Scheme.

The Minimum Residency Period linked to Performafarein-situ promotion

to the next grade shall be as specifiedable-1ll and while computing such

minimum residency period, the following period ehdce shall count for in-

situ promotion to the next higher grade, namely:-

(@  the regular service rendered in a post, excludihbar service or non-
qualifying service;

(b)  the period spent on deputation or foreign servicartother scientific
post;
provided that the period spent on deputation ofooeign service in a
non-scientific post shall not count towards the imum residency
period.

(© the period of study leave or any other leave talkenmproving the
academic accomplishment; and

(d) such other period of leave as may be prescribedhiey Central
Government for this purpose by order or instrudi@sued from time
to time.

The assessment for in-situ promotion under the iBlexComplementing

Scheme shall be done twice a year; the cases mgtiar promotion during

January to June of a year shall be taken up fasassent in the month of July

of that year and the cases maturing for promotiatind July to December of

a year shall be taken up for assessment in thehmafndanuary of the next

year.

Where an eligible scientist is not physically azbie for assessment on

account of him being on deputation or on a foreigrvice or on study leave in

India or abroad or for any other reason, his cdsal ©e considered for

promotion in the immediate assessment due on tusre

When a scientist is promoted under the Flexible flementing Scheme, the

post currently held by him shall be upgraded autaraly and remain

personal to him for the duration of his stay in thesitu promotion post and

consequently, no vacancy shall be caused in therlgvade.

The post held by a Scientist under the Flexible @lementing Scheme shall

revert back to the original level i.e., ScientBt only after he vacates the

higher post on his superannuation or resignatiaeath or otherwise.

All scientists eligible for in-situ promotion undtre Flexible Complementing

Scheme shall give their self-assessment in the AnWbork Report Format

(Part-A) as specified iable-IV Part-A along with the APAR and the same

shall be assessed by the reporting officer whol sfieé report in Part-B

Format specified iTable-IV.

The Internal Screening Committee, to be constitiedhe DG, ICFRE shall

carry out first level of assessment by evaluathmgAnnual Work Reports and

APAR/AWR of the eligible Scientist and give its oc@p on the scientific

content of the work done by such Scientists asPaet-C Format specified in

Annual Performance Appraisal Report (APAR) and midkeeport available
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(xi)
(xii)

(xiii)

(xiv)

(xv)
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to the Departmental Peer Review Committee. The mim benchmark for
screening the scientists for in-situ promotion vaolé ‘Very Good'.

The Departmental Peer Review Committee (DPRC) staally out second
level external screening for in-situ promotion otieéhtists from grade
Scientist 'B' to 'C', Scientist ‘C’ to ‘D’, Sciest 'D' to 'E', Scientist 'E' to 'F'
and Scientist 'F' to 'G' by holding interview bktscreened-in scientists for
their in-situ promotion to the next higher gradel aacommend the suitability
of the scientists to the competent authority.

The date of in-situ promotion for those found salgafor in-situ promotion to
the next higher grade under the Flexible Complemgricheme (FCS) shall
be 1st January or 1st July or the date on whichidbielency period completed
or the date when the Competent Authority approwesin-situ promotion,
whichever is later.

There shall be no retrospective in-situ promotion.

The cases of officers undergoing training or stiehwve or on deputation in
India or abroad shall be considered for in-situnpoton to the next higher
grade under the Flexible Complementing Scheme efitbct from the date
they would have completed the minimum residencyiogehad they not
proceeded on training or study leave or on deprtatubject to fulfillment of
the condition that the period of such training tidy leave or on deputation is
stated as on duty.

The eligible Scientist shall be given three chanfoesassessment under the
Flexible Complementing Scheme for up-gradationh® next grade and in
case such Scientist does not qualify for three esgize years or chances, he
shall be considered for up-gradation to the nesidgrunder the Modified
Assured Career Progression Scheme.

The criteria for field experience for considering:situ promotion under
Flexible Complementing Scheme shall be as speaiffeler the Annexure-I.

A scientist will be eligible for promotion up to @nncluding the level of
Scientist 'G' through the process of assessmemrihd FCS/MACPS.

Composition of Committees

(i)

(ii)

Internal Screening Committee (Level-1 Assessment)

1. Deputy Director General of ICFRE Hqrs/ A Chairman
person Nominated by DG, ICFRE

2. Joint Secretary to the Govt. of India (Forest Member
Establishment), MoEF & CC or his nominee

3. Two Directors of ICFRE Institutes 02 Members
4. The Secretary, ICFRE. Member

5. One Scientist 'F/'G' of ICFRE/Institute. Member
6. A Group 'A' Officer from any other Ministry or Member

Department of Central Government
7.  Asstt. Director General (Education & RB), ICFRElember-Secretary

The quorum for the meeting of a Internal Screer@ogmittee (ISC) shall be
two-third members-including the Chairman.

Departmental Peer Review Committee (Level-1l Assasnent)

The Departmental Peer Review Committee consistingajority of external
members possessing expertise in the relevant $ieddl be constituted by the
DG, ICFRE. The Committee shall be comprised obfelhg:-
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1. Director General, ICFRE/A person nominated Chairman
by DG, ICFRE
2. Joint Secretary to the Govt. of India (Forest Member

Establishment), MOEF & CC or his nominee
3. Director of CSIR/ICAR/reputed organization or Member

his nominee of the Level of HAG Scale

4. One DDG/Director (IC), ICFRE Hqrs./Director Member
of ICFRE Institute
5. Three external experts in the relevant field 03 Members

6. A group 'A' Officer from any other Ministry or Member
Deptt. Of Central Government

7. Asstt. Director General (Education & RB), Member-Secretary
ICFRE

The quorum for the meeting of DPRC shall be twoethhembers-including
the Chairman and at least two subject experts.

(i)  Departmental Recruitment Committee for RecruitmentPromotion/
Confirmation and Deputations shall be as under?®
Filling up the vacant post through direct recruitthjepromotion and
deputation for Scientists as well as confirmatioill wwe done by this
committee. The constitution of Departmental Reaneiit Committee (DRC)
for considering the eligibility of candidates foe&uitment shall be as under:
1. Chairman, Recruitment Board, ICFRE Chairman
2. Representative of MOEF&CC at the level of DIG Member
to be nominated by MOEF&CC
3. Director of CSIR/ICAR/ reputed organization or Member
his nominee of the Level of HAG Scale
4.  One Director of Institute of ICFRE Member
5. A Group 'A' officer from any other Ministry or Member

department of the Central Government
Three subject expert of the relevant subject Me&bers
Asstt. Director General (Education & RB), ICFRE Member-Secretary

N

The quorum for the meeting of a Departmental Reoent Committee shall be
two-third members-including the Chairman and astetwo subject experts.

10. Disqualifications: No person

Who has entered into or contracted a marriage aviglerson having a spouse living,

or

0] Who having a spouse living, has entered into ottracted a marriage with
any person, shall be eligible for appointment tg ahthe said posts:Provided
that the Central Government may, if satisfied thath marriage is permissible
under the personal law applicable to such persodstize other party to the
marriage and that there are other grounds for demgexempt any person
from the operation of this rule.

32 Amendment done vide Notification No. 52-6/2016-REE(Vol.l) dated 31.05.2018.
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(i) Any other information issued by the Govt. from titoegtime.

Liability to serve anywhere in India:-

0] The Scientists appointed under these rule8 bbdiable to serve anywhere in
India.

(i) The Scientists appointed shall be liable todergo such training and be
detailed on such courses of instruction in Indisabroad as the Competent
Authority may decide from time to time.

Power to relax

Where the Board of Governors is of the opinion tha necessary or expedient so to
do, it may, by order, for reasons to be recordedgriting, relax any of the provisions

of these rules with respect to any class or categbpersons with the approval of

MoEF, Govt. of India as and when required.

Saving

The reservation for SC/ST/OBC/ Physically Handiappshall be made in

accordance with the Government of India’ guidelingsued from time to time.

Nothing in these rules shall affect reservatioredaxation of age limit and other

concessions required to be provided for candidagémnging to the Scheduled Castes,
Scheduled Tribes, ex-servicemen and other spea#tgories of persons in

accordance with orders issued by the Central Govent from time to time in this

regard.

General conditions

0] Composition of various committees shall be apprawe@ach occasion by the
DG, ICFRE.

(i) At least one of the members of the committees shoepresent the weaker
section.

(i)  Scientists of ICFRE/its institute going on depuwatito other Government
organization may be given due lien as per Goverhmges.

(iv)  The pay of the Scientists in the higher grade asmation shall be fixed
according to Fundamental Rules of the Governmeirda&.

(v) In the matter of nominating an SC/ST/OBC membettierAssessment Board
for level two assessment the procedure prescriggddbGovernment of India
shall be followed.

(vi)  The Services of scientists appointed on temporasysband are on probation
may be terminated by either party giving to theeoth notice of period not
less than one month. The services of temporarynssiemay also be
terminated without notice by payment of a sum egjent to his/her one
month salary (Basic pay plus D.A.) in lieu of netidhe appointing authority
may accept a short period notice from a scieniiee service of temporary
scientist against whom an enquiry or disciplinarggeeding is pending or
contemplated, may not, however, be terminated kyeviof these rules unless
otherwise decided by the appointing authority.

(vi)  The age of superannuation for the scientists vall6ld years. The Board of
Governors may grant extension in special cases thighprior approval of
MoEF&CC, Govt. of India.

|| ICFRE Compendium || June 2018 || 49



ICFRE Group ‘A’ (Scientific Posts) Rules, 2018

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

Scientists shall perform such duty as may be etetiu® him/her and shall, to
the best of their ability, carry out the directiaofsthe Board of Governors or
Director General or Director of the Institute orafy other officers to whose
authority he may be subjected to, according torties and bye-laws of the
Society.

During the period of service every scientist sladierve, obey and abide by
the rules of the Society and bye-laws made frone tismtime by the Board of
Governors and all standing orders passed by thecidir General or Director
of Institute.

In all service matters, the decision of the DiredBeneral and/or Board of
Governors as the case may be shall be final. Fetspacancies connected
with scientific disciplines not covered so far undeese rules, suitable
qualification would be prescribed by Director Galeat the time of
advertisement, and selection to the posts wouldrdotly be made.

The Board of Governors shall have powers to redaxend and repeal any or
all these rules with prior approval of MOEF&CC, @omment of India
provided that such amendment repeal shall not taftiecprevious operation of
these rules or notifications or orders made or langt done or any action
taken there under.

Any matter not specified here in above, the sce¢rdf the Council will be
governed by the relevant rules/orders issued bysinernment of India from
time to time.

The crucial date for determining the age limit s the closing date for
receipt of applications from candidates in Indiad amot the closing date
prescribed for those in Assam, Meghalaya, Arundheddesh, Mizoram,
Manipur, Nagaland, Tripura, Ladakh Division of Jamand Kashmir, Lahu
and Spiti District and Pangal sub-Division of Chabistrict of Himachal
Pradesh, Andman & Nicobar Islands and Lakshadweep.

Direct recruits may be given a higher initial stdrn the minimum of the
scale to which they are appointed in deservingcds® recommended by the
Departmental Recruitment/Review Committee with tpeor approval
MoEF&CC, Govt. of India. However, such an initiaad shall not exceed to
advance increments over the minimum of the scale.

In Table-1 giving the details of direct recruitment to SciBatposts +3, +7,
+11, +16, and +21 denote minimum number of yeaexpkrience required in
addition to the essential educational qualification

The Scientists appointed shall be liable to undesgoh training and be
detailed on such course of instruction in Indiaabroad as the Competent
Authority may decide from time to time.

Specific essential educational qualification fosgecific discipline will be
decided at the time of filling up of a post basedtwe job recruitments.

The Director General, ICFRE will be Competent Auityofor approval of
recommendations made by various committees (IriterBareening
Committee/Departmental Peer Review Committee/Dapartal Recruitment
Committee)

Service rendered in the field of forestry will lvedted as relevant experience
for posts for which such experience is considemm@priate by the Council.
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Table-I
DESIGNATION, PAY SCALES, EDUCATIONAL QUALIFICATIONS AND
EXPERIENCE FOR DIRECT RECRUITMENT

FOR SCIENTIFIC POSTS: The minimum educational qualifications and
experience required for scientific posts shall berder:-

Designation Scientist ‘B’ Scientist Scientist Scientist Scientist Scientist
‘C ‘D’ ‘E’ ‘F’ ‘G’
Educational First Class
gualifications*  Master’'s Degree
(General) in Natural
Science First Class Master's Degree in Natural
[Agriculture Science/Agriculture Sciences and a Ph.D. degree in
Sciences the relevant subject/discipline
OR OR
First Class First Class Master's Degree in Engineering or
Bachelor’s Technology
Degree in
Engineering or
Technology
'V"”'”.“”m +3 +7 +11 +16 +21
Experience
Pay Scale Level- Level- Level- Level-
(Le\_/el of pay Level-10 11 12 13 13A Level-14
Matrix)

*To be read with Rule 14 (xvii)

Table-ll
Age limit for Direct Recruits
The upper age limit for appointment by direct réonent to the posts specified in
column (2) shall be as specified in column (3)h& Table below:-

SI.No. Name of Post Age limit
1) 2) 3)
1. Scientist ‘B’ 35 years
2. Scientist ‘C’ 35 years
3. Scientist ‘D’ 40 years
4, Scientist ‘E’ 45 years
5. Scientist ‘F’ 50 years
6. Scientist ‘G’ 50 years
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Table- 11l
(Minimum Residency period)
SI.No Designation Level of Pay Minimum Residency
Matrix as per Period linked to
7" CPC Performance

1. Scientist ‘B’ 10 03 years
2. Scientist ‘C’ 11 04 years
3 Scientist 'D’ 12 04 years
4 Scientist 'E' 13 05 years
5 Scientist 'F' 13A 05 years
6 Scientist 'G' 4 0L
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Table-1V
Annual Work Report
Part-A
SELF ASSESSMENT BY THE OFFICER REPORTED UPON
Name:
Designation:

Area of Science and Technology function:
Brief description of Science and Technology workdiion:

Science and Technology output indicators for assessand measurement of
work function( as appropriate to the officer):

Enumeration of major outputs from Science and Teldgy Function:
Innovation content of work done (about 100 words):

Major impact reported during the financial yeara(ify) for work done during
previous three years:

Specific and technological methodologies used éwtbrk function

Suggestions (if any) for work functions based ow e emerging scientific
principles:

New technologies if any introduced by the offiaemiork plan/functions;
Any other highlight of special Science and Techggloontent in the work:

One page summary of the scientific and techni@hehts in the work done
during the financial year;

Quantified S&T outputs as per the selection indicsat

Signature of the officer reported upon
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PART-B
ASSESSMENT BY THE REPORTING AUTHORITY
1. Accuracy of the Science and Technology work report:
(@) Generally accurate
(b) Modifications needed (Please specify)

2. Scientific merit of the work done
1-10% 10-33% 33-50%  50-75% ottBm 25%

3. Short summary of the innovative content of the widoke
4. General assessment of the scientific work reporbief):

5. Final grading:
1-10% 10-33%  33-50% 50-75% Bottom 25%

Signature of the Reporting Officer
PART-C

INTERNAL PEER GROUP REVIEW REPORT
1. Grading of the Science & Technology (&T) contentlad work reported.

2. Specific innovation elements recognized:-
@
(b)
(c)
3. Relative assessment of the work reported vis&gers in the area:

Top 1-10% 10-33% 33-50%  50-75%Bottom 25%
4 Assessment of the work done during the residerecypg.
5 Specific highlights of the S&T content of the waltaine.

6. Overall grading of the S&T work report for the sncy period.

Signature of the Members of the Peer Group
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12.
13.
14.

15.
16.

17.
18.
19.

ICFRE Group ‘A’ (Scientific Posts) Rules, 2018

Annexure (to Annual Work Report)

Lectures delivered in universities/seminars/industeets

€)) Enrolled

(b) Invited

Books edited or written

Research publications

State of the Art Reports prepared on the subjeutllied or otherwise

Annual reports prepared.

Internal reports generated

New S&T areas/gaps identified for enlarging thepgcof the existing schemes
New S&T identified and nurtured and S&T inputs adltte ongoing schemes
Data bases prepared for scientific handling ofpitegects

Scientific and evidence-based initiatives takearttarge the infrastructure base of
research and development across the country.

Identification of New Areas for demonstration atheologies and follow up
Project Monitoring Parameters evolved and deployed

Technology intelligence /assessment report preparea& T

Science and Technology inputs provided to interiarial discussions in various
committees

Number of projects scientifically evaluated forsalioe during the years
Networked Programmes initiated (Please given nusnaed salient features of your
contribution)

€)) Between lab to lab

(b) Lab to Industry

(c) Bilateral

(d) Multilateral

Policies/Bills prepared during the year

Awards/membership of Institutions/Academics

Others (please specify)
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Annexure-|
A. Criteria for Field Experience

1. Field experience in research and developmenteapdrience in implementation of
such scientific projects is compulsory for promatiof scientists recruited to the
posts in the secretariat of the scientific Minestrior Departments to higher grades
under Flexible complementing Scheme.

2. Field experience of at least two years and fiveryeaspectively shall be essential
for promotion to scientist ‘F’ and Scientist ‘G’agtes.

3. The criteria shall cover the aims and objectiveghaf institution or organization,
gualifications of the personnel, qualitative reguients for performance of various
types of activities etc.

B. Scientific Activities and Services

@) Fundamental or Basic research

(1) Original investigation to gain new scientific knadbe, not necessarily
directed towards any specific practical aim or ayaion;

(i) Working in scientific laboratories/ instites, period spent on doctoral or post
doctoral degrees in basic research after joiningoayanization, etc., shall
constitute field experience for the purpose of Fexcomplementing Scheme.

(b)  Applied Research:

0] Original investigation to gain new scientific technical knowledge directed
towards a specific practical aim or objective;

(i) Working in scientific laboratories/ institige period spent on doctoral/ post
doctoral degrees in applied research after joimingrganization, etc., would
constitute filed experience for the purpose of HEx Complementing
Scheme.

(© Experimental Development:

) Application of scientific knowledge directed wards producing new or
substantially improved materials, devices, produgi®cesses, systems or
services; ‘field experience’ would depend on therkvgrofile of the
Department.

(i) The defining factor would be that the worknst of routine use of scientific
knowledge but involves application of scientificomiedge for creation of
new/innovative systems, practices, models.

(d) Promotion of Science and Technology activities:

0] Science and Technology activities which are diyelitliked to Research and
Development in terms of promoting the scientifithaties and services.

(i) Coordination of Research and Development programmesivironment or
forestry or wildlife, national and internationaltwerk projects in environment
or forestry or wildlife, mission node projects, @omment or forestry or
wildlife regulation and such other works would cimtose field experience.

56 || ICFRE Compendium || June 2018 ||



ICFRE Group ‘A’ (Scientific Posts) Rules, 2018

Annexure — |l

Distribution of Posts of Scientists®®

Institute / Centre Number Remarks
of Posts

ICFRE Hgrs. 20

FRI, Dehradun 68

FRI (Deemed University) 04

CSFER, Allahabad 04

HFRI, Shimla 11 [34] 10 + (1 from TFRI)

IFP, Ranchi 10

IFGTB, Coimbatore 30

IWST, Bangalore 30

IFB, Hyderabad 10 [3°] 8+ (1 from CFRHRD and 1 from

AFRI)

WBC (Marine) Vishakapattnam 04

RFRI, Jorhat 27

ARCBR, Mizoram 04

CFLE, Aggartala 02

TFRI, Jabalpur 29 [3¢] 30 - (1 to HFRI)

CFRHRD, Chhindwara 04 [37] 5 - (1 to IFB)

AFRI, Jodhpur 23 [38] 24 - (1 to IFB)
TOTAL 280

¥ Distributed vide notification no. 63-19/2015-IFRIated 04.11.2015]

34 [One Scientist with post temporarily transferreshi TFRI to HFRI vide order no. 35-942/2013-|CFR&atl
16.04.2015. The post shall be restored back irvieat of post of Scientist falling vacant at HFg&himla]

3 [One post from CFRHRD and one from AFRI transferne IFB vide order No. 1-24/2017-ICFRE dated

16.03.2018]

3 [One post temporarily transferred to HFRI videesrdo. 35-942/2013-ICFRE dated 16.04.2015]
37 (One post transferred to IFB vide order No. 1-R4/2ICFRE dated 16.03.2018]
3 [One from AFRI transferred to IFB vide order Ne24/2017-ICFRE dated 16.03.2018]
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RECRUITMENT AND PROMOTION RULES FOR
ADMINISTRATIVE STAFF *

In exercise of the powers conferred by the proas®&ule 38 read with sub-section
(b) (iv) of Section 22 and sub-section (ii) and) (@f section 24 of the Rules of the Indian
Council of Forestry Research and Education So@ety in supersession of all the existing
recruitment rules in so far as they relate to tlienfistrative posts in the Indian Council of
Forestry Research & Education (ICFRE), the Boardsovernors of ICFRE makes the
following rules with the of concurrence of the Gowaent of India:

1. Short title and commencement
(@) These rules may be called the Indian Council ofeBby Research &
Education Administrative Officers and Staff Recndnt, Rules 2012.
(b) These Rules shall come into force on the dftieedr publication.

2. Definitions
In these Rules, unless the context otherwise reguir
(@) "The Society" means the Indian Council ebrestry Research and

Education (ICFRE) Society, a Society registered eundhe Societies
Registration Act, 1860.

(b) "The Council* means the Indian Council of ForgResearch and Education
and its institutes.
(c) "Board of Governors" means the body constitidedhe Board of Governors

of the Society under Rule 17 of Rules of the Ind@ouncil of Forestry
Research and Education.

(d) "The President” means the President of theamdCouncil of Forestry
Research & Education Society.

(e) "The Director General, Indian Council of ForgdResearch and Education”
means the person appointed by the President ofe Sibciety with the
concurrence of the Government of India to be thed&@or General of Indian
Council of Forestry Research and Education.

() "Director of Institute” means Director of any the Institutes under Indian
Council of Forestry Research and Education.

(9) "The Constituent units of the Society" means tindian Council of Forestry
Research and Education, Headquarters itsutesiuinder the Society.

(h) "Institute” means any of the Institutes undadian Council of Forestry
Research and Education.

0] “Employee” means any officer or official appointad a staff of the Society
as shown in Column (2) of Schedule-l and Scheduleppended to these
Rules.

() “post” means all administrative posts mentionedpara 12 and Schedule |
appended to these Rules

3. Provision with respect to existing employeesAlt officers/officials who are

employees of the society at the commencement séthdes shall be deemed to have
been appointed to the corresponding posts specifiedara 12 and Schedule |
appended to these rules

4, Officers and officials of the societ®fficers and officialsof the societyare the
persons appointed as a staff of the society andsapay is debitable to the funds of

%911 meeting of Board of Governors dated 24.07.1991ramised vide Notification no.63-19/2011-ICFRE
dated 21.07.2012]
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the society and to the corresponding posts spdcifiepara 12 and Schedule |

appended to these rules.

This shall not apply to:

(@) persons not in whole time employment.

(b) persons paid out of contingency.

(c) persons paid otherwise than on a monthlysbasiuding those paid only on a
piece rate basis.

(d) re-employed employees of the society.

(e) such other categories of persons as maydmfgally excluded either wholly
or in part by the Board of Governors with the pragproval of Government of
India.

() persons whose services are obtained on depntbasis/foreign service terms
and conditions.

5. Number, classification, scale of pay, method @écruitment, age-limit and other
gualifications:- The name of the posts, their number, classiboaand scales of pay,
the method of recruitment, age-limits, qualificasocand other matters relating to said
posts, shall be as specified in Columns (2) to (f3he Schedule | appended to these
rules.

6. Appointing Authority:

0] Deputy Director General (Administration) ohdian Council of Forestry
Research and Education shall be the appoirminigority for the posts in
Level 6 of #' CPC Pay Matrix (Pre-revised pay band-2: Rs.9,308 plus
grade payof Rs.4,200/- ) and below at the Indiaour@il of Forestry
Research and Education Headquarters.

(i)  Director of the respective institutes shadl the appointing authority for the
posts in Level 6 of 7 CPC Pay Matrix (Pre-revised pay band-2: Rs.9,300-
34,800 plus grade pay of Rs.4,200/-) and belowaéninistitute.

(i)  Director General, Indian Council of ForestResearch and Education shall
be the appointing authority for the posts in thg geale higher than Level 6 of
7" CPC Pay Matrix (Pre-revised pay band-2: Rs.9,308® plus grade pay
of Rs.4,200/-).

7. Seniority. will be as per the seniority rule of the council:

(1) A separate common seniority list and roster in eespf all posts in pay scale
higher than the Level 6 of"7CPC Pay Matrix (Pre-revised pay band-2:
Rs.9,300-34,800 plus grade pay of Rs.4,200/-) dhallmaintained by the
Indian Council of Forestry Research and Edocatdeadquarter.

(i) A separate common seniority list and roster in@espf all posts in Level 6 of
7" CPC Pay Matrix (Pre-revised pay band-2: Rs.9,308@ plus grade pay
of Rs.4,200/-) and below shall be maintained bye€tiors of the concerned
institutes in respect of posts in that institute.

8. Tenure for deputation: The deputation period shall normally be three years
extendable upto five year on year to year basigestlto concurrence of lending
authority.

60 || ICFRE Compendium || June 2018 ||



Recruitment Rules for Administrative Staff

9. Saving Nothing in these Rules shall affect reservatioetgxation of age limit and
other concessions required to be provided for ttlee@uled Castes, the Scheduled
Tribes, ex-servicemen, other backward classes,iédiydandicapped persons, and
other special categories of persons in accordante thve orders issued by the
Government of India from time to time in this regjar

10. Disqualification: The furnishing of false information or supptiessof any factual
information at the time of appointment of servinghe society would disqualify and
render the unfit for employment in the society.

If furnishing of false information or suppressiohany factual information comes to
notice at any time during the service of employes/her services would be liable to
be terminated.

11. Power to relax Where the Board of Governors is of the opiniloat tit is necessary
or expedient so to do, it may, by order and foso®a to be recorded in writing, relax
any provisions of these rules with respect to dagscor category of persons with the
prior approval of Government of India.

12.  Administrative posts in the Indian Council afréstry Research and Education (An
Autonomous Body of the Ministry of Environment aRdrests) and their pay band
plus grade pay.

Schedule — |
Sl. Name of post Pay Band with Grade Pay No. of
No. Posts
1. Sr. Administrative Level 12 of " CPC Pay Matrix 01
Officer (Pre-revised Pay band-3: Rs. 15,600-39,100 plus
grade pay Rs. 7,600/-)
2. Financial Advisor Level 13 of 7 CPC Pay Matrix 01
(Pre-revised Pay band-4:Rs. 37,400-67,000 plus
grade pay Rs. 8,700/-)
3. Under Secretary Level 11 of 7" CPC Pay Matrix 08
(Pre-revised Pay band-3:Rs. 15,600-39,100 plus
grade pay Rs. 6,600/-)
4. Accounts Officer Level 8 of 7' CPC Pay Matrix 04
(Pre-revised Pay band-2:Rs. 9,300-34,800 plus
grade pay Rs. 4,800/-)
5. Section Officer Level 7 of 7" CPC Pay Matrix 25
(Pre-revised Pay band-2:Rs. 9,300-34,800 plus
grade pay Rs. 4,600/-)
6. Sr. Private Secretary | Level 8 of 7" CPC Pay Matrix 01
(Pre-revised Pay band-2:Rs. 9,300-34,800 plus
grade pay Rs. 4,800/-)
7. Private Secretary Level 7 of 7" CPC Pay Matrix 21
(Pre-revised Pay band-2:Rs. 9,300-34,800 plus
grade pay Rs. 4,600/-)
8. Stenographer Grade-I | Level 6 of 7" CPC Pay Matrix 33

1°2)

(Pre-revised Pay band-2:Rs. 9,300-34,800 plu
grade pay Rs. 4,200/-)
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Sl.
No.

Name of post

Pay Band with Grade Pay

No. of
Posts

9.

Stenographer Grade-ll

Level 4 of 7" CPC Pay Matrix
(Pre-revised Pay band-1:Rs. 5,200-20,200 plu
grade pay Rs. 2,400/-)

UJ

14

10.

Assistant

Level 6 of 7" CPC Pay Matrix
(Pre-revised Pay band-2:Rs. 9,300-34,800 plu
grade pay Rs. 4,200/-)

1°2)

91

11.

Upper Division Clerk

Level 4 of 7" CPC Pay Matrix
(Pre-revised Pay band-1:Rs. 5,200-20,200 plu
grade pay Rs. 2,400/-)

1°2)

101

12.

Lower Division Clerk

Level 2 of 7" CPC Pay Matrix
(Pre-revised Pay band-1:Rs. 5,200-20,200 plu
grade pay Rs. 1,900/-)

UJ

123

13.

Hindi Officer

Level 9 of 7" CPC Pay Matrix
(Pre-revised Pay band-3: Rs. 15,600-39,100 p
grade pay Rs. 5,400/-)

us

03

14.

Junior Hindi Translator

Level 6 of 7" CPC Pay Matrix
(Pre-revised Pay band-2:Rs. 9,300-34,800 plu
grade pay Rs. 4,200/-)

UJ

05

15.

Store Officer

Level 7 of 7" CPC Pay Matrix
(Pre-revised Pay band-2: Rs. 9,300-34,800 plu
grade pay Rs. 4,600/-)

01

16.

Head Store Keeper

Level 5 of 7" CPC Pay Matrix
(Pre-revised Pay band-1:Rs. 5,200-20,200 plu
grade pay Rs. 2,800/-)

UJ

02

17.

Senior Store Keeper

Level 4 of 7" CPC Pay Matrix
(Pre-revised Pay band-1:Rs. 5,200-20,200 plu
grade pay Rs. 2,400/-)

1°2)

04

18.

Store Keeper

Level 3 of 7" CPC Pay Matrix
(Pre-revised Pay band-1:Rs. 5,200-20,200 plu
grade pay Rs. 2,000/-)

1°2)

15

19.

Security Officer

Level 7 of 7" CPC Pay Matrix
(Pre-revised Pay band-2:Rs. 9,300-34,800 plu
grade pay Rs. 4,600/-)

UJ

01

20.

Driver (Special Grade)

Level 6 of 7" CPC Pay Matrix
(Pre-revised Pay band-2:Rs. 9,300-34,800 plu
grade pay Rs. 4,200/-)

1°2)

03

21.

Driver Grade-I

Level 5 of 7" CPC Pay Matrix
(Pre-revised Pay band-1:Rs. 5,200-20,200 plu
grade pay Rs. 2,800/-)

UJ

10

22.

Driver Grade-l|

Level 4 of 7" CPC Pay Matrix
(Pre-revised Pay band-1:Rs. 5,200-20,200 plu
grade pay Rs. 2,400/-)

1°2)

23

23.

Driver (Ordinary
Grade)

Level 2 of 7" CPC Pay Matrix
(Pre-revised Pay band-1:Rs. 5,200-20,200 plu
grade pay Rs. 1,900/-)

UJ

26
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Sl Name of post Pay Band with Grade Pay No. of
No. Posts
24. | Multi Tasking Staff Level 1 of 7" CPC Pay Matrix 485

[Office Facilitator (Pre-revised Pay band-1:Rs. 5,200-20,200 plus

(Karyalaya Suvidha grade pay Rs. 1,800/-)

Karta) OR Office

Attendant (Karyalya

Prichark)/ Mali/

Chowkidar/ Cleaner/

Ward Assistant/

Sanitation Attendant/

Dhobi]
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Schedule I
1. Name of Post Senior Administrative Officer
2. Number of Posts 01* (2012)
Indian Council of Forestry Research and Education
(Headquarter) — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or pay| Level 12 of 7" CPC Pay Matrix
scale (Pre-revised Pay band-3 Rs.15,600-39,100 plus|
grade pay Rs.7,600/-)
5. Whether selection post or non- | Selection
selection post
6. Age limit for direct recruitment Not applicable
7. Educational and other Not applicable
gualifications for direct recruits
8. Whether age and educational | Not applicable
gualifications prescribed for dire¢t
recruitment will apply in the case
of promotees
9. Period of probation, if any Not applicable
10. | Method of recruitment whether by Promotion failing which by deputation
direct recruitment or by including short term contract
promotion or by
deputation/absorption and
percentage of the vacancies to he
filled by various methods
11. | In case of recruitment by Promotion: Promotion from the post of Under
promotion/deputation/ absorption Secretary in the pay band-3: Rs.15,600-39,100 plus
grades from which promotion / | grade pay Rs.6,600/- with 5 years regular servige i
deputation/ absorption to be madé¢he post.
Deputation: Officer of Indian Forest
Services/Central Secretariat Services in |the
analogous pay scale/pay band plus grade pay or
with 5 years regular service in the pay band-3:
Rs.15,600-39,100 plus grade pay Rs.6,600/-
Preferentially having experience of establishment,
accounts and stores.
12. | If a Departmental Promotion Director General, Indian - Chairman
Committee exists, what is its Council of Forestry Research
composition and Education
Deputy Director General - Member
(Administration), Indian
Council of Forestry Research
and Education
Director Forest Education - Member
A Representative of Ministry - Member
of Environment, Forests and
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Climate Change of appropriate
level *°

Secretary, Indian Council of - Member
Forestry Research and

Education

A Group 'A' officer from any - Member

other Ministry or department of
the Central Government

Circumstances in which Union
Public Service Commission is to
be consulted in making
recruitment

13.

Not applicable

“0[amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2017]
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1. Name of Post Financial Adviser
2. Number of Posts 01* (2012)
Indian Council of Forestry Research and Education
Headquarter - 01
(*Subject to variation dependent on workload)
2. Classification Not applicable
4. Pay band and grade pay or payLevel 13 of 7' CPC Pay Matrix
scale (Pre-revised Pay band-4: Rs.37,400-67,000/- plus
grade pay Rs.8,700/-)
5. Whether selection post or non4 “Selection”
selection post
6. Age limit for direct recruitment| Not applicable.
7. Educational and other Not applicable.
gualifications for direct recruits
8. Whether age and educational | Not applicable
gualifications prescribed for
direct recruitment will apply in
the case of promotes
9. Period of probation, if any Not applicable
10. | Method of recruitment whethen By deputation including short term contract
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies to|be
filled by various methods
11. | In case of recruitment by By deputation:
promotion/deputation/ An Indian Audit & Accounts service officer having
absorption grades from which | 13 years experience with respect of year | of
promotion / deputation/ allotment.
absorption to be made or
An officer of sub-ordinate Accounts service under
Government of India having 16 years experience
including at least 10 years in the pay band-3:
Rs.15,600-39,100 plus grade pay Rs.6,600/-
or
Fellow of Institute of Cost/Chartered Accountant|of
India or equivalent degree with 10 years experience
in audit and accounts and budget |in
Government/Semi  Government/  Autonomaus
organizations/public sector undertaking/
Government bank or insurance company.
12. | If a Departmental Promotion Director General, Indian Council - Chairman
Committee exists, what is its of Forestry Research and
composition Education
Deputy Director General - Member
(Administration), ICFRE
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Director Forest Education - Membe
A Representative of Ministry of - Member
Environment, Forests and Climate

Change of appropriate lev&!.

Secretary, ICFRE - Member
A Group 'A' officer from any other -  Member

Ministry or Department of the
Central Government

13.

Circumstances in which Union
Public Service Commission is t
be consulted in making

0

recruitment

Not applicable

=

“! [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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T
N

ear

Environment, Forests and Climate

1. Name of the Post Under Secretary
2. Number of Posts 08* (2012)
ICFRE Hqgrs. — 02
Forest Research Institute — 01
Forest Research Institute University - 01
Institute of Wood Science & Technology — 01
Arid Forest Research Institute -01
Tropical Forest Research Institute — 01
Institute of Forest Genetics and Tree Breeding— 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or payevel 11 of 7' CPC Pay Matrix
scale (Pre-revised Pay band-3: Rs.15,600-39,100 plusegrad
pay Rs.6,600/-)
5. Whether selection post or non*Non selection”
selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
gualifications for direct
recruits
8. Whether age and educational Not applicable
qualifications prescribed for
direct recruitment will apply
in the case of promotees
9. Period of probation, if any Not applicable
10. | Method of recruitment 100% by Promotion
whether by direct recruitment
or by promotion or by
deputation/absorption and
percentage of the vacancies to
be filled by various methods
11. | In case of recruitment by Promotion:  Section Officer in the pay band
promotion/deputation/ Rs.9,300-34,800 plus grade pay Rs.4,600 with 7sy
absorption grades from which regular service in the grade
promotion / deputation/
absorption to be made
12. | If a Department Promotion Director General, Indian Council of-  Chairman
Committee exists, what is its| Forestry Research and Education
composition Deputy Director General - Member
(Administration), Indian Council of
Forestry Research and Education
Director Forest Education - Membe
A Representative of Ministry of - Member

Change of appropriate levét.

“2[amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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Secretary, Indian Council of - Member
Forestry Research and Education
A Group 'A' officer from any other - Member
Ministry or department of the
Central Government
13. | Circumstances in which UnigrNot applicable

Public Service Commission is$

to be consulted in making

recruitment
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1. Name of Post Accounts Officer
2. Number of Posts 04* (2012)
ICFRE Hgrs.- 01
Forest Research Institute — 01
Institute of Forest Genetics & Tree Breeding — 01
Arid Forest Research Institute — 01
*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or| Level 8 of 7" CPC Pay Matrix
pay scale (Pre-revised Pay band-2: Rs.9,300-34,800 plus grade
pay Rs.4,800/-)
5. Whether selection post or | Not applicable
non-selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
qualifications for direct
recruits
8. Whether age and educationdNot applicable
gualifications prescribed for
direct recruitment will apply
in the case of promotes
9. Period of probation, if any Not applicable
10. | Method of recruitment By deputation including short term contract.
whether by direct
recruitment or by promotion
or by deputation/ absorption
and percentage of the
vacancies to be filled by
various methods
11. | In case of recruitment BBy deputation Officers of centra
promotion/deputation/ government/autonomous bodies/public sector
absorption grades fromundertakings possessing bachelor degree from a
which promotion recognized university and holding analogous posts
deputation/ absorption to bheOR
madé® Section Officer working in the pay band-2 Rs. 9300-
34800/- plus grade pay Rs. 4600 and 2 years regular
service and experience of two years of accountiagkw
and having certificate from IST&M
OR
having knowledge of cash and accounts with a
certificate from Institute of Secretariat Trainirand
Management in this regard, and 6 years regulaicsev
in the pay band-2 Rs.9,300-34,800 plus grade |pay
Rs.4,200/-
12. | If a Departmental Promotion Deputy Director General -  Chairman
Committee exists, what is its (Administration), ICFRE
composition Director of the Institute - Member

3 [Notification No. 63-19/2012-ICFER (R/Rules) da@t3.03.2016]
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A Representative of - Member
Ministry of Environment,
Forests and Climate

Change of appropriate
level**

Secretary, ICFRE -
A Group 'A' officer from -
any other Ministry or
department of the Central

Government

Member
Member

13. | Circumstances in which
Union Public Service
Commission is to be
consulted in making
recruitment

Not applicable

“4[amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2017]
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D/-

1. Name of the Post Section Officer
2. Number of Posts 25* (2012)
Indian Council of Forestry Research and Education
Headquarter — 08
Forest Research Institute University — 02
Forest Research Institute — 08
Tropical Forest Research Institute — 01
Arid Forest Research Institute — 01
Institute of Forest Genetics & Tree Breeding — 01
Institute of Wood Science & Technology — 01
Rain Forest Research Institute - 01
Himalayan Forest Research Institute — 01
Institute of Forest Productivity — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. | Pay band and grade pay or| Level 7 of 7" CPC Pay Matrix
pay scale (Pre-revised Pay band-2: Rs.9,300-34,800 plus grad
pay Rs.4,600/-)
5. Whether selection post or | Non selection
non-selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
gualifications for direct
recruits
8. Whether age and educationadNot applicable
qualifications prescribed for
direct recruitment will apply
in the case of promotees
9. Period of probation, if any Not applicable
10. | Method of recruitment By Promotion
whether by direct
recruitment or by promotion
or by deputation/absorption
and percentage of the
vacancies to be filled by
various methods
11. | In case of recruitment by | Promotion: Assistant with 5 years regular servitehie
promotion/deputation/ pay band -2:Rs.9300-34,800 plus grade pay Rs.420
absorption grades from
which promotion /
deputation/ absorption to be
made
12. | If a Departmental Promotion Deputy Director General -  Chairman
Committee exists, what is its (Administration), Indian
composition Council of Forestry
Research and Education
Director of the Institute - Member
A Representative of - Member
Ministry of Environment,
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Forests and Climate
Change of appropriate
level

Secretary, Indian Council - Member
of Forestry Research and

Education

A Group 'A' officer from - Member

any other Ministry or
department of the Central
Government

Circumstances in which
Union Public Service
Commission is to be
consulted in making
recruitment

13.

Not applicable

“5[amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2017]
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e

e

1. Name of Post Senior Private Secretary
2. Number of Posts 01* (2012)
Indian Council of Forestry Research and Education
Headquarter - 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. | Pay band and grade pay ¢i_evel 8 of 7" CPC Pay Matrix
pay scale (Pre-revised Pay band-2: Rs.9,300-34,800 plus grac
pay Rs.4,800/-)
5. Whether selection post or| “Non selection”
non-selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
gualifications for direct
recruits
8. Whether age and Not applicable
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotes
9. Period of probation, if any| Not applicable
10. | Method of recruitment By promotion
whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies
to be filled by various
methods
11. | In case of recruitment by | Private Secretary in the pay scale of pay ban
promotion/deputation/ Rs.9,300-34,800 plus grade pay Rs.4,600/- witheZs/
absorption grades from | regular service in the grade.
which promotion /
deputation/ absorption to
be made
12. | If a Departmental Deputy Director General - Chairman
Promotion Committee (Administration), Indian Council of
exists, what is its Forestry Research and Education
composition Director of the Institute - Member
A Representative of Ministry of - Member
Environment, Forests and Climate
Change of appropriate lev&l.
Secretary, Indian Council of - Member
Forestry Research and Education
A Group 'A' officer from any other -  Member

“6 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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Ministry or department of the
Central Government

13.

Circumstances in which
Union Public Service
Commission is to be
consulted in making
recruitment

Not applicable
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0-2:
ears

1. Name of Post Private Secretary
2. Number of Posts 21* (2012)
Indian Council of Forestry Research and Education
Headquarter — 13
Forest Research Institute — 02
Tropical Forest Research Institute — 01
Institute of Forest Genetics & Tree Breeding — 01
Arid Forest Research Institute — 01
Rain Forest Research Institute — 01
Institute of Wood Science & Technology — 01
Himalayan Forest Research Institute — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or payevel 7 of 7" CPC Pay Matrix
scale (Pre-revised Pay band-2: Rs.9,300-34,800 plus grade
pay Rs.4,600/-)
5. Whether selection post or non*Non selection”
selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
gualifications for direct
recruits
8. Whether age and educational Not applicable
qualifications prescribed for
direct recruitment will apply
in the case of promotes
9. Period of probation, if any Not applicable
10. | Method of recruitment By promotion
whether by direct recruitment
or by promotion or by
deputation/absorption and
percentage of the vacancies to
be filled by various methods
11. | In case of recruitment by Steno Grade-l in the pay scale of pay ban
promotion/deputation/ Rs.9,300-34,800 plus grade payRs.4,200 with 5
absorption grades from which regular service in the grade .
promotion / deputation/
absorption to be made
12. | If a Departmental Promotion| Deputy Director General-  Chairman
Committee exists, what is its| (Administration), Indian
composition Council of Forestry
Research and Education
Director of the Institute - Member
A Representative of - Member
Ministry of
Environment, Forests
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and Climate Change of
appropriate level’

Secretary, Indian - Member
Council of Forestry

Research and Education

A Group 'A' officer from - Member

any other Ministry or
department of the
Central Government

13. | Circumstances in which Unig

to be consulted in making

Public Service Commission is$

Mot applicable

D

recruitment

" [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2017]

|| ICFRE Compendium || June 2018 ||

77




Recruitment Rules for Administrative Staff

Committee exists, what is its
composition

1. Name of Post Steno Grade-|
2. | Number of Posts 32* (2019y* "
ICFRE Headquarter - 02
Forest Research Institute — 04
Tropical Forest Research Institute — 07
Institute of Forest Genetics and Tree Breeding — 04
Arid Forest Research Institute — 03
Rain Forest Research Institute -05
Institute of Wood Science & Technology — 05
Himalayan Forest Research Institute — 01
Institute of Forest Productivity — 01
(*Subject to variation dependent on workload)
I Classification Not applicable
4. | Pay band and grade pay or| Level 6 of 7" CPC Pay Matrix
pay scale (Pre-revised Pay band-2: Rs.9,300-34,800 plus grad
pay Rs.4,200/-)
5. Whether selection post or | “Non selection”
non-selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
gualifications for direct
recruits
8. Whether age and educationaNot applicable
qualifications prescribed for
direct recruitment will apply
in the case of promotes
9. Period of probation, if any Not applicable
10. | Method of recruitment By promotion
whether by direct
recruitment or by promotion
or by deputation/absorption
and percentage of the
vacancies to be filled by
various methods
11. | In case of recruitment by | Promotion from Stenographer Grade-Il in the scdil¢
promotion/deputation/ pay band-1: Rs.5,200-20,200 plus grade pay Rs.24
absorption grades from having 10 years regular service in the grade.
which promotion /
deputation/ absorption to be
made
12. | If a Departmental Promotion Director of the - Chairman

5 concerned Institute

“8 [Modified vide letter No. 63-19/2012-ICFRE(R/Rujefated 05.12.2013 with the approval of the Miryistr

“9[One post transferred from TFRI to IWST vide Orfi@orrigendum No. 37-8/2014-ICFRE dated 28.01.2015
26.03.2015 and 02.09.2016]

%0 [One post of AFRI, Jodhput abolished vide order 81529/2017-ICFRE dated 17.05.2018 in pursuance to
Ministry of Finance, Department of Expenditure OM.N'(1)/E.Coord-1/2017, dated 12.04.2017 and
MOEF&CCs letter No. 7-1/2015-RT dated 20.09.2017]
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A Representative of - Member
Ministry of

Environment, Forests

and Climate Change of

appropriate level*

One Head of Division of Member
the concerned Institute
In case of recruitment - Member

to 10 (ten) or more
posts and lady
candidates are expected
to be available for the
service/post One Lady
Member of appropriate

Status
Under Secretary, - Member
ICFRE
A Group 'A' officer Member

from any other Ministry
or department of the
Central Government

13. | Circumstances in which Not applicable
Union Public Service
Commission is to be
consulted in making
recruitment

*! [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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=

Name of Post Stenographer Grade-I|

2. | Number of Posts 10* (20T2)° > >*

Tropical Forest Research Institute — 06

Rain Forest Research Institute — 02

Institute of Forest Genetics & Tree Breeding — 01
Institute of Forest Bio-diversity - 01

(*Subject to variation dependent on workload)
Classification Not applicable

4. Pay band and grade pay or payevel 4 of 7" CPC Pay Matrix

w

pay Rs.2,400/-)
5. Whether selection post or nonNot applicable
selection post

recruitment relaxation up to 5 years will be allowed for ft

concerned Director of the Institute
(3) Certificate Course in computer applications
typing speed 5 key depression for each word.
8. Whether age and educationglNot applicable
qualifications prescribed for
direct recruitment will apply
in the case of promotes
9. Period of probation, if any Two years
10. | Method of recruitment Direct Recruitment
whether by direct recruitment
or by promotion or by
deputation/ absorption and
percentage of the vacancies to
be filled by various methods

scale (Pre-revised Pay band-1: Rs.5,200-20,200 plus grade

6. Age limit for direct Not below 18 years or exceeding 27 years. Age

he

departmental candidates. Relaxable for government
servants in accordance with the instructions oewd
issued by the Government of India from time to time

7. Educational and other (1) 12" Class certificate from a recognized Board
gualifications for direct (2) Should possess a minimum speed of 80 words per
recruits minute in Stenography English/Hindi on the basis

of competitive examination to be conducted by [the

11. | In case of recruitment by Not applicable
promotion/ deputation/
absorption grades from which
promotion / deputation/

absorption to be made

*2 [Modified vide letter No. 63-19/2012-ICFRE(R/Rulested 05.12.2013 with the approval of the Miryistr
*3[One post was delinked from IWST consequent upapagation of IFB as an institute vide notificiatibio.

58-21/XLVII/2012-ICFRE dated 07.12.2012, Order [186-965/2015-ICFRE dated 08.01.2016 and letter No.

10-6/2011/IWST/Estt,/3461 dated 02.02.2016]

>4 [One post was transferred from IWST to TFRI vidice order No. 37-08/2014-ICRE dated 28.01.2018 an
corrigendum of even number dated 26.03.2015]

%5 [Four posts of FRI, Dehradun abolished vide onder31-29/2017-ICFRE dated 17.05.2018 in pursuamce
Ministry of Finance, Department of Expenditure OM.N(1)/E.Coord-1/2017, dated 12.04.2017 and
MOEF&CCs letter No. 7-1/2015-RT dated 20.09.2017]
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12. | Composition of Departmental
Promotion Committee exists,
what is its composition

Director of the -

concerned Institute

A Representative of
Ministry of
Environment, Forests
and Climate Change of
appropriate level®

One Head of Division
of the concerned
Institute

In case of recruitment -
to 10 (ten) or more
posts and lady
candidates are expected
to be available for the
service/post One Lady
Member of appropriate
Status

Under Secretary, -
ICFRE

A Group 'A' officer

from any other

Ministry or department
of the Central
Government

Chairman

Member

Member

Member

Member

Member

to be consulted in making
recruitment

13. | Circumstances in which UnigrNot applicable
Public Service Commission is

*6 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2017]
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promotion/deputation/
absorption grades from
which promotion /
deputation/ absorption to

1. Name of Post Assistant
2. | Number of Posts 91* (2012)
ICFRE Headquarter - 10
Forest Research Institute — 46 [44%2]
Tropical Forest Research Institute — 06
Institute of Forest Genetics and Tree Breeding — 05
Arid Forest Research Institute — 06
Rain Forest Research Institute -05
Institute of Wood Science & Technology — 04
Himalayan Forest Research Institute — 03 [5-2]
Institute of Forest Productivity — 05
Institute of Forest Bio-diversity — 01
*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay drLevel 6 of 7" CPC Pay Matrix
pay scale (Pre-revised Pay band-2: Rs.9,300-34,800 plusegpagt
Rs.4,200/-)
5. Whether selection post or| “Non selection”
non-selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
qualifications for direct
recruits
8. Whether age and Not applicable
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotes
9. Period of probation, if any| Not applicable
10. | Method of recruitment By Promotion
whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies
to be filled by various
methods
11. | In case of recruitment by | Promotion: From Upper Division Clerks in pay band-

Rs.5200-20200 plus grade pay Rs.2400/- having edsy
regular service in the grade

be made

>’ [One posts was delinked from IWST consequent ugmradation of IFB as an institute vide notificiatiNo.
58-21/XLVI1/2012-ICFRE dated 07.12.2012.]

%8 [Two posts transferred from HFRI to FRI vide order 36-1/2013-ICFRE dated 25.06.2015. These posts
shall be restored back to HFRI on November 202tit further orders.]

*9[Two posts transferred from HFRI to FRI vide order 36-1/2013-ICFRE dated 25.06.2015. These posts
shall be restored back to HFRI on November 202ntit further orders.]
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12. | If a Departmental Director of the concerned - Chairman
Promotion Committee Institute
exists, what is its A Representative of - Member
composition Ministry of Environment,

Forests and Climate Change
of appropriate leve’

One Head of Division of the Member
concerned Institute
In case of recruitment to 10 - Member

(ten) or more posts and lady
candidates are expected to
be available for the
service/post One Lady
Member of appropriate

Status
Under Secretary, ICFRE - Member
A Group 'A' officer from Member

any other ministry or
department of the Central
Government

13. | Circumstances in which | Not applicable.
Union Public Service
Commission is to be
consulted in making
recruitment

¢ [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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1. Name of Post Upper Division Clerk
2. | Number of Posts 101* (20%2)
ICFRE Headquarter - 10
Forest Research Institute — 49
Tropical Forest Research Institute — 06
Institute of Forest Genetics and Tree Breeding — 06
Arid Forest Research Institute — 06
Rain Forest Research Institute -06
Institute of Wood Science & Technology — 04
Himalayan Forest Research Institute — 05
Institute of Forest Productivity — 05
Institute of Forest Bio-diversity — 04
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or pdyevel 4 of 7' CPC Pay Matrix
scale (Pre-revised Pay band-1: Rs.5,200-20,200 plus grade
pay Rs.2,400/-)
5. Whether selection post or non“Non selection”
selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
qualifications for direct
recruits
8. Whether age and educational Not applicable
gualifications prescribed for
direct recruitment will apply
in the case of promotes
9. Period of probation, if any Not applicable
10. | Method of recruitment 90% By promotion
whether by direct recruitment 10% By Limited Departmental Competitive
or by promotion or by Examination
deputation/absorption and
percentage of the vacancies to
be filled by various methods
11. | In case of recruitment by (1) 90% by Promotion from Lower Division Clerk |n
promotion/deputation/ the pay band-1:Rs.5,200-20,200 plus grade |pay
absorption grades from which  Rs.1,900/- in the respective Institute with 8 years
promotion / deputation/ regular service in the grade.
absorption to be made (2) 10% on the basis of limited departmental
competitive examination to be conducted by the
Director of Institute for Lower Division Clerks of
the respective Institute with 5 years regular seyi
in the grade.
12. | If a Departmental Promotion| Director of the - Chairman
Committee exists, what is its| concerned Institute

1 [Two posts were delinked from IWST consequent uppgradation of IFB as an institute vide notifiat
No. 58-21/XLVI11/2012-ICFRE dated 07.12.2012. Twosptransferred from FRI to IFB vide order No. 1-
24/2017-ICFRE dated 16.03.2017]
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composition A Representative of - Member
Ministry of

Environment, Forests

and Climate Change of

appropriate level?

Head of Division of the - Member
concerned Institute
In case of recruitment - Member

to 10 (ten) or more
posts and lady
candidates are expected
to be available for the
service/post One Lady
Member of appropriate

Status
Under Secretary, - Member
ICFRE
A Group 'A' officer - Member

from any other ministry
or department of the
Central Government

13. | Circumstances in which UnigrNot applicable
Public Service Commission is$
to be consulted in making
recruitment

62 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2917
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e

age

ish

1. Name of Post Lower Division Clerk
2. Number of Posts 119* (20P2§°
Indian Council of Forestry Research and Education
Headquarter - 10
Forest Research Institute — 33
Tropical Forest Research Institute — 18
Institute of Forest Genetics and Tree Breeding — 10
Arid Forest Research Institute — 10
Rain Forest Research Institute -10
Institute of Wood Science & Technology — 12
Himalayan Forest Research Institute — 05
Institute of Forest Productivity — 04
Institute of Forest Bio-diversity — 07
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay drLevel 2 of 7" CPC Pay Matrix
pay scale (Pre-revised Pay band-1: Rs.5,200-20,200 plus grad
pay Rs.1,900/-)
5. Whether selection post or | “Non-Selection”
non-selection post
6. Age limit for direct Not below 18 years of exceeding 27 years,
recruitment relaxation up to 5 years will be allowed for the
departmental candidates. Relaxable for government
servants in accordance with the instructions orersd
issued by the Government of India from time to time
7. Educational and other (i) 12" class certificate from recognised Board.
gualifications for direct (i) A typing speed of 30 words per minute in Engl
recruits or 25 words per minute in Hindi on manual
typewriter
or
typing speed of 35 words per minute in English Or
words per minute in Hindi on computer
8. Whether age and Yes, to the extent indicated in Col.10
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotes
9. Period of probation, if any| Two years
10. Method of recruitment (1) 85% by direct recruitment

whether by direct
recruitment or by
promotion or by

deputation/absorption and

(2) 10% vacancies shall be filled on the basis
departmental qualifying examination amongst

Group 'C' staff, who possess MZlass pass

of
the

certificate from recognised board and have rendered

83 [Four posts were delinked from IWST consequeninugagradation of IFB as an institute vide notifima
No. 58-21/XLVII/2012-ICFRE dated 07.12.2012 ana @ost was subsumed in IFB upon transfer of WBC
to IFB. One post transferred from TFRI and onenfldVST to IFB vide order No. 1-24/2017-ICFRE dated
16.03.2017]
% [Three posts of FRI, Dehradun and one post IFRcRiabolished vide order No. 31-29/2017-ICFRE date
17.05.2018 in pursuance to Ministry of Finance, &&pent of Expenditure OM No. 7(1)/E.Coord-1/2017,
dated 12.04.2017 and MOEF&CCs letter No. 7-1/20T5dRted 20.09.2017]
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percentage of the vacancig
to be filled by various
methods

2s 3 years regular service in the pay band-1:Rs.5,

200-

20,200/- plus grade pay of Rs.1,800. The maximum

age limit for eligibility for examination is 45 yesa

(50 years of age for the SC/ST)

(3) 5% of the vacancies shall be filled on seniorityncu
fithess basis from Group ‘C’ employees who h
three years regular service in posts with the g

pay of Rs.1,800/-

ave
rade

11. In case of recruitment by As stated in Col.10
promotion/deputation/
absorption grades from
which promotion /
deputation/ absorption to be
made
12. Composition of Director of the concerned Institute Chairman
Departmental Promotion A Representative of Ministry of - Member
Committee for confirmation Environment, Forests and Climate
Change of appropriate lev&l.
Head of Division of the concerned - Member
Institute
In case of recruitment to 10 (ten) o  Member
more posts and lady candidates are
expected to be available for the
service/post One Lady Member of
appropriate Status
Under Secretary, Indian Council of- Member
Forestry Research and Education
A Group 'A' officer from any other -  Member
ministry or department of the
Central Government
13. Circumstances in which | Not applicable

Union Public Service
Commission is to be
consulted in making

recruitment

%5 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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1. Name of Post Hindi Officer
2. Number of Posts 03* (2012)
Forest Research Institute — 01
Tropical Forest Research Institute — 01
Arid Forest Research Institute — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or palyevel 10 of 7' CPC Pay Matrix
scale (Pre-revised Pay band-3: Rs.15,600-39,100 plusegrad
pay Rs.5400/-)
5. Whether selection post or non*Non selection”
selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
gualifications for direct
recruits
8. Whether age and educational Not applicable
gualifications prescribed for
direct recruitment will apply in
the case of promotes
9. Period of probation, if any Not applicable
10. Method of recruitment Promotion failing which by deputation including sho
whether by direct recruitment| term contract
or by promotion or by
deputation/absorption and
percentage of the vacancies {o
be filled by various methods
11. In case of recruitment by By Promotion From Hindi Translator (Junior) with|8
promotion/deputation/ years regular service in the pay band-2:Rs.9,300-
absorption grades from which 34,800 plus grade pay Rs.4,200/- working in Indian
promotion / deputation/ Council of Forestry Research and Education or |any
absorption to be made Institute under it.
By deputation
Officer from the central Government/State
Government/ Government undertaking/autonomous
body possessing following educational qualificasien
Master's degree from a recognized University indHin
English with English/Hindi as compulsory/elective
subject or as medium or examination at degree.level
OR
Master's degree from a recognised University in |any
subject other than Hindi / English, with Hindi and
English as compulsory/elective subjects or eitlighe
two as medium of examination and the other
compulsory/elective subject at the degree level;
OR
Master's degree of a recognised University in |any
subject other than Hindi / English, with Hindi/Eisyl
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medium and Hindi/English as a compulsory/elect
subject as a medium of examination at degredl;ley
OR

ive

Bachelor's degree of a recognized university with

Hindi and English as compulsory/elective subjeats
either of the two as medium of examination and
other as a compulsory/ elective subject, plus

recognized diploma/certificate course in transhatio
ars

from Hindi to English and vice-versa or two ye
experience of translation of work from Hindi to Hsj
and vice versa.

() holding analogous posts or

(2) with 8 years regular service as Jr. Hindi Btator
in the pay band-2: Rs.9,300-34,800 plus grade
Rs.4,200/- and possessing educational qualificed®
stated above.

12. If a Departmental Promotion
Committee exists, what is its

composition

Director General Indian - Chairman
Council of Forestry

Research and Education

Deputy Director
General
(Administration),

Indian Council of
Forestry Research and
Education

Director Forest
Education

A Representative of
Ministry of
Environment, Forests
and Climate Change of
appropriate level®
Secretary, Indian
Council of Forestry
Research and Education
A Group 'A' officer
from any other Ministry
or department of the
Central Government

Member

Member

Member

Member

Member

13.
Public Service Commission ig
to be consulted in making
recruitment

Circumstances in which UnignNot applicable

66 [amended as per modified composition of Departmdtiaiotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2917
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1. Name of Post Junior Hindi Translator

2. Number of Posts 05* (2012)
Forest Research Institute — 01
Institute of Forest Genetics and Tree Breeding — 01
Arid Forest Research Institute — 01
Rain Forest Research Institute — 01
Institute of Wood Science & Technology — 01
(*Subject to variation dependent on workload)

3. Classification Not applicable

4. Pay band and grade pay or palyevel 6 of 7" CPC Pay Matrix
scale (Pre-revised Pay band-2: Rs.9,300-34,800 plus grade

pay Rs.4,200/-)

5. Whether selection post or nonNot applicable
selection post

6. Age limit for direct Not exceeding 30 years. Age relaxation up to g/ea
recruitment will be allowed for the departmental candidat

Relaxable for government servants in accordance \wit
the instructions or orders issued by the Governmént
India from time to time.

7. Educational and other Master's degree from a recognized University indHir
gualifications for direct English with English/Hindi as compulsory/elective
recruits subject or as medium or examination at degree.level

OR

Master's degree from a recognised University in |any
subject other than Hindi / English, with Hindi and
English as compulsory/elective subjects or eitlié¢he
two as medium of examination and the other
compulsory/elective subject at the degree level,

OR

Master's degree of a recognised University in |any
subject other than Hindi / English, with Hindi/Eishl
medium and Hindi/English as a compulsory/elective
subject as a medium of examination at degresl;ley
OR

Bachelor's degree of a recognized university with
Hindi and English as compulsory/elective subjeats o
either of the two as medium of examination and|the
other as a compulsory/ elective subject, plus a
recognized diploma/certificate course in transhatio
from Hindi to English and vice-versa or two yegrs
experience of translation of work from Hindi to Hsj

and vice versa.

8. Whether age and educational Not applicable
gualifications prescribed for
direct recruitment will apply in
the case of promotees

9. Period of probation, if any Two years

10. Method of recruitment Direct Recruitment
whether by direct recruitment
or by promotion or by
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deputation/absorption and
percentage of the vacancies {o
be filled by various methods

11. In case of recruitment by Not applicable
promotion/deputation/
absorption grades from which
promotion / deputation/
absorption to be made

12. Composition of Departmental Departmental promotion committee for considering

Promotion/Recruitment confirmation consisting of:-

Committee for Composition Director of the concerned - Chairman
Institute
A Representative of Ministry of - Member

Environment, Forests and
Climate Change of appropriate
level &

Head of division of the - Member
concerned Institute

In case of recruitment to 10 (ten) Member
or more posts and lady

candidates are expected to be

available for the service/post

One Lady Member of

appropriate status

Under Secretary, Indian Council - Member
of Forestry Research and

Education

A Group 'A'’ officer from any - Member

other ministry or department of
the Central Government

13. Circumstances in which UnignNot applicable
Public Service Commission ig
to be consulted in making
recruitment

67 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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1. Name of Post Stores Officer
2. Number of Posts 01* (2012)
Forest Research Institute — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or pay | Level 7 of 7" CPC Pay Matrix
scale (Pre-revised Pay band-2: Rs.9,300-34,800 plus
grade pay Rs.4,600/-)
5. Whether selection post or ngrNon selection”
selection post
6. Age limit for direct recruitment Not applicable
7. Educational and othemMNot applicable
gualifications for direct recruits
8. Whether age and education®ot applicable
gualifications prescribed for direct
recruitment will apply in the case
of promotes
9. Period of probation, if any Not applicable
10. Method of recruitment whether byromotion failing which by deputation including
direct recruitment or by promotignshort term contract
or by deputation/absorption and
percentage of the vacancies to |be
filled by various methods
11. In case of recruitment byBy Promotion: Promotion from amongst the Head
promotion/ deputation/absorptiorStores Keeper in the pay scale of pay band-1:
grades from which promotionRs.5,200-20,200 plus grade pay Rs.2,800 with 11
/deputation/absorption to be madeyears regular service in the grade.
By deputation: (i)Officers of Central government/
autonomous bodies/ public sector undertaking
holding analogous posts or Store Keeper with 11
years regular service in the pay scale of pay band-
1. Rs.5,200-20,200 plus grade pay Rs.2,800
possessing a bachelor degree from recognized
university.
3 years experience of maintenance of stores| and
accounts
12. If a Departmental Promotion

Committee exists, what is its
composition

Director of the concerned - Chairman
Institute

A Representative of Ministry -
of Environment, Forests and
Climate Change of appropriate
level %8

Head of Division of the -

concerned Institute

Member

Member

% [amended as per modified composition of DepartaidPtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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In case of recruitment to - Member
10(ten) or more posts and lady
candidates are expected to be
available for the service/ post
One Lady Member of
appropriate status

Under Secretary, Indian - Member
Council of Forestry Research
and Education

A Group ‘A’ officer from any -
other ministry or department
of the Central Government

Member

13.

Circumstances in which Union
Public Service Commission is to

consulted in making recruitment

Not applicable.

he
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exists, what is its
composition

Environment, Forests and Climate
Change of appropriate lev&l.

Head of Division of the concerned - Member
Institute
In case of recruitment to 10(ten) or - Member

more posts and lady candidates are
expected to be available for the
service/ post One Lady Member of
appropriate status

t

N

1. Name of Post Head Store Keeper
2. Number of Posts 02* (2012)
Forest Research Institute — 02
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. | Pay band and grade pay drLevel 5 of 7' CPC Pay Matrix
pay scale (Pre-revised Pay band-1: Rs.5,200-20,200 plus grade
pay Rs.2,800/-
5. Whether selection post or| “Non selection”
non-selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
gualifications for direct
recruits
8. Whether age and Not applicable
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotes
9. Period of probation, if any| Not applicable
10. | Method of recruitment Promotion
whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies
to be filled by various
methods
11. | In case of recruitment by | Promotion:
promotion/deputation/ Promotion of Senior Store Keeper in the pay scéle o
absorption grades from pay band-1: Rs.5,200-20,200 plus grade payplusegrad
which promotion / pay of Rs.2,400/- with 5 years regular service ha
deputation/ absorption to begrade.
made
12. | If a Departmental Director of the concerned Institute - Chairma
Promotion Committee A Representative of Ministry of - Member

Under Secretary, Indian Council of - Membé¢

%9 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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Forestry Research and Education

A Group ‘A’ officer from any other -
ministry or department of the
Central Government

Member

13.

Circumstances in which
Union Public Service
Commission is to be
consulted in making

Not applicable.

recruitment

95
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ars

1. Name of Post Senior Store Keeper
2. Number of Posts 04* (2012)
Forest Research Institute — 03
Rain Forest Research Institute-01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or pdyevel 4 of 7' CPC Pay Matrix
scale (Pre-revised Pay band-1: Rs.5,200-20,200 plus grade
pay Rs.2,400/-)
5. Whether selection post or non“Non selection”
selection post
6. Age limit for direct Not applicable
recruitment
7. Educational and other Not applicable
qualifications for direct
recruits
8. Whether age and educational Not applicable
gualifications prescribed for
direct recruitment will apply
in the case of promotes
9. Period of probation, if any Not applicable
10. | Method of recruitment By Promotion
whether by direct recruitment
or by promotion or by
deputation/absorption and
percentage of the vacancies to
be filled by various methods
11. | In case of recruitment by Promotion of Store Keeper in pay band- 1. Rs.5,200-
promotion/deputation/ 20,200 plus grade pay of Rs.2,000/- with 5 ye
absorption grades from which regular service in the grade.
promotion / deputation/
absorption to be made
12. | If a Department Promotion Director of the concerned - Chairman
Committee exists, what is its| Institute
composition A Representative of Ministry of - Member
Environment, Forests and
Climate Change of appropriate
level.”°
Head of Division of the - Member
concerned Institute
In case of recruitment to 10(ten) - Member
or more posts and lady
candidates are expected to be
available for the service/ post
One Lady Member of
appropriate status
Under Secretary, Indian Council - Membe

"9 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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13.

of Forestry Research and
Education

A Group ‘A’ officer from any
other ministry or department of
the Central Government

Member

Circumstances in which Unid
Public Service Commission is$
to be consulted in making

recruitment

ot applicable.
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1. Name of Post Store Keeper
2. | Number of Posts 13* (2012)
Forest Research Institute — 7
Institute of Forest Genetics and Tree Breeding —{02
Rain Forest Research Institute — 01
Institute of Wood Science & Technology — 01
Institute of Forest Productivity — 01
Institute of Forest Bio-diversity — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or pay Level 3 of 7' CPC Pay Matrix
scale (Pre-revised Pay band-1 : Rs.5,200-20,200 plus
grade pay Rs.2,000/-)
5. Whether selection post or non- | “Selection”
selection post
6. Age limit for direct recruitment Not below 18 ays or exceeding 27 years. Age
relaxation up to 5 years will be allowed for the
departmental  candidates. Relaxable |for
Government Servants in accordance with |the
instructions or orders issued by the Government of
India from time to time.
7. | Educational and other 12" pass from a recognized Board.
qualifications for direct recruits
8. Whether age and educational | Not applicable
qualifications prescribed for
direct recruitment will apply in
the case of promotes
9. Period of probation, if any Two years
10. | Method of recruitment whether | Direct Recruitment
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies to be
filled by various methods
11. | In case of recruitment by Not applicable
promotion/ deputation/
absorption grades from which
promotion / deputation/
absorption to be made
12. | Composition of Department Departmental promotion Committee for considerjng
Promotion Committee exists, confirmation consisting of:-
what is its composition Director of the concerned - Chairman
Institute
A Representative of Ministry - Member
of Environment, Forests and

L [One post transferred from FRI to IFB vide order. NI-24/2017-ICFRE dated 16.03.2017]

"2ITwo posts of FRI, Dehradun abolished vide ofder 31-29/2017-ICFRE dated 17.05.2018 in pursuémce
Ministry of Finance, Department of Expenditure OM.N'(1)/E.Coord-1/2017, dated 12.04.2017 and
MOEF&CCs letter No. 7-1/2015-RT dated 20.09.2017]
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Clima;ge Change of appropriate
l.

leve

Head of Division of the - Member
concerned Institute

In case of recruitment to - Member

10(ten) or more posts and lady

candidates are expected to be

available for the service/ post

One Lady Member of

appropriate status

Under Secretary, Indian - Member
Council of Forestry Research

and Education

A Group ‘A’ officer from any - Member
other ministry or department of

the Central Government

13. | Circumstances in which Union | Not applicable.
Public Service Commission is tg
be consulted in making
recruitment

3 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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1. Name of Post Security Officer
2. Number of Posts 01* (2012)
Forest Research Institute — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay or pay sddlevel 7 of " CPC Pay Matrix
(Pre-revised Pay band-2: Rs.9,300-34,800 plus
grade pay Rs.4,600/-)
5. Whether selection post or non- “Selection”
selection post
6. Age limit for direct recruitment Not applicable
7. Educational and other qualificationdNot applicable
for direct recruits
8. Whether age and education®ot applicable
qualifications prescribed for direct
recruitment will apply in the case of
promotees
9. Period of probation, if any Not applicable
10. | Method of recruitment whether byy deputation including short term contract.
direct recruitment or by promotign
or by deputation/absorption and
percentage of the vacancies to [be
filled by various methods
11. | In case of recruitment By deputation: Officers of central government/
promotion/deputation/  absorptiorautonomous bodies/public sector undertaking
grades from which promotion |/(i) Holding analogous post in the pay band-2:
deputation/ absorption to be made Rs.9,300-34,800 plus grade pay Rs.4,600/-
possessing a bachelor degree from
recognised university.
or
(i) Caretaker in the pay band-1 Rs.5,200-
20,200 plus grade pay of Rs.2,800/- having
11 years regular service in the grade and
having experience in security matters | of
estate and its management or ex-serviceman
from defences/ paramilitary forces having 8
years experience of control and maintenance
of government property and security |of
estate management.
12. | If a Department Promotion Director General, Indian -  Chairman
Committee exists, what is its Council of Forestry
composition Research and Education
Deputy Director General - Member
(Administration), Indian
Council of Forestry
Research and Education
Director Forest Education - Member
A Representative of - Member
Ministry of Environment,
Forests and Climate Change
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of appropriate level’

Secretary, Indian Council of- Member
Forestry Research and

Education

A Group ‘A’ officer from - Member

any otehr ministry or
department of the Central
Government

13. | Circumstances in which Union Not applicable
Public Service Commission is to be
consulted in making recruitment

"4 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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1. Name of Post Driver Special Grade
2. Number of Posts 03* (2012)
Indian Council of Forestry Research and Educatieadduarter
- 02
Forest Research Institute - 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. | Pay band and gradeLevel 6 of 7" CPC Pay Matrix
pay or pay scale | (Pre-revised Pay band-2: Rs.9,300-34,800 plus grage
Rs.4,200/-)
5. Whether selection | “Non selection”
post or non-
selection post
6. Age limit for direct | Not applicable
recruitment
7. Educational and Not applicable
other qualifications
for direct recruits
8. Whether age and | Not applicable
educational
qualifications
prescribed for
direct recruitment
will apply in the
case of promotes
9. Period of probation, Not applicable
if any
10. | Method of By promotion
recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorpti
on and percentage
of the vacancies to
be filled by various
methods
11. | In case of Promotion from Driver Grade-l with 06 years reguwarvice in
recruitment by the grade in the pay scale of pay band-1: Rs.5280200 plus
promotion/deputati| grade pay of Rs.2,800/-.
on/ absorption
grades from which
promotion /
deputation/
absorption to be
made
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12.

If a Department
Promotion
Committee exists,
what is its
composition

Chairman
Member

Director of the concerned Institute

A Representative of Ministry of -
Environment, Forests and Climate Change of
appropriate levef®

Head of Division of the concerned Institute -
In case of recruitment to 10(ten) or more -
posts and lady candidates are expected to be
available for the service/ post One Lady
Member of appropriate status

Under Secretary, Indian Council of Forestry-
Research and Education

A Group ‘A’ officer from any other ministry -

or department of the Central Government

Membe
Member

Member

Member

13.

Circumstances in
which Union Public
Service
Commission is to
be consulted in
making recruitment

Not applicable.

S [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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1. | Name of Post Driver Grade |
2. | Number of Posts 10* (2012)
Indian Council of Forestry Research and Educatieadduarter -
01
Forest Research Institute — 04
Tropical Forest Research Institute — 03
Institute of Wood Science & Technology — 01
Arid Forest Research Institute — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and gradeLevel 5 of 7" CPC Pay Matrix
pay or pay scale | (Pre-revised Pay band-1: Rs.5,200-20,200 plus gragle
Rs.2,800/-)
5. Whether selection | “Non selection”
post or non-
selection post
6. Age limit for direct | Not applicable
recruitment
7. Educational and | Not applicable
other qualifications
for direct recruits
8. Whether age and | Not applicable
educational
gualifications
prescribed for
direct recruitment
will apply in the
case of promotees
9. Period of probation, Not applicable
if any
10. | Method of By Promotion
recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorpti
on and percentage
of the vacancies to
be filled by various
methods
11. | In case of Promotion from Driver Grade Il having 5 years reguervice in
recruitment by the pay band-1: Rs.5,200-20,200 plus grade paysd,&00/-
promotion/deputati

on/ absorption
grades from which
promotion /

deputation/

% [Rellocation done vide notification no. 63-19/20FRE (Drivers) dated 29.04.2016]
" [Modified vide letter No. 63-19/2012-ICFRE(R/Rulesated 05.12.2013 with the approval of the Miryistr
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absorption to be
made

12.

If a Department
Promotion
Committee exists,
what is its
composition

Chairman
Member

Director of the concerned Institute

A Representative of Ministry of -
Environment, Forests and Climate Change of
appropriate levef®

Head of Division of the concerned Institute -
In case of recruitment to 10(ten) or more -
posts and lady candidates are expected to be
available for the service/ post One Lady
Member of appropriate status

Under Secretary, Indian Council of Forestry-
Research and Education

A Group ‘A’ officer from any other ministry -

or department of the Central Government

Membe
Member

Member

Member

13.

Circumstances in
which Union Public
Service
Commission is to
be consulted in
making recruitment

Not applicable

8 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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1. Name of Post Driver Grade Il
2. | Number of Posts 23* (2012)
Indian Council of Forestry Research and Educatieadduarter -
01
Forest Research Institute — 04
Tropical Forest Research Institute -03
Arid Forest Research Institute-01
Institute of Forest Genetics & Tree Breeding — 04
Rain Forest Research Institute — 02
Institute of Wood Science & Technology — 03
Himalayan Forest Research Institute — 03
Institute of Forest Productivity — 02
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and gradelLevel 4 of 7" CPC Pay Matrix
pay or pay scale | (Pre-revised Pay band-1: Rs.5,200-20,200 plus gragle
Rs.2,400/-)
5. Whether selection | “Non selection”
post or non-
selection post
6. Age limit for direct | Not applicable
recruitment
7. Educational and | Not applicable
other qualifications
for direct recruits
8. Whether age and | Not applicable
educational
gualifications
prescribed for
direct recruitment
will apply in the
case of promotees
9. Period of probation, Not applicable
if any
10. | Method of By promotion
recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorpti
on and percentage
of the vacancies to
be filled by various
methods
11. | In case of Promotion from Driver (Ordinary Grade) having O&sgregular
recruitment by service in the pay band-1: Rs.5,200-20,200 pludegraay
promotion/deputati| Rs.1,900/-.
on/ absorption

" [Rellocation done vide notification no. 63-19/20FRE (Drivers) dated 29.04.2016]
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grades from which
promotion /
deputation/
absorption to be
made

12.

If a Department
Promotion
Committee exists,
what is its
composition

Director of the concerned Institute - Chairma
A Representative of Ministry of Environment; Member
Forests and Climate Change of appropriate

level ®°

Head of Division of the concerned Institute - Membe
In case of recruitment to 10(ten) or more - Member
posts and lady candidates are expected to be

available for the service/ post One Lady

Member of appropriate status

Under Secretary, Indian Council of Forestry - Member
Research and Education

A Group ‘A’ officer from any other ministry - Member
or department of the Central Government

13.

Circumstances in
which Union Public
Service
Commission is to
be consulted in
making recruitment

Not applicable

8 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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| ==

1. Name of Post Driver (Ordinary Grade)
2. | Number of Posts 19* (2012)~ 5% *
Forest Research Institute — 7
Tropical Forest Research Institute — 01
Arid Forest Research Institute — 01
Instittue of Forest Genetics & Tree Breeding — 02
Rain Forest Research Institute — 02
Institute of Wood Science & Technology -02
Institute of Forest Productivity — 02
Institute of Forest Bio-diversity — 02
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. Pay band and grade pay ot_evel 2 of 7" CPC Pay Matrix
pay scale (Pre-revised Pay band-1: Rs.5,200-20,200 plus grage
Rs.1,900/-)
5. Whether selection post or| Not applicable
non-selection post
6. Age limit for direct Not below 18 years or exceeding 27 years. Ageatian
recruitment up to 5 years will be allowed for the departmental
candidates. Relaxable for government servants in
accordance with the instructions or orders issuyethé
Government of India from time to time.
7. Educational and other Essential:
qualifications for direct I.  Matriculation from recognised Board.
recruits ii. Possession of a valid driving license for motoscar
lii. Experience of driving a motor car for three years ¢
more.
Desirable: Knowledge of motor mechanism (the caatei
should be able to remove minor defects in vehicles)
8. Whether age and Not applicable
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotes
9. Period of probation, if any], Two years
10. | Method of recruitment Direct recruitment

whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of the vacanci
to be filled by various
methods

81 [One posts were delinked from IWST consequent ugpmradation of IFB as an institute vide notifiat
No. 58-21/XLVII/2012-ICFRE dated 07.12.2012.]

8 Rellocation done vide notification no. 63-19/208RE (Drivers) dated 29.04.2016]

8 [One post transferred from IWST to IFB vide ortler. 1-24/2017-ICFRE dated 16.03.2018]

8 Seven posts of FRI, Dehradun abolished vide roxie 31-29/2017-ICFRE dated 17.05.2018 in purseanc
to Ministry of Finance, Department of Expenditur®®lo. 7(1)/E.Coord-1/2017, dated 12.04.2017 and
MOEF&CCs letter No. 7-1/2015-RT dated 20.09.2017]
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11. | In case of recruitment by | Not applicable
promotion/ deputation/
absorption grades from
which promotion /
deputation/ absorption to
be made

12. | If a Department Promotion Department promotion Committee for considering
Committee exists, what is| confirmation consisting of:-

its composition Director of the concerned Institute Chairman
A Representative of Ministry of - Member
Environment, Forests and Climate

Change of appropriate leVe&l.

Head of Division of the concerned - Member
Institute

In case of recruitment to 10(ten) or - Member
more posts and lady candidates are

expected to be available for the

service/ post One Lady Member of

appropriate status

Under Secretary, Indian Council of - Member
Forestry Research and Education

A Group ‘A’ officer from any other - Member
ministry or department of the

Central Government

13. | Circumstances in which | Not applicable

Union Public Service
Commission is to be
consulted in making
recruitment

8 [amended as per modified composition of DepartaiePtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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1. Name of Post Multi Tasking Staff
2. | Number of Posts 447* (2019)°
Forest Research Institute — 244
Tropical Forest Research Institute — 42
Institute of Forest Genetics & Tree Breeding — 31
Arid Forest Research Institute — 20
Rain Forest Research Institute — 225
Institute of Wood Science & Technology — 23
Himalayan Forest Research Institute — 12
Institute of Forest Productivity — 33
Institute of Forest Bio-diversity — 17
(*Subject to variation dependent on workload)
3. Classification Not applicable
4. | Pay band and grade pay drLevel 1 of 7" CPC Pay Matrix
pay scale (Pre-revised Pay band-1: Rs.5,200-20,200 plus grage
Rs.1,800/-)
5. Whether selection post or | Not applicable
non-selection post
7. Age limit for direct Not below 18 years or exceeding 27 years. Age
recruitment relaxation up to 5 years will be allowed for the
departmental candidates. Relaxble for government
servants in accordance with the instructions oresd
issued by the Government of India from time to time
8. Educational and other Essential:
qualifications for direct a.10" standard pass certificate from recognized board
recruits school
Desirable
b. 3 years or more experience in relevant trade.
9. Whether age and Not applicable
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotes
10. | Period of probation, if any| Two years
11. | Method of recruitment Direct recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies
to be filled by various
methods
12. | In case of recruitment by Not applicable

8 [Five posts were delinked from IWST consequentruppgradation of IFB as an institute vide notifiima
No. 58-21/XLVII/2012-ICFRE dated 07.12.2012 and fpast was subsumed in IFB upon transfer of WBC to
IFB. Ten post transferred from TFRI to IFB videler No. 1-24/2017-ICFRE dated 16.03.2017]

87 [Thirty six posts of FRI, Dehradun and two pasit®FRI, Jorhat abolished vide order No. 31-29/2017
ICFRE dated 17.05.2018 in pursuance to Ministrizioince, Department of Expenditure OM No.
7(1)/E.Coord-1/2017, dated 12.04.2017 and MoEF&@&@er No. 7-1/2015-RT dated 20.09.2017]
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promotion/ deputation/
absorption grades from
which promotion /
deputation/ absorption to be
made
13. | If a Department Promotion Department promotion Committee for considering
Committee exists, what is | confirmation consisting of:-

its composition Director of the concerned Institute - Chairman
A Representative of Ministry of - Member
Environment, Forests and Climate

Change of appropriate leV&.

Head of Division of the concerned - Member
Institute
In case of recruitment to 10(ten) or - Member

more posts and lady candidates are
expected to be available for the
service/ post One Lady Member of
appropriate status

Under Secretary, Indian Council of - Member
Forestry Research and Education
A Group ‘A’ officer from any other - Member

Ministry or Department of the
Central Government

14. | Circumstances in which | Not applicable.

Union Public Service
Commission is to be
consulted in making

recruitment

8 [amended as per modified composition of DepartmédiTminotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2917
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ICFRE Technical Service Rules 2013

ICFRE TECHNICAL SERVICES RULES 2013
(ICFRETechnical Service Rules, 2013, applicable wfe18.12.2013Y

The Indian Council of Forestry Research & Educai®@a Society registered under
the Societies Registration Act, 1860 vide RegigtralNo. 596/1990-91 dated 12.03.1991
after the approval of Cabinet Note dated 05.06.188€laring ICFRE as an autonomous
body on the analogy of CSIR and ICAR with DG, ICFR& the Chief Executive Officer
(CEO) from Ministry of Environment and Forests, G@te F. No. 1-8/89-RT, dated
22.06.1990. In exercises of the powers conferrethbyproviso of Rule 38 (read with sub
section (b) (iv) of Section 22 and sub-section ii)iii) of section 24 of the Rules of the
Indian Council of Forestry Research and Educationiedy and in supersession of all the
existing recruitment rules in so far as they reth Technical posts the Indian Council of
Forestay Research & EducationilCERE), Ministry of Environment, Forest & Climate
Change, Govt. of India approves the following Taechhservice rules.

1. Short title and commencement-
(@) These rules will be called the “Indian Council obréstry Research &
Education Technical Service Rules, 2013” for therugment of technical
staff and shall come into force w.e.f. 18.12.2013.

2. Definitions:- In these Rules, unless the context otherwiseires;-

(a) "The Society" means the Indian Council of Fore®gsearch and Education,
its Institutes & Centres.

(b) "The Council” means the Indian Council of ForedRgsearch and Education,
its Institutes & Centres.

(c) "The Chairman" means the Chairman of the Indian n€ibuof Forestry
Research & Education Society.

(d) "The Director General, Indian Council of Forestrgsgearch and Education”

means the person appointed by the Chairman of thael$ with the
concurrence of the Government of India to be the@or General of Indian
Council of Forestry Research and Education.

(e) "Director of the Institute" means Director of angslitute under Indian
Council of Forestry Research & Education.

(f) "The Constituent units of the Society” means tleadiuarters, Institutes and
Centres under Indian Council of Forestry Researdd&cation Society.

(9) “Institute” means any of the Research Instituteslaunindian Council of
Forestry Research and Education.

(h) “Employee” means any officer or official appointasl staff of the Council.

(i) “Post” means all technical posts mentioned in faraf Technical Service
Rules.

) “Category” means a set of posts referred to in Bule

(k) ‘Technical Service” means, service under which mésdl staff of ICFRE are
covered for their direct recruitments and assesspremotions.

() “Functional Group” means a group of technical sthftinguished to reflect

the duties attached to the posts

3. Provision with respect to existing employeesAll officers/officials who are
employees of the society at the commencement cketiules shall be deemed to

8 [Notification No. 63-19/2016-ICFRE dated 01.03.2D1
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have been appointed to the corresponding postsfispein para 3 appended to these

Rules.

This rule shall not apply to,

(a) Persons not in whole time employment;

(b) Persons paid out of contingency;

(c) Persons paid otherwise than on a monthly basisdimtg those paid only on a
piece rate basis;

(d) Re-employed employees of the society;

(e) Such other categories of the persons as may béfispkg excluded either
wholly or in part by the Board of Governors withetlprior approval of
Government of India and

() Persons whose services are obtained on deputatgis/lboreign service terms
and conditions.

5. Number, classification, scale of pay, method of regitment, age-limit and other
gualifications: The name of the posts, their number, classificaéind scales of pay,
the method of recruitment, age-limits, qualificagcand other matters relating to said
posts, shall be as specified in this document.

6. Disqualification-The furnishing of false information or suppressmwhany factual
information at the time of appointment in servidghe Society would disqualify and
render unfit for employment in the Society.

If furnishing of false information or suppressiohany factual information comes to
notice at any time during the service of an empdoyes/her services would be liable
to be terminated.

1. Scope and Nature of the Services
All posts, the incumbents of which are engagegéarforming technical services in
support of research and education, whether in fdddResearch, Maintenance,
Workshop, General services and Paramedical cotesthie Technical Services. There
will be no common cadre. The posts will be bornettmn strength of the respective
Institutes or the Headquarters of the Councilhascase may be.

2. Date of Coming into Force of the Technical ServicRules
The Technical Service Rules of ICFRE are applicab&ef. 18.12.2013.

3. Categories and Posts of the Services
3.1  The Technical Services for ICFRE Research/iieahpersonnel are grouped

into three Categories consisting of eight posts.
Category | Technician
Sr. Technician
Technical Assistant
Category Il Sr. Technical Assistant
Technical Officer
Senior Technical Officer
Category I Asstt. Chief Technical Officer
Chief Technical Officer
3.2 Appendix-I indicates the pay scales in Catieger to Il with pay scales as
recommended by VI Central Pay Commission.
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The technical service rules as mentioned ina parare effective from
18.12.2013. However, any existing technical stafiowmay like to be
governed only as per the existing technical staf#s of ICFRE may do so by
specifically exercising an individual option in wng to the director of the
Institute within 30 days from the date of issudlasd order from ICFRE. Any
technical employee who have been promoted to tisé gfoScientist-B from
RO-I as on 18.12.2013 and onwards till the issuerdér of implementation
of technical services, shall be eligible to opt technical services, subject to
the conditions that he/she shall surrender hiseatirpost held by him/her
from the date when he/she joined. Adjustment ohsperson into technical
services shall be done considering his/her senasegrevious post of RO-I.
Option once exercised shall be irrevocable and.fina

Necessary amendments in technical service)ClIBRE would be done by
adopting suitable changes/improvements in futureorder to improve
efficiency of the cadre.

Functional Classification

4.1

4.2

4.3

Within each Category, the posts have beertituradly classified as follows:

Group | Field/Lab Research Staff
Group I Maintenance Staff
Group Il Workshop Staff

Group IV General Staff

Group V Paramedical Staff

The details of functional classification of testing posts in the council are
given in Appendix-II.

All technical posts under the Council with diffnt designations will be
known by their Post designations in respective tional group. However, for
the purpose of identification of duties performed different functionaries,
the posts of the persons will be distinguished ayppately to reflect the duties
attached to the postsFor example a post of workshop functional groud wil
be designated by adding specialization within tiecfional group in bracket
after the general name of the post for all the fiomal group like; Technician
(Carpenter), Technician (Electrician), Sr, Techaiti(Carpenter), Technical
Assistant (Mechanical).

Initial Adjustment of the Existing Employees

5.1

5.2

5.3

The existing permanent and temporary employeesiaggaothrough regularly
constituted DPC/Selection Committees will be fitiatb the new technical
posts w.e.f. 18.12.2013.

Existing technical staff will be adjusted/ inductedo the posts/grades of
Technical services as per the procedures adopteSbpendix-XIl. If any
grade doesn't exist in the technical services, rapleyee will be adjusted to
the nearest higher grade.

Government servants, who are on notional doreservice and are holding
technical posts under the Council, are not eligifole appointment to the
technical services until they opt and are absonbélde Council's service on a
regular basis.
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6. Career Advancement

Career advancement of technical personnel in teepective categories will be done

in the following manner:

6.1  There shall be a system of merit promotiomnfrane post to the next higher
post irrespective of the occurrence of the vacaniehe higher post or for
grant of advance increment(s) in the same posth@basis of the assessment
of performance. The persons concerned will be ligior consideration for
such promotion or for grant of advance incremerda{®r completion of the
number of prescribed years of service in the greate,detailed in the
succeeding paras.

6.2 (i) As per the revised post structure, theaams of Category | i.e.,Technician,
Level 3 of 7' CPC Pay Matrix (pre-revised PB-1: Rs.5200-2020@- G
Rs.2000/-) would continue to be regulated to th&t pb Sr. Technician, Level
4 of 7 CPC Pay Matrix (pre-revised PB-1: Rs.5200-20200:R5.2400)
after five years of regular service in the gradewever, the Sr. Technician
personnel, possessing the qualifications, as pbestrfor Category Il for
direct recruitment, would be eligible for assesstm@omotion to the post of
Technical Assistant, Level 4 of"7CPC Pay Matrix (pre-revised PB-1:
Rs.5200-20200, GP-Rs.2800) after five years of le¥gservice, while those
not possessing such qualifications shall becomgibé# for assessment
promotion to the post of Technical Assistant orftgracompleting 10 years of
service as Sr. Technician. The assessment prongotioom Technical
Assistant to Sr. Technical Assistant, Level 6 8f GPC Pay Matrix (pre-
revised Pay Matrix PB-2: Rs.9300-34800, GP-Rs.42@ay from Sr.
Technical Assistant to the post of Technical Offideevel 7 of ' CPC Pay
Matrix (pre-revised PB-2: Rs.9300-34800, GP-Rs.36&f@ll continue to be
regulated at five years interval.

6.3  The provisions relating to Category barrier foremssnent promotions from
Technical Officer of Category Il to Sr. Technicaffi€er of Category Il are
as follows:

(@) The technical personnel holding the post of Teddr@fficer, Level 7
of 7" CPC Pay Matrix (pre-revised PB-2: Rs.9300-3480%- G
Rs.4600) and possessing essential qualificationsescpbed for
Category Il for direct recruitment, shall be elitgg for assessment
promotion to the post of Sr. Technical Officer, Ee0 of 7 CPC
Pay Matrix (pre-revised PB-3, Rs. 15600-39100, @P9) after
completing five years of service as Technical @ific

(b)  The Technical Officer who do not possess the esdeaqialifications
prescribed for direct recruitment for Categorydhall be eligible for
assessment promotion to Sr. Technical Officer afmnpleting 10
years of service as Technical Officer provided suelchnical
personnel possess qualifications prescribed fagctirecruitment to
the post of Technical Assistant of Category Il. Koer, the technical
personnel holding the post of Technical Officer wdm not possess
such the qualifications prescribed for direct ré@onent to the post of
Technical Assistant of Category Il shall not begiblie for further
assessment promotion to the post of Sr. Technitiako of Category
1.

6.4  The assessment promotion of Sr. Technicakc@ffLevel 10 of # CPC Pay
Matrix (pre-revised PB-3, Rs. 15600-39100, GP-5400he next higher post
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of Assistant Chief Technical officer Level 11 of TPC Pay Matrix (pre-

revised PB-3, Rs. 15600-39100, GP-6600) and furssessment promotion

of Assistant Chief Technical Officer to the nexglmer post of Chief Technical

Officer Level 12 of ¥ CPC Pay Matrix (pre-revised PB-3, Rs. 15600-39100,

GP-7600) of technical service will be after comipletof 5 years of service as

Sr. Technical Officer and Assistant Chief Technio#ficer respectively.

6.5  The first screening of eligible persons forrpation or advance increment(s)
in all the categories will be made within one yeathe introduction of the
technical service rules i.e. 18.12.2013, and tHeneaonce a year as early as
practicable, after 1 January, in respect of alséheho have become eligible
for consideration for promotion on or before thst ldate of the previous year
ending 31 December.

6.6  Merit promotion or advance increment(s) to the sastul personnel will be
given with effect from the date following the daiEcompletion of the five
years of service in the post/grade.

6.7 For determining the eligibility of a persom tbe grant of merit promotion or
advance increment(s), the entire period of the isernin the post/grade
including the service rendered in the pre-revisadesof pay will be counted.
(1) The service rendered by an individual in anothetitiate from where

he comes on transfer on compassionate ground wiltaken into
account for computing the eligibility period of &ars.

(i) For the purpose of computing the prescribed peooa@ssessment, the
period of ad-hoc service in the same grade and also the period of
leave, including study leave/EOL, and period smenteputation, will
also be counted.

(i)  However, it may be added that the following peri@ie not to be
counted for computing the prescribed period of ileiligy for
assessment/promotion to the next higher post.

(@) Period of suspension treated dges-non for all purposes
inclusive of assessment under Technical ServiceRRul
(b) Period of reduction to lower grade as measure odlpe

6.8 The assessment of eligible persons for merit pramotor advance
increment(s) in Categories | and Il will be donea$election Committee, to
be constituted by the Appointing Authority. The @hman of the Committee
will be Director of the concerned Institute of ICER

6.9 For persons in Category lll, the assessment wildbee by an Assessment
Committee to be constituted in consultation witte tDirector General,
ICFRE.

6.10 The assessment system would be based upon the AgRdElihgs and records
of performance of personnel as reflected in thesssaent reports/proforma as
well as the prescribed benchmark for assessmemiopians.

6.11 A person who is not found fit for merit promotiom advance increment(s)
may be considered again at a subsequent stagagasst
Note: Such persons will be considered every year tithstime as they are
adjudgedsuitable for promotion to the next higher grade.eTtechnical
personnel once promoted will, however, be eligfblepromotion to the next
higher grade/grant of advance increment(s) onlgraftompleting prescribed
period of service in that grade and not earlier.

6.12 The procedure for assessment of persons réort @f merit promotion or
advance increments has been detailed in Appenidix Il
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7.

Note: Performa for special information to be furnished kechnical
personnel for their subsequent assessment for goamherit promotion is
given in Appendix VII.

Promotion

7.1

7.2

7.2

In accordance with Technical service rules,3B.3 % promotion quota will
be operative only in Category—I at the level of Amcian. It is clarified that
promotions to the posts of Technician under thehimal service rules are to
be made on the basis of selection (s). Essentiatatnal qualification

required for promotion (by selection) against 33.3%uota will be (i)

Matriculation + 3 years regular service in 1900vade pay including two
years experience in assisting staff of any funeiogroup of technical
services/Scientist in technical works (ii) Matriculation + 5 years regular
service in 1800/- grade pay including two yearsegigmce in assisting staff of
any functional group of technical services/Scigntigechnical works.

As under the existing procedure in force, tlezawncy in the event of
retirement/death/resignation of the technical pemst carrying whatever
person grade, through assessment promotion ineitienical service, shall
occur only in the initial grade of his appointmemtder the service. This will
continue to be regulated accordingly.

Promotions will be made on the recommendatioine Selection Committee
(s) constituted as per the Revised Composition @e@on Committees/
Departmental Promotion Committees for various pogigler different

categories under the Council. The details of Select
Committees/Departmental Promotion Committees formmtion, completion

of probationary period and confirmation are give\ppendix V.

Direct Recruitment

8.1

8.2

8.3

8.4

8.4

Normally, there will be direct recruitment only ihe lowest post in each of
the three categories. However, direct recruitmenbther posts in all the
categories may also be done to correct imbalamcései staff composition in
those posts.

Direct recruitments will be made to the post of Amcian of Cat-1, Level 2
and 3 of ¥ CPC Pay Matrix (pre-revised PB-1, Rs. 5200-20Z8P;1900 &
2000), Technical Assistant of Cat-Il, Level 5 df TPC Pay Matrix (pre-
revised PB-1, Rs. 5200-20200, GP-2800) and Sr.rlieahOfficer of Cat-lll,
Level 10 of #' CPC Pay Matrix (pre-revised PB-3, Rs. 15600-39XBB:
5400).

Direct recruitment to the lowest post in each &f thtegories Il and Il i.e. for
the post of Technical Assistant of Cat-II, Levedfsr" CPC Pay Matrix (pre-
revised PB-1, Rs. 5200-20200, GP-2800) and Sr.rlieahOfficer of Cat-lll,
Level 10 of #' CPC Pay Matrix (pre-revised PB-3, Rs. 15600-391BB;
5400) will be 100 % against the vacancies excephilieian of Cat-I, Level 3
of 7" CPC Pay Matrix (pre-revised PB-1, Rs. 5200-202&®;2000), wherein
DR will be made 66.66%.

The minimum educational qualifications prescribeddifferent groups of the
three categories will be as per Appendix IV.

Note: In the case of ex-servicemen, the equivalencehfar gualifications
with those prescribed in Appendix IV will be dedidie consultation with the
Director-General of the Resettlement, Ministry @fénse.

The maximum age limit for direct recruitmemir fdifferent categories in
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Technical Services is as follows:

Category | Technician 30 years
Level 2 and 3 of 7 CPC Pay Matrix (pre-
revised PB-1, Rs. 5200-20200, GP90 &
2000)

Category Il Technical Assistant 30 years
Level 5 of " CPC Pay Matrix (pre-revised
PB-1, Rs. 5200-20200, GP-2800)

Category Il Sr. Technical Officer 35 years
Level 10 of ' CPC Pay Matrix (pre-
revised PB-3, Rs. 15600-39100, GP-5400)

Note:

) Minimum age for the direct recruitment for Cat. illwe 18 years
while for Cat. Il and Cat. Ill, it will be 21 years

(i) There will be no age limit for the employees of FBERE for direct
recruitment to posts in all the three categories.

(i)  Age relaxation as per Govt. norms, as amended ftiome to time,
shall be allowed to Scheduled Caste, ScheduledeTiBC, Ex-
Service man, Widow, Physically handicap, etc. adaigis (whom so
ever is/are entitled for age relaxation as per thkes and regulations
of Govt. of India).

(iv)  The crucial date for determining the minimum andximaim age in
each case will be the closing date for receipt mblecations from the
candidates in India (other than Andaman & Nicobamda
Lakshadweep Islands).

(V) Scheme of written examination and interview foedirecruitment at
entry level posts in different categories are gireAppendix-XI

8.5  The composition of the Selection Committee dwect recruitment to posts

covered under the Technical Service Rules will bdetailed in Appendix V.

8.6  The appointing authority may appoint eligible p&rs@n deputation basis on
usual terms and conditions of deputation in thenewé non-availability of
suitable candidates otherwise for the appointmentezhnical posts. Such
persons will not be eligible for absorption on panant basis under the

ICFRE system.

8.7 The Model qualifications prescribed for difat groups of the three
categories are given in Appendix IV. Any modificats to this Appendix, if
considered necessary, will be made by the ICFRE.

9. Appointing Authority
The Appointing Authorities for different posts wile as under:
(1) Director General, ICFRE Sr. Technical Officer@hief Technical Officer

(i)  Directors of Institutes Technician to Technicafi€dr of posts borne on
the strength of the institutes

10. Pay Fixation
The pay of a person appointed to any post shalideel in accordance with such
orders as may be applicable to the Council's enggl®yrom time to time.
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11. Probation

11.1 The persons appointed to the respective pgsgrect recruitment shall be on
probation for 2 years.
11.2 The Appointing authority may extend the petiad probation specified in sub-
para (1).

12.  Seniority
There will be nointer-se seniority amongst the personnel of the service tier
purpose of promotion.
Note: A notional seniority list, based on the length efvice in a post/grade on a
regular basis, may be maintained, for each postigraf the technical service.

13.  Annual Assessment
The annual assessment of performance of the perappsinted to the three
categories of the technical service will be recdrdethe forms (APAR) as given in
Appendix VI.

14.  Study Leave
The Study Leave will be applicable to technicalspanel as per the Govt. of India
rules.

15.  Cadre strength in Technical Services
Institute wise cadre strength for all the functiogeoups in different categories of
technical services is given in Appendix X.

16. Reclassification of Left-over Posts
While notifying reclassification of posts, it magaur that there are some left-over
posts which need reclassification. The instituteaynbe requested to furnish
information thereupon, and the Committee formedeurtie Chairmanship of DG,
ICFRE may consider various proposals received firistitutes and submit its report,
and the recommendations may be processed for inepition.
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PAY SCALES OF TECHNICAL SERVICES AS PER VI CPC

Category Technical Post/Grade

Pay Scales

Technician
Category |

Sr. Technician

Level 2 and 3 of 7 CPC Pay Matrix
(pre-revised PB-1: Rs.5200-20200,
GP- Rs.1900 & GP-Rs. 2000)

Level 4 of 7' CPC Pay Matrix
(pre-revised PB-1: Rs.5200-20200,
GP -Rs.2400)

Technical Assistant
Category Il

Sr. Technical Assistant

Technical Officer

Level 5 of " CPC Pay Matrix
(pre-revised PB-1: Rs.5200-20200,
GP- Rs.2800)

Level 6 of 7' CPC Pay Matrix
(pre-revised PB-2: Rs.9300-34800,
GP- Rs.4200)

Level 7 of 7' CPC Pay Matrix
(pre-revised PB-2: Rs. 9300-34800,
GP- Rs.4600)

Senior Technical Officer

Category Il

Asstt. Chief TechnicalOfficer

Chief Technical Officer

Level 10 of ' CPC Pay Matrix
(pre-revised PB-3: Rs. 15600-39100,
GP-Rs.5400

Level 11 of ' CPC Pay Matrix
(pre-revised PB-3: Rs. 15600-39100,
GP-Rs.6600)

Level 12 of ¥ CPC Pay Matrix
(pre-revised PB-3: Rs. 15600-39100,
GP-Rs.7600)
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APPENDIX —II

CLASSIFICATION OF EXISTING TECHNICAL POSTS IN VARIO US
FUNCTIONAL GROUPS OF TECHNICAL SERVICES

Existing Technical Post/Grade

Functional Grup

Research Officer-I

Research Officer-lI

Research Assistant, Grade-I (General)

Research Assistant, Grade-Il (General)

Research Assistant, Grade-I (Pulp & Paper)

Research Assistant, Grade-Il (Pulp & Paper)

Technical Assistant, Group-C

Group-I
(Field/Lab Research)

9]
@OO\I@U'I-&OOI\JI—\Z
o

Research Assistant, Grade-I (Electrical & Mecbali Group-lI
Research Assistant, Grade-Il (Electrical & (Maintenance)
Mechanical)

10 Technical Assistant, (Electrical and Mechanical)

11 Machine Operator/ Asstt. Machine Operator

12 Logging Instructor

13 Asstt. Logging Instructor

14 Logging Inspector

15 Research Assistant, Grade-1 (Wood workshop) Gidu

16 Research Assistant, Grade-Il (Wood workshop) (Workshop)

17 Technical Assistant, (Carpenter, Polisher, Ster f
Sawyer & Cabinet maker)

18 Technical Assistant (Timber overseer)

19 Chief Artist Group-1V

20 Artist, Grade-llI (General Services)

21 Research Assistant, Grade-I (Photography)

22 Research Assistant, Grade-Il (Photography)

23 Draftsman, Grade-|

24 Draftsman, Grade-ll

25 Junior Draftsman, Grade-lll

26 Tracer

27 Senior Foreman (Printing)

28 Foreman (Printing)

29 Asstt. Foreman (Printing)

30 Machine-man/Etcher/Copy-holder

31 Compositor

32 Chief Pharmacist Group-V

33 Pharmacist (Paramedical)

34 Staff Nurse

35 Sister- in -Charge, Grade-I

36 Radiographer

37 Laboratory Assistant-I
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APPENDIX- Il

ASSESSMENT PROCEDURE FOR THE GRANT OF MERIT PROMOTI ON OR
ADVANCE INCREMENT (S) TO TECHNICAL PERSONNEL

CATEGORY- |

The following criteria will be adopted for the assment of the technical personnel of
the Indian Council of Forestry Research & Education

> Professional performance in relation to the dudies tasks assigned.
> Spirit of co-operation and team-work and suppogdentific work.
> Person/behavioural abilities/attributes

Emphasis while making assessment will be on théribaions of the individual in
relation to the requirements of the job and theeduassigned to the post for which
he/she was recruited.

PROCEDURE FOR ASSESSMENT
Assessment of the technical personnel shall takecionsideration the followings:

> The information furnished in the Assessment Profo(enclosed).
> APARs for the last 5 years.

The technical personnel being assessed shall dgréfuin the enclosed proforma
keeping in mind their activities in the past 5 ywear

The Reviewers shall be the immediate supervisorsthef technical personnel
concerned. In cases where the Reviewer has supértrie work of the Reviewee for
a very short period of time, say less than six menhe shall be required to consult
other scientists/technical personnel who may hés@ supervised or worked with the
Reviewee for longer periods. Directors will isswparate orders indicating clearly
the Reviewer for each post.

After the proformas have been completed by thenieah personnel being assessed
(Reviewee), the same will be passed on to the RevieThe Reviewer shall then
carefully go through the information provided byetReviewee and the evaluation
done by him/her and shall fill in items intended fum/her. Such a completed
proforma will then be sent to the Head of DivisRasearch Station/ Project for
his/her remarks.

The Head of Division/Research Station/Project stiedh carefully look through the
proforma and in case he/she notices marked disocegsabetween the assessment of
Reviewer and the Reviewee on the last item of Rarte/she may give his/her
comments on the discrepancies. In case the HeadDigision/ Research
Station/Project disagrees with the assessmenttbfthe Reviewer and the Reviewee,
he/she may give his/her reasons for disagreemezishi shall then countersign the
proforma with his recommendations.

The proforma relating to all technical personndl e placed before the Assessment
Committee to obtain their recommendations for thengof promotion or advance
increment(s), as the case may be.
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10.

Assessment System

The Assessment Committees will be constituted byAppointing Authority and will
comprise at least 5 members excluding Chairman. Qi@rman of the Committee
would be Director of the Institute. Separate Assesg Committees will be
constituted for each professional group/disciplared will include experts in the
particular professional group/discipline in additito Head of Division/ Research
Station/Project concerned in the Institute.

The Committee shall decide on the performance e@fti¢élshnical personnel by taking
the documents mentioned in above para No. 3 intwsideration. The technical
personnel will be given merit promotion or advameerement(s). The number of
advance increments to be given will not exceedeth@ne advance increment means
one increment over and above the normal annuatnment. The employees with 5
years of service on the post of Chief Technicaldeff the highest post in Cat. lll, are
eligible for consideration for grant of advanceraments on the basis of five-yearly
assessments subject to maximum of three advane@meats within the post.
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Proforma —I

ASSESSMENT FORM FOR THE CATEGORY- | TECHNICAL PERSO NNEL OF
THE ICFRE

(To be completed by the concerned Estt. Division)

Reported period

Name

Date of birth

Designation

Present grade and scale of pay

Date of entry into service

Date of continuous appointment to the present post

Period of absence from duty, on leave, traininglthe etc. during the period under
report

Academic / Professional qualifications (underlimg gualifications obtained during
the period under report)
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PART -I

(To be filled in by the Reviewee)

Please furnish the following information

10. Educational career:

Certificate/Diploma/Degree Class/Grade UniversibgRi/Institute

11.  Additional qualifications / training acquirddring the period under review:

12. Employment record for last five years ending starting
with your present post, list ieverse orderevery employment you have had.

Name of
employing Salary/Scale Date of
organization Designation of pay joining Date of leaving
Signature of Reviewee.....................
Name in Capital Letters)..................
Date....................

Designation..........cccoe v viiiiiiennnn.
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PART I
(To be filled in by the Reviewer)
1. Is the information provided by the reviewee is eotito the best of your knowledge?
2. Please give a resume of the work done by he/sheee) during the last five/ten
years ending on in relatidasks assigned to him/her.
3. Please comment on reviewee's

@) Amenability to discipline
(b) Punctuality
(c) Integrity

4. Recommendations of the reviewer
Signature .........ocoiiiiiiii
Name (in Capital Letters)..................
Designation.........cccevvee i i
Date.........ooovveenn.
PART- Il

Remarks of the Head of Division/Research Statiaméet (if he/she is not the
reviewer)

Signature ..........cooiiiiiii
Name (in Capital Letters)..................

Designation.........cccceevee i iii v
Date............coevnn.
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CATEGORY -l
1. The following criteria will be adopted for thevé yearly assessment of technical
personnel (Category Il) of the ICFRE.
> Professional performance in relation to the duties tasks assigned
> Spirit of co-operation and team-work and suppothtscientific work
> Person behaviour /abilities/attributes
> Organizational abilities/attributes
2. Emphasis in the assessment will be on the danions and achievements of the

individual in relation to the requirements of tled jand the duties assigned to the post
for which he/she was recruited.

Procedure for Assessment
3. Assessment of the technical personnel (Categorghid)l take into consideration the
followings:
> The information furnished in the five yearly asseest proforma (enclosed)
> APARs for the past five years

4, The technical personnel being assessed shafiudgrfill in the enclosed proforma
mentioning their activities in the past five/terays
5. The reviewer shall be the immediate supervisoheftechnical personnel concerned.

In cases where the reviewer has supervised the wbtke reviewee for a short
period, say less than six months, he/she shalkqeined to consult other scientists
who may have also supervised or worked with thesvese for a longer period.

6. After the proforma has been completed by the teathmersonnel (reviewees) being
assessed, the same will be passed on to the revidle reviewer shall then
carefully go through the information provided byievees and the evaluation done
by them and shall fill in items intended for theBuch a completed proforma will
then be sent to the Head of Division/Research@téroject for his/her remarks.

7. The Head of Division/Research Station/Project stiedh carefully look through the
proforma, and in case, he/she notices marked ¢ianoges between the evaluation of
reviewer and the reviewee, he/she may give hisgtherments on the discrepancies.
In case the Head of Division/Research Station/Btajesagrees with the assessment
of both the reviewer and the reviewee, he/she mag dis/her reasons for
disagreement. He /she shall then countersign theforpna with his/her
recommendations.

8. The proforma relating to all technical personndl e placed before the Assessment
Committee to obtain their recommendations for thengof promotion or advance
increment(s), as the case may be.
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Assessment System

The Assessment Committees will be constituted byAppointing Authority and will
comprise at least 5 members excluding Chairman. Ql@rman of the Committee
would be Director of the Institute. Separate Assesg Committees will be
constituted for each professional group/disciplared will include experts in the
particular professional group/discipline in additioto Head of Div./ Res.
Station/Project concerned in the Institute.

The Committees shall decide on the performancaetdchnical personnel by taking
the documents into consideration mentioned in @aebove. On the basis of their
assessment, the technical personnel will be givesitnpromotion or advance
increment(s), as the case may be. The number @nadvincrements to be given will
not exceed three. One advance increment meansnoremient over and above the
normal annual increment.
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Proforma -l
ASSESSMENT FORM FOR THE CATEGORY- Il TECHNICAL PERS ONNEL OF

THE ICFRE
(To be filled in by the Concerned Estt Sectiomatitute)

1. Reported period

2. Name

3. Date of birth/age

4.  Field of specialization

5. Basic degree/diploma and the

institution (the degree was obtained
from)

6. Date of entry into the Council's service:
7. Present post/grade and scale of pay

8. Duties assigned to the post for which
the person has been recruited

9. Date of continuous appointment to the
present post/grade

10 Any other basic information

(Besides the above information, the office may éguired to furnish all the information
relevant to the employee's career before and aftéry into the ICFRE at the time of
assessment).
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PART-I

(To be filled in by the Reviewee)

Please furnish the following information:

1. Educational career

Certificate/Diploma/Degree Class/Grade University/Bard/Institute
B.Sc. or equivalent or Diploma in Engg.

Or 10+2 with Science + 2 years

diploma/degree from a recognized

University/institution in relevant field

Any ITI or other trade Certificate
10+2 Science certificate

Matriculation /School Leaving
Certificate/Higher Secondary/ PUC

2. (a) Subjects of specialization at degree/diploavall

3. Additional qualifications/training acquired in Iradand/or abroad (list of all part-time
or short-time trainings, not included in the edicradl career. Give dates, duties and
duration of course).

4, Employment record of last five years, starting withur present post, list ireverse
order every employment you have had.

Nature of
Name of duties
employing Salary/Scale Date of actually
organization Designation  of pay joining Date of leaving performed

5. (a) Honours/awards etc

(b) (1)) Membership of professional
societies

(i) Offices and committees
assignments  held in professional
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societies

(c) Special invitations (this would refer to
specific invitations to an individual to
present a paper before professionally
oriented meeting or to participate/
conduct a seminar)

(d) Special assignments covered (list each
one giving dates) and briefly describe
the work done

(e) Duration of absence from the institute
for foreign visits, etc. during the 5
years period (the number of months
may be specified)

6. Is there any other type of work than your
present job/ assignment that you would
rather do in the institute or outside? If yes,
please indicate

7. Please give below the productivity statement
in respect of the work done by you during
the period under review

(This is intended to reflect the actual performabgehe reviewee during 5 years. Some of the
items may not be applicable to the individuals dage the nature of the duties assigned. In
such cases he/she may indicate against the iteahst is not applicable. For items (a) to (e)

please indicate the numbers only.)

(The items included in the statement are onlytithtsrze and not exhaustive)

Productivity
(a)Technical support for scientific work
(b) Training work

(c) Extension/Education work

Past 5 years

(d)Team-work and co-operation mentioning
specifically inter-disciplinary, inter-
institutional and intra-institutional activities in

which you were involved

(e) Institution /building activities, such :as

- Membership in special committees/ task-

force
- Organizing seminars/symposia in
institution
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- Any other (please specify)

() publlshed work, if applicable, such as:
books/monographs
- professional papers/articles
- popular articles
- book-reviews
- professional communication
to journals/magazines
- professional abstracts
- technical reports

(g) Papers presented at professional meetings

(h) Relationship with his/her professional
colleagues

8. Please append a precise resume of the work done
during the period ending on .....................
with full supporting evidence, if any.

9. If some or all your professional work remains
incomplete or have fallen below your
expectations, please furnish reasons for that and
suggest improvement, if any.
Signature ..
Name (in Capltal Letters)..................
Designation.........cccceevee i i v
Date............coevn e

|| ICFRE Compendium || June 2018 || 133



ICFRE Technical Service Rules 2013

oo

PART- Il
(To be filled in by the Reviewer)
Is the information provided by the reviewee cortedhe best of youknowledge?

Do you agree with the position indicated by theeexe against items 7,8 and 9 of
Part | of the proforma.

Please comment on reviewee's
€)) Amenability to discipline
(b) Punctuality

(c) Integrity

Please give your critical appraisal of the work ey the reviewee with you.
Recommendations
Signature .........ocoiiiiiiiiii
Name (in Capital Letters)..................
Designation.........cccevvee i iii i

Date.........oovveenn.

PART- Il

Remarks of the Head of Division/Research Statiajéet (if he/she is not the reviewer)

Signature of Reviewer

Name (in Capital

Letters)...oooviiiiii e
Designation..........covvv e
Date............coevn
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CATEGORY- Il

The following criteria will be adopted for the fiye@arly assessment of Category- I
technical  personnel of the ICFRE:

> Professional performance in relation to the dudies tasks assigned
> Spirit of co-operation and team-work and suppogdentific work

> Person/behavioral abilities/attributes

> Managerial/organizational abilities /attributes

Emphasis in the assessment will be on the conioibuand achievements of the
individual in relation to the requirements of tled jand the duties assigned to the post
for which he was recruited.

Procedure for Assessment
Assessment of the technical personnel shall takecionsideration the followings:

The information furnished in the five yearly asseest proforma (enclosed)
Performance record files maintained by the technp=rsonnel (for this
purpose, a suitable proforma shall be devised &yGFrRE)

Biodata and career information (various posts hadlel) of the technical
personnel throughout their service in the ICFRE

APARs for the past 5 years

YV V VY

The technical personnel being assessed shall dgréfuin the enclosed proforma,
mentioning their activities in the past 5 years.

The reviewer shall be the Head of Division/Resedt@ntre for the posts of Sr.
Technical Officer, Asst. Chief Technical Officer Gategory lll. In case any of these
positions is held by Scientist/technical personirel grades lower than Chief
Technical Officer, the Director of the Institute Iwspecify the reviewer for the
technical personnel working under him/her. Theewsr for Chief Technical Officer,
personnel will be the Director of the Institute. dases, where the reviewer has
supervised the work of the reviewee for a shoriggersay less than six months,
he/she shall be required to consult other Scientigechnical personnel who may
have also supervised or worked with the revieweddioger periods. Directors will
issue separate orders indicating clearly the restidar each post.

After the proforma have been completed by the teehpersonnel (reviewees) being
assessed, the same will be passed on to the revidle reviewer shall then
carefully go through the information provided by treviewees and the evaluation
done by them and shall fill in items intended faniner. Such a completed proforma
will then be sent to the Director for his/her rekgar

The Director shall carefully look through the pnofa and in case the Director
notices marked discrepancies between the evaluafioaviewer and the reviewee,
he/she may give his/her comments on the discrepandn case the Director
disagrees with the assessment of both the reviamerthe reviewee, he /she may
give his/lher comments on the discrepancies and gieg his/her reasons for
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10.

disagreement. He/she shall then countersign thefonona with his /her
recommendations.

Director will then place the proforma relating tb i®chnical personnel before the
Assessment Committees and obtain their recommemdator the grant of promotion
or advance increment(s), as the case may be.

Assessment System

The Assessment Committee will comprise at least fimembers, excluding the
Chairman. These Committees will be constituted feach professional
group/discipline and eminent experts belonging Hhat tparticular group/discipline
only will be its members. The Assessment Committeeld be constituted by the
Director General, ICFRE, as provided in rule fa frechnical Services.

The Committees shall decide on the performancletdchnical personnel by taking
the document into consideration mentioned in paab@/e. The Committee may also
give an opportunity to assessee for a person dismysf so desired by him in writing
to project his/her work and achievements duringp#eod under assessment. On the
basis of their assessment, the technical persomitiehe given merit promotion or
advance increment(s), as the case may be. The mwhbevance increments to be
given will not exceed three. One advance incremegéns one increment over and
above the normal annual increment.
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Proforma —llI
ASSESSMENTFORM FOR CATEGORY -IllIl TECHNICAL PERSONNEL OF THE
ICFRE

(To be filled in by the concerned Estt Sectiorhatlhstitute)

1. Reported period
2. Name
3. Date of birth/age
4, Field of specialization
5. Basic degree and the institution (the degree wéartdd from)
6. Date of entry into the Council's service
7. Present post/grade and scale of pay
8. Duties assigned to the post for which the pers@ean recruited
9. Date of continuous appointment to the present gasté
10. Any other basic information
(Besides the above information, the office may quired to furnish all the

information relevant to the employee's career leeéord after entry into the ICFRE at
the time of assessment)
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PART-I
(To be filled in by the Reviewee)
Please furnish the following information:

1. Educational career:

Degree /Diploma /Certificate Class/Grade Universy/Board/Institut  Yea
e

M.Sc. or equivalent degreer
B.E./B. Tech/B Pharmar 2 years
PG diploma in relevant subject

from a recognized
University/Institution or any higher
degree

B.Sc. or equivalent or Diploma in
Engg. or 10+2 with Science + 2
years diploma/degree from a
recognized University/institution in
relevant field

Any ITI or other trade Certificate
10+2 Science certificate

Matriculation  /school leaving
certificate/higher secondary/ PUC

2. €)) Subjects of specialization at the graduateatZdiploma level
(b) Subjects of specialization at the post graefizd/B. Tech etc. level

3. Additional qualifications/training acquired in lredand/or abroad (list of all part-time
or short-time trainings, not included in the ediaral career. Give dates, duties and
duration of course).

4. Employment record of last five years ending on........................ starting with
your present post, list ireverse orderevery employment you have had.

Name of Nature of
employing Salary/Scalr Date of duties actuall
organization Designation of pay joining Date of leaving  performed
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5. What were the priority areas of work during pest five years of your service ending on
............. Please mark priorities against each areg 28, etc. one being the highest and so
on; and indicate the percentage of time approxiipaddiotted to each priority area
(Normally, you should not assign more than thraerpies. As area should be considered a
priority area, only if it takes at least 25% of yauorking time).

Area Priority Time allocation

Research/ Technical support
to the Council

Teaching/guiding
Extension
Management/Co-
Ordination
Administration
Any other area (Please specify the area)
6. @) Honours/awards etc:
(b) 0] Membership of professional societies:
(i) Offices and committee assignment held in pesional societies:
(c) Special invitations (this should refer to specifigitations to an individual to
present a paper before professionally oriented ingeetor to

participate/conduct a seminar):

(d)  Special assignments (list each one giving datesbaiefly describe the work
done):

(e) Duration of absence from the institute, for foreigsits, etc. during the five
years period (the number of months may be spetified

7.  How would you rate your overall Priorityea Assigned score
performance in each of the prioriyeas al
indicated in item 5 above on aS0scale
(I=poor; 2=below average; 3-averafe;
4=above average; and 5=outstandi
Please indicate appropriate scdog eact

area. 3
4
Total score 5
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Is there any other type of work than your presehigssignment that you would
rather do in the institute or outside? If yes, péemdicate.

Please give below the productivity and projectiioie in respect of the work done by
you during the period under review.

This part is intended to be both an evaluation & as a projection of future
programme of action. It seeks information on thetpgaerformance and projected
output of work. Inability to meet projected targetgpectations next year would not
necessarily mean insufficient or poor performamuge consideration will be given to
the reasons for not completing certain projectegets. Proper care should, however,
be taken in making future projection; for you mayvé to evaluate your performance
next year against the objectives you set for ydursew. Please indicate numbers
only.

(The items included in the statement are onlytitatsse and not exhaustive).

Past 5 years Proposed to do next year

Research/ Technical support to the Council
Training and teaching work
Extension education work

Team-work and co-operation mentioning
specifically inter-disciplinary, inter-institutioha
and intra-institutional activities in which you
were involved

Institution building activities such as:
membership in the institutional committees
membership in special committees/task-force
organizing seminars/symposia in the institution
any others (please specify)

Published work, if applicable, such as:
books/monographs

professional papers/articles

popular articles

- book reviews

- professional communication to journals/magazines
- professional abstracts

- technical reports

Papers presented in professional meetings

Participation in professional meetings
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10. Relationship with professional colleagues

11. Please furnish the most salient features of thekvdomne in each of the top three
priority areas as marked in question number (5Pamt I. This should include the
points: (A) description of project(s)/assignment(ép) objectives of the stated
project(s) /assignment(s); (C) any major prograsspmplishments, utilization, etc.
for the work done. (Be sure that this is not a itedadescription of various
projects/activities you may have undertaken dutimg past five years, it should
rather be a summary statement of the most signifiespects of your overall
professional performance (with supporting evidence)

Priority Area 1:
Priority Area 2:
Priority Area 3:

12. Please append a precise resume of the wokdimmng the period ending on
.. with full supporting evidence, if any.

13. If some or all of your professional work remainsomplete or fallen below your
expectations, please furnish reasons for thatsagdest improvement, if any.

14. Do you wish to have an opportunity for presentiedore the Assessment Committee
personly the details of your work?

Signature .. .

Name (in Capltal Letters) ..................

Designation.........ccccevvee i i i
Date..........cooeeen e

FOR THE USE OF THE REVIEWER(S) ONLY
1. Is the information provided by the reviewee is eotrto the best of our knowledge?

2. Do you agree with the assessment and the projecpoovided by the reviewee? Please
give your critical appraisal.

Signature .. .

Name (in Capltal Letters)

Designation.........cocevvee i ii i
Date..........ccoeveene.

3. Recommendation of the Director of the Institute.

Signature ..

Name (in Capltal Letters)

Designation.........cccccvvee i iii i
Date............coevn
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Guidelines and bench mark for assessment promotioof
technical staff in Cat. I, Cat. Il & Cat. llI

Following guidelines and benchmark are prescribed donsideration of cases for career
advancement:

(i)

(ii)

(iii)

The following material shall be taken into consatem for assessment:

(@)
(b)
(©)
(d)

The material furnished in the assessment profoonkasét 5 years.
APARs for the past 5 years.

Performance record files maintained by the techmpieessonnel.

Biodata and career information (various posts ké&td for the technical
personnel throughout their service in the ICFRE.

‘c’ & ‘d’ are applicable only in the cases of teatad employees of Cat. Ill.

The evaluation of APARs for the assessmemigae(5 years) vide foregoing para 1(b),
shall carry 80 marks and evaluation of remainingtemia by the Assessment
Committee shall carry 20 marks.

The evaluation of APAR shall be done in fi’dowing manner:

(@)

(b)

(©)

The APARs relevant for the period of assessmertt (fayears) are to be
considered. In cases where the period of assessinestnot synchronize with
financial year, the APAR of the year in which theread of the assessment
period is in excess of 6 months, shall be takemaonhsideration.

In the cases where one or more APARs have not ivedten for any reason
during of relevant period, the DPC should consither APARs of the years
preceding the period in question and if in any @ these are not available,
the DPC should take the APARs of the lower posi attcount to complete the
number of APARSs required to be considered.

In cases of absence of APARs on account of Studyé.ea certificate from the
Head of the Institution, where the employee haendid or is attending the
course of study is to be obtained in support oistaitory completion of the
course of study and placed in the APAR dossier.

The APARs relevant for the assessment period (Bsyeae to be numerically
rated on the basis of final grading as accepteddapp by the Reviewing
Authority in the following manner:

i) Each Outstanding Report - 80 marks
i) Each Very Good Report - 60 marks
i) Each Good Report - 40 marks
iv) Each Average Report - 0 marks

The total marks so arrived at are to be dividedthy number of APARs
considered for assessment (last 5 years) to aatittee weightage for APARS on
a scale of 80. It goes without saying that regaslief number of years in the
assessment period, the maximum weightage of APARd sot exceed 80
marks in any case.
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(iv.) The Assessment Committee shall examine the otheeriala as referred to in the
foregoing para 1, and award marks on a scale oTB8.marks so awarded out of 20,
shall be added to the marks awarded on the ba#ie @valuation of APARsS. The merit
promotion from one post to next higher post shalhtade only if an employee meet the
following threshold:

(v.)

For promotion (from — to) Benchmark

i From Technician to Sr. Technician 60%
and

from Sr. Technician to Technical Assistant
ii. From Technical Assistant to Sr. Technical A, 67%
from Sr. Technical Assistant to Technical Officer
and

from Technical Officer to Sr. Technical Officer
iii. | From Sr. Technical Officer to Asstt. Chief Treacal Officer and 75%
from Asstt. Chief Technical Officer to Chief Techal Officer

0.5 % and above marks are to be rounded off todxé higher number.

(V) Directors are expected to ensure that comg@atk correct information is furnished to
the Assessment Committees and the Members are faader with the provisions of
the rules and instructions.

(vi) To the extent possible, efforts should be madeidentify suitable experts for
nomination to Assessment Committee from placesvapt far away from the Institute
So as to timely convene the meetings.

(vi)  One of the members of the Assessment Coremiitonstituted for grant of merit
promotion shall be from SC/ST community.
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APPENDIX —IV
Model Essential Educational Qualifications requiredfor the direct recruitment of entry level posts indifferent categories of Technical
services for various functional groups

Category | Functional Field/Lab Research | Maintenance Workshop General services Para medical
Groups —
Technical post
!
Cat. | Technician, _ Technician (Maintenance)) Technician (Workshop) | Technician (General
PB 1: (Rs. Services)
5200-20200,
GP-1900) Matriculation from a Matriculation from a Matriculation from a
recognized Board with recognized Board with recognized Board with
ITI certificate in relevant | ITI certificate in relevant | ITI certificate in relevant
trade or Certificate course trade or Certificate course trade or Certificate
from a Govt. recognized | from a Govt. recognized | course from a Govt.
Institute Institute recognized Institute
Technician, Technician Technician (Maintenance)) Technician (Workshop) | Technician (General -
PB 1: (Rs. (Field/Lab Research) Services)
5200-20200, 10+2 in Science from a
GP-2000) 10+2 in Science with| recognized Board in 10+2 with Science from g 10+2 with Science from
60% marks in relevant trade or recognized Board with a recognized Board with
aggregate or Certificate course from a| with at least one year ITI| with at least one year IT
equivalent from a Govt. recognized certificate in relevant certificate in relevant
recognized Board Institute’™ trade or certificate course trade or certificate
from a Govt. recognized | course from a Govt.
Institute recognized Institute
Cat. Il Technical Technical Assistant | Technical Assistant Technical Assistant Technical Assistant Technical Assistant
Assistant, PB | (Field/Lab) (Maintenance) (Workshop) (General Services) (Para medical)
2:
(Rs. 5200- Bachelor degree in | Bachelor degree in Bachelor degree in Bachelor degree in Bachelor degree in
20200, GP- Science in the Science in the relevant | Science in the relevant | Science in the relevant| Science in the relevant
2800) relevant field/specialization or field/specialization or field/specialization or field/specialization or
field/specialization or| equivalent from a equivalent from a equivalent from a equivalent from a
equivalent from a recognized University recognized University recognized University | recognized University
recognized or or or or

% [amended as per notification no. 63-19/2019-ICFREed 01.03.2018]
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D

Category | Functional Field/Lab Research | Maintenance Workshop General services Para medical
Groups —
Technical post
0
University 3 years diploma in 3 years diploma in 3 years diploma in 3 years Diploma/Degre
Or Engineering in the Engineering in the Engineering in the in the relevant field
3 years diploma in relevant field from a relevant field from a relevant field from a from a recognized
Engineering in the recognized Institution recognized Institution recognized Institution University/Institution
relevant field froma| or or or or
recognized Institution 10+2 with Science from g 10+2 with Science from g 10+2 with Science from| 10+2 with Science from
recognized board + 2 recognized board + 2 a recognized board + 2 | a recognized board + 2
years diploma in the years diploma in the years diploma in the years diploma in the
relevant field from a relevant field from a relevant field from a relevant field from a
recognized recognized recognized recognized
University/Institution University/Institution University/Institution University/Institution
Cat. Il Sr. Technical | Sr. Technical Officer| Sr. Technical Officer Sr. Technical Officer Sr. Technical Officer Sr. Technical Officer
Officer, PB 3: (Field/Lab) (Maintenance) (Workshop) (Para medical)
(Rs. 15600- (General Services)
39100, GP- M.Sc. or equivalent | M.Sc. or equivalent M.Sc. or equivalent
5400) degree from a degree from a recognized degree from a recognized M.Sc. or equivalent

recognized
University in the
relevant subject

or

B.E./B. Techin
relevant field from a
recognized Institution

University in the relevant
subject

or

B.E./B. Tech in relevant
field from a recognized
Institution

or

2 years PG diploma in
relevant field from a
recognized
University/Institution

University in the relevant
subject

or

B.E./B. Tech in relevant
field from a recognized
Institution

or

2 years PG diploma in
relevant field from a
recognized
University/Institution

M.Sc. or equivalent
degree from a
recognized University i
the relevant subject

or

B.E./B. Tech in relevant
field from a recognized
Institution

or

2 years PG diploma in
relevant field from a
recognized

University/Institution

degree from a
recognized University
in the relevant subject
or

B Pharma in relevant
field from a recognized
University/Institution
or

2 years PG diploma in
relevant field from a
recognized
University/Institution

Note: Based upon the above minimum essential modetiucational qualifications prescribed for different categories, the specific qualificationg
covering the relevant fields, Location- specific rguirements of posts as well as desirable specialtan wherever required in case of posts o

different functional groups should be finalized inconsultation with the concerned subject-matter divgions for direct recruitment
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SELECTION / DEPARTMENTAL PROMOTION COMMITTEES FORV ARIOUS POSTS UNDER
DIFFERENT CATEGORIES OF TECHNICAL SERVICES OF ICFRE

1. Direct recruitment

For Technician to Chief Technical Officer

Category Post

Category | Technician

Sr. Technician

Category Il Technical Assistant

Sr. Technical Assistant

Technical Officer

Category Ill  Senior Technical Officer

Asstt. Chief Technical Officer

Chief Technical Officer

Pay Scales

Level 2 and 3 8t@PC Pay Matrix
(pre-revised PB-1: Rs.5200-20200,
GP- Rs.1900 & GP-Rs. 2000)

Level 4 of"7CPC Pay Matrix
(pre-revised PB-1: Rs.5200-20200,
GP -Rs.2400)

Level 5 8FCPC Pay Matrix
(pre-revised PB-1: Rs.5200-20200,
GP- Rs.2800)

Level 6 df TPC Pay Matrix
(pre-revised PB-2: Rs.9300-34800,
GP- Rs.4200)

Level 7 of '7CPC Pay Matrix
(pre-revised PB-2: Rs. 9300-34800,
GP- Rs.4600)

Level 10 of ¥ CPC Pay Matrix
(pre-revised PB-3: Rs. 15600-39100,
GP-Rs.5400)

Level 11 of TPC Pay Matrix
(pre-revised PB-3: Rs. 15600-39100, GP-Rs.6600)

Level 12 of TCPC Pay Matrix
(pre-revised PB-3: Rs. 15600-39100, GP-Rs.7600)
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ICFRE Research institutes

(a)Technician to Technical Officer 1. Director of the Concerned Institute Chairman
posts of Cat. | &I
2.Director/Deputy Secretary/Under Secretary Member
(Forest Estt.), MOEF&CC or
Representative of MOEF&CC from its
Organizations.

3.Head of Division of the concerned Institute Member

4.In case of recruitment to (ten) or more posts Member
and lady candidates are expected for the

service/post, one lady member of appropriate

status

5. Group “A” Officer from any Institute of of Member
Govt. of india

6. Under Secretary/Officer of equivalent grade of Member
concerned Institute

(b) Sr. Technical Officer 1. Director General, Chairman

to Chief Technical Officer ICFRE

posts of Cat.lll
2.Deputy Secretary/Director, MOEF&CC Member
3.Assistant Director General (Edu. & RB), Member
ICFRE
4. Secretary, ICFRE Member
5. Group “A” Officer from any office of Govt. Member
of india

2. (a) Promotion (for filling up 33%) of vacanciesof Technician of Category-I

(b)Absorption / probationary period /efficiency bar/confirmation etc. for posts
fromTechnician to Technical Officer of Cat. | & Il

ICFRE Research Institutes 1. Director of the Concerned Institute Chairman

2.Director/Deputy secretary/Under Secretary Member
(Forest Estt.), MOEF&CC or

Representative of MOEF&CC from its

Organizations.

3.Head of Division of the concerned Institute Member

4.In case of recruitment to (ten) or more postsMember
and lady candidates are expected for the
service/post, one lady member of appropriate

status

5.Group “A” Officer from any office of Govt. Member
of india

6. Under Secretary/Officer of equivalent gradeMember
of concerned Institute.

[| ICFRE Compendium || June 2018 || 147



ICFRE Technical Service Rules 2013

3. Absorption /probationary period/efficiency bar/confirmation for posts from Sr.
Technical Officer to Chief Technical Officer of Cat -IlI

ICFRE Research Institute 1. Director General, ICFRE Chairman
2. Deputy Secretary/Director, Member
MoEF&CC
3.Assistant Director General (Edu. & Member
RB), ICFRE
4. Secretary, ICFRE Member
5. Group “A” Officer from any office Member

of Govt. of india

Note:
1. Director General, ICFRE will be final approval aattity for all the recruitments, selections
and promotions etc. for the posts of Cat. Ill, wHilirector of the concerned Institute will be

final approval authority for the posts of Cat. taDat. Il.
2. One of the members of the assessment committe&tateds for grant of merit promotion

shall be from SC/ST community.
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APPENDIX- VI

dlc: difteh Hrifsded Hodichd Ufddes $T Ju3 &l sl R Hied fhar S|
Note: APAR form to be printed on blue paper

AR arfehl IqauTer va fqem aRwg & a-| &
HAANT ATl aTel dehellehl FIAARAT HT
aif¥s FRfASEA Hedrher iddee

Annual Performance Appraisal Report
for Technical Employees of
Indian Council of Forestry Research & Education

underCategory-|

Name of Officer

AT ay¥ /37afr &1 gfadea
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AT aTfelehl 3T@EeT Td RIGT TREE HEUTT ..ouveiiii e,
O = = 3 I | 1] 11 00 | (=

qqd
Form

HRAT Ao Jqwee vd Rem oRve & a9-| & icEa A arer aeeld wHERE #
arieh wrAfasales Hediha Jidded
Annual Performance Appraisal Report for Technicalployees of Indian
Council of Forestry Research & Education, undee@aity-|

ReEz e B L VA 1 B 0 i T L L PP
Report for the year/period ending .........ccooviii i e
FafFas sk
PERSON DATA
HTT-1
Part-1

(FATCrT /FAATT /T & T YETAS 38T gaRT R Sl & foIw)
(To be filled by the Administrative Section concedrof the Ministry/Department/Office)

1. ey &1 &
Name of the Officer

2. Few fafx: / Date of Birth:
3 F/ (feea/ATE/as):
In figures (DD/MM/YYYY):
ursal A
In words:

3. A Ug
Present post held

4. T&AR 9 R e & [
Date of appointment to the present post

5. T SR HTHRT SMAGAMIT BT E? e iit e cen e een e e e e ee e en e

Whether the officer belongs to Schedule
Caste/Schedule Tribe?

6. a¥ & w1 @ IEquieufa A @ (Reor, of
3fe) | Afe 3oFd IFRRT o givetor fo=m & ar
FERRIAIT E1 e

Period of absence from duty (on training,
leave etc.) during the year. If he has under
QOMe training SPeCify. T

(FRmafs HURR & HEATEN)

(Signature of Administrative Officer)
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oI - 2 — ¥ Hedihe
Part - 2 — SELF APPRAISAL

(3 IEF c@rRT T T, SEEr fades o e R)
(To be filled in by the Officer reported upon)
(Fuar vfafSedi sel @ gl 3fefeRil I eqdS UG o)
(Please read carefully the instructions beforanjlthe entries)
1. odear &1 afared faaRor
Brief description of duties

CaRT ThU T SR & HiEGTT X el
Brief resume of the work done by you during therfgeriod from ................. [ (o JUUUR

(feT S aTelr AR ged 100 Asal & WS 7 8

(The resume to be furnished should be limited ©W0rds)

TrT:/Place:
eTien:/Date:

AR, fSaer gfades for@r e §, & gEasi
Signature of the officer reported upon
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e - 3 -gfodeer et arer 3fF @R AeaiwT
Part - 3 - Assessment by the reporting officer

(oar Sfafsedr e @ ggel Jeqell I EAAYS Tg o)
(Please read carefully the guidelines before {llihe entries)

1. w1 fsaresr #1 Heaiwa (Ffadea HfAFN @R y@F qonfavar & v wifss AT &
S TR A F 1 F 10 & F 4 W e afge BEd 1 F1 aud Reaaa a3 @
3R 10 #1 3TaaHA Iz ¥ I
Numerical grading is to be awarded for each of thettributes by the reporting authority
which should be on a scale of 1-10, where 1 refdrsthe lowest grade and 10 to highest.

() *1& fAues FT AeAw (30 @S HT avsiie 40% @)
(A) Assessment of work output (weightage to this Sectiavould be 40 %)

gfades formsr | wavem afoerdr garr e

arel HUSR | g6fd A5 (IS T | HHRT

ganr e arr 2 @ "WEAd A& B) JHTeATER
Az Revised Grades by Initial of
Reviewing Authority (if Reviewing

Grades by \ . .
Reporting doesn't agree with col. 2)|  Authority
authority

1 2 3 4

) | e FE/smEea vt &
AR JEfed R & QT HEA
Accomplishment of planned work/work
allotted as per subject allotted

i) | &y $r orEedr

Quality of work

i) | @ ¥ georr, RS g
EECEECIC]

Proficiency of work, maintenance of
records

‘w1 fasuee W@ @A AT FA [ito
iii]/3)

Overall Grading on ‘Work Output’ (Total [i to
iii)/3)

(@) FaFas FoRAYAT F1 FeATHha (39 @S A Waile 30% )

(B) Assessment of person attributes (weightage this section would be 30%)

gfaddes fo@sl are | @etem 3Ry g @nfed I | @een 3fReRr
IR ganr & @fe T 2 O "gAd FGT 8) FT IEITER

AT IS Revised Grades by Reviewing Initial of
Grades by Reporting Authority (if doesn’t agree with Reviewing
authority col. 2) Authority

B CEECE LG
Attitude to work

i) ScaaIfca & HTaelT

Sense of responsibility

iii) | regerEe ST T
Maintenance of discipline
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gfades formsr arar | geltem 3RER garr gAifed I | geen ey
s qamr far | (@ wawer 2 @ weAd AE ) I HTEIET
T AT Revised Grades by Reviewing Initial of
Grades by Reporting Authority (if doesn’t agree with Reviewjng
authority col. 2) Authority
1 2 3 4
V) | EuwoT Sierer
Communication skills
v) IEECEriC Ep Tl
Analytical ability
vi) F H S A FH e
Ability to work in team
Vi) | gEa-dAT T gt e AT AT
Ability to meet deadline
vii) | sradaFas dee
Inter person relations
HafFas qovfadyanst fr gw AT (F [io
viii]/8)
Overall Grading on ‘Work Output’ (Total [i to
viii)/8)
(1) FEATCHE &THAT FT HediFwa (30 TS 1 awsle 30% awf)
(C) Assessment of functional competency (Weightage this section would be 30%)
gfddes forgsl are | getem 3R’ g dAifed I | gefenm sfRery
s qamr e | (@ wawer 2 @ weAd AE ) I HTEIET
EIc ) Revised Grades by Reviewing Initial of
Grades by Reporting  Authority (if doesn’t agree with Reviewing
authority col. 2) Authority
1 2 3 4
) | FEES & & 7 FaAlRfagay ogfaat
& A AR 58 HE Ak § o] wA @
Fragdr
Knowledge of Rules /Regulations/ Procedures

in the area of function and ability to apply
them correctly

i) | gHeag & QEEar
Coordination ability

i) | uger
Initiative

V) | FFgeX W FE F F gdorar

Proficiency in working on computer

‘HATcHS GHAT W FHA AT (Sl [ito iv]/4)
Overall Grading on ‘Worloutput’ (Total [i to iv]/4)

feeuol:  gaw Afer fAuiRa f 1§ a6l & qud #d Ghdsl & TAF GAg & ACIA & 97 | 3menRa g

Note:

weightage assigned.

The overall grading will be based onidd of the mean value of each of indicators ingmrtion to
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ATAT-I/GENERAL
AT - 4
Part—4

1. Sl & WY §95 (STl HE o] &) (PIAT Fedcm B AP dF qga H DI AR AN FwA
F 9fd 3caigi@ca W gl §)
Relations with the public (wherever applicable)
(Please comment on the officer’s accessibilitthieopublic and responsiveness to their needs)

2. 9feTor (AT HHR H HFRIRAT AR HE &THAT A FUR o g ofasy v T @ wfeor &
AwiRer &)
Training (Please give recommendations for trainiith a view to improve the effectiveness and
capabilities of the officer in future)

3. e fir =T
State of Health

4. geafasar (F9Ar HSRY HT Fegfassr W feoqolt )
Integrity (Please comment on the integrity of difiicer)

5. &HA3 AR HAA &THANT ARV IUTstl, HAgeaqol fawhaansid qur sasik @t & ufd sifeghca
& & gfed HRE & gAT ol W yfdded fowa gt el qanr ereg fF (GEmEr 100 ersat
#)

Pen picture by Reporting Officer (in about 100 wa)rdn the overall qualities of the officer inclugiarea of

strength and lesser strength, extraordinary achiew¢s, significant failures and attitude towardsakesr
sections.

6. yfdded & UWI-3 H WS &, @ 3R T & & 38 ARollg & YR W TGHI Hifhed AT
Overall numerical grading on the weightage giveBéttion A, B and C in Part-3 of Report

gfaded fo@s g e & gEanr

TATT/PIACE: oo Signature of the Reporting Officer
ReATDater .o A (FATC ERT H): v
Name in Block letters:
RS (o 1 2 PP
Designation:

gfadesT & 3Ef™ F GRT: o
During the period of Report:
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HTT - 5 gaAta AR g@ERT IrsyfFaAr
Part - 5 REMARKS OF THE REVIEWING OFFICER

1. gAem 3®WERT F Jgd g

Length of service under the Reviewing Officer

2.991 39 FE fsues AR AEr3 qur w4 A QAffe quifaAvarst & @6y d giddes fo@e arer
SR @R fHT AT Hedihd F HeAd &2 (@cel: He-3 R a4 (5)) (T 39 ION/AATAIIN &
el ot 3 Hediehall @ WA =l & d 38 @S & U fAv RUu 71 wawe & 39 Hedishe
gor Y 3R 3Oel gfafeal @ 3rger 3meaER RY)

Do you agree with assessment made by the repatiiegr with respect to the work output and theiwas
attributes in Part-3 and Part-4 (Ref: Part-3 and-Pga(In case you do not agree with any of the arical

assessments of attributes please record your assetss the column provided for you in that sectand
initial your entries.

3.3rqgAld & YT # FROT 9dAC| F1 W@ FO ¢ A AT FEUA HAT I¥AT SASAT AEA 82
In case of disagreement, please specify the reasthese is anything which you wish to modify aid®

4. .S/, FFN & FE AsaeT F Aedid aa A gfddes fower arer s @ sfdgica
The attitude of the Reporting Officer in assesshperformance of SC/ST officer

5. GHIT HUGNT arT s fod (eFrerer 100 ersal #)| HUAT &THABT AR FA &HAET & &7 3R
HAGR TEit & 9id HAghea afead RS & o qoit W fevaoh |

Pen Picture by Reviewing Officer. Please commemtafpout 100 words) on the overall qualities of the
officer including area of strengths and lessemsfties and his attitude towards weaker section.

6.9fddesT & H91-3 FH Ws-F, Ws-W IR TWs-aT & & 5 Rollg & YR W FHT 3iifhe AfFar
Overall numerical grading on the basis of weightgigen in Section-A, Section-B and Section-C intFRar
of the Report

gtem FAFH F AR

Signature of the Reviewing Officer

TAAPIACE: v AR (FR AR ) s
RATR:/Date: ... Name in Block letters:
LT 1 2 PPN
Designation:

gfddea &1 & F R
During the period of Report:
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IS
INSTRUCTIONS

1. oftfs forooresr dAc=iicher RUIE U FAscayel adst 8, J& Iaenr @ wrei-forsgea @t
HAcTIBel B B T T ITAP HBRAT H 3P B Fglad @ [T FAscayol SIresrt 3ucs
HIAET &1 31a: gg 3ifrer Sy Rurd fo=h o & 3, Ruid fasa arar aiféeesy 3=
JTeTr 3Mferprer b7 I fSTee & AT SH WA Dbl a3 b foreders forareh anfaw
The Annual Performance Appraisal Report is an inggdrdocument, it provides the basic and vital tepu
for assessing the performance of an officer andhi®her further advancement in his/her career. Offieer
reported upon, the Reporting Officer and Review®@fficer should, therefore undertake the duty dfrfy
out the form with a high sense of responsibility.

2. Rure fomar arer 3fErerst ol o8 ASYA Henm anav & 3w 3Iqeey If¥et w1 wr
HIAT &, s I8 MUl a=dafdes ATHET &I Usdrel AB | I8 TS Jie ool daren ufesm =&t
2, dfces Uk faprAareres uftear 21 Rurd forwra arar 3ifireerst s Jeftenm aiférepry @), 33
3PS, oradr Ruid o= ol 3, & ot fowuree, 3farsia 31edr JAHd  Aicdcad o&r
HiHIT e Ruld & e I JAwg 1@l w=ear arfar |
Reporting Officer should realize that the objeciiv¢o develop an officer so that he/she realizefhér true
potential. It is not meant to be a fault findingppess but development one. The Reporting Officertha
Reviewing Officer should not shy away from repagtishortcomings in performance, attitudes or overall
personity of the officer reported upon.

3. ¥ S IHRF e A IR U JAFT IHT HF Srell Ansr | RUE @ srelRdAd i uR
3erar 3T AT UT #3 Gilal T bhig off v 3= ifreRal o) susea: uar g SiTgen |
The items should be filled with due care and aitbenand after devoting adequate time. Any atteroftlit
the report in casual or superficial manner willdasily discernible to the higher authorities.

4. afg Zeften fIHERT T I@d Age T B RO famer ara sifgers o g Arggreh s
el B e & Rue o & 8 @Y g8 Her-iv & AT 2 #A sF giad gk @Ol
BN /BIoN | ATHIT TA YT B RUle for=zrar arer st & onuely A1 # ufase asoft |
If the Reviewing officer is satisfied that the Rejprg Officer had made the report without due canel
attention he/she shall record a remark to thatceffe item 2 of Part V. The Government shall erttex
remark in the APAR of the Reporting Officer.

5. U 3T dulelcdies HU A f@am S1@, Pact 3N DSk oial 3Miibed ATSor & STl arl
IUSTET HATIAT IAT ATl 3cdz B 3TUTETT oiodis goliar 21 o/l 30 ucdell & eaeigds
gl ST 3R I8 Iz (B +wel gy ISR B RMe B FAST 9T A qoiv | A< 3R
HATENMOT HTET BT U=ior b ST |
Every answer shall be given in narrative form exaglpere numerical grading is to be awarded. Theespa
provided indicates the desired length of the ansWérrds and phrases should be chosen carefully and
should accurately reflect the intention of the adfi recording the answer. Unambiguous and simple
language may be used.

6. RUE fomer arer 3, 3 3faer Srasr Rud o=sht orell 8, &of af & g & ad &
R TpU e atel oigw ATUenm | I wig sifgest Rdelds ad & fe o= ue Jenear g,
dl SH d3& P eI ol US AFHTAS P JAHAIT oI hUT GGl | Hr&/cAA8T ardl, Jdierd
IRl g1 Tae U A S 3T JAAY Sllel A1iau |
The Reporting Officer shall, in the beginning oé thear, assign targets to each of the officers whio
report to whom he is required to report upon famptetion during the year. In the case of an offieding
up a new post in the course of the reporting y&ach targets/goals shall be set at the time ofnagson of
the new change. The tasks/targets set should glbarlknown and understood by the both the officer
concerned.

7. el Rrwgres Agieel ¥ A FATT Bl draT INeTTA & 3R uE 5 Atera Fwge R @
TUh PBReb dd Abdl g, 3a: Rue fawea arar 3iferert o fofda siaea ue fersuea @r
FAcTTheT BT ANEST 3R AcTe TSNS B ATLTH A JURIHSB HaHA 3ol dNau |
Although the performer appraisal is a year-end @ger in order that it may be a tool for human uese
development; the Reporting Officer should at regidéervals review the performance and take necgssa
corrective steps by way of advice etc.
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U&Ie FAcHidbelhdl P JF UATA BT =@isU 6 a8 FAcAicba fPu ol darer sifieprRr &
Hreiferras, 3R, gk 3T AFRT F off JeaRierd aRaide axdir ugd B2 |

It should be the endeavor of each appraiser teeptehe truest possible picture of the appraiseegard to
his/her performance, conduct, behavior and potentia

I HcAIhel, FAcAihd THU Sl aral 3ifEmRt & Hrifctaes & ar A Rueldia safer aw
& Afda Srer afzw

Assessment should be confined to the appraisedfarp@nce during the period of report only.

TH & 35 B Fo ue 3T werATeT & IThd 21 et ot ug F gera @1 TR FAI-FAT
UT I ABAT &1 S del bl Hedidbel & QRIS ARASE H T ol d1igu 3T S U=
IugeRT HY A fewoft @ et @faw

Some post of the same rank may be more exactirigothars. The degree of stress and strains in asy p
may also vary from time to time. These facts shdwddborne in mind during appraisal and should be
commented upon appropriately.

11a7ifeper AfEor B ATl THEIMR HBIHA oRar Aqel fTem—ferder-

(i)

(ii)

(i)

(iv)

(v)

(vi)

Guidelines regarding filling up of APAR with humeal grading-
Tt wriferwures dAeeiiceer RUIE & X967 AHRT el F 3R UAd FAHAT BT HI Oived]
Eured
The columns in the APAR should be filled with dégecand attention and after devoting adequate time.

g I B St BB o1 3R 2 @ wig oft AfSer wr, ew otw wrEl, sterar gpur 3terar
TAT Us B fou A9y At @ AredA A afRw 3bcter A uala »u JF IR sszr=
STE | = UBR 9 dar 10 & Is HI, BU ow [Ow wRif P dAdy FH N g onw |
1—2 @ AUs 3T 9-10 B s GRS HAHAT A &1, 31a: 3aTbr AR Fdqra Bt 3Taeeqdr
g1 3Nifes s U ofa & dg 3 RUE e arer 3w Jefelm &3 BIa 3Mbr ol
37Uel HHARYT, G IJDB 3fasta Hr BT 3@ T, B UH & JAXAT It gotem A AfEar et
aIfEv |

It is expected that any grading of 1 or 2 (agaimstk output or attributes or overall grade) woule b
adequately justified in the pen-picture by way péafic failures and similarly, any grade 9 or 16uld be
justifiedwith respect to specific accomplishmen@&ades of 1-2 or 9-10 are expected to be rare
occurrences and hence the need to justify themwhrding a numerical grade the reporting the revigw
authorities should be rate the officer againstrgea population of his/her peers that may be ctyen
working under them.

8 3R 10 & g Is drelt anes FHriferwues gRIice RAE &Y ‘srATeRer AT STEam
3R Vot H onfdHe Tpu Sea/udicsfa &g 30Ad IHIT &t 90T By B 36aeT A 9 ThIL
&= SgeT |

APARs graded between 8 and 10 will be rated asstaoting’ and will be given a score of 9 for the
purpose of calculating average scores for empamgipremotion.

6 ¥ 3iferp 3T 8 A HH IS AT Aftics priferwes Hedicser RUIiE &Y wga sr@r Al
STEonm 3T 7 ThIT f@=T SIwen |
APARs graded between 6 and short of 8 will be raet/ery good’ and will be given a score of 7.

4 F 3y T 6 A HHA s dlelt ANties HrRiferules Fedicsa RIS @1 ‘3@ At
STEem 3R 5 IHIT =T ShwEen |
APARs graded between 4 and 6 short of 6 will bedats ‘good’ and given a socre of 5.

4 A A Fs grell aitfes FHriferoaes Aeaisa RAE & e THIz &=wm swer |
APARs graded below 4 will be given a score of zero.

feugoft

NOTE

AFaaferser A FAdfga #e B sar A TereafaRaa uftear @1 e @wwam anfae:
The following procedure should be followed in fidj up the item relating to integrity:

() ofz s & Jcaferser Jddg A WY 8, OF AT ONT |

If the officer’s integrity is beyond doubt, it még so stated.
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(i) ot @I <ds B, #1c & Fe B T e R ReergAar wrRag &t ene-
If there is any doubt of suspicious, the item stidad left blank and action taken as under-

(@) sraer o fewoll @t @ oE 3R e @ wmRas @ e fewvl @ ve ufer
aMueir RUE & AT spter alRtedsd 3fferr @ off &'s & we, & w' Jfdaa
BN 6 3rgaddt wrRars offa @t ot 21 SEl Afersar Bl WHATOTS el AT I
fegoly @1 feftiaes wenr Avg ot 23, Rud aiffrest ' gfaa & s Jus< foofer
I B U EERt & Bt B e A vl JHA" @ o 91 3Fea IifEest B
Raoms e Far aidt, SRft off Rerfa ar
A separate secret note should be recorded andwmedloup. A copy of the note should be sent
together with the confidential Report to the nexpexior officer who will ensure that the follow-up
action is taken expeditiously. Where it is notgibke either to certify the integrity or to recadite
secret note, the Reporting Officer should sateeeithat he has not watched the officer's work for
sufficient time to form a definite judgment or thet has heard nothing against the officer, asdbke ¢
may be.

(b)oE, argadt wrRarg & uRvmaEamu Jds g & offd &, 3fEsRt @ Iaferser g
HT et Tfer AR degarR U ufafte shusiw RUE & w & =w)
If, as a result of the follow up action the doubtssuspicious are cleared, the officer’s integrity
should be certified and an entry made accordimgtitle Confidential Report.

(c) ofe ez o gie & ot 3, I8 dex off fiftag o= Ru oer aifgr 3tk ==,
Fdtera IifErerr B FPRT w2 & S|
If the doubts or suspicions are confirmed, the &nduld be recorded and duty communicated to the
officer concerned.

(djfe, srgadt wrRag & uRvmeRasu, Jds 3@ @@l d & 3R o & 399 gie &df 3,
TSt & ImaRer @I 3erel Aty & IR I Gen Tfdr AR TS de Iudad
@) 3T (@) uz Jenfefdee wrRarg & Sl @iau |
If as a result of the follow up action, the doubtssuspicions are neither cleared nor confirmed the

officer’'s conduct should be watched for a furthpgriod and thereafter action taken as
indicated at (b) and (c) above.
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sie: arities prRifersures Aericbal ufddes &l UUsl AMBE Phorel U2 Higd <BAT ST
Note: APAR Form to be printed on white Paper

AR difelepl 3TgAeTel Ud 91871 UikRue o @of — |11 b
3icdold 31T dTel dbeilehl ehHTATIRAT bl

arfities PprRifersdrgs Fcdidbel Ufddad

Annual Performance Appraisal Report (APAR)
for Technical Employees of
Indian Council of Forestry Research & Education

under Category-II

FCE 173 ) 2 G 2] B 1 == RO
Name of Officer

TATRT ao/3TATET BT UTTATET oo
Report for the year/period ending
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T, TT. 3T, T, T T TRITOT oo e
1@ [ 1] 1] (1 =
ugsT
FORM

ARART drfetes! sigdenal Td forem uRwe & dof- 11 & 3ideld 36l aIct ddbelltan!
HHAM w1 aifities wreifersares Fcriceer ufardes

Annual Performance Appraisal Report for Techniaalpbyees of Indian Council of
Forestry Research & Education under Category-Il

FARAE aul/31afel BT UG e,
Report for the year/period ending.............ccooocoscrcecee
Aot =
PERSON DATA
HTOT—1
PART-1

(AT AAHTOT/BRITATT B AT UeMATeidh IgHTT gRT AT &l &b fo0)
To be filled by the concerned Administrative Sectad the Ministry/Department/Office)

L. BIRIBTRIT BT G0 oot

NAME Of the OffiCaI ... e e e e e e e

2, =" fafd: / Date of Birth:

3wt 7 (Ra/Fmg@Es): .. VA —
In figures (DD/MM/YYYY):
AR

In words:

R = - 1 N -+ TSRS

Present post held

4. aém:rqawﬁ'gr%aﬁrﬁfir .............................................................................

Date of appointment to the present post

5. T ARASRT IR SMA/STATIT FT 8?2 s
Whether the officer belongs to Schedule Caste/Sdbeltibe?

6. ad & wmrf I srgulRafa @ am@af&r
(fsreror, wed& a3nfe) | afe 3o sifEemrr
T URTeTOT fAET B AT IFBT TIGRIUT T 1 e
Period of absence from duty (on training,
leave etc during the year. If he has under ...
gone training specify.

(gemafaes JUHRT & 3TeATEN)

(Signature of Administrative Officer)
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TaT—2
PART-1I
ST 31fEreprer @1 Ufddes oI el &, 3AB gRI H2 ol & o)
TO BE FILLED IN BY THE OFFICER REPORTED UPON

(@ ufafRei @ sRal A Uscl 3rgaell &I =Ae A UG o)
(Please read carefully the instructions beforanfjlithe entries)

1. p o wraf @1 dféra ferazor
Brief description of duties

2. Brf P S AeA/3eReA/LRAT MUl A 3uar faw forefRa feu &f, = 3mg
& fou foaiRa fee orw & 3o @R&ATI/EAET o 3w . HA) wEEf @
3MMo—aA #HE UAfHBAT & 3MMIR UT ddU 3T UAB 1T Pt gite A 31Uedt
Iucifeel Iary | (IST80T &b TIE: 3MMUd UaoT & fou arties =i =rete)
Please specify targets/objectives/goals (for qtetite or other terms) of work you set for
yourself or that were set for you, eight to temmiseof work in the order of priority, and
your achievement against each target. (Exampleuainfction Plan for your Division).
LA /3G /=T Iuctfeerst

Targets/Objective/Goals | Achievements

3. (31) HUAT AT 2 H IATU T AgAT/3q2 AT/ Wt Utied H &Y BT Br
JFPXU H 3IcoiRT B | cAgdT d UMtd H bIg Jq1eny & &F ar I gars |
(A) Please state, briefly, the shortfalls with refece to the targets/objectives/goals
referred to in item 2. Please specify constraihemy, in achieving the targets.

@) FHuIT 39 HAST FHI it eI B o Bt 3fEs Iuafet & 3R
3T 3TUel Aot BT ot IeorT B |
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(B) Please also indicate items in which there Hasen significantly higher achievements
and your contribution thereto.

4. PUAT 3colF P2 6 g7 gdadl Hovsr ad @ srae Feufea aifities  fRrawof
fereriRa feeiies 3rerig Boivsy ad A Icdd! a¥ &bl 31 Sleldst ddb gof Bl
& org off | ufe adl ar favor gt wRIe @t fRdies & su
Please state whether the annual return of immevpataperty for the preceding calendar
year was filed within the prescribed date i.e®3hnuary of the year following the
calendar year. If not, the date of filing the raetghould be given.

JIT S aral IATBERT B EIATRR
Signature of officer reported upon
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HTIT-3

PART-3

ASATHD goficszor w1 fererizor uftdesr derm gafeiSigror et g1 oo e 2 &

1-10 &P YHATA U BT dATMBTE, Slal 1 JATA bH Aol br dm 10 I=addH Aoft hbr
IS PpAT &
Numerical grading is to be awarded by reporting meviewing authority which should be on a
scale of 1-10, where 1 refers to the lowest gradkl® to the highest.

(Fu=m ufaftesi @l sRray A usar Renferdell &1 earer A ug o)

(Please read carefully the guidelines before fjlline entries)

(31) @t forsutesr w1 Agieel (§F 19T BT AT 4 0%6&ETom)
(A) Assessment of work output (weightage to this Saatiould be 40%)
yferdest

geltdcilael  UTTErasTt

. geifdeticret
uTferesTt sl ameT-5 HB1 I 2) migremrst &

Reporting Reviewing Authority

SITET&ETT

Authority (Refer Para 2 of Part-5) Initial of

Reviewing
Authority

gdferenfora ot @t aRyefar/ o &
3TgR Uz 3dfed fpem orem wref
Accomplishment of planned work/work allotte
as per subjects allotted

)

i)

prRI-fersarest &t hife
Quality of output

)

frediyoITcaes  Aorar
Analytical ability

3TyareTedds Hrd BT ulRyutarfed ote
b ica b

Accomplishment of exceptional
work/unforeseen tasks performed

Frota @t uv g Pens Aofimzor
Overall Grading on "Work Output’

@) cafrrora RIQwarsft &1 scicear (3 a1 w1 . 30% &rom)

(B) Assessment of person attributes (weightaghitosection would be 30%)

urfereprr

uTferesTSt el amoT-5 BT YA 2)
Reporting Reviewing Authority
Authority (Refer Para 2 of Part-5)

geltdellebel  UTTEramTY

B 3L
Initial of Reviewing
Authority

wref @ sifsrglea
Attitude to work

SToRerst &1 aver
Sense of responsibility

3TLITAST BT ITTETOT
Maintenance of discipline

JAUYOT  eTHATE
Communication skills

Siged IoT

Leadership qualities

TT B ATIAT H BT BIe Bl
&Toar
Capacity to work in team spirit

vii)

JAHAT AN BT IFATOT PBeol Dl
e

Capacity to work in time-schedule

viii)

gIue icrdora  JAsaer
Inter-person relations

JAAT B Td irkdea

Overall bearing and personity
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=ferora dhwarat R o Premse
grofigsor

Overall Grading on “Person Attributes’

&) upIicH® ASTHAAT BT Hedidbe (FA omer BT a1 30% &rem)
(C)Assessment of functional competency (weightaghis Section would be 30%)

gtadee geifdeiicsel UTIEraRsreY
uTferesTSt el amoT-5 BT YA 2)
Reporting | Reviewing Authority
Authority (Refer Para 2 of Part-5)

geftdciideel  UTTErehTt

P 3MHETT
Initial of Reviewing
Authority

) | e AAterE /et vd degar & &
& ufeeed wd 3 T uer &t
SiTeTepTSt

Knowledge of Rules /Regulations /
Procedures in the area of function and
ability to apply them correctly.

i) | eNicreg Arster werrer @t THar
Strategic planning ability

iiiy | feroter orar @t qreAar
Decision making ability

iv) | ST eTHAT
Coordination ability

v) | 3refezer o UG wd faeptaa e
WY eTIHAT

Ability to motivate and develop
subordinates

vi) | uBeT erferr
Initiative

UhTIicHes HASTHAT UR B/l [HATBT
Frofieszor

Overall Grading on "Functional Competency’
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HTIT-4
PART-4
ATHATT
GENERAL
1.Sterar & =rer steflerst (el off ueiew)
Relations with the public (wherever applicable)
(Grerar I IMALTHATIN BT IR Td 3BT d 31f3erd uz gHuan fewolt 3)
(Please comment on the Officer’s accessibilityhi public and responsiveness to their needs)

2. ufsreror
Training
(@uan 3fIERt B vaiaar iR wrf gTdHaratt F 3R s R 3T ghg B @ gite A
ITB Tidreror B fow Ryw el w3 )
(Please give recommendations for training witheawio further improving the effectiveness and cdjieds
of the officer)

3.z &1 e
State of Health

4, Aeaferser
Integrity
(@Fuar 3ffreErd B Fcaferser ur fewoft &)
(Please comment on the integrity of the officer)

5. ufdesr a3ifgrasrst g1 3ifgsst &t Jeea [diuanait @t a=diz (crereter 100 9ol H), forra
A S5 UH A FHS &S, ITATYRUT Iucieerdl, HAsayol fabetarsit @cef: eer-2 @1
3(@1) wd 3@)) wd gdor doif & ufa sifsglea enfder &)

Pen Picture by Reporting Officer (in about 100 vé&)ron the overall qualities of the officer includiarea of
strengths and lesser strength, extraordinary aehiewnts, significant failures (ref: 3(A) & 3(B) ofR-2)
and attitude towards weaker sections.

o

6.ufcrideer & oer-3 & Jis 31, T dem T H Y 90 eiRier B MR U HFA |
offeszor |
Overall numerical grading on the basis of weightgigen in Section A,B and C in Part-3 of the Report

STehT  JAZATcHD

ufdes et & sxdeR
Signature of the Reporting Officer

Ferrar/Place: .........coveiienns
SATH ATH 3TETET T e
eI D 1 Name in Block letters: ...,
Designation: .........oiiieiie e e

ufedesr @ sm@afer #: .
During the period of Report: .............cooveviiinnn.

|| ICFRE Compendium || June 2018 || 165



ICFRE Technical Service Rules 2013

HTIT-5

PART-5
1. gafdaisear it @t it
REMARKS OF THE REVIEWING OFFICER
geltdailapel 3Thpt & 3fedold JAdAT B
Length of service under the Reviewing Officer

2.97 3T ATOT-3 T HAWP-4 H foofa w=F den &fdes gpon & Jdg F Ulddes MEUPRT g=a
P o Jcdichel W AJsHAd &2 dT 3NMT  3MBRT B IATUROT  IUATEET,  Heeayot
TG B Fdg A I o FAouicbel J TsAd B2 @l amer-3 @N(IV) dem amer-4
5

((EI'% 3ru yferdes sifaert g RS oo & el Jdsrcds s A JAsHAT & & ar

BUAT 37T HAGHThel A JvS B G oY XdeT H T gen feraarerar & smeneR &2)

Do you agree with assessment made by the repatiiogr with respect to the work output and theioas

attributes in  Part-3 and Part-4? Do you agree with assessment of the reporting officer innrespéct

extraordinary achievements/significant faluiresttodé officer reported upon ? (Ref: Part 3A(IV) arartp

4(3))

(In case you do not agree with any of the numersakssments of attributes please record yoursassat
in the column provided for you and initial your ees.

=1 STEr
YES NO

3.3 8HAa B @t Rafy dF guar s3d wRer Ias, w=m B R g @ Ry 3nu 5 deaer
a1 SiEeT d@TEd 2 |

In case of disagreement, please specify the reakotiere anything you wish to modify or add?

4. gatdeiiper 18w g1 BaTd a3 | HUAT AATCIGS] B3 (CTo1979T 100 oIl &) Foraat

Siferprt @ Aoz faduarsii @t Al &5 ud P AR &3 Td IAH! gdoA ol B ufer
sfargfea enfer &vi

Pen Picture by Reviewing Officer. Please commanéakiout 100 words) on the overall qualities of the
officer including area of strengths and lessemgjiie and his attitude towards weaker sections.

5. ufddess & #o1-3 TS-31, Ts-q dT Je—A H RU 90 AR & IR UT HBar [Hew
HIRTcHPB  Io11eh0T |

Overall numerical grading on the basis of weightgyen in Section-A, Section-B and Section-C intBar
of the Report.

uferdest 3ferprst @ sxarer=
Signature of the Reporting Officer

zerrer /Place: oo SITH ATH BTETRT T ooeieiie ettt ie e eee e
Name in Block letters: .......cooovviviiiiiiiiiiiennns
feetics IDaAte: o, L r=a= 1 -
Designation: .......oovveeiie e e e

gfadesr @ 3m@fer 3
During the period of Report: ............ccooviiiiinis

JAS=THD AofipIorT B At THEIMR sva HAaef Renferder

Guidelines regarding filling up of APAR with numerical grading

1) vdiesmR & =97 [aftrag Jrgareit 3T =egde den gaia JAT ad gU e aIfav |
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The columns in the APAR should be filled with dégecand attention and after devoting adequate time.

g MM Y oy @ B 1 3sferar 2 B TRt goffmrur (Rrta @Rl W Rdsarsit wr @er
e gofizor & uftrger) & fafdte 3rawarasit & Al JF oo ’y d uota =9 3
SN o= Swen 3N =i Uhre o 3rar 10 & ThAT 9off & Jdg F faide Iucteeray

B dAdyg A N T=m swem Yoft 1-2 3rer@ar 9-10 RRe St & 3m@: I IR
e oer @t oroa 21 ARBe Ioft uere wd gU ufaded Ud gatdolleeel UTEremIiR=n ot
it aiferprt @1 aoiiferaRor e 3iefliar ady JAzamr A addATe F prRiza Asne=r ot
geTell # e d@1gv |

It is expected that any grading of 1 to 2 (agaimstk output or attributes or overall grade) would b
justified with respect to specific accomplishmenBades of 1-2 or 9-10 are expected to be rare
occurrences and hence the need to justify themawarding a numerical grade the reporting and
reviewing authorities should rate the officer agaia larger population of his/her peers that may be
currently working under them.

THE3MR &1 8 A 10 & g Pl Jofieor “Iapte’ fo=m omwonm denr JFHwvr/diestfa &
e 3fwa urdis o &= wrer

APARSs graded between 8 and 10 will be rated asstaatling” and will be given a score of 9 for the
purpose of calculating average scores for empamgipremotion.

THIE3MR T 6 daT 8 A BT & dlg BT dofikor “dgd 3l fa=m Siuenm derm urdids 7
&= e
APARs graded between 6 and short of 8 will be rateti/ery Good” and will be given a score of 7.

TUIESTE & 4 9T 6 A Blel & did Bl Jofibor "3l fAaT Siuenm dor urdies 5 f&ar
SITIoTT |
APARs graded between 4 and short of 6 will be raetiGood” and given a score of 5.

THIU3MR &I 4 A HHA HI doffpor ‘o=’ forem s |
APARs graded below 4 will be given a score of “Zero
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sie: arfitfes preifersures Hcaicbal ufdded @bl UUsl o[cirell hotel Uz Hied fhar smw
Note: APAR Form to be printed on pink Paper

AT dlfelasl 3TgfAeTel Td 197411 uRue & dof — 111 &
3dotd 31Ta dTcT debelldbl hHATAT bl

arfities PprRifersargsl Fcdidbel Ufddad

Annual Performance Appraisal Report (APAR)
for Technical Employees of
Indian Council of Forestry Research & Education
under Category-Ill

ICE 175 51 2 I 71 N 1 - USSR
Name of Officer

TATT aol/3TaTer BT UTTAGTET oo
Report for the year/period ending

168 || ICFRE Compendium || Ver.: 2018.04.01 ||



aT. dar. 31. fIr. u. JFzermer

ICFRE Technical Service Rules 2013

(o8 = d S 1] 1] (U (TR

FORM

AR arferast srgdersr vd f81em uRuwe & gof- 11 & 3idefa amar arer adseftast
HHARAT BT arities prRifersuras He=iicbel Ufdrdas

Annual Performance Appraisal Report for Technicalpioyees of Indian Council of
Forestry Research & Education under Category-Il

TATRG ad/3rafer w1 ufadeer
Report for the year/period ending.............ccooconcocescee

dufmes SR

PERSON DATA
HTIT-1
PART-1

(AT AAHTOT/BRITATT B AU UMATeldh IgHTT gRT AT &l &b fo0)
To be filled by the concerned Administrative Sectad the Ministry/Department/Office)

1.

NAME Of the OffiCaI .. e e e e e e e e e

Si=7 fafd: / Date of Birth:

3wt 7 (Rammg@Ey): ... T —
In figures (DD/MM/YYYY):
AR

In words:

IS a1 A= -SSRV

Present post held

oA e W g & AR

Date of appointment of the present post

T HRRRT g S/t @1 g2
Whether the officer belongs to Schedule Caste/Sdbéltribe?

ad & wrf F sguRafr & safr 00

(Tfsretor, wed& anfe) | afe 3o sifEesrr

o ufdretor for=m @ ar 3Fepr faazor €1 .

Period of absence from duty (on training,

leave etc during the year. If he hasunder ...

gone training specify.

(gemafaes JUHRT & ITeATEN)

(Signature of Administrative Officer)
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TaT—2
PART-1I
ST 31fEreprer @1 Ufddes oI el &, 3AB gRI H2 ol & o)
TO BE FILLED IN BY THE OFFICER REPORTED UPON

(@ ufafRedi @ kel A Usal 3rgaell &I =Ae A UG o)
(Please read carefully the instructions beforanfjlithe entries)

2. fpa o Rt w1 dAfera feaazor

Brief description of duties

. BRI B S AT/ /A 3MMual A 3rua faw ferefRa few &f, = 3mg
& fou foaiRa fee orw & 3o @R&ATI/EAET o 3w »u H) w=Ef @
3Mo—aA HE UAfHBAT & 3MMIR T ddU 3T UAB 18T Pt gite A 31Uedt
Iucifeel Iary | (IST80T &b TIE: 3MMUd UaoT & fou arties =i =rete)
Please specify targets/objectives/goals (for qtetite or other terms) of work you set for
yourself or that were set for you, eight to temmiseof work in the order of priority, and
your achievement against each target. (Exampleuainfction Plan for your Division).
LA /3G /=T Iuctfeerst

Targets/Objective/Goals | Achievements

. (37) HUAT AT 2 H IAU T AT/ i/eAT @ uiltg A I HwfFt @ r
JFPXU H 3IcoiRT B | cAgdT d UMtd H bIg Jq1eny & &F ar I gars |
(A) Please state, briefly, the shortfalls with refece to the targets/objectives/goals
referred to in item 2. Please specify constraihemy, in achieving the targets.

@) FHuIT 39 HAST FHI it eI B o Bt 3fEs Iuafet & 3R
3T 3TUel Aot BT ot IeorT B |
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(B) Please also indicate items in which there Hasen significantly higher achievements
and your contribution thereto.

4. PUAT 3colF P2 6 g7 gdadl Hovsr ad @ srae Feufea aifities  fRrawof
fereriRa feeiies 3rerig Boivsy ad A Icdd! a¥ &bl 31 Sleldst ddb gof Bl
& org off | ufe dl ar favor gt wRIe @t fRdies & e
Please state whether the annual return on immevaiolperty for the preceding calendar
year was filed within the prescribed date i.e®Jhnuary of the year following the
calendar year. If not, the date of filing the raetghould be given.

T I aTel IfUABRT B &3AT8R
Signature of officer reported upon
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#HToT-3
PART-3

ASATHS goficszor w1 fererizor uftdesr derm gafeiSisror unfdreprsr g1 oo e 2 &
1—10 &P YHATA U BT dAMBTE, Slal 1 JATA bH Aol br dm 10 I=addH Aoft hbr
IS PpAT &
Numerical grading is to be awarded by reporting meviewing authority which should be on a

scale of 1-10, where 1 refers to the lowest gradkl® to the highest.

(Fu=m ufaftesi &l sRray A usar Renferdell &1 earer A ug o)
(Please read carefully the guidelines before fjlline entries)

(31) @t forsutesr w1 Agieel (§F 19T BT AT 4 0%6&ETom)

(B) Assessment of work output (weightage to this Saatiould be 40%)
yferdest

urferasTSt
Reporting
Authority

geltdcllael  UTTErasTt

sl ameT-5 w1 I 2)
Reviewing Authority
(Refer Para 2 of Part-5)

geltdellebel  UTTErBTY

@ IEeR
Initial of Reviewing
Authority

gdterentsia wref ast uRyetarfaus &
3MTeT uT 3rafea fpam or=am et

Accomplishment of planned work/work
allotted as per subjects allotted

PHrI-ferouge &I BIle
Quality of output

i)

fredyoTcHes Aorar
Analytical ability

iv)

3TyareTedds Hret T ulRygotar/ e
T IuidTa et
Accomplishment of exceptional
work/unforeseen tasks performed

ferota &Rl Uz |t e Softemor
Overall Grading on "Work Output’

@) =afrTora TIAwarsii &1 s (3 19T w1 AR 30% &rom)

(B) Assessment of person attributes (weightaghitoSection would be 30%)
afcraee gerfdcfiaper uTferepTs et ciichel UTTRIhI
Giget amor-5 BT T 2)
Reviewing Authority Initial of Reviewing
(Refer Para 2 of Part-5)

TferesTt
Reporting
Authority

B 3MMEerT

Authority

BT Pl IATHIA
Attitude to work

SteRerst &1 aig
Sense of responsibility

S1cRIT <l BT STl I&TUI
Maintenance of Discipline

JAUWOT  eTHATO
Communication skills

SigeT goT

Leadership qualities

T Bt ATl H Bl Bl Pt
&THAT
Capacity to work in team spirit

vii)

AT AMRON BT 7FATT BIad
Y eTHAT
Capacity to work in time-schedule

viii)

UIGT ATerdord  Addel
Inter-person relations

iX)

IJAT Bld Td iR
Overall bearing and personity

ferrora fadhwaratt ur g Premse

172
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grofteszor
Overall Grading on "Person Attributes’

&) upIicH® ASTHAAT BT Hedidbe (FA omer BT a1 30% &rem)
(C)Assessment of functional competency (weightagéis section would be 30%)

utrdae
gTferepsrer
Reporting
Authority

geftdetisel  UTTErasrsY
el amoT-5 BT YA 2)
Reviewing Authority
(Refer Para 2 of Part-5)

geltdcllael  UTTErasTt

B 3L
Initial of Reviewing
Authority

fererar fafera /et wad owrar
& a5 A ufted vd 3I9H
TE UOT BT SiTeTdbrST
Knowledge of Rules /Regulations
Procedures in the area of function
and ability to apply them correctly

~

Nfrdeg ToTelT Tellal bt &THAT
Strategic planning ability

)

feroter ot &Y eTdAT
Decision making ability

iv)

AT gTHAT
Coordination ability

v)

arefie=er o Uf3a wa fasa
BT Bl &THAT

Ability to motivate and develop
subordinates

Vi)

UgoT oIk
Initiative

UhTIicHes HASTHAT UR B/l [HATBT
fofiepor

Overall Grading on “Functional
Competency’
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HTIT-4
PART-4
ATHATT
GENERAL
1.Sterar & =rer steflerst (el off ueiew)
Relations with the public (wherever applicable)
(Grerar I IMALTHATIN BT IR Td 3BT d 31f3erd uz gHuan fewolt 3)
(Please comment on the Officer’s accessibilityhi public and responsiveness to their needs)

2. ufsreror
Training
(@uan 3fIERt B vaiaar iR wrf gTdHaratt F 3R s R 3T ghg B @ gite A
ITB Tidreror B fow Ryw el w3 )
(Please give recommendations for training witheawio further improving the effectiveness and cdjieds
of the officer)

3.z &1 e
State of Health

4, Aeaferser
Integrity
(@Fuar 3ffreErd B Fcaferser ur fewoft &)
(Please comment on the integrity of the officer)

5. ufdesr a3ifgreerst g1 3ifgsst &t Je=a [diuanait @t a=diz (cereter 100 9ol &), foraa
A S5 UH A FHS &S, ITATYRUT Iucieerdl, HAsayol fabetarsit @cef: eer-2 @1
3(@1) wd 3@)) wd gdor doif & ufa sifsglea enfder &)

Pen Picture by Reporting Officer (in about 100 v&)ron the overall qualities of the officer includiarea of
strengths and lesser strength, extraordinary aehiewnts, significant failures (ref: 3(A) & 3(B) ofR-2)
and attitude towards weaker sections.

o

6.ufcrideer & oer-3 & Jis 31, T dem T H Y 90 eiRier B MR U HFA |
offeszor |
Overall numerical grading on the basis of weightgigen in Section A,B and C in Part-3 of the Report

STehT  JASZATcHD

uferdest 3ferprst @ sxdaier=
Signature of the Reporting Officer

Ferrar/Place: .........coveiienns
SATH ATH 3TETET T et
e D 1 Name in Block letters: ...,
Designation: .........oiieiie e e

gfedesr &Y 3m@fer .
During the period of Report: ..........ccccovvvvvvinnnnn.
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HTIT-5

PART-5
1. gafdaisear it @t it
REMARKS OF THE REVIEWING OFFICER
geltdailapel 3Thpt & 3fedold JAdAT B

Length of service under the Reviewing Officer

2.97 3T ATOT-3 T HAWP-4 H forofa = den Afdes g & Jdg H Uldded MEUPRT &I
P o dcdickel A JeAd €2 I 3T 3SR @ IATUROT  IuATRR,  HAsaayot
BT B Fdg A I o FAouicbel J TsAd B2 @9 amer-3 @N(IV) dem amer-4
(5))

@fE 3o uftdes s gRrT &Y gon & fRit JAssneRs dcdics A AgHAd @l & ar

BUAT 37T Hedidbel THA J|US B A oY IdFT H < gam TTeIdATear & e &)

Do you agree with assessment made by the repatiiogr with respect to the work output and theicas

attributes in  Part-3 and Part-4? Do you agree withassessment of the reporting officer innrespéct

extraordinary achievements/significant faluiresttodé officer reported upon ? (Ref: Part 3A(IV) arartp

4(5))

(In case you do not agree with any of the numedsakssments of attributes please record yoursasses
in the column provided for you and initial your ees.

=1 BRI
YES NO

3.3 F8HAd g &t Rafy F oo s3® sRY IaE, @ wig Rl g § By 31U 5 Jeden
IT Sliger dred &

In case of disagreement, please specify the reakotiere anything you wish to modify or add?

4. gatdeiiper 18w g1 BaTd a3 | HUAT AATIIST B3 (GTo1979T 100 oIl &) Foraat

SifIrprt @ Aoz faduarsii @t Arevel &5 ud P AR &3 Td IAH! gdoA ol B ufer
sfargfea enfAer &vi

Pen Picture by Reviewing Officer. Please commanéakiout 100 words) on the overall qualities of the
officer including area of strengths and lessemgjiie and his attitude towards weaker sections.

5. ufddess & #01-3 TS-31, TIs-q dT Je—A H RU 90 AR & IR UT BT [Hew
HIRTcHPB  I311eh0T |

Overall numerical grading on the basis of weightgyen in Section-A, Section-B and Section-C intPar
of the Report.

gafdardpe SifEPpRT & sxaeT
Signature of the Reviewing Officer

zermer /Place: ....ooooviiiiinnn. SITH TATH BTETET T cevvirer it e ie e e enaens
Name in Block letters: ........cooovviiiiiiiiiiiienns
feetics /DAt vovvieei e, L= r=a= 1 -
Designation: .........ooiieeiie i s

gfadesr @ 3m@afer
During the period of Report: .............cooiiii i,
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JAS=ATHD AofipIorT P HAter THEIMR sRa HAael Renferder

Guidelines regarding filling up of APAR with numerical grading

1) THE3R & do [Affaa Al R =egdes den g JAAT 39 gU 3 d1av |
The columns in the APAR should be filled with d@ecand attention and after devoting adequate time.

2) TE 37T Y ST B B 1 srerar 2 @ RfY aoffaseur (Rrta @t o fadhsaaitt wr @mer
e gofimror & ufteaser) @1 fafsre sarawararsit & #Aef I waa ’r # uota o A
A o= oireen 30T = use 9 3ferar 10 b Bt Aot B dAdyw F fafdre suafert
® dAdg A SNy Gem omwom Yot 1-2 3rerar 9-10 RRe SRt ® a3 Iawr e
RU oiar @ Sa 21 AifETe 9oft e wRa gu ufades vd geideiicser uifdremRen oot
et aifgrep Y @1 goriferafror 3o arefia ady dwm A addae #F wria As<nry ot
goTell H el aTiau |
It is expected that any grading of 1 to 2 (agaimstk output or attributes or overall grade) woukl b
justified with respect to specific accomplishmenBades of 1-2 or 9-10 are expected to be rare
occurrences and hence the need to justify themawarding a numerical grade the reporting and
reviewing authorities should rate the officer agaia larger population of his/her peers that may be

currently working under them.

3) THEIMR &1 8 A 10 B dg HI dofieeor “Icpte’ [o=m oiuenm dem Jatasor/isstfa &
fou 3w d urais 9 o= SIErerm |
APARs graded between 8 and 10 will be rated asstanding” and will be given a score of 9 for the
purpose of calculating average scores for empamgipremotion.

4) TUHUSMR BT 6 dAT 8 A Vol P dIg Pl IOl "dgad 3l a1 SEen der uredics 7
&= e |
APARs graded between 6 and short of 8 will be ratetiVery Good” and will be given a score of 7.

5) TUWUEINR T 4 dAT 6 A BT B AF HT gofieor “sremr” fo=Im STEIN derm urdids 5 fE=w
ST |
APARs graded between 4 and short of 6 will be raetiGood” and given a score of 5.

6) THE3MR &I 4 A HH BT doffaszor ‘o=’ foram siwerm |
APARs graded below 4 will be given a score of “Zero
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APPENDIX -VII

PROFORMA FOR SUPPLEMENTARY INFORMATION TO BE FURNIS HED BY
THE TECHNICAL PERSONNEL FOR THEIR SUBSEQUENT ASSESSMENT
FOR THE GRANT OF MERIT PROMOTION **

(To be filled initially by Estt Section of the cenged institute /ICFRE hqrs)

PART-I

Name

Field of specialization and present posting
Date of appointment in Technical Service
and category and grade.

wnh e

PART- Il

(To be filled in by the reviewee)

1. Do you wish to add any supplementary
material to the material already furnished to the
Assessment Committee for Five-Yearly
Assessment? If so, please indicate the details
thereof alongwith any additional qualifications/
training acquired.

2. Do you wish to have a person discussion with
the Assessment Committee
(Please indicate 'Yes' or 'No").

In the absence of any indication, itlwe
presumed that the Technical Personnel does not
want to come for person discussion.

(For use of Reviewers only)

3. Is the supplementary information furnished by
the Reviewee correct to the best of your
knowledge?

4. Do you generally agree with the assessment

and projections made by the Reviewee in the
supplementary information?
Signature of the Reviewer(s)..........cooeiiiiiineinnennn.

NaMe. ..o
(In Block letters)
Designation..........cooeeee i ieii e
Date:..........cooeiiiinenns
5. Recommendations of the Director (in the
case of employees of Institutes)/DDG, ICFRE
(in the case of the employees of the
Headquarters and/or the Centrally Administered
Programme).
Signature ..o v
NaME ...
(In Block letters)
Designation..........coveeivevii v e e e
Date:..........ccoeenin.

*lamended as per notification no. 63-19/2016-ICRREd 01.03.2018]
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APPENDIX -VIII
MERIT PROMOTION ON THE BASIS OF ASSESSMENT IN TECHN ICAL SERVICE-

PROFORMA FOR SUBMISSION OF THE RECOMMENDATIONS OF T HE ASSESSMENT

.

10.

11.

12.

13.

14.

15.

16.

COMMITTEE FOR APPROVAL OF THE APPOINTING AUTHORITY

Name of the officer

Service particulars of the Assessee :

(a) Date of entry into ICFRE service

(b) Present post/grade held and since when

(c) Scale of pay

(d) Present pay with date of next increment

(e) Whether temporary/quasi-permanent /permanent

Whether medical examination was conducted at tine ©of
entry into ICFRE service?

Has the character and antecedents of the officar berified?

Has the officer been reprimanded or awarded any
punishment under conduct rules during the periodmvaich
the assessment is being made?

If so, the extent of the penalty awarded?

Whether the officer is cleared from vigilance argle

Whether the period treated as "Dies non" If any been
taken into account while computing years period for
assessment?

The designation and the scale of pay in the neghdri
grade for which the officer is being considered¢assd

Whether the officer fulfills the educational andhert
requirements prescribed for the post for whichdfiieer is
being assessed?

Period of assessment and the date from which the
assessment benefit is to be given

Whether the officer has been assessed previofigy, the
results of assessment may be indicated

Whether Assessment Committee has been constitated i
accordance with the prescribed procedure and its
composition conformed to the principles laid dowen the
purpose?

Has the case been considered by DPC/ Assessment
Committee duly constituted for the purpose?

Recommendation of the DPC/assessment committee

Appointing authority.
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APPENDIX - IX
TECHNICAL SERVICES OF THE ICFRE: DISCIPLINARY / APP ELLATE AUTHORITIES
The Disciplinary Authorites to impose any of thenakties on the officers and employees covered under

different categories of Technical Services of ICF&H the Appallate authorities shall be definegasthe
CCS (CCA) Rules, Govt. of India.

Schedule of Disciplinary and Appellate Authoritiesfor Imposition of Penalties in
respect of officers covered under Technical Serviseof the ICFRE

Sl. Description of Appointing Authority Competent to Impose Appellate
No. Service/post Authority Penalties Authority
Authority Penalties

1. | Sr. Technical Officer | DG, ICFRE DG, ICFRE All Secretary,
to Chief Technical MoEF&CC
Officer of Cat. IlI

2. | Technician to Director of the Director of the All DG, ICFRE
Technical Officer of |Institute under ICFRE Institute under
Cat. 1 &l ICFRE
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APPENDIX-X

INSTITUTE WISE CADRE STRENGTH FOR ALL THE FUNCTIONA L GROUPS
IN DIFFERENT CATEGORIES OF TECHNICAL SERVICES OF IC FRE FOR
DIRECT RECRUITMENT

Post FRI | TFRI | HFRI | AFRI | IWST | IFB | RFRI | IFGTB | IFP Post
strength in wise
different strength
categories (Total)
Technician | 188* | 37 14 29 19 14 35 33 25 394
(Cat.[? %
94
Technical | 106 22 08 18 12 02 20 20 10 218
Assistant
(Cat.I®
Sr. 32 07 03 06 05 02 06 06 0B 70
Technical
Officer
(Cat.IN)%
Institute 326 66 25 53 36 18 61 59 38 682
wise
strength
(Total)
The titles in the above table are detailed below :
FRI=>FRI, Dehradun and CSFER, Allahabad
TFRI>TFRI, Jabalpur and CFRHRD, Chhindwara
HFRI>HFRI, Shimla
AFRI->AFRI, Jodhpur
IWST->IWST, Bangalore
IFB->IFB, Hyderabad
RFRI®>RFRI, Jorhat & ARCBR, Aizaw!
IFGTB->IFGTB, Coimbatore
IFP->1FP, Ranch
* Out of 188 posts of Technician in FRI, Derhad6f,posts of Technician shall be in

Level 2 of 7' CPC Pay Matrix (pre-revised pay scale 5200-20208,1900/-) while
128 posts of Technical shall be in the pay scaleelL8 of 7" CPC Pay Matrix (pre-
revised pay scale 5200-20200, GP-2000/-)

In other institutes, all the posts of Techniciaalsbe in the Level 3 of 7 CPC Pay
Matrix (pre-revised pay scale 5200-20200, GP-2000/-

92[Six posts of Technician Cat.| transferred from E&RIFP Ranchi vide Notification No. 31-29/2017ARE
dated 12.01.2018 and Letter No. 63-19/2017-ICFRER(Tdated 02.02.2018]

% [Two posts of Technical Cat.| and Technical AssistCat. Il transferred from IWST to IFB Hyderabade
Order No. 63-19/2017-ICFRE (TSR) dated 16.08.2017]

% [Twelve posts Category | (Three from TFRI, Threeni IWST and Six from FRI) have been transferred to
IFB Hyderabad vide order No. 1-24/2017-ICFRE dé&téd3.2018]

% [Two posts of Technical Assistant Cat. Il transéerfrom IWST to IFB Hyderabad vide Order No. 63-
19/2017-ICFRE (TSR) dated 16.08.2017]

% [Two posts of Category III transferred from FRIIEB Hyderabad vide order No. 1-24/2017-ICFRE dated
16.03.2018]
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APPENDIX-XI

SCHEME OF WRITTEN EXAMINATION FOR THE DIRECT RECRUI TMENT OF
ENTRY LEVEL POSTS IN CAT. I, CAT. Il AND CAT. IO F TECHNICAL
SERVICES

In order to increase efficiency in hiring and retem and to ensure consistency and
compliance in the recruitment and selection prqoded®wing steps are recommended to be
followed. Details for each step include the minimmenommended best practice to attract a
talented and diverse applicant pool.

1. Method of recruitment

1.1 A common entrance examination will be condiiddy the Council and its
Institutes for the direct recruitment of entry lepests of each category i.e.
Cat. I, Cat. Il and Cat. lll as per the requiremeBssential educational
gualifications and age required for the above pdsise already been
mentioned in Appendix-IV and rule 8.4 respectively.

1.2 For the posts of Technician in Cat. | and Temdd Assistant in Cat. I, a
written will be conducted by concerned Institutet IGFRE with the
concurrence of Headquarter as per the availalhtyacancies while Post of
Sr. Technical Officer of Cat. Il will be filled ughrough written examination
and interview by Headquarter only. Centers of exatnon for the same will
be decided by the committee formed by competemoaity.

2. Scheme of examination
2.1  Entry-level post of Cat. I; Technician
There will be an objective type question papers mismg 100 multiple
choice questions in total from different subjects 1@" standard for the
recruitment of Technician, Cat. |. Duration of exawill be 03 hours. The
details of each subject and carrying MCQ are devial:

Subjects MCQ
General Awareness 20
Mental ability & Reasoning 20
General English 20
Arithmetic 20
Basic Science 20
Total No. of Questions 100

2.2 Entry-level post of Cat. Il; Technical Assisdint
There will be an objective questions paper compgistO0 multiple choice
guestions in total from different subjects for treeruitment of Technical
Assistant, Cat. Il. Questions of relevant subjeititlve according to graduation
level. Duration of exam will be 03 hours. The detaf each subject and
carrying MCQ are as follows:

General Awareness & Reasoning 20
English & General Science 20
Arithmetic 20
Relevant Subject 40
Total No. of Questions 100
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2.3

Note:
(i)

(if)
(iii)

(iv)
(v)

(vi)

Entry-level post of Cat. Ill; Sr. Technical Oficer

There will be an objective questions paper compgistO0 multiple choice
guestions from relevant subjects for the recruitme#nSr. Technical officer,
Cat. Ill. Standard of questions will be based oa thlevant subject and PG
level. Duration of exam will be 03 hours. Therelvoié an interview carrying
marks 20 and final selection of candidates wildoae on the basis of highest
marks obtained out of 120 in written examinatiod arterview for this posts.

Merit list will be prepared on the basis of markswwed by the candidates. In
the case of tie marks general rules will be folldwe finalize merit list.
Candidates selected from the merit list so prepanddbe recruited directly
for Cat. | & Cat. Il.

Each correct answer will carry 1 mark. 1/3 markl wi¢ deducted for each
incorrect answer.

Qualifying cutoff marks for the above each examorawill be 50 % of total
marks for the candidates of General category wt0l&6 for ST, SC and OBC
candidates. Qualifying Cutoff marks will be 45% fGeneral (Physically
handicapped) person with locomotors disability @iér limbs and 40% for
SC (PH), ST (PH) and OBC(PH).

Formal approval for the syllabus and examinationb® conducted for
recruitment of the staff for each category hasdadadiken by the Institutes from
the Headquarter.

Three times of number of vacancies of posts off8chnical officer, Cat. Ill
will be called for the interview selected from timeerit list of written
examination on the merit basis.

Syllabus for relevant subject for the posts of Tladnd Cat. Il for different
functional groups will be finalized by recruitmenbmmittee formed by
competent authority.
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APPENDIX-XII

INITIAL ADJUSTMENT/INDUCTION OF EXISTING TECHNICAL  STAFF OF
ICFRE INTO TECHNICAL SERVICES ON 18.12.2013

Existing technical officials of ICFRE are considgffer the initial adjustment/ induction into
Technical Services as on 18.12.2013 with the pajescand grade pay revised as per the
approval of DoE, MoEF&CC, Govt. of India w.e.f. 01.2006 in accordance to the
conditions laid as under:

Revised Pay scales of existing technical staff &FRE as on 01.01.2006

Technical Assistant (Isolated), PB:1, 5200/- to@®2 GP-1900/-
%’Research Assistant Grade-II (Isolated), PB:2, 520020200/-, GP-2800/-
Research Assistant Grade-| (Isolated), PB:2, 930034800/-, GP-4200/-
Technical Assistant-C (General), PB:1, 5200/- ta@W-, GP-2000/-
Research Assistant Grade-1l (General), PB:2, 930034800/-, GP-4200/-
Research Assistant Grade-I (General), PB:2, 936@B4800/-, GP-4600/-
Research Officer-11, PB:2, 9300/- to 34800/-, GR®A6

Research Officer-1, PB:2, 9300/- to 34800/-, GP&160

For the adjustment/inducton of an employee to at postechnical services on
18.12.2013, his/her service tenure from 01.01.2@06he grade is taken into account for
computation of service years as one time measure.

Adjustment/Induction of Technical staff into Technical services of ICFRE

A. Adjustment/Induction of Technical Assistant (Isolaed)
1. An employee

0] Who is working as Technical Assistant (Isolated)tlwe pay scale
PB:1, 5200/- to 20200/-, GP-1900/-

(i) rendered less than eight years regular servideeiigtade pay
as on 18.12.2013, is considered for adjustment he® post of
Technician, Cat. | in the PB:1, 5200/- to 2020@R-Rs. 1900/-.
However, such personnel are considered for assesgr@motion to
the post of Sr. Technician, Cat. | in the PB:1, ®2@ 20200/-, GP-
Rs. 2400/- computing the service tenure before2l8(L.3 on the date
of completion of 8 years regular service in thevabgrade.

2. An employee

0] Who is working as Technical Assistant (Isolated)tlwe pay scale
PB:1, 5200/- to 20200/-, GP-2000/- with MACP.

(i) Such personnel are considered for assessment poontotthe post of
Sr. Technician, Cat. | in the PB:1, 5200/- to 20208P-Rs. 2400/-.

9" [amended as per notification No. 63-19/2016-ICRREed 01.03.2018]
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B.

3. An employee

(i)
(ii)

Who is working as Technical Assistant (Isolated)tle pay scale
PB:1, 5200/- to 20200, GP-2400/- with ACP and

rendered less than five years regular serviceargthde pay

as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.

Technician, Cat. Il in the PB:1, 5200/- to 2020@R-Rs. 2400/- .
However, such personnel are considered for assesgramotion to

the post of Technical Assistant, Cat. Il in the BE200/- to 20200/-,
GP-Rs. 2800/- computing the service tenure bef8r&212013 on the
date of completion of 5 years of regular servicthmmgrade pay 2400/-
if he/she possess B.Sc./Diploma in Engg. or egentakducational
qualification. Other wise, remain with the same tfgyvade. Such
person is further considered for assessment tgdsé of Technical

Assistant, Cat. Il in the PB:1, 5200/- to 20200&P-Rs. 2800/-
,whenever he/she completes his/her 10 years regeitaice in the GP
Rs. 2400/- or acquires requisite qualification, atigver is earlier.

4, An employee

(i)
(ii)

Who is working as Technical Assistant (Isolated)tlve pay scale
PB:1, 5200/- to 20200, GP-2400/- with ACP and

rendered five or more than five years regular serin the grade pay
as on 18.12.2013, is considered for adjustmenteqgost of Technical
Assistant, Cat. Il in the PB:1, 5200/- to 2020@R-Rs. 2800/- if

he/she possess B.Sc./Diploma in Engg. or equivagshicational

gualification. Other wise, placed to the post of Bechnician, Cat. Il

in the PB:1, 5200/- to 20200/-, GP-Rs. 2400/-. Spehsonnel are
further considered for assessment to the post ohfieal Assistant,
Cat. Il in the PB:1, 5200/- to 20200/-, GP-Rs. 280@henever he/she
completes his/her 10 years regular service in tReRS. 2400/- taking
the service tenure of the same grade before 1812.@to account or
acquires requisite qualification, whichever is ieaul

Adjustment/Induction of Research Assistant Grade-ll(Isolated)

5. An employee

(i)
(ii)

Who is working as Research Assistant Grade-Il &éiwal) in the pay
scale PB:1, 5200/- to 20200/-, GP-2800/- and

rendered less than five years regular serviceargtade pay

as on 18.12.2013, is considered for adjustmerttegost of Technical
Assistant, Cat. Il in the PB:1, 5200/- to 20200&P-Rs. 2800/-.
However, such personnel are considered for assesgr@motion to
the post of Sr. Technical Assistant, Cat. Il in #B:2, 9300/- to
34800/-, GP-Rs. 4200/- computing the service teninefore

18.12.2013 on the date of completion of Syearsleggervice in the
above grade.
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An employee

(i)

Who is working as Research Assistant Grade-Il &sal) in the pay
scale PB:1, 5200/- to 20200/-, GP-2800/- and

(i) rendered five or more than five years regular serin the grade pay
as on 18.12.2013, is considered for adjustmenthé& gost of Sr.
Technical Assistant, Cat. Il in the PB:2, 9300/-34300/-, GP-Rs.
4200/-.

An employee

(i)
(ii)

Who is working as Research Assistant Grade-I (ted)ain the pay
scale PB:2, 9300/- to 34800/-, GP-4200/- with MA&l

rendered less than five years regular serviceargtahde pay

as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.
Technical Assistant, Cat. Il in the PB:2, 9300/-34300/-, GP-Rs.
4200/-. However, such person is considered forsassent promotion
to the post of Technical Officer, Cat. Il in the RB9300/- to 34800/-,
GP-Rs. 4600/- computing the service tenure bef8r&212013 on the
date of completion of Syears regular service inabeve grade.

An employee

(i)

Who is working as Research Assistant Grade-Il &sal) in the pay
scale PB:2, 9300/- to 34800/-., GP-4200/- with AGRCP and

(i) rendered five or more than five years regular serin the grade pay
as on 18.12.2013, is considered for adjustmenteqgost of Technical
Officer, Cat. Il in the PB:2, 9300/- to 34800/-, ®&8. 4600/-.

An employee

(i)
(ii)

Who is working as Research Assistant Grade-tléted) in the pay
scale PB:2, 9300/- to 34800/-, GP-4600/- with MA&el
rendered less than five years regular serviceargthde pay
as on 18.12.2013, is considered for adjustmenteqgost of Technical
Officer, Cat. Il in the PB:2, 9300/- to 34800/-, &B. 4600/-.
However, such personnel are considered for assesgramotion to
the post of Sr. Technical Officer, Cat. Il in thHB:3 15600/- to
39100/-, GP-Rs. 5400/- computing the service teniefore
18.12.2013 on the date of completion of 5 yearsileggservice in the
above grade if he/she possess M.Sc./B.E. or eamvatiegree.
Otherwise, remains with the same post/grade. Seckop is further
considered for assessment to the post of Sr. Tegh@ifficer, Cat. Il
in the PB:3 15600/- to 39100/-, GP-Rs. 5400/- whkenehe/she
completes his/her 10 years regular service in tReR3. 4600/- or
acquires qualification of M.Sc./B.E. or equivalelegree, whichever is
earlier.
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C.

Adjustment/Induction of Research Assistant Grade-(Isolated)

10. An employee

(i)
(ii)

Who is working as Research Assistant Grade-I (fed)ain the pay
scale PB:2, 9300/- to 34800/, GP-4200/- and

rendered less than five years regular serviceargtade pay

as on 18.12.2013, is considered for adjustmenthé& gost of Sr.
Technical Assistant, Cat. Il in the PB:2 9300/-3¢800/-, GP-Rs.
4200/-. However, such person is considered forsgssent promotion
to the post of Technical Officer, Cat. Il in the RB9300/- to 34800/-,
GP-Rs. 4600/- computing the service tenure bef8t&212013 on the
date of completion of Syears regular service inagheve grade.

11. Anemployee

(i)
(ii)

Who is working as Research Assistant Grade-I (tedjain the pay
scale PB:2, 9300/- to 34800/, GP-4200/- and

rendered five or more than five years regular serin the grade pay
as on 18.12.2013, is considered for adjustmenteqgost of Technical
Officer, Cat. Il in the PB:2 9300/- to 34800/-, &3: 4600/-.

12.  An employee

(i)
(ii)

Who is working as Research Assistant Grade-I (fed)ain the pay
scale PB:2, 9300/- to 34800/-, GP-4600/- with MA&

rendered less than five years regular serviceargtade pay

as on 18.12.2013, is considered for adjustmerttegost of Technical
Officer, Cat. Il in the PB:2 9300/- to 34800/-, &B: 4600/-.
However, such person is considered for assessmemntofion to the
post of Sr. Technical Officer, Cat. Il in the PB1H600/- to 39100/-,
GP-Rs. 5400/- computing the service tenure bef8t&212013 on the
date of completion of 5Syears regular service in dheve grade if
he/she possess M.Sc./B.E. or equivalent degreeerfige, remain
with the post of Technical Officer, Cat. Il in thay scale PB:2, 9300/-
to 34800/-, GP-4600/-. Such person is further amred for
assessment to the post of Sr. Technical Officet, Main the PB:3
15600/- to 39100/-, GP-Rs. 5400/- whenever he/sheptetes his/her
10 years regular service in the GP Rs. 4600/- quiaes qualification
of M.Sc./B.E. or equivalent degree, whichever diea

13. An employee

(i)
(ii)

Who is working as Research Assistant Grade-I (fed)ain the pay
scale PB:2, 9300/- to 34800/-, GP-4600/- with ACRGP and
rendered five or more than five years regular senn the grade pay
as on 18.12.2013, is considered for adjustmenthé& gost of Sr.
Technical Officer, Cat. Il in the PB:3 15600/- 89100/-, GP-Rs.
5400/- if he/she possess M.Sc./B.E. or equivalegfrek. Otherwise,
adjusted/inducted to the post of Technical Officgat. 1l in the pay
scale PB:2, 9300/- to 34800/-, GP-4600/-. Such qrens further
considered for assessment to the post of Sr. Tegh@ifficer, Cat. Il
in the PB:3 15600/- to 39100/-, GP-Rs. 5400/- whkenehe/she
completes his/her 10 years regular service in tReR3. 4600/- or
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acquires qualification of M.Sc./B.E. or equivalelegree, whichever is
earlier.

D. Adjustment/Induction of Technical Assistant-C (Geneal)

14.  Anemployee

(i)
(ii)

Who is working as Technical Assistant-C (General}he pay scale
PB:1, 5200/- to 20200/-, GP-2000/- and

rendered less than five years regular serviceargtahde pay

as on 18.12.2013, is initially considered for atijoent to the post of
Technician, Cat. | in the PB:1, 5200/- to 2020@R-Rs. 2000/-.
However, such person is considered for assessmentofion to the
post of Sr. Technician, Cat. | in the PB:1, 52(006/20200/-, GP-Rs.
2400/- computing the service tenure before 18.1132th the date of
completion of 5 years regular service in the algreele.

15. An employee

(i)
(ii)

Who is working as Technical Assistant-C (GeneralYhe pay scale
PB:1, 5200/- to 20200/-, GP-2000/- and

rendered five or more than five years regular senn the grade pay
as on 18.12.2013, is considered for adjustmenthéopost of Sr.
Technician, Cat. | in the PB:1, 5200/- to 2020G/P-Rs. 2400/-

16. Anemployee

(i)
(ii)

Who is working as Technical Assistant-C (General}he pay scale
PB:1, 5200/- to 20200/-, GP-2400/- with MACP and

rendered less than five years regular serviceargtade

as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.
Technician, Cat. | in the pay scale PB:1, 5200/26@00/-, GP-Rs.
2400/-. Such person is considered for assessmemigpion to the post
of Technical Assistant, Cat. Il in the PB:1, 520@/-20200/-, GP-Rs.
2800/- computing the service tenure before 18.11832th the date of
completion of 5 years regular service in the abgragle pay if he/she
possess B.Sc. or 3 years diploma in Engg. or ebpnivadegree on the
date of assessment. Otherwise, placed in the meyigtiade pay. Such
person is further considered for assessment tgdsé of Technical
Assistant, Cat. Il in the PB:1, 5200/- to 202005P-Rs. 2800/-
whenever he/she completes his/her 10 years regetaice in the GP
Rs. 2400/- or acquires qualification of B.Sc. oyé&ars diploma in
Engg. or equivalent degree, whichever is earlier.

17.  Anemployee

(i)
(ii)

Who is working as Technical Assistant-C (General}he pay scale
PB:1, 5200/- to 20200/-, GP-2400/- with ACP/MACRIan

rendered five or more than five years regular serun GP-2400/- in
the grade pay

as on 18.12.2013, is considered for adjustmenth® post of
Technical Assistant, Cat. Il in the PB:1, 5200/-20200/-, GP-Rs.
2800/- if he/she possess B.Sc. or 3 years diplome&ngg. or
equivalent degree on the date of assessment. Qseeqlaced to the
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post of Sr. Technician, Cat. | in the pay scalelPB200/- to 20200/-,

GP-Rs. 2400/-. Such person is further consideredgsessment to the
post of Technical Assistant, Cat. Il in the PB:206/- to 20200/-, GP-

Rs. 2800/- whenever he/she completes his/her & yegular service

in the GP Rs. 2400/- or acquires qualification o6& or 3 years

diploma in Engg. or equivalent degree, whicheveraidier.

E. Adjustment/Induction of Research Assistant Grade-ll(General)

18.

19.

20.

21.

An employee

(i)
(ii)

Who is working as Research Assistant Grade-Il (Gdhén the pay
scale PB:2, 9300/- to 34800/-, GP-4200/- and

rendered less than five years regular serviceargthde pay

as on 18.12.2013, is considered for adjustmerthéopost of Sr.
Technical Assistant, Cat. Il in the PB:2, 9300/-34300/-, GP-Rs.
4200/-. However, such personnel are considered aksessment
promotion to the post of Technical Officer, Cat.il the pay scale
PB:2, 9300/- to 34800/-, GP-4600/- computing thevise tenure
before 18.12.2013 on the date of completion of & yeegular service
in the above grade.

An employee

(i)
(ii)

Who is working as Research Assistant Grade-Il (Gdhén the pay
scale PB:2, 9300/- to 34800/-, GP-4200/- and

rendered five or more than five years regular serin the grade pay
as on 18.12.2013, is considered for adjustmenth® post of
Technical Officer, Cat. Il in the PB:2, 9300/- t&800/-, GP-Rs.
4600/-.

An employee

(i)
(ii)

Who is working as Research Assistant Grade-Il (Gdhén the pay
scale PB:2, 9300/- to 34800/-, GP-4600/- with MA&l

rendered less than five years regular serviceargthde pay

as on 18.12.2013, is considered for adjustmenteqgost of Technical
Officer, Cat. Il in the PB:2, 9300/- to 34800/-, &B. 4600/-.

However, such person is considered for assessmentofion to the
post of Sr. Technical Officer, Cat. Ill in the PBL3600/- to 39100/-,
GP-Rs. 5400/- computing the service tenure bef8t&212013 on the
date of completion of 5 years regular service i@ #bove grade if
he/she possess M.Sc./B.E. or equivalent degreesr@te, remains
with the same post/grade. Such person is furthersidered for
assessment to the post of Sr. Technical Officet, Main the PB:3

15600/- to 39100/-, GP-Rs. 5400/- whenever he/sheptetes his/her
10 years regular service in the GP Rs. 4600/- quiaes qualification
of M.Sc./B.E. or equivalent degree, whichever diea

An employee

(i)
(ii)

Who is working as Research Assistant Grade-1l (Gdhén the pay
scale PB:2, 9300/- to 34800/-, GP-4600/- with ACRGP and
rendered five or more than five years regular senn the grade pay
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as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.
Technical Officer, Cat. Ill in the PB:3 15600/- 89100/-, GP-Rs.
5400 if he/she possess M.Sc./B.E. or equivalentegegOtherwise,
placed to the post of Technical Officer, Cat. lltie pay scale PB:2,
9300/- to 34800/-, GP-4600/-. Such person is furdensidered for
assessment to the post of Sr. Technical Officet, Main the PB:3

15600/- to 39100/-, GP-Rs. 5400/- whenever he/sheptetes his/her
10 years regular service in the GP Rs. 4600/- quiaes qualification

of M.Sc./B.E. or equivalent degree, whichever diea

F. Adjustment/Induction of Research Assistant Grade-l (General)/Research
Officer-ll/ Research Officer-I

22.  An employee

(1) Who is working as Research Assistant Grade-l/ Rebke®fficer-
ll/Research Officer-1 in the pay scale PB:2, 930@/-34800/-, GP-
4600/-

(i) possessed M.Sc./B.E. or equivalent degree and

(i)  rendered less than five years regular servicedrgthde pay
as on 18.12.2013, is considered for adjustmenthé& pgost of Sr.
Technical officer in the PB:3, 15600-39100/-, GR-8400/-.

23.  An employee

0] Who is working as Research Assistant Grade-l/ Reke®fficer-
lI/Research Officer-l in the pay scale PB:2, 930@/-34800/-, GP-
4600/-

(i) possessed M.Sc./B.E. or equivalent degree and

(i)  rendered five or more than five years regular serin the grade pay
as on 18.12.2013, is considered for adjustmenh¢opost of Asstt.
Chief Technical officer in the PB:3, 15600-3910GR-Rs. 6600/-.

24.  An employee

(1) Who is working as Research Assistant Grade-l/ Reke®fficer-
ll/Research Officer-1 in the pay scale PB:2, 930@/-34800/-, GP-
4800/- with ACP/MACP

(i) possessed M.Sc./B.E. or equivalent degree and

(i)  rendered five or more than five years combined leggservice in the
grade pay 4600- and 4800/-.
as on 18.12.2013, is considered for adjustmertteéqbst of Assistant
Chief Technical officer in the PB:3, 15600-3910BR-Rs. 6600/

25.  An employee
Who is working as Research Assistant Grade-I/ &ebkeOfficer-11/Research
Officer-1 in the pay scale PB:2, 9300/- to 3480®R-4600/-
) did not possess M.Sc./B.E. or equivalent degree and
(i) rendered less than five years regular serviceargtade pay
as on 18.12.2013, is considered for adjustment he® post of
Technical officer in the PB:2, 9300/- to 34800/R-Bs. 4600/-. Such

% [amended as per corrigendum No. 63-19/2016-ICF&EH05.12.2016]
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person shall be eligible for the assessment toptie of post of Sr.
Technical Officer, Cat. Ill in the PB:3 15600/- 89100/-, GP-Rs.
5400/- computing the service tenure before 18.132fh the date of
completion of 10 years regular service in the abgnagle or acquires
qualification of M.Sc./B.E. or equivalent degredighever is earlier.

26. An employee

(i)

(if)
(iii)

Who is working as Research Assistant Grade-l/ Reke®fficer-
ll/Research Officer-1 in the pay scale PB:2, 930@/-34800/-, GP-
4600/-

did not possess M.Sc./B.E. or equivalent degree and

rendered five or more than five years regular senn the grade pay
as on 18.12.2013, is considered for adjustment he® post of
Technical officer in the PB:3, 9300/- 34600/-, GBR-R600/-. Such
person is considered for assessment to the p&t diechnical officer
in the PB:3, 15600-39100/-, GP-Rs. 5400/- to thte da which he/she
completes his/her 10 years regular service in @®&4600/- or
acquires qualification of M.Sc./B.E. or equivaleleigree, whichever is
earlier.

27. An employee

(i)

(if)
(i)

Who is working as Research Assistant Grade-l/ Reke®fficer-
lI/Research Officer-l in the pay scale PB:2, 930@/-34800/-, GP-
4800/- with ACP/MACP

did not possess M.Sc./B.E. or equivalent degree and

rendered less than five years regular serviceargtade pay

as on 18.12.2013, is considered for adjustmenthéo post of Sr.
Technical officer in the PB:3, 15600-39100/-, GR-B400/- .

28. An employee

(i)

(i)
(iii)

Who is working as Research Assistant Grade-l/ Reke®fficer-

ll/Research Officer-1 in the pay scale PB:2, 930@/-34800/-, GP-
4800/- with ACP/MACP

did not possess M.Sc./B.E. or equivalent degree and

rendered five or more than five years regular serin the grade pay

as on 18.12.2013, is considered for adjustmenthéopost of Sr.
Technical officer in the PB:3, 15600-39100/-, GR-8400/- .

Adjustment/Induction of Paramedical staff (Pharmacst)

29. An employee

(i)
(ii)

Who is working as Pharmacist in the pay scale P83R0/- to 34800/-
, GP-4600/- with ACP/MACP and

rendered five years or more than five years regadavice in the grade
pay

as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.
Technical Officer, Cat. lll in the pay scale PB:3600/- to 39100/-,
GP-Rs. 5400/- if he/she possess M.Sc./B.E. /B.Paamequivalent
educational qualification. Otherwise, adjusted/ictéd to the post of
Technical Officer, Cat. Il in the pay scale PB:300/- to 34800/-, GP-
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4600/-. Such person is further considered for assest to the post of
Sr. Technical Officer, Cat. Il in the PB:3 156004-39100/-, GP-Rs.
5400/- whenever he/she completes his/her 10 yegrdar service in
the GP Rs. 4600/- computing the service tenurerbef8.12.2013 or
acquires M.Sc./B.E. /B.Pharma or equivalent edanatiqualification,

whichever is earlier.

An employee

Who is working as Pharmacist in the pay scale P83D0/- to 34800/-, GP-

4800/- with ACP/MACP as on 18.12.2013, is consdefor adjustment to

the post of Sr. Technical Officer, Cat. lll in tipay scale PB:3 15600/- to
39100/-, GP-Rs. 5400/- (Adjusted/inducted to nddrggher grade pay as per
the rule no. 5.2 of Technial services of ICFRE @&se of non existing of any
grade pay in the technical services) .

An employee

Who is working as Pharmacist in the pay scale P83D0/- to 34800/-, GP-
5400/- with ACP/MACP as on 18.12.2013, is considdor adjustment to the
post of Sr. Technical Officer, Cat. Il in the psgale PB:3 15600/- to 39100/-
, GP-Rs. 5400/-, if rendered less than five yeagsilar service in the existing
grade pay.

An employee

Who is working as Pharmacist in the pay scale P83P0/- to 34800/-, GP-
5400/- with ACP/MACP as on 18.12.2013, is considdor adjustment to the
post of Assitt. Chief Technical Officer, Cat. il the pay scale PB:3 15600/-
to 39100/-, GP-Rs. 6600/- if rendered five yearsnwre than five years
regular service in the existing grade pay.

Adjustment/Induction of Paramedical staff (Chief Prarmacist)

33.

34.

An employee

Who is working as Chief Pharmacist in the payes@d:2, 9300/- to 34800/-,
GP-5400/- with ACP/MACP as on 18.12.2013, is coax®d for adjustment to
the post of Sr. Technical Officer, Cat. lll in tipay scale PB:3 15600/- to
39100/-, GP-Rs. 5400/, if rendered less than ywars regular service in the
existing grade pay.

An employee

Who is working as Chief Pharmacist in the pay s€@e2, 9300/- to 34800/-,
GP-5400/- with ACP/MACP as on 18.12.2013, is comd for adjustment to
the post of Assitt. Chief Technical Officer, C8t. in the pay scale PB:3
15600/- to 39100/-, GP-Rs. 6600/- if rendered fy@ars or more than five
years regular service in the existing grade pay.
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Adjustment/Induction of Paramedical staff (Sister n charge)

35.  An employee

(i)
(ii)

Who is working as Sister in charge in the pay sé#e2, 9300/- to
34800/-, GP-4200/- and

rendered less than five years regular serviceargtade pay

as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.
Technical Assistant in the pay scale PB:2, 930©/34800/-, GP-Rs.
4200/- . However, such person is considered fagssssent promotion
to the post of Technical Officer, Cat. Il in the RB9300/- to 34800/-,
GP-Rs. 4600/- computing the service tenure bef8t&212013 on the
date of completion of Syears regular service inagheve grade.

36. Anemployee

(i)
(ii)

Who is working as Sister in charge in the pay s&e2, 9300/- to
34800/-, GP-4200/- and

rendered five years regular service in the grage pa

as on 18.12.2013, is considered for adjustmetitagost of Technical
Officer in the pay scale PB:2, 9300/- to 34800P-Bs. 4600/-.

37. Anemployee

(i)
(ii)

Who is working as Sister in charge in the pay sé#e2, 9300/- to
34800/-, GP-4600/- with ACP/MACP and

rendered less than five years regular serviceargtade pay

as on 18.12.2013, is considered for adjustmertteggost of Technical
Officer, Cat. Il in the PB:2 9300/- to 34800/-, &B: 4600/-.
However, such person is considered for assessmemntofion to the
post of Sr. Technical Officer, Cat. Il in the PB1H600/- to 39100/-,
GP-Rs. 5400/- computing the service tenure bef8&212013 on the
date of completion of 5Syears regular service in dheve grade if
he/she possess M.Sc./B.E. or equivalent degreeer@t®e, remains
with the post of Technical Officer, Cat. Il in thay scale PB:2, 9300/-
to 34800/-, GP-4600/-. Such person is further amred for
assessment to the post of Sr. Technical Officet, Main the PB:3
15600/- to 39100/-, GP-Rs. 5400/- whenever he/sheptetes his/her
10 years regular service in the GP Rs. 4600/- quiaes qualification
of M.Sc./B.E. or equivalent degree, whichever diea

38. An employee
Who is working as Sister in charge in the payeédB:2, 9300/- to 34800/-,

(i)

GP-4600/- with ACP/MACP and

rendered five years or more regular service irgtiagle pay

as on 18.12.2013, is considered for adjustmenthé& gost of Sr.
Technical Officer, Cat. Ill in the pay scale PB:3600/- to 39100/-,
GP-Rs. 5400/- if he/she possess M.Sc./B.E. or etpnt degree.
Otherwise, adjusted/inducted to the post of Tedinfficer, Cat. Il

in the pay scale PB:2, 9300/- to 34800/-, GP-46(®ch person is
further considered for assessment to the post.of &@hnical Officer,

Cat. Ill in the PB:3 15600/- to 39100/-, GP-Rs. G40whenever
he/she completes his/her 10 years regular semiteei GP Rs. 4600/-
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or acquires qualification of M.Sc./B.E. or equivgle degree,
whichever is earlier.

An employee

Who is working as Sister in charge in the pay s&e2, 9300/- to 34800/-,
GP-4800/- with ACP/MACP as on 18.12.2013, is comsd for adjustment to
the post of Sr. Technical Officer, Cat. lll in tipay scale PB:3 15600/- to
39100/-, GP-Rs. 5400/- (Adjusted/inducted to nddrggher grade pay as per
the rule no. 5.2 of Technial services of ICFRE @&se of non existing of any
grade pay in the technical services).

J. Adjustment/Induction of Paramedical staff (Staff Nurse)

40.

4].

42.

An employee

Who is working as Staff Nurse in the pay scale2?B300/- to 34800/-, GP-
4200/- and

0] rendered less than five years regular serviceargthde pay
as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.
Technical Assistant in the pay scale PB:2, 930©/34800/-, GP-Rs.
4200/-. However, such person is considered forsassent promotion
to the post of Technical Officer, Cat. Il in the RB9300/- to 34800/-,
GP-Rs. 4600/- computing the service tenure bef8r&212013 on the
date of completion of Syears regular service inabeve grade.

An employee

0] Who is working as Staff Nurse in the pay scale PER200/- to
34800/-, GP-4200/- and

(i) rendered five or more than five years regular senn the grade pay
as on 18.12.2013, is considered for adjustmerttegost of Technical
Officer in the pay scale PB:2, 9300/- to 34800P-Bs. 4600/-.

An employee

(1) Who is working as Staff Nurse in the pay scale PER200/- to
34800/-, GP-4600/- with MACP and

(i) rendered less than five years regular serviceargthde pay
as on 18.12.2013, is considered for adjustmenteqgost of Technical
Officer, Cat. Il in the PB:2 9300/- to 34800/-, &R3- 4600/-.
However, such person is considered for assessmentofion to the
post of Sr. Technical Officer, Cat. Il in the PB1H600/- to 39100/-,
GP-Rs. 5400/- computing the service tenure bef8r&212013 on the
date of completion of 5years regular service in dheve grade if
he/she possess M.Sc./B.E. or equivalent degreesr@te, remains
with the post of Technical Officer, Cat. Il in thay scale PB:2, 9300/-
to 34800/-, GP-4600/-. Such person is further amred for
assessment to the post of Sr. Technical Officet, Main the PB:3
15600/- to 39100/-, GP-Rs. 5400/- whenever he/simeptetes his/her
10 years regular service in the GP Rs. 4600/- quiaes qualification
of M.Sc./B.E. or equivalent degree, whichever idiea
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K.

43.  An employee

0] Who is working as Staff Nurse in the pay scale PER200/- to
34800/-, GP-4600/- with ACP/MACP and

(i) rendered five years or more regular service irgtiagle pay
as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.
Technical Officer, Cat. Ill in the pay scale PB:3600/- to 39100/-,
GP-Rs. 5400/- if he/she possess M.Sc./B.E. or etpnt degree.
Otherwise, adjusted/inducted to the post of Tedinfficer, Cat. Il
in the pay scale PB:2, 9300/- to 34800/-, GP-460®ch person is
further considered for assessment to the post.of &@hnical Officer,
Cat. Ill in the PB:3 15600/- to 39100/-, GP-Rs. G40whenever
he/she completes his/her 10 years regular semiteei GP Rs. 4600/-
or acquires qualification of M.Sc./B.E. or equivgle degree,
whichever is earlier.

44.  An employee
Who is working as Staff Nurse in the pay scale PB3D0/- to 34800/-, GP-
4800/- with ACP/MACP as on 18.12.2013, is considdog adjustment to the
post of Sr. Technical Officer, Cat. Il in the psgale PB:3 15600/- to 39100/-
, GP-Rs. 5400/- (Adjusted/inducted to nearest hiigihade pay as per the rule
no. 5.2 of Technial services of ICFRE in case af aristing of any grade pay
in the technical services).

Adjustment/Induction of Paramedical staff (Radiogrgpher)

45.  An employee

(1) Who is working as Radiographer in the pay scale2PB300/- to
34800/-, GP-4600/- with ACP/MACP and

(i) rendered less than five years regular serviceargthde pay
as on 18.12.2013, is considered for adjustmenteqgost of Technical
Officer, Cat. Il in the PB:2 9300/- to 34800/-, &R- 4600/-.
However, such person is considered for assessmemntofion to the
post of Sr. Technical Officer, Cat. Il in the PB1H600/- to 39100/-,
GP-Rs. 5400/- computing the service tenure bef8r&212013 on the
date of completion of 5Syears regular service in dheve grade if
he/she possess M.Sc./B.E. or equivalent degreesr@te, remains
with the post of Technical Officer, Cat. Il in thay scale PB:2, 9300/-
to 34800/-, GP-4600/-. Such person is further amred for
assessment to the post of Sr. Technical Officet, Main the PB:3
15600/- to 39100/-, GP-Rs. 5400/- whenever he/simeptetes his/her
10 years regular service in the GP Rs. 4600/- quiaes qualification
of M.Sc./B.E. or equivalent degree, whichever idiea

46. An employee
0] Who is working as Radiographer in the pay scale2PB300/- to
34800/-, GP-4600/- with ACP/MACP and
(i) rendered five years or more regular service irgtiagle pay
as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.
Technical Officer, Cat. Ill in the pay scale PB:3600/- to 39100/-,
GP-Rs. 5400/- if he/she possess M.Sc./B.E. or efpnt degree.
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Otherwise, adjusted/inducted to the post of Tecin@fficer, Cat. Il

in the pay scale PB:2, 9300/- to 34800/-, GP-460®ch person is
further considered for assessment to the post.of &hnical Officer,

Cat. lll in the PB:3 15600/- to 39100/-, GP-Rs. G40whenever
he/she completes his/her 10 years regular semitleei GP Rs. 4600/-
or acquires qualification of M.Sc./B.E. or equivdle degree,
whichever is earlier.

L. Adjustment/Induction of Paramedical staff (Laboratory Assistant-I)

47.

(i)

(ii)

(iii)

(iv)

An employee

0] Who is working as Laboratory Assistant-l in the psgale PB:2,
9300/- to 34800/-, GP-4600/- with ACP/MACP and

(i) rendered five or more than five years or more ra&gservice in the
grade pay
as on 18.12.2013, is considered for adjustmenthé&o gost of Sr.
Technical Officer, Cat. Ill in the pay scale PB:3600/- to 39100/-,
GP-Rs. 5400/- if he/she possess M.Sc./B.E. or etpnt degree.
Otherwise, adjusted/inducted to the post of Tecin@fficer, Cat. Il
in the pay scale PB:2, 9300/- to 34800/-, GP-460®ch person is
further considered for assessment to the post.of &hnical Officer,
Cat. lll in the PB:3 15600/- to 39100/-, GP-Rs. G40whenever
he/she completes his/her 10 years regular semitleei GP Rs. 4600/-
or acquires qualification of M.Sc./B.E. or equivdle degree,
whichever is earlier.

If any employee who doesn’t complete 5 years regedavice in a grade pay
as on 18.12.2013, his/her remaining services instdrae grade pay, will be
counted for adjustment to the next higher grad@esfhnical Services to the
date on which he/she completes five years of servic

Any employee whose services before and after 18013. are taken into
account for computation of 5 years tenure in thmesgrade pay for the
purpose of next promotion from his/her initial astegment post of technical
services, is considered for assessment promotien five years if the post
belongs to same category of technical services.

In such cases where, promotion post belongs to cargory, employee shall
be considered for assessment promotion to the higbst if he/she possess
educational qualification prescribed for the dirsatruitment of the said post.
Otherwise, such person shall be placed in the spate pay and promoted to
the post as and when he/she acquires prescribechtezhal qualifications
required for direct recruitment of the post or céebtgs 10 years of service in
same grade pay including the service tenure beforgal adjustment
on18.12.2013, whichever is earlier.

Once, an employee adjusted to higher grades innieahservices after
considering his/her spell of 5 years service in g#amme grade pay on
18.12.2013, his/her service years in addition seice tenure of 5 years of
previous grade pay shall not be counted further rhext assessment
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promotion. In other words, in every case, excefe r{p, for the assessment
promotion to the next higher grade of technicalvises, 5 years regular
service in new grade pay is compulsorily requimeadf 18.12.2013°

(v) The personnel serving in the pay scale PB:2, 93@D3, GP-4800, are
considered for initial adjustment/induction to thearest higher grade in the
pay scale PB:3, 15600-39100, GP-5400 of the teehrservices as on
18.12.2013, because of non availability of PB:20®34800, GP-4800 in
technical services, so are the personnel promatel@éruMACP in the grade
pay of Rs.2000/- to grade pay of Rs.2400/- dueoto availability of the grade
pay for isolated category.

(vi) The post of Research Assistant, Grade-l, PB:2, SB3@BD0, GP-4600 with
M.Sc./B.E. or equivalent qualifications is treatsl similar to the post of Sr.
Technical Officer PB:3, 15600-39100, GP-5400 beeasaguisite educational
gualifications for the direct recruitment of abgwests are same. The posts of
Research Officer-1l and Research officer-1, PB20® 34800, GP-4600 being
promotional posts in the hierarchy and with M.Sd&/Bor equivalent
gualifications are also treated as similar to thetpf Sr. Technical Officer
PB:3, 15600-39100, GP-5400.

(vii) In the case of Technician in the pay scale of PB2D0-20200, GP-Rs. 1900,
eight years regular service in the grade shalbkert into account for the next
assessment promotion to the post of Sr. techniamathe pay scale of PB 1:
5200-20200, GP-Rs. 2400. Such personnal who hasonapleted eight years
of service in the grade pay 1900/- as on 18.12.26t8ll be considered for
assessment promotion to the post of Sr. Techni@an, | in the PB:1, 5200/-
to 20200/-, GP-Rs. 2400/- computing the serviceirerirom 01.01.2006 till
the date of completion of 8 years regular servicié above grade.

(viii) If any employee is granted a higher post/grade tomption/ACP/MACP
after 18.12.2013 as per old recruitment /promotiotes and the said
post/grade pay is still higher than that, to whioé'she is considered for
adjustment/induction as per the procedures adoptedhe aforesaid date,
he/she shall be considered for adjustment/inductmnthe post/grade of
technical services equivalent to the later one speetive of his/her
educational qualifications as prescribed in teciingervices effective from
the date on which he/she was granted promotion/NaE/P.

(ix) Any employee was appointed against a direct posiating technical cadre
within the period after 18.12.2013 to the datessiue of order of technical
services from ICFRE, he/she is considered for d@ahest/induction to a post
of technical services of equivalent grdae pay tt tf his/her existing post
after considering his/her revised pay scales as\t€°° on 01.01.2006.

(x) The personnel those have been appointed to thes pmgainst direct
recruitment under old technical staff recruitmemdes of ICFRE after
18.12.2013, shall be adjusted/inducted into thérteal services as per the
procedures laid in para A to M for technical stafff ICFRE
recruited/promoted before or as on 18.12.2013.

% [amended as per corrigendum No. 63-19/2016-ICFREH05.12.2016]
1% Notification No. 63-19/2016-ICFRE dated 01.03.2p1
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Option Form for Change of Category of Post

(Name of the ICFRE Institutes/ Centre)

I presently workmdDesignation ) in the scale of (Rs. )

category of post haag/unederstood the relevant rules of the

category of post for which | am exercising my optfor change of category in terms of the ICFRE
CIRCULAR No. . I opt for new egaty/ post
asdpestient/induction rules prescribed in

appendix-XI of TSR of ICFRE applicable to then @&rig technical post hold be me as on
18.12.2013.

Name and signature of the Optee
Place:

Date :

Option Form from promoted Scientists from technicalcadre for Change of
Cateqory of Post

(Name of the ICFRE Institutes/ Centre)

I (Name) presently working as (Designation) in $sieale of (Rs. ) have read/understood the relevant
rules of the category of post for which | am exargy my option for change of category in terms of
the ICFRE CIRCULAR No. urkemder my current post hold by me

from the date when | joined as(Designation) | opt for new category/ post

as per Awdaginduction rules prescribed in

appendix-XIl of TSR of ICFRE applicable to then stiig technical post hold be me as on
18.12.2013>*

Name and signature of the Optee

Place:

Date :

191 Tamended as per corrigendum No. 63-19/2016-ICF&E05.12.2016]
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ICFRE TECHNICAL OFFICER AND STAFF RECRUITMENT
RULES, 2012

In exercise of the powers conferred by the prowsRule 38 (read with sub-section
(b) (iv) of Section 22 and sub-section (ii) and) (@f section 24 of the Rules of the Indian
Council of Forestry Research and Education So@ety in supersession of all the existing
recruitment rules in so far as they relate to tleehhical posts in the Indian Council of
Forestry Research & Education 0.(ICFRE), the Ba#résovernors of ICFRE makes the
following rules with the of concurrence of the Mitry of Environment and Forests:

1. Short title and commencement
(@) These rules may be called the Indian Council ofeBby Research &
Education, Technical Officer and Staff Recruitmieates 2012.
(b) These Rules shall come into force on the dftieedr publication.

2. Definitions In these Rules, unless the context otherwise respi

(@) "The Society" means the Indian Council ebrestry Research and
Education (ICFRE) Society, a Society registered eundhe Societies
Registration Act, 1860.

(b) "The Council" means the Indian Council of FangfRkesearch and Education
and its institutes.

(© "Board of Governors" means the body constitidedhe Board of Governors
of the Society under Rule 17 of Rules of the Ind@ouncil of Forestry
Research and Education.

(d) "The President of Society" means the Presidgnthe Indian Council of
Forestry Research & Education Society.
(e) "The Director General Indian Council of ForgdResearch and Education”

means the  Officer appointed by the President ofie Society with the
concurrence of the India to be the Director Generfalndian Council of
Forestry Research and Education.

() "Director of Institute” means Director of any the Institutes under Indian
Council of Forestry Research and Education.

(9) "The Constituent units of the Society" means bdian Council of Forestry
Research and Education Headquarters, itsutesiuinder the Society.

(h) "Institute” means any of the Institutes undadian Council of Forestry
Research and Education.

0] “Employee” means any officer or official apptéa as a staff of the Society as
shown in Column (2) of para 12 and Schedule | agpénio these Rules.

()] “post” means all technical posts mentioned iargp 12 and Schedule |

appended to these Rules.

3. Provision with respect to existing employees: All officers/officials who are
employees of the Society at the commencement aletliules shall be deemed to
have been appointed to the corresponding postsfisgen para 12 and Schedule |
appended to these Rules

192 INotified vide Notification no.63-19/2011-ICFRE ted 21.07.2012 and amended as per Notification of
ICFRE TSR 2013 issued vide no. 63-19/2016-ICFREaIat.03.2017]
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4, Officers and officials of the Society Officers and officialsof the Society are the
persons appointed as a staff of the Society ands&vpay is debitable to the funds of
the Society and to the corresponding posts spdcifiepara 12 and Schedule |
appended to these Rules.

This shall not apply to:

(@) Persons not in whole time employment.

(b) Persons paid out of contingency.

(c) Persons paid otherwise than on a monthlishasluding those paid only on a
piece rate basis.

(d) Re-employed employees of the Society.

(e) Such other categories of persons as magdmfically excluded either wholly
or in part by the Board of Governors with the papproval of Government of
India.

() Persons whose services are obtained on depuaitbasis/Foreign service terms
and conditions.

5. Number, Classification, Pay band and grade pay or gy scale, Method of
Recruitment, Age-limit and Other Qualifications: The name of the posts, their
number, classification and scales of pay, the nuetbd recruitment, age-limits,
qualifications and other matters relating to sadtp, shall be as specified in Columns
(2) to (13) of the Schedule | appended to thesesul

6. Appointing Authority:

(1) Deputy Director General (Administration) dfdian Council of Forestry
Research and Education shall be the appoirminigority for the posts in
pay band-2: Rs.9,300-34,800 with Grade Pay of R304; and below at the
Indian Council of Forestry Research and Edocatieadquarters.

(i) Director of the respective institutes shall thee appointing authority for the
posts in pay band-2: Rs.9,300-34,800 with Graded®®s.4,200/- and below
in the institute.

(i)  Director General, Indian Council of ForestResearch and Education shall
be the appointing authority for the posts in thg paale higher than PB-2:
Rs.9,300-34,800 with Grade Pay of Rs.4,200/-.

7. Seniority: As per the seniority rule of the Council

0] A separate common seniority list in respect ofpalsts in pay scale higher
than the pay band 2: Rs.9,300-34,800 with GradedP#&s.4,600/- shall be
maintained by the Indian Council of Forestry Reslear and Education
Headquarter.

(i) A separate common seniority list in respect of @bkts in pay band- 2:
Rs.9,300-34,800 with Grade Pay of Rs.4,200/- anoMbsehall be maintained
by Directors of the concerned institutes in respégosts in that institute.

8. Tenure for Deputation: The deputation period shall normally be three years
extendable upto five year on year to year basigestlbo concurrence of lending
authority.

9. Saving Nothing in these Rules shall affect reservatioetgxation of age limit and

other concessions required to be provided for ttiee@uled Castes, the Scheduled
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Tribes, ex-servicemen, other backward classes,iédlydandicapped persons, and
other special categories of persons in accordante thve orders issued by the
Government of India from time to time in this regjar

Disqualification: The furnishing of false information or suppiessof any factual
information at the time of appointment of servinghe Society would disqualify and
to render the unfit for employment in the Society.

If furnishing of false information or suppressiohany factual information comes to
notice at any time during the service of employes/her services would be liable to
be terminated.

Power to relax Where the Board of Governors is of the opinioattit is necessary
or expedient so to do, it may, by order and foso®a to be recorded in writing, relax
any other provisions of these rules with respecartyg class or category of persons
with the prior approval of Government of India.
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SCHEDULE -1

POSTS IN THE INDIAN COUNCIL OF FORESTRY RESEARCH AN D
EDUCATION AND SCALES OF PAY 1%

Sl. Name of post Pay Band with Grade Pay No. of
No. Posts
— Research Officer Grade | Pay banel: Rs.9,30684,800 plugrade pay 62
Rs4;600
2— Research Officer Gradé Pay banel: Rs.9,306B4,800 plus grade pay 30
Rs4;200
3— Research-Assistant Gratle | Pay-bandl:Rs.5;20020,200-plus-grade-pay 156
Rs.2,800/
4— Research-Assistant-Grade |l | Pay-bandl:Rs--5;2020,200-plugyrade-pay 155
Rs.2,400/
5— Technical-Assistant Group C| Pay-bandl:Rs--5;2020,200 plus-gradepay| 140
Rs.2,000/
6— Research-AssistahfPulp-& | Pay-bandl:Rs--5;2020,200-plus-gradepay 01
Paper) Rs.2,800/
7— Research-Assistafit(Pulp-& | Paybandl:Rs.5;2020,200 plus-grade-pay 63
Paper) Rs.2,400/
8— Machine-Operator Pay-bandl:Rs-5;20020,200-plus-grade-pay 03
Rs.1,900/
9— Research-Assistadht Pay-bandl:Rs-5;20020,200-plus-grade-pay 65
(Electrical & Mechanical) Rs.2,800/
10. Researcihssistartt Pay bandl:Rs. 5,200,200 plus grade pay 08
{Electrical- & Mechanical) Rs.2,400/
11 Tech. Assistant (Electrical) | Pay bandl:Rs. 5,2020,200 Plus grade pay =~ 22
andTechnical-Assistant Rs-1,9006/
(Mechanical)
12 Research-AssistahiWood Pay-bandl:Rs--5,2020,200-plus-grade-pay 064
Workshop) Rs.2,800/
13- Research-Assistaiit{(\Wood | Ray-bandl:Rs--5;20020,200-plus-gradepay 07
Workshop) Rs.2,400/
14 Fechnical-Assistant{Weod | Pay-bandl:Rs--5;2020,200plus-gradepay 18
Workshop) Rs.1,900/
15- Logginglastruetor Pay-band2:Rs--9,30684,800plus-gradepay 06
Rs.4,600/
16- Research Assistant (AssistantPay bandl:Rs. 5,20620,200 plus grade pay 06
Logging Instructor) Rs.2,800/
17 Logging Inspector Pay bandl:Rs. 5,200,200 plus grade pay 06
Rs.2,400/
18. Assistant Machine Operator Pay bandl:Rs. 5,200,200 plus grade pay 08
Rs.1,900/
19. Chief Librarian Pay band-4:Rs. 37,400-67,000 phagle pay 01

Rs.8,900/-

193 Consequent upon implementation of ICFRE TechrSealcies 2013, the RRs pertaining to the postsnigavi
considered for ICFRE TSR 2013 are to be omittedrerete have been striken off in the following table
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Sl Name of post Pay Band with Grade Pay No. of
No. Posts

20. Senior Library and Pay band-3:Rs. 15,600-39,100 plus grade pay 01
Information Officer Rs.7,600/-

21. Librarian Pay band-2:Rs. 9,300-34,800 plus grade pf 03
Rs.4,600/-

22. Library Information Assistant| Pay band-2:Rs. 9;330800 plus grade pay 15
Rs.4,200/-

23 Chief Artist Pay banel:Rs. 9,304,800 plus grade pay 01
Rs.4,600/

24 Research Assistant Gratle  Pay bandl:Rs. 5,2020,200 plus grade pay 02
{Phetography) Rs.2,800/

25. Research Assistatit Pay bandl:Rs. 5,200,200 plus grade pay 04
{Phetography) Rs.2,400/

26. Artist Gradellh Pay bandl:Rs. 5,200,200 plus grade pay 04
Rs.1,900/

27 Draftsman Gradé Pay banel:Rs. 9,306B4,800 plus grade pay 01
Rs.4,200/

28. Draftsman Graddl Pay bandl:Rs. 5,200,200 plus grade pay 01
Rs.2,800/

29. JuniorDraftsman-Gradkl- Pay-bandL:Rs-5:2020,200-plus-grade-pay 01
Rs.2,400/

30- Tracer Pay-bandL:Rs-5:2020,200-plus-grade-pay 02
Rs.1,900/

31 Senior-Foreman-Printing Pay-bane2:Rs-9,30834,800-plus-grade-pay 01
Rs.4,200/

32- Foereman-Printing Pay-bandl:Rs-5;20020,200-plus-grade-pay 61
Rs.2,800/

33+ AssistantForeman-Printihg | RPay-bandl:Rs--5;20020,200-plus-grade-pay 65

34 Compositor Pay-band:Rs-5:2020,200-plus-grade-pay 04
Rs.2,000/

35. Machineman/Copy Pay bandl:Rs. 5,200,200 plus grade pay 63
Holder/Etcher Rs.1,900/

36. Pharmacist Pay bandl:Rs. 5,200,200 plus grade pay 04
Rs.2,800/

37. Sister Incharge Gradé Pay banel:Rs. 9,306B4,800 plus grade pay 01
Rs.4,200/

38. Staff Nurse Pay banel:Rs. 9,306B4,800 plus grade pay 05
Rs.4,200/

39 Radiographer Pay bandl:Rs. 5,2020,200plus grade pay 01
Rs.2,400/

40. Laboratory Assistanlt Pay bandl:Rs. 5,200,200 plus grade pay 01
Rs.2,800/

41. Assistant Conservator of Pay band-3: Rs. 15,600-39,100 plus grade|pay01
Forests Rs.5,400/-

42. Forest Range Officer Pay band-2:Rs. 9,300-34,8@ grade pay 15

Rs.4,600/-
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Sl Name of post Pay Band with Grade Pay No. of
No. Posts
43. Deputy Ranger Pay band-1:Rs. 5,200-20,200 pluegray 12
Rs.2,400/-
44, Forester Pay band-1:Rs. 5,200-20,200 plus gragle pa 22
Rs.1,900/-
45. Forest Guard Pay band-1:Rs. 5,200-20,200 plusegrag 35
Rs.1,800/-

As per records, it is to certify that the numbérpasts indicated in the Schedule | and
Schedule 1l are correct in accordance with avadlakdnctioned strength of the Council
inclusive of merging/clubbing and restructuringpofts in ICFRE.
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Schedule 1|
1. Name of Post —Research-Officeradel
2. Number of Posts —62*(2012)
I :
. :
Frop eal-Forest] %eseeuel_l St .
RS El'tb'te of Forest Sel neties &Tree-Breedings
) ht
. , Sei hnol
HimalayanForest Research-lastitut@3
e 1 o ad)
3. Classification Not applicable
4, Pay band and grade pay or Pay band-2: Rs.9,300-34,800 plus grade pay R€4,60
pay scale
5. Whether selection post or | “Non selection”
non-selection post
6. Age limit for direct Not exceeding 30 years. Age relaxation up to Fsyeall
recruitment be allowed for the departmental candidates. Rbélaxar
Government servants in accordance with the instnst
or orders issued by the Government of India frametio
time.
7. Educational and other Quialification for Direct Recruitment:
qualifications for direct Essential — Master's Degree in Science in the aelkev
recruits subject from a recognized University.
Desirable- 3 years' research/practical experiemcehe
subject concerned or 3 years' practical field expee of
preparing working plans, silviculture research e{@he
exact subject of specialization and the area inclwline
experience is required, shall be indicated on eachsion
at the time of recruitment).
8. Whether age and educationallot applicable
gualifications prescribed for
direct recruitment will apply
in the case of promotees
9. Period of probation, if any Two years (for direecruits only)
10. | Method of recruitment 75% By Promotion
whether by direct 25% By Direct Recruitment
recruitment or by promotion
or by deputation/ absorptior
and percentage of the
vacancies to be filled by
various methods
11. | In case of recruitment by | Promotion of Research Officer Grade-Il having 5rgea

promotion/deputation/
absorption grades from
which promotion /
deputation/ absorption to be

regular service in the pay band-2:Rs.9,300-34,808
grade pay Rs.4,200/- and possessing B.Sc. degrg
Science or Diploma in Engineering,

> Of

made

Research Assistant Grade-l having 11 years re(

p .
ce N

yular
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service in the pay band-1: Rs.5,200-20,200 pludegpay
Rs.2,800/- and possessing B.Sc. degree in science
diploma in engineering.
12. | If a Departmental
Promotion/ Recruitment Director General, Indian Council of -  Chairman
Committee exists, what is its Forestry Research and Education
composition Any Deputy Director General, Indian - Member
Council of Forestry Research and
Education other than Chairman,
Recruitment Board
Director Forest Education - Member
Representative of Ministry of - Member
Environment and Forest&*
Secretary, Indian Council of Forestry - Member
Research and Education
A Group 'A' officer from any other - Member
Ministry or department of the Central
Government
Three subject expert of the relevant -  Members
subject
13. | Circumstances in which Not applicable.
Union Public Service
Commission is to be
consulted in making
recruitment

1%41amended as per modified composition of DepartaléPtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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Name of Post —Research Officer Grdbe

=

2. | Number of Posts —30*(2012)

{Subjectto-variation-dependenton-workload)

2. | Classification Not applicable

4. | Pay band and grade pay or paiPay band-2: Rs.9,300-34,800 plus grade pay
scale Rs.4,200

5. | Whether selection post or non-‘Non selection”
selection post
6. | Age limit for direct recruitment Not applicable
7. | Educational and other Not applicable
gualifications for direct recruits
8. | Whether age and educational Not applicable
gualifications prescribed for
direct recruitment will apply in
the case of promotees
9. | Period of probation, if any Not applicable
10. | Method of recruitment whetheBy Promotion
by direct recruitment or by
promotion or by deputation/
absorption and percentage of
the vacancies to be filled by
various methods

11. | In case of recruitment by Promotion of Research Assistant Grade-l having 6
promotion/deputation/ years regular service in the pay band-1:
absorption grades from which| Rs.5,200=20,200 plus grade pay Rs.2,800/-
promotion / deputation/
absorption to be made
12. | If a Departmental Promotion/| Director of the concerned Institute  Chairman

Recruitment Committee exists, Representative of Ministry of - Member
what is its composition Environment and Fore$t
Head of division of the concerned- Member
Institute
In case of recruitment to 10(ten) - Member

or more posts and lady candidates
are expected to be available for
the service/post One Lady
Member of appropriate Status
Under Secretary, Indian Council - Member

1%51amended as per modified composition of DepartaléPtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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of Forestry Research and

Education

A Group ‘A’ officer from any - Member
other Ministry or department of

the Central Government

13. | Circumstances in which UnionNot applicable
Public Service Commission is
to be consulted in making
recruitment
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Age
he

and

ent

1. Name of Post - Technical Assistant (Wood Workshop)
(Carpenter/Polisher/FimberOverseeHSaw-Fitter/Bethi
Maker)
2. Number of Posts —18*(2012)
Forest-Research-nstitute
(Carpenter—13
- Polisher - 01
<—'F+mbef©vepsee+=—94
—Saw-Fitter—01
—Sawyer—01
* Cabinet-Maker-01
{£Subjectto-variation-dependenton-workload)
3. Classification Not applicable
4, Pay band and grade pay orPay band-1: Rs.5,200-20,200 plus grade pay Rs.%,900
pay scale
5. Whether selection post or | Not applicable
non-selection post
6. Age limit for direct Not less than 18 years or exceeding 27 years.
recruitment relaxation up to 5 years will be allowed for t
departmental candidates. @ Relaxable for Government
servants in accordance with the instructions orexsd
issued by the Government of India from time to time
7. Educational and other Matriculation from Government recognized Board ¢
gualifications for direct Industrial Training Institute’s certificate in Canpter trade
recruits from a recognized Institution
8. Whether age and Not applicable
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotes
9. Period of probation, if any| Two years
10. | Method of recruitment Direct Recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies
to be filled by various
methods
11. | In case of recruitment by | Not applicable
promotion/deputation/
absorption grades from
which promotion /
deputation/ absorption to be
made
12. | If a Departmental The composition of Department Promotion/Recruitm
Promotion/Recruitment Committee (for considering confirmation) consistofg
Committee exists, what is | Director of the concerned Institute Chairman
its composition Representative of Ministry of - Member
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Environment and Fore$t

Head of division of the concerned - Member
Institute

In case of recruitment to 10(ten) or more  Member
posts and lady candidates are expected to

be available for the service/post One

Lady Member of appropriate Status

Under Secretary, Indian Council of - Member
Forestry Research and Education

A Group ‘A’ officer from any other - Member
Ministry or department of the Central

Government

13. | Circumstances in which
Union Public Service
Commission is to be
consulted in making
recruitment

Not applicable

106
21/54/2016-ICFRE dated 22.02.2017]

[amended as per modified composition of Departalédtomotion Committee Notification vide No. 58-
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1. Name of Post Librarian
2. Number of Posts 03* (2012)
Forest Research Institute — 01
Institute of Forest Genetics & Tree Breeding — 01
Arid Forest Research Institute — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4, Pay band and grade pay or pafay band-2, Rs.9,300-34,800 with grade pay Rs.4,600
scale
5. Whether selection post or non-‘Non selection”
selection post
6. Age limit for direct recruitment Not applicable
7. Educational and other Not applicable
gualifications for direct recruits
8. Whether age and educational Not applicable
gualifications prescribed for
direct recruitment will apply in
the case of promotes
9. Period of probation, if any Not applicable
10. | Method of recruitment whethemBy Promotion
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies tp
be filled by various methods
11. | In case of recruitment by Promotion from Librarian Information Assistant wifh
promotion/deputation/ years regular service in the pay band-2: Rs.9,:30800
absorption grades from which| plus grade pay Rs.4,200/- working in Indian Coun€i
promotion / deputation/ Forestry Research and Education and its Institutes
absorption to be made
12. | If a Department promotion

Committee exists, what is its
composition

Director General, Indian - Chairman
Council of Forestry

Research and Education
Deputy Director General -
(Administration), Indian
Council of Forestry

Research and Education
Director Forest Education -
Representative of Ministry -
of Environment and

Forest&”’

Secretary, Indian Council -
of Forestry Research and
Education

A Group ‘A’ officer from -

Member

Membe
Member

Member

Member

any other Ministry or

107

[amended as per modified composition of Departalédtomotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2017]
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department of Central
Government

13. | Circumstances in which UnionNot applicable
Public Service Commission is
to be consulted in making
recruitment
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1. Name of Post Library Information Assistant
2. Number of Posts 15* (2012)
Forest Research Institute — 02
Tropical Forest Research Institute — 02
Institute of Forest Genetics & Tree Breeding — 01
Arid Forest Research Institute — 03
Rain Forest Research Institute — 03
Institute of Wood Science and Technology — 03
Himalayan Forest Research Institute — 01
*Subject to variation dependent on workload)
3. Classification Not applicable
4, Pay band and grade pay or paay band-1, Rs.9300-34800 plus grade pay Rs.4200
scale
5. Whether selection post or non-Not applicable
selection post
6. Age limit for direct recruitment Not below 18 ars or exceeding 27 years. Age
relaxation up to 5 years will be allowed for the
departmental candidates. Relaxable for government
servants in accordance with the institutions oemsd
issued by the Government of India from time|to
time.
7. Educational and other Graduate from recognized University with
qualifications for direct recruitsBachelor's degree in Library Science from
recognized University.
8. Whether age and educational Not applicable
gualifications prescribed for
direct recruitment will apply in
the case of promotees
9. Period of probation, if any Two years
10. | Method of recruitment whethemDirect recruitment
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies tp
be filled by various methods
11. | In case of recruitment by Not applicable
promotion/deputation/
absorption grades from which
promotion / deputation/
absorption to be made
12. | If a Departmental Promotion/| The Department promotion/recruitment Committee

Recruitment Committee exists
what is its composition

5,(for considering confirmation) consisting of:-

Director of the concerned - Chairman
Institute

Representative of Ministry of - Member
Environment and Forest$®

Head of Division of concerned - Membe

108

[amended as per modified composition of Departalédtomotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2017]
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Institute

In case of recruitment to 10 (ten)-
or more posts and lady
candidates are expected to be
available for the service/post One
Lady Member of appropriate
Status

Under Secretary, Indian Council -
of Forestry Research and
Education

A Group 'A'’ officer from any -
other Ministry or Department of
the Central Government

Member

Member

Member

13. | Circumstances in which UnionNot applicable
Public Service Commission is
to be consulted in making
recruitment
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1. Name of Post Assistant Conservator of Forests
2. Number of Posts 01*(2012)
Forest Research Institute — 01
(*Subject to variation dependent on workload)
3. Classification Not applicable
4, Pay band and grade pay or pafay band-3: Rs.15,600-39,100 plus grade pay
scale Rs.5,400
5. Whether selection post or non-‘Non selection”
selection post
6. Age limit for direct recruitment Not applicable
7. Educational and other Not applicable
gualifications for direct recruits
8. Whether age and educational Not applicable
gualifications prescribed for
direct recruitment will apply in
the case of promotes
9. Period of probation, if any Not applicable
10. | Method of recruitment whetherPromotion failing which by deputatidh
by direct recruitment or by
promotion or by deputation/
absorption and percentage of
the vacancies to be filled by
various methods
11. | In case of recruitment by Promotion™™
promotion/deputation/ Promotion of Forest Range Officer with 8 years
absorption grades from which| regular service in the Pay Band-2: Rs.9,300-20,200
promotion / deputation/ plus Grade Pay Rs.4,600/-.
absorption to be made The promoted incumbent should undergo induction
training / refresher course as decided by the Borgc
General, ICFRE.
By deputation
Deputation of an officer holding analogous post in
any State Forest Department or Forest Range Officer
in the Grade Pay Rs.4,600/- having 8 years regular
service in the grade with graduate degree.
12. | If a Departmental Promotion | Director General, Indian Council- Chairman
Committee exists, what is its | of Forestry Research and
composition Education
Deputy Director General - Member
(Administration), Indian Council
of Forestry Research and
Education
Director Forest Education - Member
Representative of Ministry of - Member

Environment and Forests

199 1amended as per Notification 58-21/54/2016-ICFREed 22.02.2017]
19 1amended as per Notification 58-21/54/2016-ICFREed 22.02.2017]

111

[amended as per modified composition of Departalédtomotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2017]
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Secretary, ICFRE - Member
A Group ‘A’ officer from any - Member
other Ministry or department of

Central Government

13. | Circumstances in which UnionNot applicable
Public Service Commission i$
to be consulted in making
recruitment
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fully

1. | Name of Post Forest Range Officer
2. | Number of Posts 15* (2012)
Forest Research Institute — 03
Tropical Forest Research Institute — 01
Institute of Forest Genetics and Tree Breeding — 02
Arid Forest Research Institute — 01
Rain Forest Research Institute - 02
Institute of Wood Science & Technology — 01
Himalayan Forest Research Institute — 02
Institute of Forest Productivity — 03
(*Subject to variation dependent on workload)
3. | Classification Not applicable
4. | Pay band and grade pay or Pay band-1: Rs.9,300-34,800 plus grade pay Rs.4,600
pay scale
5. | Whether selection post or | Not applicable
non-selection post
6. | Age limit for direct Not applicable
recruitment
7. | Educational and other Not applicable
gualifications for direct
recruits
8. | Whether age and educationdllot applicable
qualifications prescribed for
direct recruitment will apply
in the case of promotes
9. | Period of probation, if any Not applicable
10. | Method of recruitment Promotion failing which by deputation including sho
whether by direct term contract
recruitment or by promotion
or by deputation/absorption
and percentage of the
vacancies to be filled by
various methods
11.| In case of recruitment by | Promotion:
promotion/deputation/ Promotion of Deputy Ranger with 10 years regulavise
absorption grades from in the pay band-1: Rs.5,200-20,200 grade pay R¥2,4
which promotion / By deputation :
deputation/ absorption to be Forest Ranger/Deputy Ranger having success
made completed training from rangers college, with mdran
three years experience from the State Forest Dapats.
12.| If a Departmental Promotion
Committee exists, what is its Director General, Indian Council of - Chairman
composition Forestry Research and Education
Deputy Director General - Member
(Administration), Indian Council of
Forestry Research and Education
Director Forest Education - Member
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Member

Representative of Ministry of
Environment and Forest$
Secretary, Indian Council of Forestry Member
Research and Education

Member

A Group ‘A’ officer from any other
Ministry or department of Central
Government

13.| Circumstances in which Not applicable
Union Public Service
Commission is to be
consulted in making
recruitment

“21amended as per modified composition of DepartaléPtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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1. | Name of Post Deputy Ranger
2. | Number of Posts 12* (2012
Forest Research Institute — 03
Rain Forest Research Institute — 01
Institute of Wood Science & Technology — 01
Himalayan Forest Research Institute — 04
Institute of Forest Productivity — 01
Institute of Forest Geneticsand Tree Breeding—01
Tropical Forest Research Institute — 01
(*Subject to variation dependent on workload)
3. | Classification Not applicable
4. | Pay band and grade pay| Pay band-1: Rs.5,200-20,200 plus grade pay Rs.2,400
or pay scale
5. | Whether selection post or Not applicable
non-selection post
6. | Age limit for direct Not applicable
recruitment
7. | Educational and other Not applicable
qualifications for direct
recruits
8. | Whether age and Not applicable
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotes
9. | Period of probation, if anyNot applicable
10. | Method of recruitment | By Promotion failing which by deputation includisgort
whether by direct term contract
recruitment or by
promotion or by
deputation/absorption and
percentage of the
vacancies to be filled by
various methods
11. | In case of recruitment by Promotion:
promotion/deputation/ Foresters in the pay band-1:Rs.5,200-20,200 plaslegr
absorption grades from | pay Rs.1,900/- with 8 years regular service in ghade
which promotion / and have completed training from the Forestersnimgi
deputation/ absorption to| College..
be made Deputation:
Analogous posts or having successfully completaiaitrg
from rangers college with more than three vyears
experience from the State Forest Departments
12. | If a Departmental Director of the concerned Institute Chairman

Promotion Committee
exists, what is its

Representative of Ministry of - Member

Environment and Forest*

13 posts re-allocated vide notification no. 36-8/3dCFRE dated 06.01.2016]
14 1amended as per modified composition of DepartaléPtomotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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composition

Head of division of the concerned - Member
Institute
In case of recruitment to 10(ten) or more  Member
posts and lady candidates are expected to
be available for the service/post One
Lady Member of appropriate Status

Under Secretary, Indian Council of - Member
Forestry Research and Education

A Group ‘A’ officer from any other - Member
Ministry or department of the Central

Government

13.

Circumstances in which
Union Public Service
Commission is to be
consulted in making
recruitment

Not applicable
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1. | Name of Post Forester
2. | Number of Posts 22*(2012)
Forest Research Institute — 06
Rain Forest Research Institute -02
Institute of Wood Science & Technology — 01
Institute of Forest Genetics and Tree Breeding-01
Himalayan Forest Research Institute — 08
Institute of Forest Productivity — 02
Tropical Forest Research Institute — 01
Arid Forest Research Institute — 01
(*Subject to variation dependent on workload)
3. | Classification Not applicable
4. | Pay band and grade pay| Pay band-1: Rs.5,200-20,200 plus grade pay R€/,90
or pay scale
5. | Whether selection post ar“Non Selection”
non-selection post
6. | Age limit for direct Not applicable
recruitment
7. | Educational and other | 12" Pass from Central/State Board
gualifications for direct
recruits
8. | Whether age and Not applicable
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotes
9. | Period of probation, if anyTwo years (For direct recruit only):- Subject tacsessful
completion of six months in-service Forestry Tram
Course from recognized Institute in the probatienqd.
10. | Method of recruitment | 75% By Direct Recruitment
whether by direct 25% By Promotion
recruitment or by
promotion or by
deputation/absorption and
percentage of the
vacancies to be filled by
various methods
11. | In case of recruitment by Promotion of Forest Guard in the pay band-1:Rs(,]
promotion/deputation/ 20,200 plus grade pay Rs.1,800/- having 3 yearslae
absorption grades from | service in the grade.
which promotion /
deputation/ absorption to
be made
12. | If a Departmental Director of the concerned Institute €hairman
Promotion/Recruitment | Representative of Ministry of - Member
Committee exists, what is Environment and Foresf
15 posts re-allocated vide notification no. 36-8/2dCFRE dated 06.01.2016]
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its composition

Head of division of the concerned - Member
Institute
In case of recruitment to 10(ten) or more  Member
posts and lady candidates are expected to
be available for the service/post One
Lady Member of appropriate Status

Under Secretary, Indian Council of - Member
Forestry Research and Education

A Group ‘A’ officer from any other - Member
Ministry or department of the Central

Government

13. | Circumstances in which
Union Public Service
Commission is to be
consulted in making
recruitment

Not applicable

“9amended as per modified composition of Departmdiiamotion Committee Notification vide No. 58-
21/54/2016-ICFRE dated 22.02.2017]
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ion

in

1. | Name of Post Forest Guard
2. | Number of Posts 35* (2012}
Forest Research Institute — 12
Institute of Forest Genetics and Tree Breeding — 01
Rain Forest Research Institute -04
Institute of Wood Science & Technology — 02
Himalayan Forest Research Institute — 08
Institute of Forest Productivity — 04
Tropical Forest Research Institute — 02
Arid Forest Research Institute — 02
(*Subject to variation dependent on workload)
3. | Classification Not applicable
4. | Pay band and grade pay or pay Pay band-1: Rs.5,200-20,200 plus grade pay Rs.t,800
scale
5. | Whether selection post or non-| Not applicable
selection post
6. | Age limit for direct recruitment Not below 18ars or exceeding 27 years. Age relaxal
up to 5 years will be allowed for the departmental
candidates. Relaxable for government servantg i
accordance with the institutions or orders issugdthe
Government of India from time to time.
7. | Educational and other Essential:
qualifications for direct recruits | a. 10" Pass from Government recognized Board
b. Certificate in Fire Fighting
Desirable
a. Home Guard training
b. Experience in relevant trade.
8. | Whether age and educational | Not applicable
gualifications prescribed for
direct recruitment will apply in
the case of promotes
9. | Period of probation, if any Two years
10. | Method of recruitment whether| By Direct Recruitment
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies to be
filled by various methods
11. | In case of recruitment by Not applicable
promotion/deputation/ absorptign
grades from which promotion /
deputation/ absorption to be
made
12. | If a Departmental Promotion/ Director of the concerned Institute Chairman
Recruitment Committee exists,| Representative of Ministry of - Member

Environment and Forest

what is its composition

17 posts re-allocated vide notification no. 36-8/3dCFRE dated 06.01.2016]

118

[amended as per modified compositio

n of Departalditomotion Committee Notification vide No. 58-

21/54/2016-ICFRE dated 22.02.2017]
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Head of division of the concerned - Member
Institute

In case of recruitment to 10(ten) or more  Member
posts and lady candidates are expected to

be available for the service/post One

Lady Member of appropriate Status

Under Secretary, Indian Council of - Member
Forestry Research and Education

A Group ‘A’ officer from any other - Member
Ministry or department of the Central

Government

13.

Circumstances in which Union

be consulted in making
recruitment

Public Service Commission is fo

Not applicable
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RULES FOR
JUNIOR / SENIOR RESEARCH FELLOWSHIP AND
RESEARCH ASSOCIATESHIPS-2018"

1. GENERAL

1.1  The philosophy of Indian Council of forestry Rass# & Education (ICFRE)
is to provide scientific research and developmerfbrestry and related areas
of conservation, production, utilization, educateord extension with clear-cut
objectives of making research and development pfanghe services that
science and technology is required to provide foe development of
environment, economy and society. The importancéowdstry research and
education and extension is manifold: conservatioh Hodiversity,
maintenance and increase in forest area, commeuestry, forest based
industries raw material resource generation, prooilidor local community
requirements etc. It is a multidisciplinary scienamed fulfillment of the
requirement of trained R & D personnel for the imdlon of the goals is
becoming increasingly important. The objectives aarding Research
fellowship and Associateship of ICFRE at its reskanstitute and centers are
to provide manpower for conducting research inaede projects under the
expert guidance of faculty members’ scientist/ $oees working in various
institute/ centers and to generate trained humswuree for R & D.

1.2 ICFRE Research Fellowships and Associatesimipdenable in the research
institute/ centers under ICFRE and other orgaromati universities/
institutions where ICFRE funded research projects minning. ICFRE,
however, reserves the right to determine the ptest suited to undertake the
research work.

1.3  Award of Research Fellowship/ Associatship®@yRE does not guarantee for
any employment to the awardee. ICFRE has full rigreaward/ terminate the
Research Fellowship/ Associateship.

2. SUBJECT OF RESEARCH
Subject/ topic of research relevant to the resegreagrammes of ICFRE and institute/
centers under its control shall be the priority.

3. JUNIOR RESEARCH FELLOWSHIP (JRF) — NET qualified/ JUNIOR
PROJECT FELLOWSHIP (JPF) -NON-NET
3.1 Eligibility
3.1.1 Educational Qualification
Applicants must possess at least first class Palugte degree in
Chemical science, Physical science, Life scienggic@ltural science,
Forestry science, Engineering/ Technology or edentaMCA and
MA in relevant subject
Note:
1. Category of JPF is applicable only when NET quedifi
candidates are not available for the projects ofF RE.

19 IFirst framed with approval of XVI meeting BOGeld on 04.04.1997 and subsequently amended vide

XXXI meeting of BOG held on 29.10.2004, XXXII meeg of BOG held on 31.05.2005, XXXVI meeting of
BOG held on 23.03.2007 and XXXIX meeting of BOGcheh 6.10.2008, the instant rules have been revised
and notified vide notification No. 44-5/2018-ICFRIBted 24.01.2018]
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3.2

3.3

3.4

2.

3.1.2 Age:

Specific essential educational qualification for esjbic
discipline will be decided at the time of engagemanthe

project.

The upper age limit for JREIPF shall be 28 years on thé' tlay of

June of the year in which the application is malde upper age limit
is relaxable up to 5 years in case of candidatéangeng to schedule
castes / scheduled tribes, women, physically hapged and OBC
applicants.

Selection Procedure

3.2.1 Application for JRFJPF shall be invited by Directors of the institutes/
centers /DDGs of ICFREthrough press advertisement on all India
basis or notifying the Vice-Chancellors of the Uarsities of the
region of institute of ICFRE for which JRFsIPFs are to be
awarded:?°

3.2.2 Director of the concerned institutedncerned DD®f ICFRE shall be
the competent authority to decide the procedureshanrt listing the
applicants for interview by the selection Committamsisting of the

following:

Sl. | Composition of the selection committee Designation

[ Director* of concerned institute of ICFRE Chairpen

i | One outside expert to be nominated by DG ICFRE| Member

lii | Internal nominee of DG ICFRE Member

Iv | Principal Investigator of the concerned project Member

v | Group Coordinator (Res.)* of the concerned lagtit | Member
Secretary

* For ICFRE headquarters Director and Group coordior (Res.) will
be replaced by DDG of concerned Directorate and Abthe
concerned division of the Directorate respectively.

Stipend and Tenure of JRFIPF:
The stipend of JRENET qualified)will be Rs25000/ monthand that ofJIPF
(NON-NET) will be Rs 16,000/ moriibr a period of 2 years. The fellowship
can be extended for one more year subject to settsfy performance to be
assessed at by a committee consisting of the gi#tef the project of the
JRF/JPF, Head of the Division gcientist of concerned division of ICFREd
Group Coordinator of the concerned institutericerned ADGIn the event of
committee not recommending the extension, thevialtop will be terminated.

The amount of stipend to the JRI?F in case of the projects funded by the
outside agencies will be provided as proposed émtim the proposals.

Upgradation of Junior Research Fellow Junior Project Fellow
On completion of 2 years JRBPF can apply for up-gradation to SREPE
The stipend of SRFSPF on up-gradation will be Rs28,000 / 18000
respectively for a maximum period of 2 years. Toiltperiod as JRRIPF

120rAmended as per notification No. 44-5/2018-ICFRffedl 22.03.2018]
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plus SRF/SPF shall not exceed 4 years. The up-gradation to S8FF at a
stipend of R£8,000 / 18,000 respectivethall be on the basis of assessment
of fellow’s progress of research work/ achievemditsan expert committee
consisting of guide of the JRBPF, Head/ ADG of Division concerned and an
external member not below the rank of AssociatdeRswr/ Reader/ Scientist
E to be nominated by the Director of institute @mned/concerned DDG
ICFRE On the recommendations of the expert committekadter approval

of Director/DDG, JRF/JPF will become SRFSPFand shall be paid stipend
of Rs 28,000 / 18,000espectively for the period recommended by theelxp
Committee. In the event of committee not recommegdip-gradation to
SRF/SPFthe fellowship may be terminated. After the expfthe extended
period of stipend as SRISPF,the progress of research work/ achievements
shall be again assessed by the same Expert Corarfattéurther extension.

Order for extension/ up-gradation

Detailed progress report duly supported by repairfsublication/ accepted for
publication/ communicated for publication alongwihe recommendation of
the Expert Committee are to be forwarded by theegxgpmmittee to Director
of the concerned institutecbncerned DDG ICFREvithin one month from the
date of expiry of 2 years, for concurrence for isgLextension/ up-gradation
order. Extension/ up-gradation order is to be idsudy after it is approved by
Director of the concerned Institutedncerned DDG.

SENIOR RESEARCH FELLOWSHIP (SRF) / SENIOR PROJECT
FELLOWSHIP (SPF)

4.1

4.2

Eligibility

4.1.1 Education qualification and experience.
Applicants must possess at least Post graduateeelegr Chemical
Science, Physical Science, Life Science, Agricelt8cience, Forestry
Science, Engineering /Technology or equivaleiCA and MA in
relevant subjectwith first division and at least 2 years research
experience after Post graduation.
Note:

1. Category of SPF is applicable only when NET quedifi
candidates are not available for the projects oFRE.

2. Specific essential educational qualification for esjiic
discipline will be decided at the time of engageimanthe
project.

4.1.2 Age:
The upper age limit for SRFBPF shall be 32 years on thé' lay of
June of the year in which the application is malde upper age limit
is relaxable up to 5 years in case of candidatesbgmg to scheduled
castes / scheduled tribes, women, physically hapged and OBC
applicant.

Selection Procedure

4.2.1 Application for SRF/ SPF shall be invited by Diest of the
institutes/ centers under ICFREb6bncerned DDG of ICFREs per
procedure prescribed under rule (3.2.1).
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5

4.3

4.2.2 Director/ DDG shall be the competent authority to decide the

4.2.3.

procedure for short-listing the applications fortenview by the
selection committee consisting of the following:

Sl. | Composition of the selection committee Designation

[ Director* of the concerned institute of ICFRE @parson

i | One outside subject expert to be nominated ftben Member
panel, approved by the DG ICFRE

iii | One internal nominee from the panel, approved Member
the DG, ICFRE

iv | Principal investigator of the concerned project Member

v | Group Coordinator (Res.)* of the concernedember
Institute Secretary

project(s)

vi | Director may additionally invite an expert asgecial invitee as per th
requirement of the funding agency in respect ofemdlly aided

* For ICFRE headquarters Director and Group coordior (Res.) will
be replaced by DDG of concerned Directorate and AbGthe
concerned division of the Directorate respectively.

Candidates can be called for interview and dh@lbaid second class to
and for rail/ bus fare by the shortest route. Caaidis are expected to
join within one month from the date of issue of aivéetter failing
which award may be cancelled. However, in exception
circumstances, extension for maximum of 2 months lwa given by
the Director of the institute/ Director General FRE.

Stipend and Tenure of SRF/ SPF

43.1

4.3.2

4.3.3

The stipend of SRF (NET qualified) will be B8000/ month and that
of SPF (NON-NET) will be Rs 18,000/ month.

The amount of stipend to the SRFPFin case of the projects funded
by the outside agencies will be provided as propdse them in the
proposals.

The tenure of SRF$PF shall be initially for 2 years. It can be
extended to "8 year on the basis of research work/ achievementiseb
Expert Committee as mentioned above. The casextension is to be
forwarded to the Director of the institutecbncerned DDGwith
comments of expert committee recommendation. Eiderfer the 4
year can be granted in exceptional cases on thé las the
recommendation of the Expert Committee.

The total period of a fresh SRHPF shall not exceed 4 years. If the
candidate has already worked as JBRH for two years elsewhere the
total period ofJRF/ JPF+SRF/ SPFshall not exceed 4 years. An
applicant who has held a CSIR/ ICAR/ UGC or anyeotfellowship
for full tenure earlier is not eligible for frestward of the same or
lower category of fellowship.

RESEARCH ASSOCIATESHIP (RA)
Eligibility

5.1
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5.1.2
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Educational qualification and experience

The candidates possessing doctorate degree orghawear research/
teaching experience after post graduation in Foregigriculture/
Chemical Science/ Physical Science/ Life Sciencegifeering/
Technology,MCA and MA in relevant subjecin first class will be
eligible for the award of Research Associateship.

Note:

1. Specific essential educational qualification for esjfic
discipline will be decided at the time of engageimanthe
project.

Age:

The upper age limit for RA shall be 35 years on1fielay of June of
the year in which the application is made. The uppge limit is
relaxable up to 5 years in case of candidates peignto scheduled
castes / scheduled tribes, women, physically hapged and OBC
applicant.

5.2 Selection Procedure

5.2.1

5.2.2

5.2.3

Applications for RA shall be invited by Director$ the institutes/
centers under ICFRE/ concerned DDG of ICFRE asppecedure
prescribed under rule (3.2.1).

Director of the concerned institute/ concerned DRfGCFRE shall be
the competent authority to decide the procedureskart-listing the
applications for interview, by the Selection Conteget consisting of
the following:

Sl. No. | Composition of the selection committee  Designation
[ Director* of the concerned Institute pfChairperson
ICFRE
ii One outside subject expert to pMember
nominated from the panel, approved by

DG, ICFRE
i One internal nominee from the panelMember
approved by DG, ICFRE

\Y Principal investigator of the concernetMember
project

% Group Coordinator (Res.)* of theMember
concerned Institute Secretary

Vi Director/ DDG may additionally invite an expeds a

special invitee as per requirement of the fundiggnay in
respect of externally aided project

* For ICFRE headquarters Director and Group coordtor (Res.) will
be replaced by DDG of concerned Directorate and AD{Sthe
concerned division of the Directorate respectively.

Candidate can be called for interview and shalbée second class to
and fro rail/ bus fare by the shortest route. Caaidis are expected to
join within one month from the date of issue of #veard letter failing
which award may be cancelled. However, in exceptiocmcumstances
extension for a maximum of 2 months can be givethieyDirector of
the institute/ DG ICFRE.
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5.3

Stipend and Tenure

5.3.1 Remuneration of Research Associates (RA) may e fat a
consolidated amount at one of the 3 pay levelsngbedow depending
upon the qualifications and experience. The Inggy ICFRE may
decide the level in which a particular associatewdd be placed based
on the experience.

A. RA-I: The stipend of the RA will be Rs 36,000/ imont

B. RA-II: The stipend of the RA will be Rs 38,000/ tihon

C. RA-III: The stipend of the RA will be Rs 40,000htho

The amount of stipend to the RA in case of theqatsj funded by the
outside agencies will be provided gsoposed by themn the
proposals.

5.3.2 Associateship will be tenable initially for a pmaii of 2 years
extendable by another 3 years. In no case the pmabd of the
Associateship shall exceed 5 years. Extension bkalranted Director
of the institute toncerned DDGn the recommendation of the Expert
Committee consisting of the following:

Sl. No. | Composition of the committee Designation
[ Director of the InstituteDDG of the concernedChairperson
Directorate for ICFRE headquarter
ii Two Head of Division of concerned Institute Members
ADG for ICFRE headquarters
ii GCR of concerned instituteADG of concerned Member
division for ICFRE head quarters Secretary

ASSIGNMENT OF FELLOWSHIP TO INSTITUTE

6.1

6.2

The Director General, ICFRE will be competanthority to sanction the
number of all types of fellowship depending upoe ttequirement of the
institutes.

The number of fellowship will be distribute¢ Director General, ICFRE
between different institutes under ICFRE and tlcemters depending on the
institute's requirements. Director General, ICFRiallsreserve the right to
determine the place of work best suited in terms\ailability of physical
facilities and competent supervision in the brawéhscience in which an
awardee is required to work.

GENERAL TERMS AND CONDITIONS OF FELLOWSHIP

7.1

7.2

The award of fellowship does not imply to t#wardee any assurance or
guarantee for subsequent employment in any instiogntre under ICFRE.
The following are the obligations that a reskdellow is expected to meet
under the fellowship grants:

7.2.1 He /She must be full time research worker submit himself/ herself
to the discipline regulation of the Institute/ lagiry in which he/ she
is working. Regular attendance of the fellow mayedmsured by the
supervisor by keeping an attendance register.

7.2.2 In case of the fellow desiring to appear famy competitive
examination, he/ she must inform the concerned Hdabe Institute
in writing and obtain written approval before appty.
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7.3

7.4

7.5

7.6

7.2.3

7.2.4

7.2.5

7.2.6

71.2.7

Rules for JRF/SRF and RA’'s 2018

Each research fellow shall be required torsuto the concerned Head
of the division /concerned ADGguarterly reports and a detailed
annual report on the progress of his/ her work ugho his/ her
supervisor in the prescribed proforma. The Heathefdivision /ADG
shall forward a copy of the progress report todbecerned Director /
concerned DDG of ICFREOnce a research fellow accepts the
fellowship and joins, it is obligatory for him/ he&o continue the
fellowship for the normal tenure.

No fellow shall discontinue his/ her felldws without the prior
approval of the concerned Head of the Institeticerned DDGIn
case he/ she wants to discontinue his/ her fellgwshior to the
completion of the tenure or the attainment of owdiobjective of
research, he/ she must submit his/ her resignatiothe concerned
Head of the Institutetoncerned DDGthrough the supervisor duly
forwarded by the concerned Divisional Heambhcerned ADGt least
one month in advance indicating specific reasonsdb continuing the
fellowship for the full term. In case he/ she leawbe fellowship
without prior approval of the concerned Head of Itietitute/DDG he/
she will be liable to make such refund as may beidéel by the
concerned Head of the Institute. The fellowshiplist@ase from the
date stipulated by the concerned Head of the intetiDDG while
accepting the resignation.

Before termination or resignation from tleldwship, a fellow must
furnish a detailed final report of the research kvdone during the
entire tenure through the supervisor to the cormzkrdead of the
division /concerned ADGn the prescribed proforma. The Head of the
division shall forward the report to concerned Diog / concerned
DDG of ICFRE.

Research Fellows may apply to registeriferaward of Ph. D. Degree
with the Forest Research Institute deemed Uniyensibvided the
Ph.D work to be undertaken does not interfere whth project work
assigned to the awardee.

A copy of the Ph.D. thesis shall be depdsiéh the Central Library
of the concerned Institute. The thesis will be siitet to the Forest
Research Institute deemed University in accordavite the rules of
the University on the subject.

ICFRE may send whenever considered necedsasfficers for reviewing the
work of the Fellows and Associates, inspection afoants etc., in institutes
where the scholars are placed.

The stipend of Research Fellow/ Associatexesrgted from the payment of
the income tax.

Any kind of paid or honorary part- or —fulltn@mployment or private even in
honorary capacity is not permissible during theutenof fellowship/
Associateship.

Leave travel concession dbdarness allowanceill not be admissible.

TRAVELLING ALLOWANCE/ D.A. RULES

The candidates called for interview will be péidvelling expenses equal to
single second class train fare from the railwayi@tanearest to his place of
residence to the railway station nearest to hisepla interview and back by

8.1
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9.

10

the shortest route. If a place is connected byasaivell as by road or partly by
rail or partly by road, the candidate will be detitto get second class rail
fare/ actual bus fare whichever is less.

8.2 A Research Fellow is eligible to claim TA/ DA admissible to the officers of
the ICFRE drawing the same salary in accordancé wie rules of the
Institute for any tour undertaken by him/ her dgrithe tenure of the
fellowship. However, tours shall be undertaken anlyconnection with his/
her approved research programmes or presentatiorsefirch results in a
conferences/ seminar/ symposium etc. and not tending any course for
which certificates are awarded.

Travel Allowance:The travel entittement of JRF / SRF / JPF / SPE BA
for participation in scientific event / workshopslndia will be 2¢ AC
by rail.

Daily Allowance (DA):

1. During tour JRF/ SRF/ JPF/ SPF will be entitled# as admissible
in case of government servants drawing basic payvatent to the
stipend. Accordingly allowance as admissible tacefs from Level 1
to Level 5 as per"YCPC will be followed.
2. During tour, RA will be entitled to DA as admissibin case of
government servants drawing basic pay equivalenth® stipend.
Accordingﬂly allowance as admissible to officersnrbevel 6 to Level
8 as per 7 CPC will be followed
LEAVE
9.1 The fellows are eligible only for casual leaveile/iResearch Associates are

entitled to leave as per rules of the host insgtgutThe participation of any of

the research personnel viz., JRF/ SRF/ JPF/ SPFirRay scientific event/

workshops in India or abroad will treated as onydut

9.1.1 The Head of Division can grant leave to a feliovhis institute on the
recommendation of the guide if the leave is dueprascribed in the
above pare. If leave is not due, such cases witldmded by Director
of institute/ concerned DDG The fellow should not be allowed to
proceed on leave to visit a foreign country foeatling conferences,
seminars etc. without prior approval of the Directf institute/
concerned DDGThe entire duration of such foreign visits if d&d by
any national/ international agency, whether pdytiat fully, would be
treated as leave without stipend.

9.1.2 For women fellows, full stipend may be paid peomth during the
period of absence on grounds of maternity. Suclveleshall be
sanctioned by the Head of the Institute. The fedfloyg amount for
leave period will be paid after the fellow resungesy and submits a
medical certificate in support of actual confineméhis expected that
the Fellow will make up the deficiency in reseapbject during the
remaining tenure.Maternity leave as per Governments of India
instructions issued from time to time would be kde in all the
categories.

ACCOMODATION/ HRA
10.1 All Research Fellows may be allowed hostel accodation wherever

available. Where this is not possible, house réatvance will be allowed as
per the rules of the institution subject to thediban that HRA payable, in no
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case, shall be more than the rates payable to &&ntwvt./ ICFRE employees
in that area. The basis for calculating HRA will the actual stipend of the
Research Fellow.

MEDICAL BENEFITS

11.1 All Research Fellows may be provided medical benas per rules of the
Institution. This will be limited to the fellow oyland not for his/ her family
members/ dependant.

TERMINATION OF FELLOWSHIP
12.1 The fellowship will be terminated:
0] In the expiry without notice.
(i) In case the concerned Head of the Institl@&/RE is not satisfied with
the progress of work.

PUBLICATION AND/PATENT

13.1 The results of JRF/ SRF / JPF /SPF/ RAs researalk way be published in
standard referred journals at the discretion of felow or his / her Guide. It
should be ensured by the fellow that the assist@moeided by the funding
agencies of Government of India is acknowledgél isueh publications

13.2 All patents, rights designs and inventions detivieom research work
conducted from this official grant shall belonghe ICFRE.

RELAXATION
14.1 Any relaxation would require approval of the Rt General, ICFRE. In all
matters decision taken by the Director General IERRI be final.

REVISION OF EMOLUMENTS

Director General, Indian Council of Forestry and Whtion, Dehradun may revise
the emoluments of research personnel (JRF/ SRF/ 3™ and RA) in future in
consonance with the rates revised by Ministry ofiEemment, Forest and Climate
Change, Government of India, New Delhi from timante.
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ICFRE GROUP ‘A’ (DEPUTY DIRECTOR GENERALS AND
AND DIRECTORS) RECRUITMENT RULES, 2010***

In exercise of the power conferred by proviso ofeR&6 and 38 (read with Rules 22
(iv), 24 (i) and 24 (iii) of the ICFRE Society, Bad of Governors of Indian Council of
Forestry Research and Education hereby approvesiiReent Rules in supersession of all
the rules for the appointment on deputation topbsts of Deputy Director General (s) in
ICFRE, Dehradun and Director's of Research Inggubf Indian Council of Forestry
Research at Dehradun, Coimbatore, Bangalore, Jabalprhat and Jodhpur in the HAG
scale of Rs.67,000-79,000/- and Director (Resean@fRE, Dehradun and Directors of
Regional Institutes at Shimla and Ranchi in the pegle of PB-4: Rs.37,400-67,000 with
Grade Pay of Rs.10,000/-.

1. Short title and commencement
1.1  The rules may be called the ICFRE Group ‘A’ (Depbiyector Generals and
Directors ) Recruitment Rules 2010.
1.2  They shall come into force on the date of notifmatoy the Council.

2. Designation and pay scale of the posts Deputy Diriec General and Directors
2.1 The designations and grades of all the posts oDiyguty Director Generals
in ICFRE and Directors of the Institutes undehilsbe as follows:

(A)  Deputy Directors General, ICFRE Head Quarter, DehraDun

() | DDG (Admin.) OLpost| | ovel 15 of ¥ CPC Pay Matrix
(i) | DDG (Education) 01 post .
(i) |DDG (Research) 01 post (pre-rewse?cé %’8‘; Rs.67,000-
(iv) | DDG (Extension) 01 post ’
(B) Directors of the Forest Research Institute under IERE
0] Director, FRI, Dehradun 01 post
(i) | Director, IFGTB, | 01 post
Coimbatore Level 15 of ' CPC Pay Matrix
(i) | Director, IWST, Bangalore 01 post (pre-revised HAG Rs.67,000-
(iv) | Director, TFRI, Jabalpur 01 post 79,000)
(v) | Director, RFRI, Jorhat 01 post
(vi) | Director, AFRI, Jodhpur 01 post

(C) Director (Research), ICFRE (Hqgr.), Dehradun and Directors of Regional
Institutes under ICFRE

(i) | Director (Research), ICFREO1 post Level 14 of ' CPC Pay
(Hgrs) Matrix

(i) | Director, HFRI, Shimla 01 post| (pre-revised PB-4: Rs.37,400-

(i) | Director, IFP, Ranchi 01 post 67,000)

12LINotified vide notification no. 32-12/2003-ICFRE&Md 22.12.2004 and the instant rules revised atifien
vide notitication no. 58-21/XLI1/2010-ICFRE dated.01.2011]
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2.2

Head Quarters: The Head quarter (s) of all posts shall be asddfin rule 2.1. The
Director General, ICFRE, with the approval of theBF&CC, shall transfer the
incumbent from one post to other, as and when wistances, so warrant. However,
the officer appointed would be liable to serve amgre in India.

Recruitment Norms:

3.1 The essential and desirable qualifications fothadl posts shall be as specified
in Appendix I and II.

3.2  Recruitment shall be by deputation whenever théspa® to be filled up, the
posts shall be advertised in the Newspapers oubly appropriate methods as
the Director General, ICFRE deems fit.

3.3  Age limit for recruitment on deputation:-

The upper age for the eligible candidates statal sbt be exceeding 57 years.

The crucial date of determining the age limit shwlthe closing date for receipt of
applications.

Search-cum-Selection Committee

4.1 The Search-cum-Selection Committee for the selecttmll be constituted in
accordance with DoPT O.M. No.AB.1470/11/2004-ERR}), dated 36 July,
2007 as amended from time to time.

Tenure:
5.1 The tenure of deputation shall ordinarily be fiveags or till superannuation,
whichever is earlier and as per guidelines of tbggenment of India.

“Cooling off” requirement:
6.1 “Cooling off’, period for the posts shall be as pguidelines of the
Government of India.

Debarment:

7.1  If an officer given an appointment to the post doetsreport either on his own
volition or at the instance of the Cadre authoritg, would be debarred from
consideration for a post for a period of 5 years.

General Conditions:

1. The pay of the officers shall be fixed according-tlmdamental Rules of the
Government of India.
2. Every officer shall perform such duty as may berwsted to him/her and

shall, to the best of his/her ability, carry oue tdirections of the Board of
Governors or Director General, ICFRE or of any otpersons to whose
authority may be subject to, according to the raled bye laws of the Society.
3. During the period of service every officers shdlserve, obey and abide by
the rules of the Society and bye laws made frone tisitime by the Board of
Governors and all standing orders passed by theciir General, ICFRE

4, In all service matters the decision of the DiredBeneral and/or Board of
Governors, as the case may be, shall be final.
5. The Board of Governors shall have powers to redaxend and repeal any or

all these rules provided that such amendment, fegeal not affect the
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previous operation of these rules or notificationsorders made or anything
done or any action taken thereunder.

In this regard any matter not specified here invabdhe officers of the
Council will be governed by the relevant rules/osdssued by the Govt. of
India from time to time.
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Appendix-|

NORMS FOR RECRUITMENT TO THE POSTS OF DEPUTY DIRECT OR
GENERALS IN LEVEL 15 OF 7™ CPC PAY MATRIX (PRE-REVISED PAY SCALE
OF HAG Rs.67,000-79,000) IN ICFRE (HEAD QUARTER), EHRADUN

1.

2.

DEPUTY DIRECTOR GENERAL (RESEARCH)

A.

B.

For Members of Indian Forest Service:

A.1  Essential Qualifications:
A serving member of Indian Forest Service havinggleted 26 years
of service with reference to year of allotment, wWias at least 5 years
research experience on posts in Forestry Resedroh.time spent in
obtaining Ph.D. degree shall not be counted towdnds minimum
required research experience, unless the officer Hedd charge of
regular post in Forestry Research concurrently.

A.2  Desirable Qualifications
1. Doctoral Degree.

OR
For Scientists:

B.1  Essential Qualifications

A candidate having First Class Masters Degree insiBa
Sciences/Agriculture & Allied Sciences/Forestry &lliéd Sciences
and other related disciplines from a recognizedvensity, with 26
years of service with reference to the date of appwent as Group ‘A’
Scientists and who has 15 years experience in ffpriessearch. The
time spent in obtaining Ph.D. degree shall notdented towards this
minimum required research experience, unless thentst has held
charge of a regular post in Forestry Research cozraily.

B.2  Desirable Qualifications:
1. Doctoral Degree.

DEPUTY DIRECTOR GENERAL (EXTENSION)

A.

For Members of Indian Forest Service:

A.1  Essential Qualifications:
A serving member of Indian Forest Service havingugleted 26 years
of service with reference to year of allotment.

A.2. Desirable Qualifications:
1. Doctoral Degree
2. Knowledge of modern extension methodology and médron
and Communication Technology.
3. Experience in Forestry Research, Extension & Edoicat

OR
For Scientists:
B.1 Essential Qualifications:
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A candidate having First Class Masters Degree insiBa
Sciences/Agriculture & Allied Sciences/Forestry & lliéd
Sciences/Social Science from a recognized Uniyevdih 26 years of
service with reference to the date of appointmentGroup ‘A’
Scientist, and who has 15 vyears experience in Fygres
Research/Extension or Education. The time spewbtaining Ph.D.
degree shall not be counted towards this minimuguired research
experience, unless the Scientist has held charge@jular post in the
required fields concurrently.

Desirable Qualifications:

1. Doctoral Degree.

2. Knowledge of modern extension methodology and médron
and Communication Technology.

3. DY. DIRECTOR GENERAL (ADMINISTRATION)

A. For Members of Indian Forest Service:

Al

Essential Qualifications:
A serving member of Indian Forest Service havingeleted 26 years
of service with reference to year of allotment.

OR

B. For Scientist:

B.1

B.2

Essential qualifications:

A candidate having First Class, Masters Degree asi® Sciences/
Agriculture/Forestry/Management/Social Sciencesnfra recognized
University with 26 years of service with referente the date of
appointment as Group ‘A’ Scientist, and who hasy&ars experience
in Forestry Research/Extension or Education.

Desirable Qualifications: For both members of mdian Forest

Service and Scientists:

1. Working experience of Personnel/Administrative/Ficial
matters at senior level in the Government or simila
Research/Educational organization.

2. Experience in preparation of budget and its control
maintenance of organizational accounts.
3. Conversant with all Government Rules and Regulation

regarding financial and administrative matters dfe t
Government/Autonomous bodies including audit of é&\ous.

4. DY. DIRECTOR GENERAL (EDUCATION)
A. For Members of Indian Forest Service:

Al

A.2.

Essential Qualifications:

A serving member of Indian Forest Service havingeleted 26 years
of service with reference to year of allotment.

Desirable Qualifications:

1. Doctorate degree
2. Experience in Forestry Education and Extension
3. Teaching experience in Forestry discipline.
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OR
B For Scientist:

B.1  Essential qualifications:
A candidate having First Class, Masters Degree iasiB
Sciences/Agriculture & Allied Sciences from a rgoized University
with 26 years of service with reference to the d#tappointment as
Group ‘A’ Scientist, and who has 15 years expement Forestry
Research/Extension or Education. The time spembtaining Ph.D.
degree shall not be counted towards this minimuyaired experience,
unless the Scientist has held charge of a reguaisirip required fields
concurrently.

B.2  Desirable Qualifications:
1. Doctoral Degree.
2. Teaching experience in Forestry discipline.
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Appendix-1l

NORMS FOR RECRUITMENT TO THE POST OF DIRECTOR OF IN STATES AT
DEHRADUN, COIMBATORE, BANGALORE, JABALPUR, JORHAT A ND
JODHPUR IN LEVEL 15 OF 7™ CPC PAY MATRIS (PRE-REVISED PAY SCALE
OF Rs. 67,000-79,000) AND DIRECTOR (RESEARCH), ICFE (HQ), DEHRADUN
AND DIRECTORS OF THE REGIONAL INSTITUTES AT SHIMLA AND RANCHI
IN LEVEL 14 OF 7™ CPC PAY MATRIX (PRE-REVISED PAY SCALE OF PB-4
Rs.37,400-67,000 WITH GRADE PAY RS.10,000/-)

1. Director, Forest Research Institutes at Dehradun, Gimbatore, Bangalore,
Jabalpur, Jorhat and Jodhpur (Level 15 of 7' CPC Pay Matrix / pre-revised Pay
Scale HAG Rs.67,000-79,000)

A. For Members of Indian Forest Service:
Al Essential Qualifications:

A serving member of Indian Forest Service havingpleted 26 years of
service with reference to year of allotment, whe led least 5 years
research experience on posts in Forestry Resealdte time spent in
obtaining Ph.D. degree shall not be counted towahds minimum
required research experience, unless the officemieéd charge of regular
post in Forestry Research concurrently.

A.2  Desirable Qualifications
1. Doctoral Degree.

OR
B. For Scientists:
B.1 Essential Qualifications

A candidate having First Class Masters Degree insiBa
Sciences/Agriculture & Allied Sciences/Forestry &llidd Sciences
and other related disciplines from a recognizedvensity, with 26
years of service with reference to the date of appwent as Group ‘A’
Scientists and who has 15 years experience in ffpriessearch. The
time spent in obtaining Ph.D. degree shall notdented towards this
minimum required research experience, unless thentst has held
charge of a regular post in Forestry Research cozraily.

B.2  Desirable Qualifications:
1. Doctoral Degree.

2. Director (Research), ICFRE (Hgr.), Dehradun (Levell4 of 7" CPC Pay Matrix/
pre-revised pay Scale PB-4: Rs.37,400-67,000/-wiBrade pay of Rs.10,000/-)

The post is exclusively earmarked for appointmentndian Forest Service (IFS)
officers on deputation in ICFRE Hgrs., as dutiegurnee coordination with the State
Forestry Departments.

|| ICFRE Compendium || June 2018 || 241



ICFRE Group ‘A’ (DDGs and Directors) Recruitment|&812010

A-1  Essential Qualification
A serving member of Indian Forest Service havinghgpleted 19 years of
service with reference to year of allotment, whe Warked for at least 3 years
on the posts in Forestry Research. The time speoibtaining Ph.D. degree
shall not be counted towards this minimum requiredearch experience,
unless the Scientist has held charge of a reguwat im Forestry Research
concurrently.
A.2  Desirable Qualification:
1. Doctoral Degree
3. Director(s) of Regional Institutes at Shimla and Rachi (Level 14 of ' CPC Pay
Matrix/ pre-revised pay Scale PB-4: Rs.37,400-67,00with Grade pay of
Rs.10,000/-)
A. For Members of Indian Forest Service:
A.1  Essential Qualifications:
A serving member of Indian Forest Service havingugleted 19 years
of service with reference to year of allotment, wias worked for at
least 3 years on the posts in forestry Researche time spent in
obtaining Ph.D. degree shall not be counted tow#ngs minimum
required research experience, unless the Scidwssheld charge of a
regular post in Forestry Research concurrently.
A.2  Desirable Qualifications:
1. Doctoral Degree
OR
B. For Scientists:
B.1  Essential Qualifications:
A candidate having First Class, Masters Degree iasiB
Sciences/Agriculture & allied Sciences/Forestry|8ed Sciences and
other related disciplines from a recognized Uniwgnsith 19 years of
service with reference to the date of appointmentGoup ‘A’
Scientist, and who has 10 years experience in fgrBesearch. The
time spent in obtaining Ph.D. degree shall notdented towards this
minimum required research experience, unless thentt has held
charge of a regular post in Forestry Research cosratly.
B.2 Desirable Qualifications
1. Doctoral Degree
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INDIAN COUNCIL OF FORESTRY RESEARCH AND
EDUCATION (GENERAL PROVIDENT FUND)

REGULATIONS
1. Name & Scope of the Fund :

a) The name of the Fund shall be “The Indian CountcFarestry Research and
Education General Provident Fund”.

b) There shall be a single fund for whole ICFRE arsl account shall be
maintained at the ICFRE Head Quarters, Dehraduddngroller (Accounts).

2. Extent of application and date of effect of the Ragations

a) These Regulations shall apply uniformly to all eoyegles of the Council and
shall operate w.e.f. 01.04.94. Accounts alreadyta@th by PA.O., so far will
be transferred to ICFRE and accumulation of eacpl@yee in the respective
account on transfer to ICFRE will be shown as apgtialance of GPF of the
particular employee in ICFRE, w.e.f. from 01.01rfyhts and liabilities of the
G.O.1. under the existing fund shall become théntrignd liabilities of the
ICFRE Society herein after named.

b) Since ICFRE has adopted GPF Cum Pension Schente @®I, GPF rules
framed by GOI on the subject will apply to the eaygles of the Council
multis-mutandis as amended from time to time whk txception that all
functions hitherto being performed by PAO will berformed by Controller
(Account) Pension Cell, ICFRE.

3. Definitions :

Definition of Family — ‘Family’ includes, spouseagents, children (including adopted

child/ward), minor brothers, unmarried sisters, edsed son’s widow and children

and where no parents of the subscribe is aliveatarpal grandparent. For a male
subscriber more than one wife is included, but dicjously separated wife is

excluded, unless the subscriber expresses in grdtherwise. A female subscriber
may exclude her husband from her family for thigpose.

All other definitions given under Central Govt. GPies will adhered to these

regulations.

4. Executive Instructions

Constitution of the Fund as an Irrevocable Trust.

The fund shall be constituted as a “Trust whichllsha irrevocable. No money

belonging to the fund shall be recoverable by BERE Society under any pretext

what-so-ever, nor shall the ICFRE have any lieclarge of any description on the
same save as here in provided.
5. Assets of the Fund

The fund shall consist of:

a) Lump-sum amount of the GPF accumulations includinggrest, of the
employees who have permanently been absorbed IICH#RE Society, to be
transferred by GOI, PAO to be credited to the nd¥®f the Council.
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b)
C)
d)

e)

Contribution to be made by the employees of theREFSociety in the shape
of regular monthly contribution to the fund.

Accumulations received from any other Providentdcumnhere, transfers are
permitted by these rules.

Interest/dividends and profits which may accrue oontribution and
investments, Bank deposits as admissible undeutbe

Sums appropriated or forfeited to the Fund undeselrules.

Administration and Management of the Fund :

a)

b)

c)
d)

Subject to the provision of sub-clause (b) belowe tfund and its
administration and Management shall be vested ustTconsisting of the
following

1) | DG, ICFRE or his nominee Chairman
2) | Director (Finance) Member
3) | Controller (ACC) ICFRE Member Secretary
4) | Secretary, ICFRE Member
5) | One staff representative of employee of eaglember
Institute Advance Centre under ICFRE to |be
elected as peknnexure-|

The Board shall be a body corporate under the naimiedian Council of
Forestry Research & Education, GPF Board of Trssteaving perpetual
succession and common seal and shall by the said sae and be sued.

The Chairman of the Board may exercise a casting vo

Controller (Accounts) ICFRE, shall function as Hgecutive Officer to deal
with all matters pertaining to administration, mgeaent and accounting of
the fund and other day to day routine work on keloélthe Board in
accordance with these Regulations and in the maas@nay be directed by
the Board except such matters as may be specyfiekrved for disposal and
decision by the Board. The Executive Officer mayassisted by necessary
staff for the efficient discharge of his functior@ontroller (Accounts) shall
also functions as the Secretary of the Board anidl participate in its
deliberations but shall not be entitled to votestiall be the duty of the
Executive Officer to convene meetings, keep recdindseof, take necessary
steps to ensure maintenance of accounts in a propgr carry out the
decisions of the Board and perform such duties &g Ine assigned to him by
the Board.

Quorum & Disposal of Business:

(1) Four trustees of whom at lease two shall be from émployees
representative, shall constitute a quorum at angtimg

(i) If at any meeting the number of trustees is less tthe required
guorum the Chairman shall adjourn the meetingdata not latter than
7 days from the date of the original meeting inforgnthe trustees of
the date, time an place of the adjourned meetingitashall thereupon
be lawful to dispose of the business at such adgili meeting
irrespective of the number of trustees present.

(i)  No act or proceeding of the Board shall be deentedbe invalid
merely by reason of vacancy, or any defect in thestitution of the
Board.
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(iv)  Members attending the Board meeting shall be tdea$eon tour.

) Functions of the Board of Trustees :

(A) The Board of Trustees shall interalia, decide ttlewing matters :-

(1) Difference or disputes which may arise on any maiteder
these Regulations either as to the interpretatierebf or as to
the rights and obligations of the ICFRE Society/amdof the
members.

(i) Investment of moneys of the Funds as are excepmiedet
surplus to the requirements of the Fund from timeme.

(i)  Raising of moneys as may be required for the p@pmdsthe
Fund by sale, hypothecation or pledge of the imaest wholly
or partly.

(iv)  Fixation of rate of interest to be credited to mengaccount,
which will not be less than the rate of interesplagable to
GOlI, GPF at any time.

(B) The Board shall maintain such accounts. Submih saturns, make
such investments, provide for such facilities fuggection and arrange
for payment of such inspection charges under thtea8d¢he Provident
Fund Commissioner concerned direct from time tetim

(9) Cost of administering of the Fund :

The cost, charges and expenses of administeringFthml including the

payment of inspection charges and of the determomabf any question

arising under these Regulations or otherwise, #inrekpenses incurred by the

Board in the discharge of their duties, shall beabdoy the ICFRE, Society.

(1) “Expenditure of wages for engagement of skillechskilled worker
on contractual basis and other miscellaneous exjpeead for
administering General Provident Fund may be metobtle interest
earned on the investment of General Provident Fudbject to
approval of the Director General, ICFRE??

(h) Term of Office :

(1) The Chairman and other members of the Board whoesept the
ICFRE Society on the Board shall hold their off@e Trustees for
such time as they continue to hold their respeabifieers under the
ICFRE. The terms of office of every other trustbalkbe three years,
commencing from the date on which he is declaredtetl as trustee
save as hereinafter provided.

Provided that any such trustee shall not withstagdhne expiry of the
said period of three years, continue to hold oftioéil the name of his
successor is notified.

(i) An out going trustee shall be eligible for re-noatian/reelection.

(i) A trustee may resign his office by a letter addeds® the Chairman
and his office shall become vacant from the datenfrwhich the
resignation is accepted.

(iv) If a trustee fails to attend three consecutive mgstof the Board
without obtaining leave of absence from the Charrmoithe Board, he
shall cease to be a trustee. Provided that therGhaaimay on his own

1221Updated as per notification no. 55-21/55/2017REFdated 25.01.2018]
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motion or an application made by such trustee snblehalf restore the
trustee to his office if he is satisfied that thesere reasonable grounds
for the absence.

(v) If any member of the Board ceases to be an emplofythee ICFRE or
is transferred within the ICFRE institutes he skafthwith cease to be
a Trustee. The vacancy so caused shall be filldolyithe concerned
Director. Such a Trustee shall hold office for teeainder of the term
of the trustee in whose he is nominated/elected.

(vi) A causal vacancy caused by death, resignation proéimer reason
shall be filled in accordance with these Regulatiand a trustee filling
such a vacancy shall hold office for the remainofethe team of the
trustee in whose place he is nominated or eledt¢deacase may be.

0] Disqualification for Trusteeship and Removal :
0] A person shall be disqualified for being a trustee
a) If he is declared to be of unsound mind by a coemtetourt;
or
b) If he is un-discharged insolvent; or
C) If he has been convicted of an offence involvingraho
turpitude.

(i) If any question arises whether any person is diggd under
clauses(a) it shall be referred to the ProvidemdidFCommissioner
concerned for decision whose decision on the questiall be final.

(i)  The Chairman may remove from office any trustea ihis opinion
such trustee has ceased to represent the intehést Wwe purports to
represent on the Board.

Provided that no such trustee shall be removedsardeeasonable opportunity
is given to him and also to the body whom he reprss of making
representation against the proposed action. A tepanis behalf shall be sent
to the Provident Fund Commissioner concerned.

) Meetings :

0] The Board shall meet at such place and at such &menay be
appointed in this behalf by the Chairman of theodhe Chairman
may, whenever, if thinks fit, and shall within &&n days of the receipt
of a requisition in writing from not less than tarenembers of the
Board, call a meeting thereof.

(i) Notice of not less than 15 days from the date asdtipg, containing
the date, time and place of every ordinary meetggther with a list
of business to be conducted there at shall bendvevery trustee:
Provided that when the Chairman call a meetingctorsideration of
any matter which in his opinion is urgent any s@oriotice given by
the Chairman and considered by him to be reasonsitd be deemed
sufficient.

(i)  The Chairman and in his absence the Deputy DireGtemeral (A)
shall preside at every meeting of the Board. Inghgence of both of
them the trustee shall elect one of the membensreéside over the
meeting and the person so elected shall exerdisbeapowers of the
Chairman at that meeting.
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(k) Minutes of Meetings :

(1) The minutes of the meeting of the Board showingradta names of
trustees present there at shall be circulated!tthaltrustees not later
than fifteen days from the date of the meeting. Thautes shall
thereafter be recorded in the minutes book.

(i) The records of the minutes of each meeting shalsigeed by the
Chairman after confirmation with such modificatiaas may be
considered necessary at the next meeting.

(2) Conduct of Business of the Board :

0] All orders and other instruments shall be made exetuted in the
name of the Board and shall be authenticated blg pecson and in
such manner as the Board may specify.

(i) All contracts and assurances of property shall bdarand executed in
the name of the Board and shall be executed onftafithe Board by
the Executive Officer.

Eligibility : All Indian Council of Forestry Research and Edigat(ICFRE)
employees with one year’s service, all permaneninCib employees will have to
subscribe compulsorily at a minimum of 6% of payagmum 100% pay) every
month are to subscribe from the following monté,,irecovery commencing form the
pay for the month following the one in which thegngplete one year’'s service.
Temporary Council employees likely to continue fioore than a year in service may
subscribe any time before one year. No recoveryldhoe made during the last three
months service before superannuation. (For emptoye¢iring on 31 January
subscriptions are not to be recovered from the foayNovember, December &
January.

Note 1 — Persons transferred from the State Gowvemti@orporate body can
subscribe immediately on joining service if theyll@mpleted one year’s service in
their respective departments/organizations.

Procedure to be followed by Head of Office- The Head of Office is required to
send to Controller (Accounts), ICFRE statementuplitate by 15 of every month
with particulars of employees eligible to subserto GPF three months hence for
allotment of account number (in the prescribed fisyopendix 1). The duplicate copy
of the statement will be returned by the Controlkccounts), ICFRE duly completed
with account number allotted to the official. Howeyvin the case of temporary
employees choosing to subscribe before one yeplicapons are to be forwarded to
Controller (Accounts), ICFRE for allotment of acobunumbers. In any case
subscription should be recovered only after th@astnumbers are allotted.

Nominations —

(1) Submission of nominations — Every employee of tlair€il should submit
nomination in the prescribed from (Appendix 2) aowith appendix for
allotment of GPF No. while an employee not haviaigpify may nominate any
other person, the nomination should be in favouiaofily member(s) only in
the case of one having family. The nomination giwerfavour of any one
other than the family member will become invalidamquiring a family. If the
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10.

11.

(ii)

(iii)

nomination is made in favour of more than one @etbe proportionate share
in which the amount will be payable should be dipticlearly in the relevant
column. At any time the nomination made may be el@d by the Controller
(Accounts), ICFRE. Revised nomination may be sentthe Controller
(Accounts), ICFRE through the Head of Office. Char@f nomination is
permitted even after retirement but before thel fpeyment is made. Every
nomination takes effect from the date it is recéivey the Controller
(Accounts), ICFRE.

Action by the Head of Office — Nomination submittieg the officials should
be carefully scrutinised by the Head of Office meféorwarding the same to
Controller (Accounts), ICFRE and it should be emduthat the instruction
contained in the nomination form as also the piowuss in the GPF Rules are
complied with to avoid complications at a latergsta A copy of the
nomination may be kept in Part Il of the ServiceoBof the officials. Receipt
of acknowledgement from Controller (Accounts), IERBhould be watched
and kept on record.

Noting GPF Account Number in Service Book — As s@mthe account
number is allotted by the Controller (Accounts)FRE this should be entered
in the Service Book of the official.

Subscriptions

(i)

(ii)

(iii)

Rates — The amount of subscription should be filzsgdeach employees in
whole rupees subject to a minimum of 6% of pay ewadimum of 100% pay.

The subscription will be rounded off to the nearegiee even if it happens to
be less than 6%. For this purpose pay drawn dh\&irch will be taken into

account for subscription during the ensuring finahgear. For subscribers
joining services during the year and start subswjilto the GPF, pay drawn
on the date of joining the Fund is taken into actolihe rate of subscription
need not be varied consequent on revision of panglithe year, except when
required under specific orders e.g., on revision pafy scales on the
recommendations of Pay Commission.

Charge of amount of subscription — A subscriber rolagose to reduce the
amount of subscription once during the year anetrance the amount twice
in a year, subject to the minimum/maximum limiteguoribed.

Recovery of subscription — Recovery should comméma the pay for the

month following the one which a temporary employeenpletes one year
service. During periods of suspension recoveryads to be made. During

EOL/HPL an officials may, at his option in writinmgpt subscribe to the Fund.
On reinstatement he may similarly opt for recovefnarrear subscription due
for the period of suspension.

Interest -

(i)

The rate of interest as allowed by Central Govitsgemployees will also be
allowed on GPF deposits in this Council at any tinh@erest will be

calculated on monthly balances and credited tcstioscribers account on the
last day of the financial year. Interest calculaweli be rounded off, fraction

of a rupee less than 50 paise ignored and 50 paideabove rounded to the
next rupee. If there has been delay in the drawpayj/leave salary and
consequently in the recovery of subscriptions,ititerest on such subscription
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(ii)

(i)

(iv)
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is payable from the month in which the Pay/leavargavas due irrespective
of the month in which it was actually drawn.

In the case of final payment on quitting serviceoar retirement or on the
death of an employees interest is payable up tendeof the month preceding
that in which payment is made or up to the endyofironths after the month
of quitting service whichever is earlier. Therepiovision for payment of

interest beyond six months if delay is not attréllé to the subscriber and
after full investigation into the causes for delayettlement of the claim over
six months. In such cases the D.G., (ICFRE), ICFRPF Trust may

authorised payment of interest upto one year ooibeyon the merit of the

case.

In cases of superannuation six months period vallicbunted excluding the
succeeding month, i.e., if the retirement is off Btbvember, six month will

be from January to June, since the official is dedto have quitted service on
1% December.

If GPF accumulations are paid to the family of nmgsCouncil employee

interest is to be allowed upto a maximum of 6 meritbm the date the report
from the police has been obtained by the familyt tha employee has not
been traced.

Advances:- An advance upto three months pay or half the amaincredit,
whichever is less may be sanctioned by the Heddffide to a subscriber for one or
more of the following reasons : (Advance in theeca$ Head of Office will be
sanctioned by the next higher authority).

(@)

(b)

(c)

to pay expenses in connection with the illnessfioement or a disability,

including the travelling expenses of the subscribead members of the

family/or any person actually dependant on him:

to meet cost of higher education including the dlivg expenses of the

subscriber and member of his family or any perstnadly dependant on him

in the following cases:

0] for education outside India for academic, technpigmbfessional or
vocational course beyond the High School stage, and

(i) for any medical, engineering or other technicaspecialized course in
India beyond the High School State, provided thatdourse of study
is for not less than three years.

Note:- Courses of study for which advances may iwengand the list of

Institutions recognized under Homoeopathic/Unanifdedic System of

Medicine may be taken as same as approved by thddg®anction of GPF

for this purpose.

to pay obligatory expenses on a scale api@pto the subscriber’'s status

which by customary usage the subscriber has tor imciconnection with

betrothal or marriages, funerals or other cerensonie

Note:- Advances is admissible separately for be#&iotceremony and

marriage.

Advance is admissible for the first annual Shradhremony whether
performed within a month from the date of deathna®/est Bengal or after
one year from the date of death as in other plaégek/ance is not admissible
for other annual ceremonies.

|| ICFRE Compendium || June 2018 || 249



ICFRE (GPF) Regulations

13.

14.

15.

(@) to meet the cost of legal proceedings institutedobyagainst the
subscriber, any member of his family or any peractually dependant
on him; this may be availed in addition to any atheafor the same
purpose from any other Government source;

(b)  to meet the cost of the subscriber’'s defence wherengages a legal
practioner to defend himself in an enquiry in respef any alleged
official misconduct on his part;

(c) to make deposit for booking a car/scooter as aetaihder para.10 for
withdrawals.

Note:- Production of documentary proof for drawlamfvance should not be

insisted upon. It would suffice if the applicanvves sufficient details in

support of t he application.

Special Advance:-

(i)

(ii)

An advance in excess of 50% of the amount at ¢redithree months pay, or
involving recovery in more that 24 instalmentswiren the earlier advance is
not fully recovered is treated as Special Advanthis can be sanctioned by
Heads of Departments

If the Special Advance is sanctioned before the pietion of the earlier
advance, the balance of the previous advance remgadutstanding will be
added to the amount sanctioned as special advamcéha total consolidated
amount recovered in suitable number of instalmenherceeding 36

Note:- Advance is not to be sanctioned during #s¢ three months of service
before superannuation.

Recovery:- Recovery of the advance in not more than 24 ingats should
commence from the pay for the month following thee an which the advance is
drawn. Recovery of the Special advance in not nitwaa 36 instalments will also be
made in the same way but it should be ensuredhbeat is no break in the recovery
of the earlier advance and the special advanceother words the special advance
will be sanctioned and the instalments fixed af&ing into account the instalment to
be recovered in the next month against the eartleance.

Withdrawals:- Authorities competent to sanction Special Ademas mentioned in
para.8 above can sanction withdrawals from GPFofer or more of the following
purposes, if advances for the same purpose israwindat the same time.

(A)

(B)

After completion of 20 years of service or withi@ fears of superannuation,

whichever is earlier —Withdrawal is normally alladvepto 50% of the amount

at credit or six months pay, whichever is less, iangpecial cases upto 75% of
the amount at credit for:-

€)) meeting the cost of higher education, etc., afRube 12 (1) vide-para
7(b) above:

(b) meeting the expenditure in connection the betrathariage
ceremony of the subscriber of his sons/daughterany other female
relation actually dependant; (marriage and betfothe treated
separately for the purpose); and

(c) meeting expenses on the illness etc., as per Ru{&¢)1(a) — vide- Para
7 (a) above.

At any time during the service — Withdrawal is alkxl upto 90% in special

cases for:-
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(b)

()

(d)

(e)

(f)
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Building or acquiring a suitable house or readytbéat for his
residence including the cost of the site or anynpayt towards
allotment of a plot or flat by the DDA, State HaugiBoard or a House
Building Society;

Repaying an outstanding amount on account of logumessly taken
for building or acquiring a suitable house or rebdyt flat for his
residence;

Purchasing a house-site for building a house tmefeoresidence or
repaying any outstanding amount on account of kgressly taken
for this purpose;

Reconstructing or making addition or alternatiomsathouse or a flat
already owned or acquired by a subscriber

Renovations, additions or alternations or upkeeproancestral house
at a place other than the place of duty or to as@dowuilt with the
assistance of loan from Council/Govt. At place otiran the place of

duty; and
Constructing a house on a site purchase underec(ays
Note: -1. Withdrawals for construction/purchase dfouse or flat

or side or for addition/alternations to a house/élizeady owned, will

be subject to the condition that the total of sweithdrawal and

advance availed from other Government sources dhmtlexceed the
maximum limit cost of ceiling prescribed under tHeuse Building

Advance Rules.

1. Withdrawal for construction/purchase of house at fhr site
will be permissible even if the subscriber had ta&doan from
Government for acquiring an ancestral house ataaepbther
than the place of duty.

2. Withdrawal for construction of house/flat or
additions/alternations to own house/flat or anegstouse will
be sanctioned only after submission of a plan dpiyroved by
the local authorities, if the plan is actually tmbe approved.

3. Withdrawal for repayment of loan taken for
construction/purchase of house/flat under claugew(ii be
limited to 3/4ths of the balance at credit plushdiawal made
under clause (a) reduced by the amount of withdratvar
example if the withdrawal already sanctioned for
construction/purchase etc., is Rs.50,000 the amasked for
now for repayment of loan under clause (b) is R8A®, and
the amount at credit of Rs.30,000 the entitlemeiit be
worked out as under:
¥ x (30,000+50,000), i.e., 60,000(-)50,000=10,000
Hence withdrawal under clause (b) will be allowedyoupto
Rs.10,000.

4, Withdrawal for purchase/construction of house/flander
clause (a) or for additions/alterations to an éxgshouse will
be allowed even if the house-site or house is énni&ime of the
spouse provided the spouse is the first nomingedeive the
GPF accumulations as per the nomination made Iy th
subscriber.
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16.

17.

18.

(@) Within 12 months before the date of subscriber'srement on
superannuation-Withdrawal is allowed upto 90% o @imount at
credit without linking to any purpose.

(h)  Once during the course of a financial year-Withdrbw allowed of an
amount equal to one year’'s subscription towardsu@rénsurance
Scheme for the Council employees.

0] For those with 15 years service or are due toeretir superannuation
within 5 years and once during service.

()] Withdrawal upto Rs.50,000 is allowed for purchasenotor car for
officers with basis pay + NPA+ Stagnation incremant less than
Rs.3,500, and
(i) Withdrawal upto Rs. 8,000 is allowed for purchasemomtor

cycle/Scooter for officers with basic pay + NPA+gtation
increment not less than Rs.1,500 subject to cectamalitions.
(i)  Withdrawal in respect of the Officers at (i) abowpto Rs.
10,000 for making deposit for booking a car andouRs.500
for making deposit for booking a scooter/motor eydbr
officers at (ii) above, will be permitted subjeotthe condition
that this amount will be taken into account for thepose of
overall ceiling prescribed for withdrawal for puede.
Note — For those whose service falls short of ttesgribed limit of 15
years by not more than 6 months, Head of Deparsn@iaty sanction
advance for purchase of car/scooter, which may deverted as
withdrawal on their completing the 15 year periddervice.

Only one withdrawal for the same purpose- Only one withdrawal shall be allowed

for the same purpose under Rule 15 of GPF Rulesfdllowing are exceptions:

0] Marriage or education of different children iiness on different occasions
are treated as different purposes;

(i) A further addition or alteration to a houseflat covered by a fresh plan duly
approved is treated as separate purpose;

(i)  Second or subsequent withdrawal for condian/purchase of house/flat
under Clause (a) or (f) will be allowed subjecttb@ limits under Note 4
below para 10.

(iv) In case of payment to DDA, State Housing BoardsHowuse Building
Scientists, etc. required to be made in instalmemithdrawal is allowed for
each instalment.

Withdrawal not permissible for more than on hase— A subscriber who has been
sanctioned withdrawal for house building purposeceorcannot be sanctioned
withdrawal again for similar purposes at the samewwther place. If an advance
drawn for house building purposes is converted withdrawal it is treated as
withdrawal for this purpose.

Utilization — The subscriber is required to satisfy the sanctgm@uthority within a
specified period (normally six months) that the amtowithdrawn has been utilized
for the purpose for which it was drawn, otherwike amount withdrawn becomes
refundable.
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Conversion of advance into withdrawal —

(i)

(ii)

(i)

(iv)

An advance (or advance) drawn under Rule 1&y nbe converted as
withdrawal subject to fulfilment of the conditiomsider Rules 15 and 16, viz.,
purposes, limits, etc., prescribed. For the purplbseutstanding balance(s) of
earlier advances will be taken into account asiceddng with the amount at
credit on the date of conversion.

The outstanding amount of earlier advancefgy be taken into account
together with the amount at credit on the dateoofversion for the purpose of
calculation of the limits for grant of withdrawal.

If more than one advance was drawn earl@rthe same purpose there is no
objection to their conversion into withdrawal seggaly in relexation of the
provision for grant of withdrawal only once for teeame purpose.

Earlier advance taken for marriage of a femalation whether dependent or
not can be converted into withdrawal through thediton of dependency is
to be fulfilled for grant of withdrawal.

Final Payment of GPF accumulations —

(i)

(ii)

(i)

(iv)

Final payment of GPF accumulations arises eftillowing events ;

a) Resignation, termination of service discharge want of vacancy,
dismissal and removal from service; or

(b) Retirement; or

(c) Death

Resignation, etc. — In the case of resigmatiermination of service, etc. as per

sub-clause (a) above, the amount standing to #mitarf the subscriber with

accrued interest will be paid to him on receipapplication in the prescribed

Form | (Appendix 3). The application received wie forwarded to the

Controller (Accounts), ICFRE by the Head of OffinePart Il duly completed.

Payment received from Controller (Accounts), ICFREcheque/Bank Draft

will be disbursed to the person concerned.

Retirement — The application should be sulbeai one year prior to retirement

and again after retirement. The application in FdrifAnnexure 3) may be

submitted immediately on the discontinuance of srpson and three months

time is available for Controller (Accounts), ICFRE finalize and make

payment on the date of retirement. In such casesofficial will complete

Parts | and Il and forward the application to thentoller (Accounts), ICFRE

and payment received from Controller (Accounts)iRE may be disbursed

to the official.

Death —

() In the case of death during service the ambecbmes payable to the
nominee/nominees. The Head of Office should asocentah reference
to the details in the nomination submitted by thécal if the
nomination(s) subsists. Either a nominee may natlive, or the status
of the nominee would have changed, i.e., minorHhaotvould have
become a major unmarried sister would have mamted in which
case nomination does not subsist. If valid nomamagxits, the Head
of Office should obtain application in Form (Append) from the
nominee (separately if more than one nominee eaist) forward the
same to the Controller (Accounts), ICFRE after clatipg the
prescribed certificates.
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(b)

(©)

(d)

(e)

(f)

(¢))

If the official did not submit any nominatioor if the nomination

submitted does not subsist the amount standindhegoctedit of the

subscriber will be paid in equal shares to theofeihg surviving

members of the family :

(1)  Wife/wives or husband;

(2) Minor sons and unmarried daughters (including pasibus
child)/widowed daughters;

3) Parents if surviving, if not paternal. grandfather;

(4) Minor brothers;

(5) Unmarried sisters; and

(6) Deceased sons's wife and her minor sons and urdarri
daughters/widowed daughters.

In the absence of any of the above membeftanoily the amount may
be paid in equal shares to the following :-

(1) major sons;

(2) married daughters whose husbands are alive

3) major sons of a deceased son; and

(4) married daughters of a deceased son whosahdslare alive.

The procedure indicated above will also applgases where a part of
the nomination does not subsist. For example,dfritbmination is in
favour of mother and wife in equal shares, anch&@ mother is not
alive, the wife will get share of 50% and the remvay 50% will be
paid equally to all the surviving members of thenilg as above.

The deceased son's wife and children willaydy the share, equally
divided, which the son would have received unddr-dause (c)
above, i.e. where no family members mentioned mdause (b) are
surviving.

Disbursement of GPF moneys to person on bebélfminors —
Payment of GPF money due to a minor can be paithg¢onatural
guardian, viz., Hindu Widow or Hindu Widower in llfuvithout
production of guardianship certificate or indemrignd unless there
is anything concrete to show that interests of swatiiral guardian are
adverse to those of the minor children. In the abtseof the natural
guardian the amount up to Rs. 10,000 may be paitheoperson
considered fit by the Head of Office to receive gayment without
production of guardianship certificate, but on prciibn of an
indemnity bond in the prescribed form signed by tswreties. In
addition, the person claiming payment should bee@gk produce an
affidavit to the effect that he/she is looking aftee property/care of
the minor. The balance, if any, above of Rs. 10;00dl be paid on
production of probate, letters or certificates g tlaimant.

Payment when the whereabouts of the offigalat known — Payment
of GPF balance with interest can be paid to the ineefs) after
obtaining (i) a copy of the Police report that #raployees has not
been traced after all efforts had been made, andn(iindemnity Bond
from the nominee/dependants that all payments hal adjusted
against the payments due to the employees in casappears and
makes any claim.
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22.

23.

24,

25.
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Recovery of Government dues not permitted Under Section 3(1) of the Provident
Fund Act, 1925, any amount due to Council by a stissr cannot be recovered from
the GPF accumulations even with his consent. Hom#heewhole amount due to the
Council employees or the nominee(s) may be paidvatitbut any compulsion the
payees may remit the Council dues separately.

‘No Demand Certificate’ not necessary- For payment of GPF balance at credit
with interest ‘no demand certificate’ should notibsisted upon.

Reinstatement after dismissat If a dismissed employees is reinstated in serard

if the GPF money have been paid in the meantimeshloald, if so required, refund
the entire amount plus interest at the prescribgel and the refunded amount will be
credited to his GPF account Reinstatement orderuldha@ontain provision
accordingly.

Transfer of balances —

0] On transfer from one department to another he balance of GPF/CPF
moneys including interest will be transferred by tGontroller (Accounts),
ICFRE to the new account in the case of transfehefsubscriber from one
department to another in Central Govt. service.

(i) The above provision applies to transfers t@at& Government departments
with their consent for transfer of balances.

(i) On transfer to corporate bodies — On transfiean official to a body corporate
owned or controlled by Government or an autonomauganization,
registered under the Societies Registration AcB018vithout any break, and
with proper permission, the balances may be tramesfé¢o the new account in
that organization. If such transfer of money isegded bythe corporate body
subject to fulfilment of certain conditions, e.ggmpletion of probation, etc.,
the balances may be retained with the Council eantsterred with up-to-date
interest as and when they are accepted. In casedbenot have any PF
Scheme the balance may be paid to the subscribmediately on leaving
Council service.

(iv)  On transfer to a Public Enterprises — Theahaks may be transferred to the
new account, if the Public Enterprises gives cons@therwise the amount
may be paid to the official.

Deposit Linked Insurance Scheme Under the Scheme, an additional amount equal
to the average balance in the account during then@6ths preceding the month of
death is payable subject to a maximum of Rs. 304D subject to the following
conditions as it prevails in GPF rules of Govt.laflia as amended from time to time.
0] The average balance at the credit of suclsailer should not be less
than the minimum given below :-

Min. Monthly
Balance

(@) | For person who has held for the greater partRs. 12,000/

of the 3 years a post with max. pay of Rs.

4000/- or more

(b) | —=do- Rs. 2,900 or more but less than |Rs. Rs. 7,500/

4,000
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26.

27.

28.

(c) | —do- Rs. 1,151 or more but less than Rs. 4,500/
Rs.2,900
(d) | —do- lessthan Rs. 1, 151 Rs. 3,000/-

(i) The subscriber should have put in at leage&rs service at the time of
death (including service in the Central/State Gonent/Corporate
body from which credits have been transferred).

While calculating average monthly balance dyitime 36 months the balance

at the end of March as also at the end of the mprgheding the month of

death will interest credited. The average monttdiabce will be rounded to
the nearest rupee.

Death taking place before midnight of the lastking day should be treated

as death in service entitling the nominee of tHesstiber to the benefit of this

Scheme.

The Head of Office in the case of Group ‘D’ lwihake payment of this

additional amount at the time of making final paytseof GPF balance,

without any formal sanction.

Payment due under DLI Scheme in respect of missingmployeesin the

case of missing employees payment due under DLéSehcan be made to

the nominee/heirs after expiry of a period of seyears following the month
of disappearance of the subscriber provided thenelats produce a proper
and indisputable proof of death or a decree ofciat that the employee
concerned shall be presumed to be dead as laid doBection 108 of the

Indian Evidence Act.

Scheme admissible The Deposit-Linked Insurance Scheme is admissdl

those subscriber, transferred enmasse on convermsiom Government

department into an autonomous organization, ifeptethem.

Not admissible- The Scheme is not admissible to contract officer

Government dues recoverable- The statutory provision available for GPF

for exemption from recovery of Council dues is ragplicable for DLI

Scheme. Hence any dues to the Council are recdeeham the payments

made under the Scheme.

Maximum limit to be applied on the average— The maximum limit of

Rs.30,000 prescribed should be applied on the geeveorked out for 36

months and not on the balance every month.

Discontinuance of subscription for the last 3nonths not to affect entitlement-
Through for administrative convenience recoverysolbscriptions are discontinued
during the last three months of service the officantinues to be a subscriber during
this period and this will not affect payment unttex Scheme.

Guidelines to D.D.O.
Please refer Appendix — 2

Banking and Investment to the Fund Money :

(@)

All moneys received in the Fund account andimeested as per Regulation
shall be deposited by the Executive Officer inlth&d, FRI. The deposits with

the Bank may, according to the requirements oftined from time to time, be

on current account. Savings Bank Account, call deppfix deposits or any

other favourable terms offered by approved Bank.
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The amount of Provident Fund shall be investedper pattern prescribed by
the GOI from time to time.

29. Balance Sheet and Audit :

(@)

(b)

()

Soon after the 81day of March in each year, a Balance Sheet shall b
prepared as on the 3March. The Balance Sheet be placed before thedBoar

The Balance Sheet and the accounts shall béeduyearly by the same
auditors who are normally appointed by the ICFRRudit the account of the
Council.

A copy of audited Balance Sheet alongwith tenpliances of the audit
objections shall be submitted to the Provident FGodhmissioner concerned
every yeatr.

30. Transfer of Member’s Account :

(@)

(b)

In the event of a member permanently leavimg service of the ICFRE

Society and taking up employment in an establishjiba amount standing to
his credit with interest thereon in the Fund, shalltransferred to the trustee
of the Provident Fund in such establishment alotigaistatement of account
and nomination and if any, duly re-assigned in tavof the transferee’s

provident fund.

In the event of a member permanently leaving service of the ICFRE

Society and taking up employment in an establishrtemwnhich the Act does

not apply the amount standing to his credit witkeiest thereon shall be
transferred for credit to his account in the previtifund of the establishment
in which he is re-employed, if the employee somssand the rules in relation
to that provident fund permit such transfer.

31. Circumstances in which Accumulations in the Fod are Payable to a Member :

(@)

(b)

A member may withdraw the full amount standimdpis credit in the Fund :

0] On retirement from service after attaining #ge of superannuation;

(i) On treatment of service in the case of masmdividual retrenchment
provided that in the case of individual retrenchtrié provision to
sub-regulation (b) below will apply;

(i) On retirement on account of permanent aoiltincapacity for work
due to bodily or mentally infirmity duly certifiedby the medical
authority prescribed by the Board.

(iv) Immediately before migration from India fgrermanent settlement
abroad.

In case other than those specified in subledigm (a) above a member may

be permitted to withdraw the amount standing tocheslit below provided he

has not been employed for a continuous period ofless than six months
immediately preceding the date on which he makes dpplication for
withdrawal, in an establishment to which the EmpkyProvident Fund Act,

1952 applies. A declaration in writing made by thember affirming the fact

of un-employment as aforesaid may be acceptedoas threreof.
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Appendix — 1

ELECTION OF EMPLOYEES REPRESENTATIVES FOR THE BOARD OF
TRUSTEES GENERAL PROVIDENT FUND FORM EACH INSTITUTE /ADVANCE

CENTRE UNDER ICFRE
ELECTION OF EMPLOYEES’' REPRESENTATIVE

One representative of the employees of each ItstRdvance Centre shall be elected
by the members of Fund, of concerned Institute/AdeaResearch Centre, in an
election to be held for the purpose on any workiag.

QUALIFICATION OF CANDIDATE FOR ELECTION :

0] Any member of the Fund if nominated as hereingitervided, be a candidate
for election as an employees’ representative ofiqudar Institute/Advance
Research Centre.

(i) An outgoing trustee shall be eligible for re-elenti
PROCEDURE OF ELECTION

The member Secretary, with approval of ChairmafRE, GPF Trust shall fix a date
for receiving the nominations from the candidafdse Secretary shall also fix a date
for the withdrawal of nomination and the date adotion which shall not be earlier
than three days or later than ten days after tlbsingy date for withdrawal of
nominations for election as employees represemstivhe dates so fixed shall be
notified to the members atleast seven days in asvarhe notice shall be affixed on
the notice Board of Institutes/Advance Researchtt€snNotice shall also specify the
number of seats to be filled by the Employee’s@spntatives. A copy of such notice
shall also be sent to the Provident Fund Commissiooncerned.
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Appendix — 2

GUIDELINES TO DRAWING AND DISBURSING OFFICERS

Responsibility

The responsibility for making necessary deducti@gslarly and correctly in respect
of subscriptions to Provident Fund devolves ondrewver of the bill viz., Drawing
and Disbursing Officer.

It is therefore excepted of each DDO to be wellvesgant with the provisions in
ICFRE GPF rules to ensure carrying out the respditgi entrusted to him. The
following guidelines, given in a nutshell, will lpein this regard.

Guidelines —

@) Recoveries :

(2) Ensure that the names of officials eligible to sulbe to GPF three
months hence are indicated in the monthly staten@rie sent to
Controller (Accounts), ICFRE. The numbers alloteed to be noted
and the recovery commended from the pay bill foe tmonth
following the one in which the official completeseoyear.

(2)  Amount of subscription should not be less than 6% eore than
100% of pay and should be in whole rupees.

3) Discontinuance of subscription during EOL/HPL, etaill be only on
the written request of the official.

4) Ensure that change in the rate of subscriptionotspermitted more
than once for reduction and more than twice foramekement.

(5)  Subscription recovered from the pay bill for a nfordre to be
accounted for as credits in the subsequent moths.

(b) Subscription numbers :

(6) Ensure that the GPF A/C numbers allotted by Coletr@Accounts),
ICFRE was immediately noted in the service boothefofficials.

(7 Maintain a register to show the up-to-date list sobscriber with
account numbers, with changes noted periodicallyth@ case of
transfers, etc.

(8) Keep a watch on the allotment of fresh account remnb the case of
officials transferred from other places after agdsiare transferred to
the Controller (Accounts), ICFRE.

(© Nominations:

(9) Ensure that nomination is furnished by every subscrThere is only
one form prescribed for use by all officers. Befdoewarding the
nominations to Controller (Accounts), ICFRE theg & be carefully
scrutinized. Persons having family should not natarothers. If more
than one person is shown as nominee the propoofi@hares should
be indicated. Other instructions printed in the m@tion form are to
be followed. Receipt of nominations and their befogvarded to
Controller (Accounts), ICFRE may be noted in thegiBeer of
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(d)

(€)

(f)

(¢))

subscriber. Ensure revision of nominations if amfpimation affecting
the earlier nomination comes to notice, e.g., deathe nominee, etc.

Recovery Schedules :

(10) Ensure preparation of recovery schedules in ForipeAdix Separate
schedules to be prepared for accounts with diftepFa-fixers i.e.,
cases of subscribers whose accounts have not bmesferred. Only
after new account numbers are allotted to them Hey Controller
(Accounts), ICFRE concerned their names can beidiec in the main
schedule.

(11) Totals of all schedules attached with a pay bibudtl agree with the
totals appearing in the Pay Bill.

(12) Reasons for discontinuance of recovery of subseoripshould be
given in the first schedule where discounted, étgnsfer, resignation,
retirement, etc.

(13) Ensure that no recovery is made until the accountber is allotted.
For late allotment of account number recovery oéar subscription
should be made.

Group 'D’ staff recoveries

(14) If the pay of the Group 'D' staff temporarily pro@d to Group 'C'
post is drawn in Group 'C' bill only a certificatd deduction as
followed for Group 'D' should be furnished. If tbficial is promoted
on a regular basis or at least is likely to cordimu Group 'C' post for
one year he will be allotted a new number by Cdler¢Accounts),
ICFRE and the name noted in the recovery schedule.

Withdrawals

(15) Form Appendix is to be used for drawal of advaneathdrawals, and
for payment under DLI scheme. A copy of the samctio
order/authorization from Controller (Accounts), IRE should be
attached with the bill.

(16) Ensure that advances/withdrawals are permittedctigtrias per
provisions in GPF Rules. In the case of disalloweané any, by
Controller (Accounts), ICFRE the amount should hexowered
promptly, or the order suitably revised.

Final Payment

(17) Ensure that the nomination made by the officialsdvan the date of
death of the subscriber. While payment to the neefs), if the
nomination(s) subsists, present no difficultiesyrpant in the absence
of valid nomination should be made as per the guore prescribed
upto first Rs. 10,000/- being paid to de-facto giear after obtaining
the required bond duly signed by two sureties.hi ¢ase of natural
guardian the bond is not necessary and the limirf10,000/- would
not apply. Step-mother is not treated as naturatdjan.

(18) In the case of missing persons payment should bdenta the
nominee(s) only after obtaining police report thia¢ person is not
traceable.
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(h) Distribution of pass books :

(19)

(20)

Ensure pass books are issued to all Group A,B,(D &staff.
Instructions for completion of pass book entrieshet end of every
financial year, recording transfer endorsements., estiould be
followed as per Govt. of India orders in this raspe

Ensure that the annual statement of GPF creditheatend of each
financial year is received from Controller (Accaosint ICFRE in
respect of each subscriber and handed over to him Imstructions
that discrepancy, if any noticed, should be intedatithin a month. In
case of any discrepancy the DDO should help in ithemediate
settlement by the Controller (Accounts), ICFRE wigfierence to pay
bill registers, etc., maintained in the office.
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Deed and Bye-Laws of ICFRE Pension Fund Trust

DEED and BYE-LAWS
OF PENISON FUND TRUST OF
INDIAN COUNCIL OF FORESTRY RESEARCH AND
EDUCATION (ICFRE), DEHRADUN

DEED

This trust Deed is made this day of"®2lay of June, 2011 betweéndian Council of
Forestry Research and Education Society (ICFRE)an autonomous body under the
Ministry of Environment, Forests & Climate ChangdogEF&CC). Government of India
registered under the Societies Registration Ac§01@ith Registration No. 596/1990-91,
dated 12.03.1991, having its Head Office at P.Ow Neorest, Dehradun, Uttarakhand
(hereinafter called “ICFRE” which expression shailess repugnant to on inconsistent with
the context include its successors and assignsjghrits Secretary Mr. Sudhanshu Gupta
S/o Late Shri. H. L. Gupta, R/o ICFRE Post OfficeWNForest, Dehradun (Uttarakhand) of
the one part.

AND
The Trustees of the “ICFRE Pension Fund Trust” (Mt by the Government of India vide
Ministry of Envriornment and Forests NotificationoN2-24/2006-FE, dated 01.05.2008)
through its Trustee/Controller Mr. B. D. Joshi $/ate Sh. S. R. Joshi, R/o ICFRE, P.O.
New Forest, Dehradun (Uttarakhand) of the othet. par

The Government of India, MoEF vide its Notificatidéo. 2-24/2006-FE dated 01.05.2008
created ICFRE Pension Fund Trust for the Managemedt Administration of ICFRE
Pension Fund.

And whereas a Pension Fund has been created inB@FRccordance with the approval of
the Competent Authority in the MoEF conveyed videBW letter No. 2-6/FE dated
03.03.1994.

And whereas the ICFRE Pension Fund shall haveitsmirpose of the payment of Pension,
Family Pension and other retirement dues of thel@ysps of ICFRE as provided in the
relevant rules. The Fund shall be pensionary lisnefly in India. It shall not allow to be
utilized, under any circumstances for any purpaserothan payment of pension and other
retirement dues.

And whereas MoEF laid down the terms and conditiaisemployment of Central
Government Employees absorbed in the ICFRE viderlédo. 2-1/FE dated 31.07.1992,
According to thisthe service rendered by the Central Government Eoyples prior to their
absorption in ICFRE would count for pension in th&CFRE and the Government will
discharge its commitment to meet pensionary bemsefis provided in Para 1(i) of the
Department of Pension and Pensionerd/elfare O.M. No. 4/8/85-P&PW dated 30.10.1986
by paying in lump sum as one time payment, therpta-pension/service gratuity/terminal
gratuity and DCRG.

The ICFRE Pension Fund Trust Bye-Laws annexedisodied are intended for regulating
“ICFRE Pension Fund” as an approved superannuétiwhwithin the meaning of Part —B of
the Fourth Schedule of Income Tax Act, 1961. Theneaand purpose of the ICFRE Pension
Fund Trust shall be as under :-
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0] It shall be an irrevocable Trust;

(i) The Pension Fund shall be a fund establisiedker an irrevocable Trust in connection
with a trade or undertaking carried out in Indiagl ot less than 90% (ninety percent)
of the employees shall be employed in India.

(i)  The fund shall have for its sole purpose frevision of annuities for employees in
the trade of undertaking on their retirement atafter a specified age or on their
becoming incapacitated prior to such retirement,fasr the widows, children or
dependents of persons who are or have been sucloy&ap on the death of those
persons;

(iv)  The employer in the trade or undertaking shala contributor to the fund; and

(v) All annuities pension and other retirement slugganted from the fund shall be
payable only in India.

And whereas the ICFRE Pension Fund Trust Bye Lapplyato the absorbed
employees holding the posts in ICFRE and regulgpleyees appointed during the period
from 01.06.1991 to 31.12.2003. The Bye-Laws shédb aapply to the ICFRE regular
employees who are on deputation to other Cented#Sublic Sector undertakings.
However, not less than 90% of total employees sfmbmployed in India. If this upper limit
is raised or decreased in the Part-B of the Fofdfedule of the Income Tax Act, 1961, it
will be deemed to have been amended accordinghisnlrust Deed.

And whereas the ICFRE Pension Fund Trust shallnber-alia decide the matter
regarding difference or disputes which may arisewoy matter under the bye-laws annexed
either as to the interpretation thereof as to thkts and obligations of the ICFRE Society
and or the members, investment of Pension Funeptore possibilities to raise the fund, to
strive for placing sufficient sums in the ICFRE Bienm Fund to make due payments to the
beneficiaries.

And whereas the trustee as specified in Governwignidia, MOEF&CC Notification
No. 2-24/2006-FE dated 01.05.2008 have agreed doniAistration and Management of the
ICFRE Pension Fund Trust for the purpose undeditfeetion set forth herein:-

NOW THIS INDENTURE WITNESS AS FOLLOWS :-

Q) All the terms used in the deed shall havestlime meaning as defined in Bye-Laws
annexed to this deed.

(2) The name of Trust shall be “Indian Council Fdrestry Research and Education
Pension Fund” having office of the Trust at ICFREe&dquarters), P.O. New Forest,
Dehra Dun (Uttarakhand) having perpetual successioincommon seal, and the term
“Trustees” shall mean the Trustees notified by Kaistry of Environment and
Forests, Government of India.

3) The power to appoint the Trustees shall béedewith the Ministry of Environment
and Forests, Government of India except the reptaees of ICFRE employees.
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(4)

()

(6)

(7)

(8)

9)

(10)
(11)

Deed and Bye-Laws of ICFRE Pension Fund Trust

The representatives of ICFRE employees shall betezlein accordance with the
procedure laid down by ICFRE for the purpose.

The Director General, ICFRE who is the Chiefe&utive Officer (CEO) of the
“ICFRE” Pension Fund Trust” shall deal with all et pertaining to management
and accounting of the Fund on behalf of the “ICFR&nhsion Fund Trust” except
such matters as may specifically reserved for digpand decision by the Trust. The
Controller of Accounts, ICFRE shall look after thay routine work on behalf of the
Chief Executive Officer in accordance with the bgers, relevant rules and as per
instructions/guidelines issued by the CEO from timé&me.

All contracts and assurance of property dhalinade and executed in the name of the
“ICFRE Pension Fund” and shall be executed by tlO@uthorized Officer on
behalf of the Trust.

The Trustees shall not be entitled to any menation and shall work in honorary
capacity.

A Trustee shall not use or deal with the Trustperty for his own profit or for any
purpose unconnected with the Trust.

This deed and any variation there to shalgbeerned by the Laws of India and the
Trust shall have to be located in India.

Fund Trust” and Secretary of Indian CoundilF@restry Research and Education
Society (ICFRE) has executed this deed on behd@BRE the first party.

That the ICFRE Pension Fund Trust Bye-lavesthe integral part of this Trust Deed.

That this Deed is valued at Rs. 10,000/-tfer purpose of registration, on which
proper stamp duty of Rs. 750/- is being paid by fmust Deed.
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Co~NoU~wWNRFRO

Annexure to Trust Deed
INDEX

Particulars

Glossary of abbreviations

Introduction of ICFRE Pension Fund Trust

Short Title and Commencement

Application

Definitions

Creations, nature, source and purpose of tha fun

Purpose of creation, composition, functionsGFRE PFT
Power to nominate the Trustees

Function of the ICFRE Pension Fund Trust andttution of
Investment Committee

Term of office of the Trustees/ Members of ktweent Committee
Disqualification for Trustees/Members of Invesht Committee
Meetings/Quorum

Minutes of the Meeting

Conduct of Business

Functions of the CEO

Duties of the Controller of Accounts, ICFRE

Remuneration to the Trustees/ Investment Cormenilembers
Operation of Bank Accounts and Disbursememasfsionary benefits
Balance Sheet and Audit

Cost of management of fund

GLOSSARY OF ABBERVATIONS

Abbreviation | Expended form

C&AG Comptroller and Auditor General of India

CEO Chief Executive Officer

DCRG Death-cum-Retirement Gratuity

ICFRE Indian Council of Forestry Research and Etloca

MoEF&CC Ministry of Environment Forests & Climateh@nge,

Government of India

O.M. Office Memorandum
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BYE-LAWS

INTRODUCTION

Indian Council of Forestry Research and Educati@ehra Dun (ICFRE), a subordinate
office of the Ministry of Environment and ForeskqEF), was constituted as an autonomous
body w.e.f. 1 June 1991 vide registered as suckruheé Societies Registration Act, 1860.

According to the MoEF letter No. 2-10/92-FE, da8dd July 1992, the Central Government
Employees working in ICFRE were absorbed into thwises of the ICFRE w.e.f. 1 April
1993 on the basis of their option. Such employeeewompulsorily to be governed by the
CCS (Pension) Rules, 1972 and amendments therede byathe Government from time to
time. The employees directly recruited by the ICARIn 01.06.1991 to 31.12.2003 shall be
governed by the Pension Rules as adopted by ICFRE.

ICFRE in consultation with the MoEF, Governmentliodia and with the approval of the
Board of Governors adopted General provident Fumd Pension Scheme as per rules and
regulations of the Government of India. All Pendikamily Pension rules and regulations
framed by the Government of India as amended fiame to time and such other rules and
orders issued by the Government of India on thgestlbare applicable to the ICFRE
employees mutatismutandis, with the exceptionalidtinctions hitherto being performed by
the MoEF are now being performed by the ICFRE.

For the purpose of smooth and uninterrupted diglnest of pension and other retirement
benefits to the ICFRE employees a Pension FundRersion Cell were created in the
ICFRE with the approval of the Board of GovernordGFRE Office Memorandum No. 58-
21/93-ICFRE dated 21 March 1994.

1. SHORT TITLE AND COMMENCEMENT
1.1 These Bye-Laws may be called Indian CouncilFofestry Research and
Education (ICFRE) Pension Fund Trust Bye-laws.

1.2  These Bye-laws shall come into force from 1yM®08 i.e. the date of
notification of creation of ICFRE Pension Fund Trussued by the
Government of India, Ministry of Environment andrésts (MoEF) vide
Notification No. 2-24/2006-FE dated 1 May 2008.

1.3 These Rules are intended for regulating “ICFR&nsion Fund” as an
approved superannuation fund within the meanindPaft-B of the Fourth
Scheduled of Income Tax Act, 1961.

2. APPLICATION
The ICFRE Pension Fund Trust Bye-laws shall applthe absorbed employees and
the employees directly recruited on regular basistie ICFRE on or before 31
December 2003. These Bye-laws shall also apphhéol€FRE regular employees
appointed on or before 31 December 2003, and whkooar deputation to other
Central/State/Public Sector Undertakings. TheselBys shall not apply to:-
(i) Persons in casual and daily rated empkayn
(i)  Persons paid from contingencies;
(i) Persons employed on contract;
(iv) Persons employed on re-employment;
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3.

DEFINITIONS
In these rules, unless the context otherwise reguir

3.1

3.2
3.2
3.3

3.5
3.6
3.7

3.8
3.9.
3.10.

3.11.

“Absorbed employees” means Central Governnianployees working in
ICFRE, who were absorbed w.e.f. 1 April 1993 arefe¢hfter on the basis of
their option for absorption in the service of ICFREer the becoming an
autonomous body.

“Chief Executive Officer” means the Directoer@ral, ICFRE.

“Controller “ means Controller of Accounts,B®n Cell, ICFRE.
“Employees” means employees of Central Govemnabsorbed in the
services of ICFRE w.e.f. 1 April 1993 and thereafb@ the basis of their
option, and also the employees recruited direatlyegular basis on or before
31 December 2003 by the ICFRE.

“Fund” mean by the ICFRE Pension Fund.

“Government” means the Central Government.

“ Pro-rata Pension” means the pensionary litertedinsferred by the Ministry
of Environment and Forest in respect of Central €oment employees
absorbed into the services of ICFRE w.e.f. 1 Ap@i®3 and thereafter.
“‘Relevant Rules” means Central Civil Servig®ension) Rules, 1972 as
amended from time to time by Central Governmentadapted by ICFRE for
its employees.

“Trust” means the Trust for the ICFRE Penstand.

“Trustee” means a Trustee notified by theEan respect of ICFRE Pension
Fund.

“Authorized Officer” means the Officer autzed by the CEO, ICFRE
Pension Fund Trust.

CREATION, NATURE, SOURCE AND PRUPOSE OF ICFRE HENSION
FUND TRUST

4.1

4.2.

Creation of the Fund

4.1.1. MoEF laid down the terms and conditions ohpkyment of
employees to be absorbed under ICFRE vide letter2Nd)/FE dated
31 July 1992. According to this letter, the serviemdered by the
Central Government Employees prior to their absompin ICFRE
would count for pension in the ICFRE and the Gorent will
discharge its commitment to meet pensionary lisdias provided in
para 1 (i) of the Department of Pension and PerssdWelfare O.M.
No. 4/8/85-P&PW dated 30 October 1986 by payindgump sum as
one time payment, the pro-rata pension/serviceudyaterminal
Gratuity and DCRG.

4.1.2. MoOEF vide letter No. 2-6/FE dated 3 Marc®94 conveyed the
approval of the Competent Authority for the creatiof ICFRE
Pension Fund in the ICFRE. Approval of the BoardGaivernors of
ICFRE for the creation of Pension Fund was alscaiobtl and
circulated vide ICFRE Office Memorandum No. 58-ZHEFRE
dated 21 March 1994.

Nature of the Trust
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4.4,

Deed and Bye-Laws of ICFRE Pension Fund Trust

ICFRE Pension Fund Trust shall be an irrevocablestlin connection with a
trade or undertaking carried on in India.”

Source of the Fund

(i)

(i)
(iii)

One time lump-sum payment of pro-rata Pengipreenefits payable
by the MoEF, in respect of Central Government erygas absorbed in
the services of the ICFRE w.e.f. 1 April 1993 ahereafter;

Accrued interest / returns from the depositggstments of amount in
the Fund.

Revenue earned by the ICFRE and grant to toenged from MoEF.

However, grant from the Grant-in-aid would be ageoh with due

approval of the BoG and MoEF.

“ICFRE shall employ not less than ninety percenpkayees in India.

Purpose of the Fund

4.4.1.

4.4.2

The Fund shall have its sole purpose of ghgment of Pension,
Family Pension and other retirement benefits to ¢hgployees of
ICFRE as provided under the relevant rules. ThedFalnall be utilized
only for smooth and uninterrupted disbursementefdaid pensionary
benefits only in India.

The Fund shall not be allowed to be utiljzetider any circumstances
for any purpose other than payment of Pension dher aetirement
dues for which this fund has been created.

PURPOSE OF CREATION, COMPOSITION, FUNCTIONS ETC. OF ICFRE
PENSION FUND TRUST

Purpose of creation of the Trust

The management of the ICFRE Pension Fund shalleséed with ICFRE
Pension Fund Trust.

Composition of the Trust

5.1

5.2

5.2.1.

The composition of ICFRE Pension Fund fTshall be as follows:-
1 | Secretary to the Government of India, Minist@hairperson
of Environment and Forests.
2 | Director/Deputy Secretary (EV), Ministry offrustee
Finance. Govt. of India
3 | Director (Pension and Welfare), Ministry |ofrustee
Personnel, Public Grievances and Pensipns,
Govt. of India
4 | Director (Social Secruity), Ministry of Laboufrustee
and Employement, Govt. of India
5 Director (IFD), Ministry of Environment andTrustee
Forests, Government of India
6 | Director (FE), Ministry of Environment andlrustee
Forests, Government of India
7 | Director General, Indian Council of Forestryrustee-
Research and Education, Dehradun cum- Chief
Executive
Officer

8 | Deputy Director General (AdministrationYrustee
Indian Council of Forestry Research and
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Education, Dehradun
9 Controller of Accounts, Indian Council offrustee
Forestry Research and Education, Dehra Dun.
10 | One representative from Group A and| Bustee
Officers, ICFRE.
11 | One representative from Group C and| Dustee
Officials, ICFRE.

5.2.2. One special invitee can also be co-optedthey Chief Executive
Officer (CEO) for attending a particular meeting tife Trust.
However, the invitee will not be entitled to cait ote.

5.3 Power to nominate the Trustee-

Power to nominate the Trustees except the ICFRHoy®@s’ representative

shall be vested with MOEF&CC. The representatitdGF-RE employees

shall be elected as per procedure laid down by ER® the purpose

(Annexure ).

5.4 Functions of the ICFRE Pension Fund Trust emmstitution of Investment

Committee

5.4.1. The Trust shall, inter-alia, decide thdelénce or disputes which may
arise on any matter under these bye-laws eithataathe interpretation
thereof or as to the rights and obligations of to&RE, ICFRE
employees and the Trustees. The decision of thet Bhall be final
and binding in this regard.

5.4.2. The Trust shall regualarly review the furdpus once in a year in its
meeting, and shall take measures to raise itstsio®pe up with the
increased pensionary liabilities of retired emples/e

5.4.3. For the purpose of investment of amounkeudCFRE Pension/Fund
to earn maximum returns in the financial instrurséisecurities only
as per the guidelines issued by the Ministry ofallRre, Government of
India from time to time on the subject, and to explpossibilities of
raising the fund corpus, the Investment Commetesl be as under —

1 DG, ICFRE and CEO, ICFRE Pension Fur@hairman
Trust

2 Director (IFD) and Trustee of ICFRE PFT Member
Ministry of Environment and Forests,
Government of India

3 Deputy Director General (Admin.) Member
ICFRE and Trustee of ICFRE PFT.

4 Financial Advisor and Chief Accounts Officer| Member
ICFRE.

5 Controller of Accounts ICFRE Member
and Trustee of ICFRE PFT Secretary

6 Two Investment expert (S)
to be co-opted by IFD/MoEF

5.4.4. The Trust shall be kept informed of the islea taken by the
Investment Committee and action taken thereupon.
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5.5

5.6.

5.7

5.4.5.

Deed and Bye-Laws of ICFRE Pension Fund Trust

The Trust shall also review the auditedahed sheet alongwith
compliance of audit objections thereof and also miaance of the audit
objections raised by the Comptroller and Auditorn&al of India
(C&AG).

Terms of Office of the Trustees/ Members ofeBtment Committee
5.5.1 The Chairperson and other Trustee of the EEPRnsion Fund Trust

5.5.2.

except the representatives of ICFRE employees bkathe Trustee of

ICFRE Pension Fund Trust for such time as theyigoatto hold their

respective offices unless replaced by the MoEF&T8e term of

office of every other Trustee i.e. ICFRE employaepresentatives

will be two years from the date of their electios Brustee provided

that-

(1) An outgoing Trustee shall be eligible for reetion;

(i) A member may resign his office by submittitige resignation
letter addressed to the CEO, and his office stedbime vacant
from the date of acceptance of his resignation hg t
Chairperson of the ICFRE Pension Fund Trust;

(i) If a member representative of ICFRE employédails to attend
two consecutive meetings of the ICFRE Pension Flnot
without obtaining leave of absence, he shall cdasbée a
Trustee and a new Trustee shall be elected inlatems per
laid down procedure.

The Chairperson and other members of Imast Committee except

the co-opted member (s) shall be the members otohnemittee for

such time as they continue to hold their respectffecers unless
replaced by the Trust.

Disqualification of Trustees/ Members of dstment Committee and their
removal

5.6.1.

5.6.2.

5.6.3.

A person shall be disqualified for being I@FRE Pension Fund
Trustee/ Member of Investment Committee.

(i) If he/she is declared insolvent by a courtas/j or

(i) If he/she has been convicted of criminal ofe(s).

If any question arises whether any persatisqualified under clause
5.6.1. above, the matter shall be referred to thairgerson of the
Trust for decision, whose decision shall be finad &inding.

The Trust may remove from office any Trasié& in its opinion such
Trustee has ceased to represent the interest dfrtist. Provided that
no such Trustee shall be removed unless a reasopaplortunity is
given in writing to him/ her and also to the bodyom he/ she
represents, of making representation against thygosed action.

Meetings/ Quoram

5.7.1.

5.7.2.

Ordinary, the meetings of the ICFRE Pen&iond Trust shall be held
once in a financial year. The Chairperson on reagi@a requisition in

writing from the CEO shall decide the date, timel arenue of the

meeting.

Every Trustee shall be informed not less thiéeen (15) days before
the date of meeting, the date, time and venue efnieeting and
supplied with a last of business to be conductediged that when the
Chairperson calls a meeting for consideration of ematter which in
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5.8.

5.9.

5.7.3.

5.7.4.

5.7.5.

5.7.6.

his opinion is urgent, any shorter notice considdrg the Chairperson
to be reasonable shall be deemed sufficient.

Chairperson and six of Trustees with manglafresence of two
Trustees from outside the ICFRE shall constitue gmorum of the
meeting of the Trust. If there is no quorum at élpiration of fifteen
minutes after the time fixed for the meeting shHadl adjourned to
another such time on the same day or such other thait the
Chairperson may fix.

The Trustees other then the representatives of ECERployees can
either be present in person in the meeting or titouheir
representative(s). The nomination fo a represemtahould be by a
written authority of the Trustee for the particuhaeeting only and the
representative shall either be of equal level o cank below. The
representative can cast the vote on behalf of thet&es.

The meetings of Investment Committee db@leld once in every six
months or earlier, if the situation so demands asidéd by the
Chairperson.

Every member of the Investment Committeall she informed in
writing about the date, time and venue of the mgeltly the Member
Secretary of the Committee well before a reasonsible, deemed
sufficient by the Chairperson.

Mandatory presence of one of the Co-opteédtment Expert(s) and
three other members including the Chairperson stwtistitute the
guorum for the meeting of the Investment Committee.

Minutes of the Meeting

5.8.1.

5.8.2.

The minutes of all the Meeting of the Tkuswvestment Committee
showing inter-alia names of Trustees/ Member piteseith due
approval from the Chairperson of the meeting, dbaltirculated to all
the Trustees/ Members. The Minutes of the meetofgghe Trust/
Investment Committee shall thereafter be recorddgtie minutes book
which shall be open to inspection, during officautsy by any Trustee/
member free of cost.

The records of the minutes of each meesimgll be signed by the
Chairperson and the same shall be ratified withh suodification as
may be considered necessary at the next meeting.

Conduct of Business:-

5.9.1.

A decision of the majority of the Truste¢she meeting shall be the
decision of the Trust and shall be final and bigddach Trustee or his
authorized representative present in the meetialy st entitled to one
vote on any matter arising there, and in casetiaf, #he Chairperson of
the ICFRE Pension Fund Trust may exercise a seooral casting
vote, so that the decision making process of thestlis not hampered.
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The Trustees shall be at liberty to pass a reswiubly circulation
provided that the text of such resolution is evaihin writing and
passed by majority of total number of Trustees.

5.9.2. All orders and the instruments shall be enaad executed in the name
of the ICFRE Pension Fund Trust and shall be atiteed by such
person and in such manner as the Trust may specify.

5.9.3. The Trust shall have perpetual and comnaah, svhich shall not be
affixed to any instrument except with authorityafesolution of the
Trust, and save as otherwise directed by the Tarstby the
Chairperson. Any document which bears the seah@fTrust shall be
signed on behalf of the Trust by the CEO or a Baeistuthorized in
this behalf by a resolution passed by the Trust.

5.9.4. All contracts and assurance of propertyl flieamade and executed in
the name of the ICFRE Pension Fund Trust and sleaéxecuted on
behalf of the Trust by the CEO or Authorized Office

5.9.5. A Trustee/ Member of the Investment Conesitthall not use or deal
with the Trust property for his own profit or fony purpose not
connected with the Trust.

5.9.6 The Trustee of the ICFRE Pension Fund TMsthbers of Investment
Committee shall abide by the ICFRE Pension FundtiBye-laws.

5.10. Function of the Chief Executive Officer

The Director General, ICFRE shall be the Chief kxiee Officer (CEO) of

the ICFRE Pension Fund Trust and shall deal witimatters pertaining to the

management and accounting of the Fund on behath@fICFRE Pension

Fund Trust, except such matters as may be spdbjifieserved for disposal

and decision by the Trust. The Director GeneraFFRE being the Chief

Executive of the ICFRE Pension Fund Trust shath atsnvene the meeting of

ICFRE Pension Fund Trust.

5.11. Duties of the Controller of Accounts, Pendiell, ICFRE

5.11.1. The Controller of Accounts, Pension C&IFRE shall look after day to day
routine work on behalf of the CEO in accordancehwihese Bye-laws,
relevant rules and as per instructions/ guidelisssed by the CEO from time
to time.

5.11.2. It shall be the duty of the Controller afcdunts, Pension Cell to-
0] Convene the meetings of the ICFRE Pension Fund stment

Committee as per directions of the CEO;

(i) Keep records of the meetings;

(i)  Get the proceedings of the meetings authenticated;

(iv)  Obtain the signature of the Trustees/ Members ptasethe meeting
of the Trust/ Investment Committee and;

(v) Apprise the Trustees/ Members of the Investment i@t@e of the
proceedings of the previous meeting.

5.11.3. The Controller of Accounts, Pension Cedbansure —
0] The maintenance of accounts of the Fund properly;

(i) To carry out the decision of the Trust/ Investm@ammittee and;
(i)  Perform such duties as may be assigned to himéZ#O from time
to time.
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5.11.4. The Controller of Accounts, Pension CelFRE shall be assisted with
adequate staff, as decided by the Trust, for theagement of the Fund.

5.12. Remuneration to the Trustees/ Investment GiaserMembers
5.12.1. Trustees/ Members of Investment Committeeeg Co-opted
members attending the Pension Fund Trust/ Investr@emmittee
meetings shall be treated on duty shall be paidelirzg/ daily
allowance from their respective employers.
5.12.2. Co-opted members of the Trust/ Investmemh@ittee shall be paid
remuneration as decided by the Trust from timeéne t

6. Operation of Bank Accounts and Disbursement of éhsionary Benefits

6.1. Union Bank of India, FRI Branch is the authed Bank to disburse monthly
payments of the pension and other pensionary lisrait of the Fund on the
basis of Pension Payment Order issued by the Qtantad Accounts, Pension
Cell, ICFRE.

6.2. The Bank shall also ensure that :-

(1) Further monthly pension is disbursed is disburge@ach pensioner
only after obtaining life certificate from them duy the month of
November each year;
(i) Monthly accounts of all disbursements are forwarttethe Controller
of Accounts by 18 of subsequent month.
7. Balance Sheet and Audit

7.1. The balance sheet of the fund shall be peeblay the Controller of Accounts,
and shall be authenticated by the CEO by tIfeJgidy of every year.

7.2. The Balance Sheet and the accounts shalldited by 31st of August by the
auditors appointed by the ICFRE on the recommeodati C&AG, as well as
by the CAG during annual audit of the Council.

7.3. Audited Balance Sheet alongwith the compkaoicthe audit objections shall
be placed in the following meeting of the ICFRE $ten Fund Trust.

7.4. The accounts of the Fund shall also be stubjeaudit by the Internal Audit
Wing of ICFRE.

8. Cost of Management of Fund

The expenses of management of the Fund arisingr wihelgse Bye-laws or otherwise,

and all expenses incurred by the Trust/ Investn@mnhmittee in the discharge of

their duties shall be borne by the ICFRE out ofégular budget and in no case shall
be charged on the Fund.
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INDIAN COUNCIL OF FORESTRY RESEARCH AND

EDUCATION PENSIONERS HEALTH SCHEME

(ICFREPHS)®

Indian Council of Forestry Research and Educatiensi®ners Health Scheme has been
introduced on 0% day of April month in the year 2013 for extendihg medical facilities to
the retired employees of the Indian Council of Boye Research and Education (ICFRE)
Society and their dependent family members.

CHAPTER- | : ICFRE PENSIONERS HEALTH SCHEME

1. Short title, extent, Commencement, application

(@)
(b)
(€)

The scheme may be called the Indian CouncilFofestry Research &
Education Pensioners’ Health Schei@f€ FREPHS), 2012

The Scope and application of this Scheme slaitend to ICFRE
Headquarters, all the Institutes and other uniteuhCFRE

The scheme applies to all retired employeesampensioners (and their
dependent family members) of ICFRE who opt forSitheme. However, the
Scheme shall not apply to employees who opted rtaire with the Central
Government and are covered by the Central Governealth Scheme
(CGHS).

2. Definitions

(@)

(b)
(©)
(d)
(€)
0
(@)
(h)
()
()
(k)
0

“The Society" means the Indian Council of Btne Research and Education
(ICFRE) Society, a Society registered under thaefies Registration Act,
1860

“The Council" means the Indian Council of Farg&kesearch and Education
(ICFRE)

“Board of Governors" means the body constituteder Rule 17 of these
Rules of Society.

“The President” means the President of theamdiouncil of Forestry Research
& Education Society.

“The Director General” means the person appditiy the President of the
Society with the concurrence of the Govt. of Iniidoe the Director General of
ICFRE.

“Director" means Director of any of the Instiés under ICFRE

“The Constituent units of the Society" meares tBFRE Headquarters, its
Institutes and any other units set up under thée8oc

“Institute” means any of the Institutes undeFRE

"Year" means the financial year of the Govtlrdia

“Authorized Medical Attendant (AMA)” means thiledical Officer authorized
by the ICFRE as Medical Attendant for the area btAtas defined under
CS(MA) Rules, 1944 as amended from time to time.

“Pensioner” means the retired employee of IEFFbciety or the family
pensioners getting pension/family pension from IEFFbciety.

“Patient” means beneficiary to whom this scheapelies and who has fallen ill.

1Z3[|CFREPHS was implemented vide notification n6-20/2012-ICFRE dated 17.12.2012, the rules have
been amended as per notification No. 57-20/20 FRIE dated 24.01.2018]
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Authorized Hospital” means a dispensary / hiad@uthorized by the Ministry
of Health & Family Welfare and New Forest Hospitaghradun.

“Treatment” means the use of all medical andymal facilities under the
Scheme.

“Family” means as defined by the Ministry of din & Family Welfare in their
Health Scheme..

II' : PROVISONS FOR ICFRE PENSIONERS' UNDER

ICFRE PENSIONERS HEALTH SCHEME (ICFREPHS)

Persons Eligible under the scheme:

The ICFRE Health Scheme shall apply to all pens®raad family pensioners of
ICFRE who opt for the ICFREPHS and their family niems. However, the Scheme
shall not apply to employees who opted to remaith wie Central Government and
are covered under Central Government Health ScH@G&1S). The benefits of the
Scheme will be as per entittement. The Scheme bélloperated by the ICFRE
through its headquarters and various instituteguitd

(k)

0

(m)
CHAPTER-
1.
2.

Facilities under ICFRE Pensioners’ Health Schem
The facilities available under scheme mainly inelud

a)
b)
c)
d)

e)

f)

9)
h)

)
)

Outdoor treatment through dispensaries/polyclimsfiital, maternity Centre,
etc.

Supply of drugs/reimbursement of the cost of drugs.

Lab. and X-Ray investigations.

Domiciliary visits (provided the pensioner resideghin 3 km of the New
Forest Hospital)

Specialist consultation in selected Centres angdioics/Hospitals, etc.
Hospital services at Government Hospitals and otbeognized Hospital as
provided in the Health Scheme of Ministry of Headtlid Family Welfare. It
includes OPD, hospitalization, specialized invgdions and treatment, etc.
Specialized treatment in specialized hospital feeases like Cancer, TB,
Polio and Mental diseases.

Super specialty treatment, e.g. kidney transpladt@ronary artery bye pass
graft (CABG), etc.

Facilities for dental treatment.

The reimbursement will be as per actual or on @Eshof applicable Central
Government approved rates/package rates, whicheiess.

Facilities not covered under ICFREPHS

Treatment in hospitals not recognized by the Migigif Health & Family
Welfare.

Private Nursing Home.

Treatment outside India.

Administration of routine injections at one’s resite.

Dressing of wound at one’s residence.

Supply of artificial appliances, e.g., denturegdpcles, contact lens, etc.
Orthodentic treatment and denture.

Treatment for obesity due to ingenious factors.
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ICFRE Pensioners’ Health Scheme Contribution:

The Pensioners / Family Pensioner willing to aviledical Facilities under
ICFREPHS shall have to contribute the amount dedaielow in accordance with the
corresponding Grade Pay drawn at the time of regre/death:-

Sl. No. | Grade Pay drawn at the time of retirement Contidloutate per
month

1. Upto Rs.1650/- per month Rs.50/- per month

2. Rs.1800/-, 1900/-, 2000/-,2400/-, and | Rs.125/- per month
Rs.2800/- per month

3. Rs.4200/- per month Rs.225/- per month

4, Rs.4600/-, Rs.4800/- and Rs.6600/- per Rs.325/- per month
month

5. Rs.7600/- and above per month Rs.500/- per month

In case of death of the pensioner / family pensiomko has deposited lifelong
contribution towards the scheme, the dependentlifammembers of such pensioner /
family pensioner will continue to get the benetiftshe scheme.

Pensioners who are members of ICFREPHS and do ptotoo OPD facilities are
entitled to a fixed medical allowance of Rs.300Mmpwhich may be revised from
time to time as per orders of the Ministry of Healt Family Welfare.

3.1.  Contributions received from members of thisesoe shall be credited to the
relevant head of account of ICFRE and ICFRE sladince the scheme.

3.2 The amount of contribution shall be paydblethe pensioners from the date
they opt for the scheme and shall be revised frione to time as per the
applicable rates of contribution under Scheme amutdoy the Ministry of
Health in its Medical Health Schemes.

3.3. The Pensioners / Family Pensioners may opiaip one time ICFREPHS
Contribution and the amount payable will be tenenthe annual contribution
payable at the time of retirement. The amount i time contribution or
contribution by exercising option to avail meditatilities under ICFREPHS
shall be deposited in thevenuesof ICFRE.

3.4. Family pensioners may contribute on the bakiast “grade pay” drawn by
the deceased employee and avail the same medmblida as admissible
under this Scheme.

3.5 An identity card will be issued to all benddices of ICFREPHS.

3.6  The functioning of the medical Scheme will benaally reviewed by the
Board of Governors.

3.7  Condition of dependency shall be the same agidged in Section 2(m) of
Chapter-I.

Identity Cards

The pensioners availing ICFRE Pensioners Healteraehshall be issued Identity
Cards by the ICFRE headquarter , on which a fapiigtograph is affixed for easy
identification of the beneficiaries i.e. their efigp family members.

The Card will have joint photograph of the pensioaed his/her dependent family
members certified by him/her. The pensioners agaired to apply in the prescribed
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forms to the Competent Authority, for issue of IEHFHS Identity Cards, alongwith
the following attested documents for scrutiny:

1. Copy of pension payment order,

2. Proof of residential address,

3 Proof of age of son/daughter whose names are &mded in ICFREPHS card
as dependent children.

4, Group photo in triplicate whose names are teri@osed in ICFREPHS card

including dependent children

An undertaking regarding the dependency of Hremnts.

For loss of identity card, the beneficiary shiblddge a complaint with the

police and report the matter to the Director, ngt/Deputy Director General

(Administration), ICFRE Hqrs., as the case may Baiplicate Card will be

issued on submission of Rs.100/- by way of a pastaér/DD in favour of

Drawing and Disbursing Officer, ICFRE.

7. In case of mutilation of Identity Card, the biciary should submit an
application to the Director, Institute/Deputy Ditec General
(Administration), ICFRE Hqrs., as the case mayabeng with mutilated card.
Duplicate card will be issued on submission of B8/1 by way of postal
order/DD in favour of Drawing and Disbursing OfficéCFRE.

oo

5. Travelling Allowance
Pensioners permitted for treatment in another digych treatment is not available in
the same city on the advice of the Government @psts, shall be entitled for
travelling allowance restricted to the distancetaighe referral hospital available in
the nearest city by the shortest route. In casmgfdeviation, prior permission of the
Director of the Institute/DDG (Admin), ICFRE may bbtained.

Ambulance charges shall be reimbursed to the aeés provided that:

0] The doctor treating the patient certifies in wigtithat conveyance of patient
by any other mode would definitely endanger theiepéis life or would
grossly aggravate his/her condition, and

(i) The journey is undertaken within the same city.

6. Medical Advance

Medical advance in respect of treatment for hinisetself and dependent members

of his/her family will be paid as per the Governmapproved rates (area specific)

direct to the hospital on receipt of a certificatestimate from the treating
physician/Medical Superintendent of a Govt./recegdiHospital as follows :

I. Rs. 10000/- or the amount recommended by the phaysievhichever is less
for indoor treatment in hospital and outpatienatneent for diseases like T.B.,
Cancer etc.

il In case of major illness like By-pass Surgenyidiey Transplant etc., the
advance may be limited to 80% of the package dbalever it exists or
the amount demanded by the hospital concernecdar ocases and the
balance payable on final adjustment. The amounpawkage deal will be
subject to the ceiling prescribed by Ministry ofaite & Family Welfare in its
health Scheme. The receipt of the advance paymade to the authorized
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hospital shall be submitted to the concerned ms#itCFRE within fifteen

days.

The medical advance shall be sanctioned by theector of the

Institute/Deputy Director General (Admin) from whkerthe concerned
pensioner/ family pensioner has exercised the nptio

The pensioner must submit the adjustment kit one month from the date
of discharge from the hospital, failing which th@aunt would be recovered
from his pension/family pension, based on undemgkgiven by him/her,

while seeking medical advance.

The Director of each Institute/Deputy Directorer@ral (Administration),

ICFRE will maintain proper records for the advangeanted to the
beneficiaries of ICFREPHS and its timely adjustmetit will be centrally

monitored by Deputy Director General (Admin), ICFRErs. and a six
monthly report will be placed before the Board av@rnors of ICFRE.

CHAPTER-IIl : MEDICAL FACILITIES

1.

Medical Facilities

The ICFREPHS provides medical services at the leW&@ovt. hospital / dispensary,
and authorized hospitals by Ministry of Health ftsr Medical Health Scheme. All
pensioners of ICFRE covered under ICFREPHS and degiendent family members
can avalil the following facilities:-

11

The beneficiary shall be provided the reimboneset for the outpatient care,
emergency services, necessary drugs, investigatgpecialist consultation
and treatment in super specialty hospitals as pariggon where an ICFRE
pensioner/ family pensioner and his / her depenfdanily member is entitled
to receive medical attendance.

The amount paid by him/her on account of such nadittendance shall, on
production of a bill and certificate in writing bthe authorized medical
attendant in this behalf, be reimbursed to him/bgrthe ICFRE and its
Institutes as per actual or applicable rates pi@sgiby the Ministry of Health
in its Health Schemes, whichever is less.

The following benefits would be extended to thedjemaries:

a. Admission in the hospitals / dispensaries uralghorized hospitals
approved by Ministry of Health & Family Welfare iits Health
Schemes, according to entitlement/ norms.

b. If the medical officer-in-charge/ AMA of the &atrized hospital and
dispensary feels that specialized treatment isireduhe / she will
refer the patient to the Recognized referral hasptoviding such
specialized treatment.

C. In case of emergency treatment, the pensiongrhasither dependent
family members will be entitled to the same besedis prescribed by
the Ministry of Health & Family Welfare in its HehlSchemes.

d. In case of super specialty treatment like conpriaypass surgery,
angiography, angioplasty, cancer treatment etce Mblenefits as
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1.2.

prescribed by the Ministry of Health & Family Welain its Health
Schemes shall be made applicable to the beneésiari

Benefits to the retired employees of ICFRE @respective in nature and
‘pensioner’ who has opted for the Scheme shall dayentitled to avail the
benefits after becoming a member of the ICFREPIH&cIlity of the Scheme
shall be made only in case the pensioner is a merabdghe Scheme.
Pensioners who are members of ICFREPHS and do ptofoo the OPD
facilities are entitled to a fixed medical allowanaf Rs.500/- p.m. which may
be revised from time to time as per orders of theidiry of Health & Family
Welfare.

2. Mode of providing Medicines

a.

2.1

2.2.

2.3.

In case of chronic illness requiring prolongeshtment, medicines may be
supplied/ purchased for one month at a time. Hewnewn case of
beneficiaries with chronic conditions requiring lorged treatment, the same
may be dispensed upto three months also on theidea®f the specialist of a
Government approved hospital.

For the beneficiaries residing in Dehradun,@RD facility shall be available
at New Forest Hospital, Dehra Dun.

The Competent Authority who is sanctioning pagtnéor the supply/
purchase of medicines shall satisfy himself abbatgenuineness of the claim
and may seek empty wrappers from the concernednpati

OPD Treatment

Specialist / Super Specialist treatment in Recaghruper specialty hospitals
shall be available on the advice of the CMO/ MOclvarge of authorized
hospital for a period not exceeding three monthseath instances and
reimbursement shall be as per provision prescrilyethe Ministry of Health
& Family Welfare in its Health Schemes. Therefotiee expenditure on
treatment exceeding the limit prescribed by theiddig of Health & Family
Welfare has to be borne by the beneficiary fronfhigisown resources.

Indoor Treatment

Indoor treatment as per entitlement shall be abllan Authorized hospital
during non- emergent conditions on the advice a& ttoncerned AMA.
Follow up treatment subsequent to any specializedgaure or for illness
shall ordinarily be valid for the period prescribegthe Ministry of Health &
Family Welfare in its Health Schemes.

Treatment in emergent conditions:

a. In emergent conditions beneficiary can go to amythe nearest
Hospital without being formally referred by AMA /fduorized hospital.

b. Treatment in private hospitals not authorizedlarnthe scheme in
medically emergent conditions will also be admiksivhen treatment
is necessitated in such Hospitals being situatedese to the place of
illness/trauma and when no other recognized fgcilg available
nearby or due to circumstances beyond the contitbledbeneficiary.

C. Ambulance charges shall be reimbursed to theflxégries provided
that:
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0] the doctor treating the patient certifies in wigtinthat
conveyance of patient by any other mode would defin
endanger the patient’s life or would grossly aggtavhis/her
condition, and

d. Follow-up treatment subsequent to any emergeatrment/procedure
or for the illness shall be in authorized hospital.
d. The reimbursement of the medical claim coveweder clause (b)

above shall be made within the ceiling of ratessgnibed by the
Ministry of Health & Family Welfare in its HealthcBemes.

CHAPTER-IV : SETTLEMENT OF MEDICAL CLAIMS
1. Settlement of Medical Claims
1.1 The medical settlement/reimbursement claim under 8theme to the

1.2

Vi.

Vii.

viii.

1.3

beneficiaries will be made as per the option esertiby the beneficiary
through the concerned ICFRE Institute/ Centre (fwwhere ICFREPHS card
holder has retired).
Application for settlement of medical claims
The beneficiary should make an application to tbhacerned authority for
claiming reimbursement of medical expenditure arattlesment of any
advance. The claim should be filed within 3 monthslischarge from the
hospital. The application should be made alonghwihe following
documents:-

Checklist, Form as per Annexure-|

All original bills

Photocopy of identity card.

Discharge summary of the hospital

A detailed list of all medicines, laboratory tests/estigations, number

of doctors visits etc. with dates.

Self-explanatory letter from the beneficiary, expiag the emergency

circumstances, if applicable

Photocopies of claim papers and an affidavit omptgaper, in case

original papers have been lost.

Affidavit on stamp paper by claimant, no objectifvom any other

legal heirs on stamp papers and copy of deathficaté, in case of

death of the card holder.

Original prescription slip and diagnostic report

Authorities concerned may verify and check thenstaibased on original
prescription slip and the diagnostic report. Isecaf any doubt, verification
can be done from the hospital concerned.

Power to settle the medical claim

I. The Director of the Institute/Deputy Director 1Geal
(Administration), ICFRE will have the power to $etthe medical
claim upto Rs.2.00 lakhs at a time and for bill€eeding Rs. 2.00
lakhs and upto Rs. 5 lakhs, the Director Generdl lagyond Rs. 5
lakh, BOG of the ICFRE will have the power to setthe medical
claim in respect of the beneficiaries. This ceglimvill not be
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applicable in case of package rates for cancepasg-surgery, kidney
transplant etc. which will be settled as per théinge of the rates
prescribed by the Ministry of Health & Family Wekain its health
schemé?*

1.4  The Doctor of the Institute/Deputy Director @eal (Administration), ICFRE
will keep a proper record of the medical claimsjaattes and their settlement.
The details of medical advances and their settlérslkeould be immediately
forwarded by the Director of the Institute to thednty Director General
(Administration), ICFRE for centralized monitoring.

1.5 A centralized monitoring of the sanction/adjusht of the advance in respect
of each advance granted to the beneficiaries amtt #djustment will be
carried out by the Deputy Director General (Admir@son), who in turn shall
lay all sanctions to beneficiaries before Boar&oternors.

CHAPTER -V : RESTRICTION AND CONCESSION

1.1. The jurisdiction regarding all Court cases in respef ICFREPHS and its
beneficiaries shall be at Dehradun

1.2. The power to relax or extend medical treatmentifees to ICFRE pensioners, if any,
not covered under the provisions adopted by theREhall be vested with the
Board of Governors of ICFRE with the approval oé thlinistry of Environment,
Forests and Climate Change, New Delhi

1.3. In case of any doubt, verification can be done ftbewhospital concerned.

1.4. The benefits of the Scheme are prospective in eatu., only after becoming a
member of the Scheme by the beneficiaries.

124Tamended as per notification No. 57-20/2018-ICRrREed24.01.2018]
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Sanctioned Strength of ICFRE and its Institutes

Sanctioned Strength of ICFRE and its Institutes

Name of Post
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Group A
Director General 1 0 0 0 0 0 0 ( q D 1
Deputy Director General 4 0 0 0 Q ( ( 0 D 0 4
Director Institutes 0 1 1 1 1 1 1 q 0 D 6
Director Institute (CCF) 0 0 0 0 0 0 0 1 1 D 2
Director (Research) 1 0 0 0 0 0 0 0 D 0 1
Conservator of Forests 1 10 3 2 D 3 2 1 1 2 B6
Dy. Con. of Forests 3 7 5 3 2 5 2 P 2 2 33
Scientist 20 76 33 30 23 33 30 11 10 14 280
Sr.Admin. Officer 1 0 0 0 0 0 0 0 0 q 1
Financial Advisor 1 0 0 0 0 0 0 Q 0 @ 1
Under Secretary 2 2 1 1 1 0 1 D D 0 g
Hindi Officer 0 1 1 0 1 0 0 0 0 3
Ch. Librarian 0 1 0 0 0 0 0 0 0 d 1
Sr. Lib & Info Officers 0 1 0 0 0 0 0 0 0 0 1
Sr. Medical Officer 0 1 0 0 0 0 0 0 0 @ 1
Asstt. Con. of Forests 0 1 0 0 q ( D 0 D 0 L
Medical Officer 0 4 1 0 0 0 0 0 0 0 5
Sr. Tech. Off.(Cat.lll) 0 32 7 6 6 6 5 3 3 2 70
Total 43 | 137 | 52 43 36 48 41 18 1Yy 20 455
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Senior Private Secretary 1 g ( ( D D 0 0 0 0 1
Private Secretary 13 2 1 1 1 1 1 il D 0 21
Store Officer 0 1 0 0 0 0 0 0 0 d 1
Security Officer 0 1 0 0 0 0 0 0 0 @ 1
Librarian 0 1 0 1 1 0 0 0 0 0 3
Forest Range Officer 0 3 1 2 1 Y. 1 P 3 0 15
Total 23 19 3 6 5 4 3 4 4 0 71
Group C

Steno | 2 4 7 4 3 5 5 1 1 0 32
Steno Il 0 0 6 1 0 2 0 0 0 1 10
Assistant 10| 46 6 5 6 5 4 3 5 1 91
Upper Division Clerk 10 49 6 6 6 6 4 g 5 4 101
Lower Division Clerk 10 33 18 10 10 1(Q 12 b 4 7 119
Jr.Hindi Translator 0 1 0 1 1 1 1 ( 0 D 5
Head Store Keeper 0 2 0 (0 @ ( D 0 0 0 P
Sr. Store Keeper 0 3 0 0 0 1 ( 0 D 0 4
Store Keeper 0 7 0 2 0 1 1 0 ] il 1B
Driver Special Grade 2 1 0 0 0 g ( D D 0 3
Driver Gd. | 1 4 3 0 1 0 1 0 0 0 10
Driver Gd Il 1 4 3 4 1 2 3 3 2 0 23
Driver ( Ord. Gd ) 0| 7 1 2 1 2 2 0 2 2 19
Library Info. Assistant 0 2 2 1 3 3 3 1 0 D 15
Deputy Ranger 0 3 1 1 0 1 1 4 ] 0 1p
Forester 0 6 1 1 1 2 1 8 2 ( 22
Forest Guard 0 12 2 1 2 4 2 3 4 0 3p
Technical Assistant (Cat.ll) 0 106 22 20 18 20 12 810 2 218
Technician (Cat.l) 0 18§ 37 33 29 3p 19 14 25 |14 4 39
Office Facilitator (MTS) 0 244, 42 31 2( 2% 23 12 3317 | 447
Total 36 | 722 | 157 123 102 126 94 72 95 49 18575
Total 102 | 878| 212] 172 143 17y 138 94 116 B9 2101
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